
Budgetary Affairs Committee Report, AY 2012-2013 

The committee met frequently throughout the year and completed two main projects. 

1. We did an extensive study of IU Kokomo salaries compared to other regional campuses. (See 
later in this document). We presented our findings at the Spring budget hearings and asked the 
Chancellor to take action. 

2. We were involved in the Independent study pay issue that came from the Interim VCAA’s 
investigation of whether or not our campus was following IU policy and federal law by allowing 
the banking of hours for course release. Budgetary Affairs requested that the Chancellor and the 
VCAA allow those who have done independent studies to demonstrate their work and therefore 
get paid. (The VCAA had been arguing that those who did not do the paperwork at the time of 
the study would not be paid). We received verbal agreement from the Chancellor and VCAA that 
all who were owed money would be paid, regardless of paperwork status. The pay procedures 
are now underway. 
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RE: Comparison of IU Kokomo faculty salaries to other IU regional campuses 
 
 The faculty of IU Kokomo applaud the efforts of the administration to address salary issues via 
several recent initiatives, including working to ameliorate salary compression, increasing tenure and 
promotion raises, and so forth. This work has taken place under the watch of Chancellors Stuart Green, 
Michael Harris, and Susan Sciame-Giesecke, and is clearly an important, long-term project. 
 

However, the fact remains that faculty at IU Kokomo are paid significantly less compared to 
faculty at the other IU regional campuses. This problem occurs at the Lecturer, Assistant Professor, 
Associate Professor, and Professor levels. Table 1 shows the average compensation for faculty at all IU 
regional campuses. 
 

Table 1: Comparison of Regional Campus Salaries1 
 

Campus Lecturer2 Clinical3 Assistant Associate Full 
East $48,214 $60,174 $75,900 $82,900 $100,600 
Kokomo 46,039 59,212 75,900 79,800 99,800 

Northwest 49,778 55,930 75,400 91,900 109,300 
South Bend 41,533 52,658 78,400 81,300 101,600 
Southeast 50,426 71,824 83,900 91,000 111,300 

 
  

   Regional Campus Average $47,198 59,960 $77,900 $85,380 $104,520 

 
  

   Difference Between Regional Average 
and IU Kokomo $1,159 ($748) $2,000 $5,580 $4,720 

Sources: http://www.iu.edu/~uirr/reports/standard/factbook/?path=/2012-
%2013/University/Faculty_Staff/Avg_Compensation; https://fdrs.fms.indiana.edu/cgi-
bin/Salary/Salary.pl/main.html  

                                                           
1 Fort Wayne data are excluded as IPFW salary policy is set by Purdue University. Also note that Departmental 
Chairs are included in the dataset, but all other administrators are excluded. 
2 Includes Lecturers and Senior Lecturers. 
3 Total number of Clinical Faculty across regional campuses = 46; Kokomo n = 5. The size of this group is extremely 
small and comparisons are therefore harder to make. 
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As seen in Table 1, Lecturers at IU Kokomo make $1,159 less than the regional campus average; 
Assistant Professors make $2,000 less; Associates make $5,580 less; and Full Professors make $4,720 
less. Clinical faculty make $748 more, but as noted in the table, the number of clinical faculty is quite 
small on both our campus and across all regional campuses. Moreover, on average, IU Kokomo faculty at 
the Associate and Full Professor levels are the lowest paid throughout the regional campuses. 
 

There is no clear reason as to why this salary disparity exists. Again, we appreciate efforts to 
address salary compression, but this data shows that on average, all of our faculty are underpaid when 
compared to other regional campuses. With no clear rationale on this matter, it seems arbitrary that our 
faculty are compensated at lower levels than other campuses.  
 

There are several problems associated with IU Kokomo’s low salaries. First, experience has 
informed us that it is difficult to attract new faculty and retain some of our best in the current salary 
environment. Current faculty pursue other opportunities when they do not feel fairly compensated, and 
potential faculty are reluctant to come to our campus. Our campus is growing and is currently 
experiencing record enrollments: we must remove this salary problem if we hope to keep our talented 
faculty and attract the highest quality new applicants. Second, morale is an issue. IU Kokomo faculty 
know that they are paid less than their regional campus colleagues, and with no clear rationale as to 
why this is the case, are left to believe that this differential is arbitrary and unfair. 
 
Action Requested: 

The Budgetary Affairs Committee recognizes that there are no easy solutions to this problem. 
We understand that (a) salary policy is set by Bloomington, and (b) IU Kokomo must find within its own 
budget any funds for raises. We also realize that such funding requests are in competition with other 
funding requests, such as new positions. 

 
The Budgetary Affairs Committee respectfully requests a commitment from the current 

administration to continue addressing low salaries across our campus. We are more than willing to work 
with the administration on specifics of how this issue will be addressed, and believe that a solution can 
be found collaboratively. Regardless of the specific means, we are ultimately asking that IU Kokomo 
faculty salaries be brought in line with the regional campus average as soon as possible.  
 


