
Constitution of Student Nurse Volunteer Corps at Indiana University 
 

Preamble 
 
The Student Nurse Volunteer Corps at Indiana University is a student organization created for 
nursing students, with opportunities extended to students in other healthcare-related fields of 
study and pre-professional programs. The intent of the organization is to create opportunities for 
nursing students to volunteer and make an impact in the community where they live and study, 
while gaining valuable experience in healthcare and related fields. The focus of the organization 
on students in healthcare related fields validates the actions and qualifications of volunteer corps 
members and enables them to plan and implement programs and activities throughout 
Bloomington and surrounding communities. 
 
Article I: Membership 
 
There are no limitations of membership for this organization. The involvement of members in 
various volunteer events will be limited to the qualifications of those specified members. 
 
Students from all fields of study will be eligible to become members of the organization and will 
be permitted to volunteer at specified events contingent on their qualifications, which are to be 
reviewed and decided upon by the executive committee. 
 
There is no procedure for selection of members of this organization. However, general members 
of the organization are expected to complete the following requirements: 
 
1. Attend at least two meetings each semester 
2. Attend at least two service events each semester 
3. Vote in elections to decide the leadership positions at the end of each semester 

 
Members will be subject to removal from the organization should they fail to meet the above 
requirements. The removal process is as follows: 
 
At the conclusion of each semester, the executive committee will review all members who have 
failed to meet the stated requirements for that semester. Members who have failed to meet the 
requirements will be contacted by the Vice President of Outreach, who will let the member know 
that they are on probation, meaning that they are at risk for removal from the organization. At 
this point, the member on probation will have the opportunity to speak at the next executive 
committee meeting and present a case for why they should not be removed from the 
organization. At this point, the executive committee, not including the faculty advisor, will vote 
on whether or not the member can remain a part of the organization. If the majority of the 
executive committee votes to remove the member from the organization, they will no longer be 
considered a member of the Student Nurse Volunteer Corps at Indiana University. 
 
The executive committee is only permitted to remove members if they have not met the stated 
membership requirements, do not attend the executive board meeting to present their case, and/or 
do not express an interest in maintaining membership in the organization.  
 



Members who have been removed from the organization will be required to forego membership 
for the following semester, but will have the ability to rejoin the semester after that if they 
choose.  
 
Article II: University Compliance 
 
This organization shall comply with all Indiana University regulations, and local, state, and 
federal laws. 
 
Article III: Executive Officers 
 
The executive committee is comprised of six main leadership positions. The positions and their 
responsibilities would be as follows: 
 
1. Faculty Advisor 

a. Point of contact for the president to discuss various ideas, as well as the direction 
of the organization 

b. Liaison between the executive committee and the IU School of Nursing faculty 
2. President 

a. Oversee planning and implementation of all undertakings of the organization  
b. Point of contact for subsequent members of the executive committee 
c. Organize and lead meetings for organization members 
d. Gather and systematize information from other executive committee members to 
prevent communication barriers 

3. Vice President of Service 
a. Work with organizations throughout the community to create various service 
opportunities for students 

b. Point of contact for general members planning and implementing recurring or 
individual service events 

c. Assemble and organize information about each recurring service event being 
planned by the organization 

d. Maintain records regarding the data of each event (planning notes, attendance, 
etc.) 

e. Work with Vice President of Special Projects to sustain a calendar of events for 
the organization  

4. Vice President of Special Projects 
a. Work with organizations throughout the community to create various one-time 
service events for students 

b. Point of contact for general members planning and implementing one-time service 
events 

c. Assemble and organize information about one-time service events being planned 
by the organization 

d. Maintain records regarding the data of each event (planning notes, attendance, 
etc.) 

e. Comprise and lead a committee for the planning and implementation of one-time 
service projects 

f. Work with Vice President of Service to sustain a calendar of events for the 
organization  



5. Vice President of Outreach 
a. Maintain communication with general members about information regarding 
events of the organization 

b. Write and send weekly emails regarding upcoming opportunities for students 
c. Create marketing materials to advertise events of the organization 
d. Communicate with other organizations in regards to partnerships and 
collaboration on certain events 

6. Vice President of Finance 
a. Apply for and present to groups offering funding for the organization 
b. Manage money received through fundraising campaigns and ensure it is received 
by the appropriate group 

c. Manage funds of the organization and distribute appropriately 
d. Approve and manage spending of money for various events 

 
The only requirement to serve as one of the vice president positions on the executive committee 
is to be a student in the Indiana University School of Nursing (IUSON). In order to serve as the 
president of the organization, a student must have successfully completed two semesters in the 
nursing program and have served on the executive committee for at least one prior semester. 
 
If an executive committee member resigns their position, the executive committee will determine 
if it is appropriate to hold elections to fill the position or appoint somebody to fill in during the 
interim period. This decision will be made on a case-by-case basis. 
 
Executive committee meetings will be held once a month. These meetings will be attended by all 
members of the executive committee, and lead by the president of the organization. If available, 
the faculty advisor will attend these meetings. If the advisor does not attend a meeting, the 
president is responsible for informing the advisor regarding what was discussed during the 
meeting. 
 
