
Constitution of the IU Maurer LGBTQ+ Project  
 
Title 

Constitution of the IU Maurer LGBTQ+ Legal Project (the “Constitution”). 
 
Preamble 

The LGBTQ+ Project at the IU Maurer School of Law (the “Project”) provides 
pro bono legal research and advocacy services to Indiana LGBTQ+ advocacy 
organizations and LGBTQ+ Hoosiers. The Project engages law students, 
attorneys, scholars, and LGBTQ+ advocates to address the unmet legal needs of 
Indiana’s LGBTQ+ community and support equality efforts of Indiana LGBTQ+ 
organizations. 

  
Article I:  Membership 
a) Nondiscrimination Policy. The Project allows any interested student to 

participate in, become a member of, and seek leadership positions in the 
organization without regard to arbitrary consideration of such characteristics as 
age, color, disability, ethnicity, gender, marital status, national origin, race, 
religion, sexual orientation, or veteran status. 

 
b) Eligibility. All Indiana University Maurer School of Law students who support 

our mission are eligible to participate in the Project. 
 
c) Requirements.  

i) The Project consists of Executive Board members and pro bono volunteers. 
Executive Board members have voting rights to participate in the 
leadership and direction of the Project.  

ii) Volunteers must participate in at least one voluntary group or authorized 
individual activity for a minimum of ten hours per semester.  

 
iii) The Project recruits participants at the beginning of the fall and spring  

semesters. Volunteers can join on an ongoing basis by contacting the  
Executive Board. 

 
Article II:  University Compliance 
 

This organization shall comply with all Indiana University regulations, and local, 
state, and federal laws.  

 
Article III: Executive Board 
 
a) Positions. The Executive Board shall be comprised of four to eight positions as 

described in Appendix A. The Executive Board may change the specific titles and 
responsibilities of the Executive Board members based on the needs of the 
Project. All Executive Board positions are for the academic year. 
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b) Candidates. Candidates for the Executive Board must be passionate about LGBT 
legal issues and committed to furthering the Project’s mission by implementing its 
strategic goals.  

  
c) Selection Process. Applications for the Executive Board will be made available 

during the spring semester. The current Executive Board will conduct interviews 
of applicants for the next year’s Executive Board and make appointments as 
described in Article VI. 

 
d) Transition. Executive Board members will be appointed every April for the 

following academic year. Once the incoming Executive Board has been 
determined, the incoming and outgoing Executive Boards will hold an Executive 
Board Retreat to pass on all information relevant to their positions and to the 
direction of the Project. 

 
e) Resignations. Executive Board members may resign by informing the Executive 

Board in writing three weeks before they wish to end their service.  
 
f) Removal. Executive Board members may be removed for any of the following 

reasons: 
 

1. Acts of misfeasance with the Project’s funds or name; 
2. Acting in a manner contrary to the Project’s mission; 
3. Failure to perform duties as ascribed by this Constitution; or 
4. Any other reason as determined by the Executive Board. 
 
Removal Procedure: 
1. The remaining Executive Board members will notify the offending Executive 
Board member by written notice of their  offending conduct that warrants 
removal. 
2. The offending Executive Board member then has two weeks to remedy their 
behavior. 
3. A person can be removed from their position by a two-thirds vote of the 
Executive Board. 
4. Immediate expulsion is warranted only in cases of criminal activity that is 
contrary to the Project’s mission and vision. 
 

g) Voting. The Executive Board may vote at Executive Board Meetings, by 
conference call, or via email.  

 
Article IV:  Appointments 
 
a) Current and past volunteers may apply for Executive Board positions in the spring 

semester. 
  
b) The Executive Board will develop a rubric for evaluating applications. 
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c) Qualified applicants will be interviewed by the existing Executive Board. 
 
Article V:  Meetings 
 
a) General Meetings. General meetings will be held on a monthly basis.  
 
b) Executive Board Meetings. Executive Board meetings will be held on a weekly 

basis, or as needed. 
 
c) Project Meetings. Project or team specific meetings will happen on an as-needed 

basis, at the discretion of the Executive Board member(s) responsible for 
managing that project or team. 

 
d) Authority. The Executive Board has the authority to call meetings, set meeting 

agendas, and call meetings to order. 
 
