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NOTE 
The initial issue of the IUSB REVIEW marks the

introduction of a new concept in student publications.
Designed to replace the now defunct TITAN yearbook,
the REVIEW moves away from the traditional com-
prehensive "memory book" of photographs . Instead,
the magazine will focus on the relationship between the
University , the students and faculty, and the com-
munities . Emphasis will be placed on stories covering
new and innovative programs at IUSB.

We believe the REVIEW is the first publication of
this type in the Midwest . Other colleges and universities
in the United States are beginning new magazines and
we are pleased to be in the forefront of a new and
stimulating concept in student publications. 

The Editors 
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JUSB PROFESSORS AND STUDENTS 
TEAM UP TO LAY OUT NEW IDEAS 
FOR TEACHER TRAINING PROGRAM 

In 1963 Dr. James Conant, former president of Har-
vard University, published a book recommending major 
changes in teacher education (THE EDUCATION OF 
AMERICAN TEACHERS, McGraw-Hill). Included in 
his 27 recommendations was the suggestion that states 
allow colleges and universities freedom to experiment with 
teacher education. Academic and education professors in 
each institution would "take joint responsibility for the 
reputation of their college or university in training 
teachers.'' Conant proposed. 

In 1971, a group of education professors at IUSB 
began to experiment with the teacher training program. 
The experiment continues today and offers an . innovative 
approach for teacher education. 

IUSB's program developed not as a direct result of the 
Conant study, but from concerned education professors 
who learned that students were not getting exposure to ac-
tual classroom situations early in the training program. 
For some, this lack of exposure became critical when, after 
practice teaching during the senior year, they discovered 
teaching not to be the career suitable for them. Unfor-
tunately, this discovery came after an investment of four 
years in college. Changing degree programs would be cost-
ly. "Introduction to Teaching - Psychology of Human 
Development and Learning" (Fl00-P280) was designed to 
overcome this problem. 

Students usually take the course in the sophomore 
year as the second course offered in the professional educa-
tion sequence. Classes are structured around development 
of student experience in several areas: 1) presentation of 
content offered in small group settings to give students 
choices of various subjects, personnel and media; 2) par-
ticipation in a small group whose membership remains per-
manent throughout the semester to foster skill develop-
ment in building fulfilling interpersonal relationships 
among peers; 3) development of self-direction through a 
contract system where each student is responsible for set-

Opposite: Students and faculty involved in the 
Fl00-P280 experiment are (counterclockwise from top left 
of photo) Dr. Richmond Calvin, assistant professor of 
education; Randy Leliaert, student facilitator; Dr . 
Richard Tirman, assistant professor of education; Bill 
Cummings, Jan Hazleton, Andy Beuter, and Oleta Reed, 
student facilitators; Dr. Vincent Peterson, assistant 
professor of education; Kent Laudeman , administrative 
assistant and director of educational placement; and Dr. 
Bernard Nisenholz , assistant professor of education. 

ting up goals and plans for the course; and 4) actual ex-
perience in teaching through placement in a classroom out-
side the University for six hours a week. 

Reporting to a Bloomington conference Spring 1972 , 
the team of IUSB professors teaching the course described 
the new approach and the results. 

"For many students the experience of working in a 
classroom and studying learning processes is the focal 
point of the course. Teachers and principals are 
enthusiastic about the program. Students are also able to 
change their area of specialization within education before 
being locked into a specific program or select themselves 
out of teaching." 

Dr. Vincent Peterson and Dr. Richard Tirman, assis-
tant professors of education, made the initial steps toward 
innovation in 1969- 70, when they helped organize the 
Teacher Education Improvement Committee. This group 
was successful in placing students in schools for two hours 
a week. "The idea of field experience caught on and has 
come to be a basic requirement for education students at 
IUSB, " Peterson says. The next year F100-P280 sections 
began to undergo a series of changes to incorporate field 
experiences, team teaching, utilization of outside resources 
and the process of change continues as an integral part of 
the course. "We have a dynamic course structure," Tir-
man notes "which gives staff and students an opportunity 
to contribute changes, material, and resource people to 
all aspects of the course." 

