
1 
 

Indiana University East 
Faculty Affairs Committee 
2015-16 Year-End Report 

 
 
Members of the Committee 
Justin Carroll (HSS, ’16) 
Edwina Helton (HSS, ’16) 
Hitesh Kathuria (NSM, ’16)—on sabbatical Fall 2015 
Daron Olson (HSS, ex officio as UFC Representative) 
Tonya Breymier (NURS, ’17) 
Lori Dilworth (EDUC, ’17) 
Sue McFadden (LIB, ’17) 
Laverne Nishihara (Chair, HSS, ’17) 
 
 
Meeting Dates 
September 8, 2015; September 22, 2015; October 13, 2015; October 27, 2015; November 10, 
2015; December 8, 2015; January 12, 2016; January 26, 2016; February 9, 2016; February 23, 
2016; March 8, 2016; March 22, 2016; April 12, 2016. 
 
The Faculty Affairs Committee also hosted three open meetings for faculty to discuss proposed 
revisions to the Promotion & Tenure Policy and Procedures:  February 9, 2016; February 10, 
2016; and February 11, 2016.  Part of FAC’s April 12 meeting was devoted to an open meeting 
for faculty to discuss the proposed Domestic Partner Benefits Resolution. 
 
 
Original Charges to the Committee 
The following is a quotation of the recommended charges to FAC for 2015-16 as they appeared 
in Circular E07-16: 

• Continue and complete review of P & T policy document for presentation to Faculty 
Senate for approval; 

• Revisit alternative Senate model possibilities if needed; 
• Review of the Post-Tenure Review policy and procedures; 
• Review the Banking Policy (2004) in consultation with faculty and administration; 
• Separate the Procedures for the Review of School Deans from the Bylaws, and place the 

Procedures with other policies and procedures for the academic appointee. 
 
 
Additional Charges 
FAC received the following charges in the course of 2015-2016: 

• Conduct research and complete a report on faculty presence, due February 1, 2016 
(charge from the Regional Faculty Caucus and the Executive Committee of University 
Faculty Council); 
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• Investigate whether IU East has a Freedom of Expression policy or statement, and if not, 
whether IU East should have such a policy or statement (charge from University Faculty 
Council); 

• Consider the Domestic Partner Benefits Resolution and rationales drafted by IU South 
Bend’s Faculty Welfare Committee in response to IU Board of Trustees’ vote to 
discontinue Domestic Partners Benefits; 

• Review the Curriculum Committee’s proposed revisions to the Curriculum Committee’s 
section of the Bylaws.  

 
Report of the Committee’s Activities 
Revisit alternative Senate model possibilities if needed: 
 FAC determined that outcomes of FAC’s 2014-2015 survey had demonstrated that there 
was no need to revisit or consider alternative Senate models.  
 
Separate the Procedures for the Review of School Deans from the Bylaws, and place the 
Procedures with other policies and procedures for the academic appointee: 
 FAC completed the proposal to revise the Bylaws following consultation with School 
deans.  FAC also provided faculty in Schools and academic units with the opportunity to 
comment.  The revision to the Bylaws, and the proposal to place the Procedures for the Review 
of School Deans with other policies and procedures for the academic appointee, were approved 
by Faculty Senate on November 3, 2015. 
 
Continue and complete review of P & T policy document for presentation to Faculty Senate for 
approval: 
 In Fall 2015, FAC continued to review the 2014-15 Promotion and Tenure Committee’s 
recommended revisions to the Promotion and Tenure Policy and Procedures.  FAC continued to 
revise the P & T Policy and Procedures, bringing the proposed revisions to Schools and 
academic units for questions and comments.  FAC considered comments and continued to revise 
the Policy and Procedures, including a revision to the Dossier Outline section in light of the new 
e-dossier platform.  Three open meetings were hosted by FAC for faculty to ask questions and 
discuss the proposed revisions, after which FAC finalized the proposed revisions.  Faculty 
Senate approved the revisions on April 5, 2016.  
 
Conduct research and complete a report on faculty presence, due February 1, 2016 (charge from 
Regional Faculty Caucus and Executive Committee of University Faculty Council): 
 FAC presented faculty in Schools and academic units with questions related to faculty 
presence, gathering responses in person and via email.  FAC also researched and discussed the 
statement on office hours in IU’s Code of Ethics.  FAC members discussed drafts of the report 
prior to completing the final revision.  FAC submitted its report to Faculty Senate President 
Ange Cooksey on February 1, 2016. 
 
Investigate whether IU East has a Freedom of Expression policy or statement, and if not, 
whether IU East should have a policy or statement (charge from University Faculty Council): 
 After reviewing IU East’s policies and records, FAC determined that IU East had no 
policy or statement on Freedom of Expression.  Having reviewed Freedom of Expression 
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statements from IU Bloomington, IUPUI’s School of Liberal Arts, and similar statements from 
other U.S. university campuses, FAC concluded that it is important for IU East to have such a 
statement; inevitably, there will be instances that test the limits of freedom of expression.  This is 
on the list of recommended charges for next year. 
 
Consider the Domestic Partner Benefits Resolution and rationales drafted by IU South Bend’s 
Faculty Welfare Committee in response to IU Board of Trustees’ vote to discontinue Domestic 
Partner Benefits: 
 After reviewing the resolution, FAC announced in Senate that it would be discussing the 
issue.  After consulting with Senate President Cooksey and with faculty governance leaders on 
other campuses, FAC announced an open meeting for discussion, held during a scheduled FAC 
meeting on April 12, 2016.  Following the open meeting, FAC finalized minor editing of the 
resolution.  Faculty Senate approved the resolution on April 26, 2016. 
 
Review of the Post-Tenure Review policy and procedures: 
 FAC began to update the Post-Tenure Review Policy and Procedures.  FAC found that 
the Policy and Procedures were appropriate for cases involving incompetence or neglect of duty.  
However, the Policy and Procedures did not specifically address cases involving misconduct.  
FAC sent questions to UFC Co-Chairs and Assistant EVCAA Michael Rushton about whether 
IU had policies related to misconduct in addition to the Sexual Misconduct Policy and the 
Research Misconduct Policy.  FAC did not receive a response about whether such a policy 
existed.  FAC will continue to conduct research on misconduct policies and to update the Post-
Tenure Review Policy.  This is a recommended charge for next year. 
 
Review the Curriculum Committee’s proposed revisions to the Curriculum Committee’s section 
of the Bylaws: 
 FAC made an initial suggestion on the proposed revisions to the Bylaws as completed by 
the Curriculum Committee.  The Curriculum Committee sent updated revisions to FAC.  
Finalizing the revisions in cooperation with the Curriculum Committee and bringing them to 
Faculty Senate for a vote is a recommended charge for next year. 
 
 
Recommendation of Charges for 2016-2017 

• With the Curriculum Committee, finalize proposed revisions to the Curriculum 
Committee’s section of the Bylaws, bringing them to Senate for a vote; 

• Review and, if needed, revise the Lecturer Appointments Policy in light of approved 
revisions to the Promotion & Tenure Policy and Procedures; 

• Review and, if needed, revise the Clinical Rank Appointments Policy; 
• Continue to review and revise the Post-Tenure Review Policy and Procedures; 
• Develop a Freedom of Expression statement for consideration of Faculty Senate; 
• Review the Banking Policy (2004) in consultation with faculty and administration. 

 
 
Respectfully submitted by Laverne Nishihara 


