
 

Essence Dance Team at IU Constitution 
 
Article I: Name and Purpose 
  

Section I:  The name of this organization shall be Essence Dance Team at IU 
  Section II:  The purpose of this organization is to stimulate the art of dance 
throughout the campus of Indiana University. We believe that dance is essential to a 
healthy society, demonstrating the infinite possibilities for human expression, potential, 
facilitating communication within, and across all cultures. Essence Dance Team at IU 
sustains and advances dance by providing national leadership and service. Essence 
Dance Team at IU enhances the infrastructure for dance creation and distribution, 
education, and dissemination of information. Essence Dance Team at IU will lead the 
dance industry by providing value to a strong, diverse membership base and encouraging 
the membership to be responsive to current economic demographic and participation 
realities.  
 
Article II: Membership 
  

Section I:  Any Indiana University student can be a member as long as they are 
in good academic and behavioral standing. This organization, except as protected by 
federal law shall not discriminate on the bias of race, color, religion, sex, sexual 
orientation, ancestry, age, marital status, or disability in the conduct of its activities or the 
selection of its members.  

Section II:   A person remains in good standing by obeying the rules of the group 
written in the constitution. This means having an accumulated GPA of a 2.0 or higher. 
Also, to remain a member one must be in attendance for all mandatory meetings, 
practices, and event on time of the scheduled date. 

Section III: Members are expected to uphold the values of the team. All 
members are expected to contribute equally and participate in the majority of 
performances/events throughout the school year. Each member is expected to attend full 
practices and abide by the rules listed in the contract. 

Section IV: Any member who breaks the conduct rules will be suspended from 
any practices, performances, events and will then be removed from the team. If a member 
is a threat to the team’s safety they will be removed. If a person’s actions are NOT 
deemed appropriate and don’t coincide with the organization's guidelines they will be 
denied participation with this organization. 

 
Section V:  Actions leading to suspension or removal from the team include 

being under the influence of any substance while at practice, performances, or events; 



 

not complying with instructions given to the team, missing or being tardy to multiple 
practices, performances, or events; grades falling under the minimum GPA requirement.  

 
 
Article III: Statement of University Compliance 
 
 Section I:  This organization should comply with any and all Indiana University 
regulations and local, state, and federal laws. 

Section II: This is a not-for-profit organization. 
 
Article IV:  Elections 

 
Section I:  Any officer position is held up to one year before a new election 

takes place 
 Section II: Only members in good standing may nominate, be nominated, and 
vote: elections shall be by secret ballot and require a simple majority of members present. 
 Section III:  Any member in the running for an officer position has to prepare a 
speech stating why and how they will uphold the values of the team, the majority of the 
team has to be present at the election meeting, and the winner is decided for that position 
after an anonymous team vote  
 
Article V:  Officers 
  

Section I:  
Captain's duty is to preside and convene at all meetings. The Captain is responsible and 
held accountable in regards of the team and any final decisions beyond any acts of the 
team. The captain is the lead chain of command, and whenever the Captain cannot 
forefeel any task his/her chairs become responsible. 
 
Co-Vice Captains (Co-Vice) must be familiar with all responsibilities of the Captain and 
must be ready to preside when called on. At all times the Co-Vice Captains should work 
in close cooperation with the Captain. Other specific duties of the Co-Vice Captains are 
to assist the Captain, preside for the Captain at meetings, practices, and events when the 
Captain is absent. Also, be in attendance when there is a personal notion about the 
Captain and is made to perform the duties that are specified in the bylaws of the 
organization. 
 
Vice Captain IT (In Training) works closely underneath the Co-Vice Captains. The Vice 
Captain IT observes the actions upon the Co-Vice Captains. The Vice-captain IT is mostly  
"in training" of becoming one of the two Co-Vice Captains in the following year new 



 

election. The following elections the Vice Captain IT will become the leader of the new 
elected Co-Vice Captains. 
 