Article VI:  Faculty Advisor 
 

The responsibilities of the Faculty Advisor include, unless delegated to an agent, 
overseeing the Project; supporting the legal research, drafting, and advocacy of 
the Project; and approving all legal work product before final submission to 
partner organizations or clients. 

 
Article VII: No Practice of Law; Professional Responsibility  
 

Although the Project assists persons with legal matters, neither the Project nor any 
participating student may give legal advice, represent a client, or otherwise 
engage in the practice of law or assist any person in the unauthorized practice of 
law. No student may undertake tasks authorized for certified legal interns under 
Indiana Rule of Admission and Discipline 2.1 except where so certified and under 
the supervision of the designated attorney. Notwithstanding these restrictions, 
student volunteers shall make every effort to comply with the Indiana Rules of 
Professional Conduct where applicable, including without limitation the rules on 
maintaining client confidences; communicating with clients; acting with 
diligence; and avoiding conflicts of interest. All students must undergo training 
legal ethics at the outset of their participation in the Project. Students must refer 
any client question involving legal judgment to the Faculty Advisor or other 
volunteer attorney admitted to practice in the State of Indiana. Only the Faculty 
Advisor or other volunteer attorney admitted to practice may render legal advice 
or representation. 
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Article VIII:  Finances 
 
a) The Executive Board and Faculty Advisor will be responsible for developing and 

revising the budget of the Project. 
 
b) As a pro-bono project, the Project will not charge or collect dues from its 

members. 
 
 
Article IX: Personal Gain Clause 
This organization, if raising funds, shall ethically raise and distribute profits from 

organizational functions to either the organization or to members who provide a 
service that directly benefits the organization. Individual members may not 
receive compensation from for-profit companies if acting as a representative of a 
student organization 

 
Article X:  Non-Hazing 
 

Hazing is strictly prohibited.  Hazing shall be defined as any conduct which 
subjects another person, whether physically, mentally, emotionally, or 
psychologically, to anything that may endanger, abuse, degrade, or intimidate the 
person as a condition of association with this group or organization, regardless of 
the person’s consent or lack of consent.   
 

Article XI: Programs Involving Children:  
 
This organization, when working with children, will be aware of and abide by the 

university's Programs Involving Children (PIC) Policy. 
 
Article XII:  Amendments and Ratification 
 
a) A majority vote of the Executive Board or a two-thirds vote of the volunteer base 

is needed to amend this Constitution. 
 
b) If amendments to the Constitution are made by the Executive Board, volunteer 

base will be notified by email of the amendments, and given at least one week’s 
notice before the convening of the next General Body Meeting where voting to 
ratify will take place. 

 
b) A two-thirds vote of the volunteers present at a General Body Meeting is needed  

to ratify this Constitution. 
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APPENDIX A 
3L Student Director 

● Attends President’s Council meetings 2-3 times a year 
● Completes necessary compliance paperwork as instructed by the Director of 

Student Affairs 
● Meets with faculty advisor at the beginning of the year (and as necessary)  
● Manages executive board and all-member meetings 
● Directs at least one legal advocacy project 
● Collaborates with other student directors in legal advocacy projects and provides 

necessary support 
● Fosters leadership in rising student leaders 

 
2L Student Director 

● Manages one legal advocacy project  
● Collaborates with the rest of the Executive Board 
● Manages budget, and works with the Business Officer and Director of Events to 

coordinate event logistics and reimbursements 
● Finds ways to collaborate with other affinity/student groups within Maurer School 

of Law (IU grad programs)  
 
1L Student Director 

● Manages one legal advocacy project  
● Collaborates with the rest of the Executive Board 

 
Communications Coordinator  

● Creates community partnerships on and off campus  
● Manages social media  
● Manages email and other communication channels  
● Maintains relationship with the IU LGBT Alumni Board   
● Coordinating logistics and marketing for event planning  

 
Necessary skills for the positions above: 

● Self-motivation 
● Strong organization  
● Collaboration  
● Public speaking  
● Flexibility  