Other education faculty members have made signifi-
cant contributions to the experimental course. Dr. Pearl 
Buckland was one of the original team members and she 
has moved into the area of special education. Dr. Rich-
mond Calvin and Dr. Bernard Nisenholz were added to the 
team of resident faculty members teaching the course 
while Kent Laudeman handles placement of students in 
area schools. Nisenholz developed a similar program at the 
University of Massachusetts while a Ph.D candidate. 
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Community meetings of all students 
enrolled in F100-P280 are held once a 
month to exchange positive and negative 
comments about the program. Coming 
together in a large group fosters a sense of 
community and encourages interaction 
between all those enrolled. Any questions 
regarding content, presentations, con-
tracts or any other parts of the program 
may be raised at the community meeting. 
These meetings also serve as settings for 
certain types of presentations for the total 
group of F100-P280 students. 

Contracting for an individualized approach to course 
work is a requirement for all students enrolled. After 
developing an individual course of study each student 
meets with an instructor to discuss the plan. Once both are 
satisfied with the program a contractual agreement stating 
student responsibilities for the course and the grade sought 
is drawn up. 

"Although student contracts differ widely, each in-
dividual has reacted with responsibility. The self-grading 
process has given insight into the difficulties of grading 
and also given experience in self-evaluation and self-direc-
tion. With this plan no student need fail. The student is 
able to make his own synthesis of all of the stimuli to which 
he has been exposed." 

"Students meet twice week-
ly for human relations training 
sessions. The team views building 
positive interpersonal 
relationships as a critical area of 
teacher training. The group ex-
periences focus on decision mak-
ing, leadership, cooperation, com-
petition, teamwork, the helping 
relationship, self-awareness, 
perception of others, sharing 
openess, trust, and communica-
tion. Attention is given to values 
as the basis for individual 
behavior. The teacher-pupil 
relationship is explored." 

From a Team Report 
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All students enrolled in F100-P280 are not planning to be 
teachers. Kathy Gorman, a dental hygiene student, took the course 
because it was required for her degree. "As dental hygienists we go 
to schools and teach dental care," she explains. F100-P280 helped 
me to learn a lot about how kids learn and think. Now that I know 
what it is like I'd still take it even if it were not a requirement." 

Barbara Dooley and Harriet Tirman, associate lec-
turers in education, teach sections of P280 only. 
(F100-P280 offers seven hours credit while P280 alone is 
five) . Peterson explains these two sections were offered 
because many students had taken Fl00 already as a 
separate course from P280. Dooley and Tirman structured 
their sections to follow the design of the team-taught sec-
tions and are contributing to development of the program. 

Reaction to the experimental program has been 
favorable from students, faculty, public school personnel 
and other colleges. 

Some student reactions include "P280 brings 
professors and students closer together," "It helps to have 
a group in which we can discuss our field experiences for 
reactions, advice and support," "Being in a real classroom 
makes the theory presented in class more meaningful." 

Richmond Calvin feels "the opportunity for students 

to intermingle freely with their professors is a positive 
aspect of the course structure." For Tirman the team ap-
proach was a learning experience. "All team members had 
to face reality and make concessions to come up with a 
program that has something in it for each of us. I like 
that." 

Nisenholz says "I feel students should be active par-
ticipators and not passive learners. I like the ideas in this 
type of course that students are responsible for their own 
learning.'' 

IUSB faculty members were told at a conference that 
the course design was "one of the most encompassing 
programs offered anywhere." Peterson explains, "Ours had 
it all together whereas other schools offer only parts of the 
program. The size and location of IUSB was cited as a big 
factor by some who responded to our report." 