Secretary is to obtain a huge sense of the organization during his/her time in office. The 
secretary has access to all files, records, and details that will maintain success for the 
organization. The secretary will not only be in charge of controlling the music at each 
practice but also have the responsibility for the minutes of all regular meetings and board 
meetings. Secretary must have committee reports, a list of committee chairs and 
members, the organizations past achievement report, past monthly reports, and a record 
that includes all of the current members information. The secretary is also responsible for 
calling the HPER in order to reserve Court 6 EVERYTIME Essence will participate in 
practices. (MUST call the day before at 5:59 a.m. because they open at 6 AM) IF he/ she 
does not reserve Court 6, the Secretary is responsible for finding Essence another 
practice location with mirrors. 
 
Treasurer is responsible for handling the funds of the organization, ensuring their safety 
and discreet use. He/she is responsible for collecting dues on the given date, and 
assuring expenditures of the organization are in accordance with the budget approved by 
the elected board. The Treasurer recommends how to invest the organization funds, 
however, does not take any actions without the elected board's approval 
 
Public Relations Board is a small team of 3-5 members. They are responsible for any 
advertising for the organization. Must be creative and have non-discriminating ideas in 
order to enhance and network Essence Dance Team name. 
 
  Section II:  An officer failing to maintain membership in good standing may be 
removed at any meeting by the vote of the general membership. The same rules of the 
voting process apply to the removal of any office. 
 

Section III:  An officer failing to maintain duties listed in the officer description 
can and will be removed from their position. A revote will be taken place by someone 
else nominated for the position. The same rules apply as with the standard election 
policy. 
 
 
 
Article VI: Advisor  
 Section I:  Present at monthly meetings to discuss the monthly and semester 
goals; aid us in getting performance spaces; 



 

 Section II:  An Advisor is to only be removed at the end of a Spring semester. 
Inability to meet once a month, provide aid with securing performance spaces, or 
strengthen the organization through passive leadership; are all grounds for removal. To 
remove an advisor there must be a majority vote amongst the executive officers in favor 
of doing so. All executive board members must be present for the vote to be valid 
 Section III:  Search for a new advisor should always start in the GROUPS 
Scholars office. This is because the majority of the team are GROUPS scholars, so finding 
an advisor that has some kind of connection with the team already will be more beneficial. 
In addition, the new advisor must be able to meet once a month, provide aid with securing 
performance spaces, and comfortable strengthen the organization through passive 
leadership. If the candidate isn’t able to fulfill this three essential task then that candidate 
may not become the new advisor. Feel free to look outside of the GROUPS office if there 
isn’t anyone capable of fulfilling this role. All candidates must be approved by the captain 
and a co-captain before being appointed. 
 
Article VII: Operation Procedures 
 

Section I:   Team meeting may be held before or after any scheduled practice. 
The date and time of meetings will be at the Captain's discretion. Meetings will be held in 
the HPER as well as practices. Practices are every Tuesday and Thursday at 8:00 PM - 
10:00 PM or 8:30 PM - 10:30 PM. This will be decided at the first practice of every 
semester via a team poll. Practice times shall always default to an 8:30 PM start if the poll 
isn’t yet executed. The week of a performance practice will be held EVERYDAY! The time 
and place TBA. 
  Section II:  The executive committee shall consist of all the executive officers 
and chairpersons and shall perform the following duties: renew and approve any 
expenditures of the organizations. 

Section III: There is a $20.00 membership fee each semester. Members must 
attend all mandatory meetings and practices. Failure to attend regular meetings and 
practices will result in the inability to perform at the next event. For late payment dues or 
any performances missed, members will be fined $5.00. Excused and unexpected 
absences will be reviewed by the captain. IF fundraisers are hosted, every member is 
expected to participate. There will be sponsors for our organization and community 
service that will be conducted at different times throughout the semester. 
 
Article VIII: Non-Hazing Policy 
 
Hazing is strictly prohibited in connection with the activities of this organization. Hazing 
should be defined as any conduct which subjects another person, whether physically, 
mentally, emotionally, or psychologically, to anything that may abuse, degrade, or 



 

intimidate the persona as a condition of association with a group or organization, 
regardless of the person's consent or lack of consent. 
 
