
Constitution of Painting Guild 

Preamble  

The Painting Guild is a group of Indiana University graduate and painting students that promote 
professional development and community involvement in the arts through activities such as 
artist visits and lectures, figure drawing session, open studios, fundraisers, and exhibitions. 

Article I: Membership  

 Participation in the proposed organization must be without regard to arbitrary consideration of 
such characteristics as age, color, disability, ethnicity, gender, marital status, national origin, 
race, religion, sexual orientation, or veteran status.  

Members must be students at Indian University. Membership is contingent on payment of 
dues. 

Article II: University Compliance  

This organization shall comply with all Indiana University regulations, and local, state and 
federal laws. 

Article III: Executive Officers  

The Painters Guild leadership will be compromised of four executive officers: 

President 

Secretary 

Treasurer 

Social Media Chair 

Officers serve 1 academic year. Officers begin their term on August 1 of the academic year and 
turn over their post on July 31 of the following year. Officers may resign by informing the 
secretary or the president via written notification. Officers may be removed from office through 
2/3 vote of the Painting Guild membership. 

Painting Guild secretary is in charge of keeping advisor current on organization activities.  

President is in charge of supervising officers and/or committees.  

President is in charge of calling general and executive meetings. 



Painting Guild Vice-President will preside in the absence of the President. 

Painting Guild President is in charge of developing meeting agendas.  

Painting Guild Secretary is in charge of taking & distributing meeting minutes. 

Painting Guild Secretary is in charge maintaining lists of organization members.  

Painting Guild President is in charge of completing required University paperwork.  

Painting Executive Officers are in charge of setting organization goals. 

Painting Guild Treasurer is in charge of developing and maintaining organization budget.  

Painting Guild Treasurer is in charge of maintaining records of organization spending.  

Painting Guild President is in charge of Re-registering the organization each year. 

Article IV: Advisor  

Advisor must be present at one meeting each academic year. 

Article V: Meetings  

Painting guild meetings are held once a month and are publicized through an email to the 
membership and posters around campus. 

President and Vice-President have the authority to call meetings. 

President sets the agenda for meetings. 

Article VI: Elections  

Elections are held once a year at the end of the year. Club members and Executive officers can 
nominate an individual for office by notifying the secretary. 

60% percent of members must be present and voting for a candidate to be elected. 

Membership will be notified of an upcoming election via email at least 2 weeks before the 
election.  

Article VII: Non-Hazing  

Hazing is strictly prohibited. Hazing shall be defined as any conduct which subjects another 
person, whether physically, mentally, emotionally, or psychologically, to anything that may 



endanger, abuse, degrade, or intimidate the person as a condition of association with a group 
or organization, regardless of the person's consent or lack of consent. 

Article VIII: Dues & Budgets  

The Painting Guild Treasurer collects annual dues. Members that have not paid dues within one 
month of attendance of their first meeting will be removed from the Painting Guild 
membership roster. 

The Painting Guild executive officers create and maintain the group’s budget.  

Article IX: Finances  

The Painting Guild Treasurer is in charge of financial affairs, maintaining the Student 
Organization Account and communicating with the Student Organization Accounts office.  

Article X: Personal Gain Clause 

This organization shall ethically raise and distribute profits from organizational functions to 
either the organization or to members who provide a service that directly benefits the 
organization. Individual members may not receive compensation from for-profit companies if 
acting as a representative of a student organization. 

Article XI: Amendments  

How will all eligible voting members be notified of proposed amendments via email 
announcements or at meetings. 

2/3 vote of total members is required to ratify an amendment. 

Article XII: Ratification  

2/3 vote of total members is required to ratify an amendment. 

Article XIII:  Non-Discriminatory Clause 

The Painting Guild acknowledges that students have the right to study, work, and interact in an 
environment that is free from discrimination in violation of law or university policy by any 
member of the university community. Students at Indiana University are expected to respect 
the rights of other students, faculty, and staff.  

This organization shall recruit, hire, promote, educate, and provide services to persons based 
upon their individual qualifications. The Painting Guild prohibits discrimination based on 



arbitrary considerations of such characteristics as age, color, disability, ethnicity, sex, gender 
identity, marital status, national origin, race, religion, sexual orientation, or veteran status.  

All members of this organization have the right to be free from such discrimination from other 
organization members that has the effect of interfering with a member’s ability to participate in 
the programs or activities of the university. 

Indiana University pledges itself to continue its commitment to the achievement of equal opportunity 
within the University and throughout American society as a whole. In this regard, Indiana University will 
recruit, hire, promote, educate, and provide services to persons based upon their individual qualifications. 
Indiana University prohibits discrimination based on arbitrary considerations of such characteristics as 
age, color, disability, ethnicity, sex, gender identity, marital status, national origin, race, religion, sexual 
orientation, or veteran status. 

As required by Title IX of the Education Amendments of 1972, Indiana University does not discriminate 
on the basis of sex in its educational programs and activities, including employment and admission. 
Questions specific to Title IX may be referred to the Office for Civil Rights or the University Title IX 
Coordinator. 

Indiana University shall take affirmative action, positive and extraordinary, to overcome the 
discriminatory effects of traditional policies and procedures with regard to the disabled, minorities, 
women, and veterans. 

 

 

 

 