7 



8 



THE 
UNIVERSITY 
AND 
THE 
COMMUNITY 

IUSB has existed for half a century . 
As a part of the state-wide Indiana 
University system, IUSB provides 
facilities for higher education in the 
Michiana area. During these years, the 
University has worked to create channels 
of cooperation with the local com-
munities. 

The Review brought together three 
people involved with IUSB who sym-
bolize the university-community 
relationship. 

Joe Shead (left) , a South Bend resi-
dent, is studying for degrees in journalism 
and sociology . As a member of the cadet 
program operated by the South Bend 
police department he will become part of 
the force when he receives his degrees. 

Helen A. Archibald ( center) directs 
the Continuing Education program for 
IUSB. Adults who seek non-credit educa-
tion for professional benefit, cultural 
enrichment and personal enjoyment can 
participate in the program ; however, this 
is not a degree granting program. 

Paul Gilbert, president of Gilbert's of 
South Bend, sponsors a series of programs 
for marketing and business majors . 
Through the series, students are able to 
meet with national figures in the field of 
business. 
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A specially equipped mobile van is used as a classroom for teaching vocational education concepts in Indi· ana. 
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CAREER RESOURCE CENTER 
DEVELOPS TRAINING PROGRAMS, 
FOR VOCATIONAL EDUCATION 

by Ray Benninghoff 

"Get all the education you can," is a common expres-
sion heard from educators and the man in the street. The 
goal of the career education movement is to revise this 
cliche -- by adding a meaning and purpose to the education 
one receives. 

In Indiana, the movement is embodied in the Indiana 
Career Resource Center. The ICRC is a model program 
financed by federal funds, through the Indiana State 
Vocational Division. Affiliation with IUSB comes through 
use of two university buildings on Greenlawn Avenue and 
IUSB faculty as Center personnel. 

Operation of the Center focuses on "training per-
sonnel in career education and developing material and 
techniques to be taken to the schools to facilitate career 
education," says Dr. Gerald Dudley, a member of the 
board of directors and assistant professor of education at 
IUSB. 

The ICRC receives funds on a yearly basis and 
Dudley indicates the financial situation is stable and there 
have no difficulties in acquiring funds in the past. In addi-
tion to regualr funds, the Center is eligible for funds for ex-
perimenting and expanding in new directions as was the 
case last spring when the mobile training program was 
added. 

ICRC programs are produced by three divisions; a 
training division which includes the mobile unit which 
travels throughout Indiana, production and distribution 
division which creates and provides multi-media materials, 
and a research and evaluation division to refine and 
develop programs. 

The mobile unit program trains counselors and 
educators in methods and techniques of career education . 
Using the unit as a self-contained classroom the ICRC 
team can reach teachers all over the state. Paul Elliot coor-
dinates the training division and is assisted by Paul Smith, 
specia lizing in programs for the junior high age group and 
Carol Berry who works at the elementary level. 

The mobile unit goes to schools by invitations only. 
When a school system does not show an interest in career 
education, the mobile unit team may be invited to a civic 
or industrial organization in the community interested in 
such a program. 

Success of Indiana 's mobile unit has drawn interest 
from Texas which has a similar program but which 
operates less satisfactorily. 

"One thing we can do when career education is added 
to the curriculum is show the relevance of the subject 
matter to the real world," Elliot says. " This is not just for 
college bound students but for everybody, whether they 
are headed for college, technical school or a job." 

Much of the material about careers and career educa-
tion is new. Materials are purchased when possible but 
when not available, the Center staff develops their own for 
use in presentations. Kim Powers coordiriates this division 
and is assisted by Jim Meuninck, a spe~ialist in mul-
ti-media material. "We develop our own materials to serve 
local needs or to deal with something that is very new," 
Meuninck says. These multi-media materials make up the 
Center's library which is available to counselors or anyone 
interested in expanding their knowledge about particular 
careers. Much of this material is available for loan to 
schools in the South Bend area. Career interest testing and 
career counseling are offered on a limited basis to IUSB 
students. 