Article IX: Personal Gain Clause 
 
This organization, if raising funds, shall ethically raise and distribute profits from an 
organization's functions to either the organization or to the members who provide them 
with a service that directly benefits the organization. Individual members may not receive 
compensation directly from for-profit companies if acting as a representative of this 
student organization. 
 
Article X: Statement of Non-Discrimination 
 
Essence allows any interested student to try out to become a member and seek 
leadership positions in the organization without regard to arbitrary consideration of 
characteristics such as age, color, disability, ethnicity, gender, marital status, race, 
religion, sexual orientation or veteran status. 
 
 
Article XI:  Programs involving children clause 
 

Section I: Essence complies with all of the guidelines to ensure program staff 
and volunteers know how to handle and respond to situations if they occur during program 
activities. 

Section II:  Appropriate levels of access to and supervision of children.   
 Appropriate physical contact and communication with children by personnel based 
on the age of children and the nature of the program activities. Appropriate forms including 
permission forms, medical contact information, and liability waivers. Forms should be 
safeguarded and readily available. We agree to have at least one person available that 
is CPR/BLS certified during program activities to medical treatment if needed. 

 
Section III: This organization, when working with children will be aware of and 

abide by the University’s Programs Involving Children (PIC) Policy. 
 

 
Article XII:  Dues and Budget 
 Section I:  Budgets are put together at the first team meeting. Budgets are 
calculated from looking at the team finances from dues and aligning it with team semester 
goals. These meetings may include feedback from the entire executive board, however, 
the budget is finalized by the captains and the treasure. Once a budget is set, it is 



 

managed by the treasure. If there are any extenuating conflicts, the treasure should report 
them to the captains to find other options. 
 Section II:  Any and all cost of producing a show and/or an event should be 
factored into the budget. This may include performance spaces, equipment, cost of DJ, 
food, costumes, transportation and more.  
  
 
Article XIII:  Finances 
 Section I:  All finances are managed by the Treasure. This includes keeping 
captains informed on how much money the team has and where it’s going. All financial 
decisions should be approved by the captain before being carried out. Making financial 
decisions without approval is a quorum for that person being removed from their Treasure 
seat.  
 Section II:  If the treasure is removed all financial duties goes to the captain. 
There may be a speedy re-election for the position, however, this will be decided only 
with executive board members votes. 
 
 
 
Article XIX:  Amendments Clause 
 
The captain and either co-captain may make additions or amendments to this constitution 
at any time. However, before the change can be finalized, they must first mention this 
change and its reasoning at both a team meeting and an advisor meeting. In addition to 
this, either both co-captains or a single co-captain and the advisor must be in support of 
the change. If a change is being made over the summer, it just needs all three captains 
approval, both meeting not needed. 
 
 
 
 
 
 
 
Appendix: 
 

 

Essence Dance Team Contract 



 

PURPOSE: 

The purpose of Essence Dance Team at Indiana University is to stimulate the mind through the 

art of dance and stimulate the art of dance throughout the whole campus. We believe that dance 

is essential to a healthy society, demonstrating the infinite possibilities for human expression 

across all cultures. Essence is here to enhance the infrastructure for dance creation, distribution, 

and education. 

 

CONDUCT RULES: 

1. The use of or being under the influence of drugs or alcohol DURING PRACTICE 

and PERFORMANCES will NOT be tolerated. Coming to practice under these 

conditions limits your ability to control your state of mind, if you come under these you 

will be SENT HOME. 

2. Any violation or deviation from the student code of conduct listed in the handbook will 

also reason for removal or suspension from both practices and performances. It is YOUR 

responsibility to know what those rules are and abide by them. 

3. We expect for all of our dancers to uphold appropriate behavior at all times. If your 

actions are NOT deemed appropriate and don’t coincide with the organization's 

guidelines you will be denied participation on this Dance Team. 