If the president is unable to attend a meeting, the meeting will be lead by other executive 
committee members in the following order: 
 
1. Vice President of Service 
2. Vice President of Special Projects 
3. Vice President of Finance 
4. Vice President of Outreach 

 
In the case that an executive committee member is unfit to complete the term of their leadership 
position, their ability to serve will be considered and reviewed by the other members of the 
executive committee. If it is decided that the person is unfit to complete their term, the president 
will notify the committee member. The member will have an opportunity to appeal to the 
remaining members of the executive board. At this point, committee members will vote on 
whether or not the person should be removed from office. If the majority votes to remove the 
committee member, their leadership position will be revoked. The faculty advisor will be a 
voting member for this decision. 
 
Executive committee members will be considered unfit to complete their term under the 
following circumstances: 



 
1. If they are absent for two or more executive committee meetings 
2. If they fail to perform two of the duties outlined under their position article III of the 
constitution.  

 
Article IV: Advisor 
 
The roles and responsibilities of the advisor are outlined above in article III.  
 
The advisor will serve for an indefinite period of time, until they decide they would no longer 
like to serve or are removed from the organization.  
 
In the case that an advisor resigns or is removed, a new advisor will be selected by the executive 
committee. Each committee member may submit a candidate for advisor. The candidates will be 
discussed by the executive committee. The committee will vote on the candidates. The candidate 
with the majority of votes will be asked to serve as the new advisor.  
 
The advisor removal process is outlined as follows: 
 
If any two executive committee members feel that the advisor is not adequately performing their 
role in the organization, the advisor may be subject to removal from the organization. The 
advisor “not adequately performing their role” is defined as missing two or more executive 
committee meetings without prior notice or failing to communicate with members of the 
executive committee.  
 
Once two executive committee members have expressed interest in removing the advisor, the 
president will contact the advisor. The advisor will have an opportunity to appeal to the members 
of the executive board. At this point, committee members will vote on whether or not the advisor 
should be removed from the organization. If the majority votes to remove advisor, their position 
in the organization will be revoked.  
 
If interest is expressed by a faculty member, more than one advisor will be allowed to serve. 
 
Article V: Meetings 
 
The organization will hold monthly membership meetings. 
 
If deemed appropriate by the executive committee, an additional emergency meeting may be 
held. The vice president of outreach will be responsible for distributing this information to all 
members of the organization.  
 
Meetings will be lead by the president. In the absence of the president, the meeting will be lead 
by officers in the same order specified under article III. 
 
Article VI: Elections 
 
Leadership positions are selected by an application and election process. Once a student decides 
they would like to occupy a leadership position, they will fill out a formal application to be 



reviewed by the present executive committee. Once the candidate has met the requirements and 
been approved to run, they will be entered onto the ballot. Elections will be held for each 
position, and the candidate with the most votes will occupy the leadership position for the 
following semester.  
 
In order to have a valid election, at least 15 general members of the organization must be present 
and submit votes. 
 
Voting will take place by an online ballot. 
 
The requirements to run for each position are outlined in article III of the constitution. In 
addition to the requirements for each position, members running of an executive board position 
must be in good standing with the organization, meaning that they have met the general 
membership requirements outlined in article I of the constitution.  
 
Elected officers will take over the responsibilities of their leadership position at the beginning of 
the following semester. The outgoing leadership team will no longer hold leadership positions 
within the organization.  
 
Executive committee members are permitted to reapply and run for the same or a different 
leadership position. There is no limit to how many terms somebody can serve on the executive 
committee.  
 
Officers serve on the executive committee for one full semester.  
 
Article VII: Non-Hazing 
 
Hazing is strictly prohibited. Hazing shall be defined as any conduct which subjects another 
person, whether physically, mentally, emotionally, or psychologically, to anything that may 
endanger, abuse, degrade, or intimidate the person as a condition of association with a group or 
organization, regardless of the person’s consent or lack of consent. 
 
Article VIII: Dues & Budgets 
 
This organization does not charge dues to any of its members.  
 
The vice president of finance is responsible for creating and maintaining the budget for the 
organization. The budget is to be revised by the new or reelected vice president of finance at the 
beginning of each semester. The budget is to be presented to and agreed upon by all members of 
the executive committee. 
 
Things that will potentially be considered in the budget on a semester-by-semester basis include: 
 
1. Apparel for members of the organization 
2. Money to be spent on various service events 
3. Supplies needed for the organization 
4. Supplies needed for various service events 

 



Article IX: Finances 
 
The vice president of finance is responsible for all financial affairs. 
 
The organization will open an outside bank account using an Employer Identification Number 
(EIN) from the IRS. The Student Nurse Volunteer Corps will open an account with the IU Credit 
Union. 
 
If the group dissolves, the remaining money will be allocated to the Indiana University School of 
Nursing (IUSON). 
 
 
Article X: Personal Gain Clause 
 
This organization, if raising funds, shall ethically raise and distribute profits from organizational 
functions to either the organization or to members who provide a service that directly benefits 
the organization. Individual members may not receive compensation from for-profit companies if 
acting as a representative of a student organization. 
 
Article XI: Amendments 
 
Eligible voting members will be notified of proposed amendments during executive committee 
meetings in which all executive members are present.  
 
In order to ratify an amendment, a majority vote will be needed. The advisor will not be a voting 
member for this decision. 
 
Article XII: Programs Involving Children 
 
This organization, when working with children will be aware of and abide by the University’s 
Programs Involving Children (PIC) Policy. 
 
 
 
 