CAREER DIGEST, a newsletter published monthly, 
provides information about new programs, materials and 
evaluation reports. Other information is sent out through 
the State Department of Public Instruction and through 
several national career education, vocational, academic 
and counseling programs. 

While the other divisions serve to promote career 
education, the third division, research and evaluations 
looks at the techniques being used and judges their value. 
Coordinated by Dudley, the division has published one 
report and is working on another. 

Career education is a new concept. To some educators 
it is radical. To the staff of the ICRC it is a better way of 
teaching children. Elliott feels the need for career educa-
tion is growing. " I've seen too many school curriculums 
that offer watered down math or watered-down English 
and these do a student no good when he gets out of 
school." 

The ICRC staff has met with success in expanding 
career education techniques throughout Indiana and the 
head of career education in France stopped in South Bend 
to visit the Center while on a tour to observe career educa-
tion in the United States. 
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Considered to be a unique and in-
novative program for career education, 
the Career Resource Center attracted the 
attention of other states recently . 

The concept of a center for career 
education originated with Dr. Eldon 
Ruff, (left) in the late 1960 's when he was 
director of guidance services for the South 
Bend School system. 

Ruff , (who came to IUSB in 1968 is 
now chairman of the education division) 
served as the CRC's first director . 
Currently, he acts as consultant to the 
Center. 

Dr . Gerald Dudley, another IUSB 
professor of education, joined with Ruff in 
1970 to help develop the Center. Dudley 
directs research and evaluation for CRC 
programs. 

State funds are used to operate the 
Center. Even though it is located in 
northern Indiana, CRC staff members 
and materials travel throughout the state 
in a specially equipped mobile unit. Using 
this unit as a headquarters , workshops for 
training Indiana educators in career 
development may be held at any school 
district within the state. 
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ICRC features multi-media materials 
about career education. When material is 
not available the Center staff creates their 
own . 



The American public education 
system is unique. It is the first to attempt 
to educate all citizens. Yet , in pushing the 
goal of as much education as possible, the 
system has neglected the real needs of an 
overwhelming number of students . 

It is standard practice in many high 
schools to stress college as the most 
worthwhile goal for students; however, 
only about 15% of the population obtains 
a college degree. What happens to the 
remaining 85% in terms of encouragement 
and guidance in choosing a job or career? 

Concern for young people facing this 
situation led Eldon Ruff to formulate a 
system of career education for Indiana . 

Beginning in 1967 as director of 
guidance services for South Bend public 
schools, Ruff helped organize a series of 
workshops to train high school counselors 
in assisting noncollege bound students . 
Interest generated by the workshops led 
to a proposal for a permanent center for 
career education; in 1970 the Career 
Resource Center opened. 

In his present position as chairman of 
the Division of Education at IUSB, Ruff 
continues to explore ways of expanding 
the concept of career education to a 
broader group . 

A new program involving sharing of 
students, faculty and resources among 
three South Bend institutions involved in 
training teachers-IUSB, Bethel College 
and St. Mary's College-is now un-
derway. Resource sharing will open new 
opportunities for students without put-
ting extra financial burdens on them. 

Ruff is involved presently in discuss-
ing the possibility of a cooperative effort 
between IUSB and IVY Tech to develop 
an innovative program training people to 
teach in vocational schools. A need for 
this cooperation between state colleges, 
universities, and skill-training institutions 
was stressed by the Higher Education 
Commssion in a major report in 1972. 
This program is tentatively set to be in 
effect by 1975. 

"My feeling is that career education 
is something all students are involved in. 
Everybody is pursuing a career. Some will 
need a college degree for their work and 
some can move into a career directly out 
of high school." 