4. NO CELL PHONES during practice. 

 

DEDICATION/ATTENDANCE: 

There is a level of commitment required to be a part of this dance team. You must have a desired 

level of commitment not just for yourself, but for your ENTIRE team. Dancers are expected to 

practice ALL routines outside of practice. 

1. Attendance is MANDATORY.  We cannot get better as a team if all members aren’t 

present to help each other grow. 

2. Practice is EVERY Tuesday and Thursday from 8:00 PM to 10:00 PM in the 

HYPER court 6. This will always be time and place unless specifically told otherwise. If 

you cannot make it practice on time or at all it is YOUR RESPONSIBILITY to 

PERSONALLY contact a captain at least 24 hours before practice starts. Unless it is 

an emergency.  



 

 

Disciplinary Actions: 

1. Punctuality is very important. You are given a 5 min grace period after practice starts 

to come in with no penalty.  

2. If   only 1 or 2 members late those people will have to do 2 min wall sits after practice 

3. If there are MORE THAN TWO members over 5 min late (WITHOUT TELLING A 

CAPTAIN) after practice the WHOLE TEAM has to do 2 laps per person that were 

late. 

4. Members have up to TWO practices to pay dues after the scheduled date. After the 

scheduled due date, you will be charged a flat rate of $5. After 2 weeks ANY 

member who has not paid their dues will be put on AUTOMATIC SUSPENSION*. 

a. *NO PRACTICING OR PERFORMING UNTIL DUES ARE PAID 

(THIS IS ONLY FOR MEMBERS WITHOUT PAYMENT ARRANGEMENTS. 

ARRANGEMENTS SHOULD BE DISCUSSED PRIOR TO THE DUE DATE) 

5. ANY member who misses practice (WITHOUT telling a captain) will have to run 

TWO laps after their next practice and they will not perform at the next 

performance. NO EXCEPTIONS 

 

Uniform/Practice Attire: 

● NO Jeans 
● NO buttocks out 
● No excessive cleavage out 

If proper attire is not worn to practice you will be asked to sit out of practice or go home. Sitting 

out practice IS EQUIVALENT to a missed practice and those consequences will be applied. 

 

PROBLEMS: 

This is not junior high and high school. There will be no gossiping, instigating turmoil, or 

causing conflict. WE ARE A FAMILY! If there’s a problem that needs to be addressed talk to 

an E-Board member and this problem will be handled on the spot. 

 



 

PERFORMANCES/ COMPETITIONS: 

Before every performance, you will be told an arrival time and estimated performance time via 

text or email. Dancers must be AT the performance/meet up location AT ARRIVAL TIME. 

Dancers must show up in full uniform and hair/makeup did (Unless told otherwise). Any 

dancers that fail to show up performance ready at arrival time WILL NOT DANCE!  

● ALL non-creators of any dance have to try out to be in the dance for a performance. It 

is solely at the discretion of either the E-Board or choreographer, to which dancers 

will be in the routine.  

● Being selected to perform and compete is a privilege, NOT A RIGHT. The purpose of 

this team is not to just compete, but to learn the art of dance. 

● The last practice before a performance if you are not performing, practice is 

OPTIONAL. It is MANDATORY that all members be present at every performance 

whether they are in a dance or not unless told otherwise. 

● Choreographers do not have to audition for their dances but they can be battled for 

their spot in the dance. 

 

FUNDRAISERS: 

We are trying to alleviate the cost on students by doing fundraisers for completion fees, team 

shirts, retreats, an additional uniforms/ accessories, etc. If you have any suggestions feel free to 

give input. If a dancer does not work their fair share they will have to come out of pocket 

for their own expenses. 

**Please be advised the fundraising is not a guarantee! We TRY to fundraise as much as 

possible** 

 

RIDES: 

If in any case, we have to drive to a competition, performance, fundraiser, etc… E-Board will 

place you in a car. Each member who is not driving is REQUIRED to help with gas!  

● The amount of gas per person is up to the driver and the price of filling up their car. 

