
Constitution for Hutton I-Us 

Preamble: We the members of this organization, in order to promote and 
encourage the interest in Mentorship for incoming freshmen, do ordain and 
establish this Constitution for the government of our association. 

Article 1- (a) Name: The name of this organization shall be Hutton I-Us, 
hereafter referred to as I-Us. 

Article 1- (b) Executive Board: The officers of I-Us shall make up the 
Executive Board of I-Us, hereafter referred to as the ‘Board.’ The Board 
consists of the following officers: 
i. President: Nicole Daul 
ii. Treasurer: Skanda Madhusudan 
iv. Hutton Honors College Faculty Advisor: Laura Felicetti 

University Compliance: This organization shall comply with all Indiana 
University regulations, and local, state and federal laws. 

Article 2 (a)- Purpose: The purpose of this organization shall be to facilitate and 
mentor incoming freshmen to the Hutton Honors College at Indiana University 
Bloomington. 

Article 2 (b)- Purpose of the Executive Board: The purpose shall be extended 
to our mentors who will be overseen by the Executive Board. The mentors will 
be accounted for by the points system which will be predetermined and informed 
to the concerned mentors. Failure to meet the standards of the points system will 
result in a meeting with the executive board and a strong warning being 
rendered. Repeated failures to meet the aforementioned standards may result in 
expulsion which would be decided by a majority vote of the executive board. 

Article 3- Rights and Responsibilities of the Mentors: The privileges and 
responsibilities of membership are as follows: 
I, Right to advancement within the organization (dependent on Executive 
Board’s approval and stipulations decided at the end of the academic 



year; leadership positions will be open for elections when a current 
Executive Board member either resigns, graduates, or is physically/
mentally unable) 
II. Right to reassignment of mentees every year. 
III. The mentors are intended to act as a guide to the first year of college to their 
assigned mentees. 
IV. The mentor-mentee relationship shall be one-to-many and limited to 
1:4. 
V. Right to feedback on performance 
VI. Attend monthly meetings regarding events and performance 

Article 4: Finances 
The I-Us treasurer is in charge of all funding raised by the I-Us  at large and 
will present a monthly finance report to the Board and the advisor. A Student 
Organization Account will be maintained and the organization will comply 
with all Student Organization Account policies and procedures. If the group 
dissolves, the remaining money will go to the Hutton Honors College to use 
for Honors College programs throughout the year. The I-Us treasurer will 
maintain the budget. The budget is revised every time the council uses its 
funds. 

Personal Gain Clause: This organization, if raising funds, shall ethically 
raise and distribute profits from organizational functions to either the 
organization or to members who provide a service that directly benefits the 
organization. Individual members may not receive compensation from for-
profit companies if acting as a representative of a student organization. 

Article 5: Amendments 



Amendments to the constitution will be made by the discretion of the I-Us 
directors and the advisor based on changes within the organization. 

Non Discrimination Policy: Membership shall be open to all current Hutton 
Honors College students of Indiana University regardless of age, creed, race, 
color, sex, sexual orientation, gender identity, socioeconomic status, disability, 
national origin, or status as a veteran. This list is not exhaustive. We have a zero 
tolerance policy of the violation of Non Discrimination Policy. Any person found 
responsible for the violation of this charge will be suspended from the mentorship 
program till investigation is concluded. Further, Hazing is strictly prohibited. 
Hazing shall be defined as any conduct which subjects another person, 
whether physically, mentally, emotionally, or psychologically, to 
anything that may endanger, abuse, degrade, or intimidate the person as a 
condition of association with a group or organization, regardless of the 
person’s consent or lack of consent.