● Under NO circumstances are drivers to overprice for personal gain 



 

● DISHONESTY WILL NOT BE TOLERATED! 
 

FRIENDS: 

1. We have a CLOSED DOOR POLICY at ALL PRACTICES. 

2. NO friends and boyfriends/ girlfriends are allowed to attend practices, or behind the 

scenes of any performance. 

(Speak to an E-Board member with any special cases beforehand) 

GRADES: 

YOU ARE A STUDENT FIRST! All members are responsible to make sure all of their 

class assignments are done before or after our scheduled dance time. All members are 

required to be in good academic standing to participate in this organization. 

 

MEMBERSHIP FEES: 

ALL members must pay fees 

● $20 

**All things mentioned under fundraisers are the same things that this money would go to** 

**When dues are submitted late, there is a late fee of $5 that will be applied** 

 

 

REFUNDS: 

No matter what reason all money given to or invested in this team is NON-REFUNDABLE. 

SAFETY: 

Some tricks and/or stunts may be used in our performances and/or practices. These are NOT 

required and members do not have to take part in them. However, if they do, our team and none 

of its members are responsible for any injuries that may occur for taking part in any extra tricks/ 

stunts. If there was an injury or incident to occur following steps will be taken into account. 

1. Identify the member and their problem 

2. Call for any assistance if necessary 

3. Calm the environment around the incident 

4. Report to necessary contacts of the member 

5. Re-evaluate the situation so it doesn’t happen again 



 

6. Check-up on the member upon the appropriate time 

BOTTOM LINE 

IF a dancer works hard, behaves themselves, comes to practice, and achieves the performance 

level required, THEY WILL PERFORM! Come to dance and most of all HAVE FUN! 

 
Drug and Alcohol Risk Management Policy and Procedures 
Purpose 
Essence Dance Team risk management policies are intended to assist in the Culture of 
Care here at Indiana University. We recognize that serving or allowing alcohol at events 
may pose a threat to students’ safety. However, having a well-planned and managed 
event can decrease the risk of alcohol-related incidents. Essence Dance Team will use 
existing state laws and university policies as a reference tool when planning for events 
that might include alcohol. 
Policy 
There are 3 ways to identify if an event is an official Essence event: (1.) there’s a flyer 
with Essence name and logo on it. (2.) There are majority of Essence members present 
and in team attire. (3.)  The event is advertised on one of the official Essence Dance 
team at IU social media pages or BeINvolved. If at least 2 of 3 aren’t present, this event 
cannot be deemed an Essence sponsored event. For Essence Dance Team events, we 
will have an executive committee (3 active members) for assessing risk and managing 
the presence of drugs and/or alcohol at all our off campus events. Every member of 
Essence Dance Team present will still be expected to uphold this risk management 
policy, no matter their position on the team. Essence Dance Team will not purchase or 
provide alcohol at any event.  

1. Each new member must be informed of and given a copy of this policy at the first 
practice of the semester. 

2. All public off-campus Essence events must be held between 8am-10pm. 
3. Anyone in the campus community can come to events, unless otherwise stated. 
4. Individuals that show up overly intoxicated may not enter the event. Two Signs: 

a. Have slurred speech 
b. Sells like alcohol 

5. Events co-sponsored by Essence Dance Team that includes alcohol must be BYOB 
(Bring your own bottle). 

6. The possession, use and/or consumption of alcoholic beverages, must be in 
compliance with any and all applicable laws and policies of the institution. 

7. No members individually or collectively, shall purchase, serve, or sell alcoholic 
beverages to any minor 

8. The possession, sales and/or use of any illegal drug or controlled substance at any 
Essence event is extremely prohibited.  



 

9. Any and all violators of these policies must be removed from the event immediately 
10. Violation of these policies by Essence Dance Team members will result in 

suspension and/or removal from the team. 

 
 
Procedures 
Essence Dance Team risk management committee must establish the risk of policy 
violations before any off campus event is approved by captains. Upon getting approval, 
a risk management plan must then be discussed with the organization’s advisor before 
the event can be marketed. This plan will be a detailed plan of who and how the 
following measures will be taken to uphold Essence Dance Team at IU risk 
management policy. 

1. Essence Dance Team member(s) will be stationed at the door Checking ID’s. 
a. Those over 21 will be given a special mark or wristband. 

2. There should be no more than 3 guest per Essence member at the event. 
3. Essence Dance Team members will designated to monitor people. Looking for: 

a. overly intoxicated individuals 
b. under-age drinking  
c. drug use 
d. attempting to drive intoxicated 

4. Provide alternative ride options for people under the influence 
5. Provide a small food refreshment and water for all guest 
6. 3 sober monitors will walk around and interact with guest at the top of every hour 

to assess intoxication levels. 

Crisis Response 
If there is a situation that includes blood, assault, or suspected need for medical 
attention. Call 9-1-1! If someone is unsure or the situation don’t include assault and a 
need for medical attention, follow this list of procedures. 

1. Contact the team Captain(s) (if unavailable, contact the team advisor)  
2. Contact law enforcement if deemed necessary  
3. Escort all uninvolved guest out and away from the event. 
4. Contact team advisor 

 
 
 
 
 



 

IU Essence Executive Board Contacts 
 
Captain: Rayshawn Rice 
Number: (773) 469-0487 
Email: rayrice@iu.edu  
 
Co-Captain: Chyna Johnson 
Number: (317) 515-4386 
Email: chydjohn@iu.edu  
 
Co-Captain: Marsha Jean-Baptiste 
Number: (317) 793-4667 
Email: marjeanb@iu.edu  
 
Co-Captain: Ivorie Stalling 
Number: (219) 433-7748 
Email: istallin@iu.edu  
 
Secretary: Sade Roberson 
Number: (260) 435-9279 
Email: saborobe@iu.ed 
 
Treasurer: Alexis Beverly 
Number: (317) 966-3883 
Email: arbeverl@iu.edu  
 
Engineer: Alexis Beverly 
Number: (317) 966-3883 
Email: arbeverl@iu.edu  
 
Engineer: Emilia Miles 
Number: (260) 450-5819 
Email: emamiles@iu.edu  
 
Public Relations Team: Daja Palmer, Brooklyn Hill, Emilia Miles  
Number: (317) 400-9890, (574) 370-1905, (260) 450-5819  
Email: dajapalm@iu.edu bh1@iu.edu emamiles@iu.edu  
 
Captain’s Duty- Convene and preside at all meeting. The captain is responsible and held 
accountable in regards to the team and any final decisions beyond the acts of the team. The 
captain is the lead chain of command, and whenever the captain cannot forefeel any task his/her 
chairs become responsible. 
 
CO-Captain’s Duty- Must be familiar with all the responsibilities of the captain and must be 
ready to take over when called on. Other duties of the Co-Captains are to assist the Captain, 
preside for the captain at meetings . When the captain is absent, be in attendance.  
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Secretary- Must obtain a huge sense of organization during his or her time in office. The 
secretary has access to all files, records, and details that will maintain success for the 
organization. The secretary is also responsible for calling the HPER in order to reserve Court 6 
EVERYTIME Essence will participate in practice. (Must call at 5:59 AM because they open at 
6:00 AM) If the secretary doesn’t get court 6 they are responsible for finding Essence another 
practice area WITH mirrors. 
 
Treasurer- Responsible for handling funds of the organization, ensuring their safety and discreet 
use. He or she is responsible for dues on the given due date, and assuring expenditures of the 
organization are in accordance with the budget approved by the board. 
 
Public Relations- Responsible for any advertising of the organization, must be creative and have 
non-discriminating ideas in order to enhance and network Essence’s name! 
 
 

I______________________________, have read and comprehend everything discussed in this 

contract. I take full responsibility of my own actions and I am aware of any and all consequences 

to be sustained. 

 

___________________________     _______________ 

(Signature)        (Date) 