"The whole focus of career education 
is changing what we have as our goal for 
education. In the past education has been 
a goal in itself-'get all you can and then 
see what you can do with it.' In career 
education a student is asked to: first un-
derstand yourself as a person; then pursue 
the education needed to reach a goal." 

"Self awareness is a critical part of 
the career education concept." 

"The concept of career education is 
as vital to women today as it is to men." 

"We are beyond the point where ac-
quisition is facts is education. There is too 
much knowledge today for any one person 
to use. What we must learn is how to 
retrieve the information we need for what 
we are seeking and then how to use it." 
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SCHOOL OF PUBLIC AND ENVIRONMENTAL AFFAIRS 

Kathy O'Shea, examining hockey equipment at the 
Notre Dame Pro Shop, is " ... fascinated by the variety 
of opportunities open to the School of Public and En-
vironmental Affairs graduates." Originally a political 
science major at Bloomington, O' Shea transferred to 
public affairs because of the dismal employment 
prospects for political science majors. 

After obtaining her degree in Criminal Justice 
Technology, O'Shea plans to serve as an intern in the 
federal criminal Justice Bureau. 

"So many students today just don't know what 
they want to major in. This is where the school can help 
because it offers such a broad range of opportunities." 

"For me, the one-to-one relationship with instruc-
tors and administrators in the school is very important. 
It's something that didn't exist for me at Bloomington. 
I trust these people and it's great to know that they're 
working hard to create opportunities for students." 

Ron Radecki, shown here working in the Radecki 
Art Gallery, studied landscape architecture and plan-
ning before transferring to IUSB's School of Public and 
Environmental Affairs. He presently serves on the 
mayor's committee and on a design review committee 
for South Bend's urban renewal project. 

"The term 'public sector' includes many areas. I'm 
primarily interested in the environmental areas -- par-
ticularly land planning and good visual design. The 
public is aware that air pollution and water pollution 
are undesirable; however, we are just barely beginning 
to recognize that sound use of the land and pleasing 
visual design are equally important. We are just now 
beginning to explore these problems. I predict that near 
the end of this decade these issues will occupy the 
public's &Ltention the way air and water pollution do 
now." 



" The School of Public and Environmental Affairs represents a direct commitment by 
the Indiana University system to focus efforts on educational and research progra ms to meet 
. .. public sector needs." 

-- From the bulletin of the school of Public and 
Environmental Affairs 

In its first year of existence at IUSB, the School of 
Public and E nvironmenta l Affairs esta blished an 
associate degree program in public affairs and laid the 
groundwork for several future projects. 

A master of public affairs degree program which 
prepares individuals for careers in public affairs, is 
planned for 1973-74. The student can concentrate on 
health policy, environmental policy, public safety 
policy, urban policy, public investment and financial 
policy, or policy analysis. 

The most innovative feature of the current un-
dergraduate program is what Thomas A. DeCoster, 
director of the IUSB program, calls "reality therapy ." 
This is a one semester off-campus internship the student 
spends working for an agency involved in public affairs . 

The school is also heavily committed to mid-career 
retraining and the preparation of in-service programs. 
Public and Environmental Affairs is responsible for the 
administration of the Intergovernmental Personnel Act, 
which is an attempt to upgrade the quality of middle 
and upper management in the public sector. 

Establishment of an ongoing in-service program for 
law officers of Indiana is underway . Future plans of the 
school include the creation of a placement bureau for its 
graduates. 

Below: Thomas A. DeCoster, director of the IUSB , 
emphasizes the favorable employment situation in the 
public sector. Before coming to IUSB , DeCoster was the 
director of the Indiana Commission on State Tax and 
Financing Policy. 

IHE SrHDOL Of Pusuc AFFAIR5 15 Co 
·NoN~EDUC~TI0NAL" AREA~. 

, projected increase in emploq 
··--- 1965- )975 

17% ffJ6HWA'IS 
62% Hf.Alm ANl>H 
88% I ll~ING AND 
19% SEWERAGE A 
60% lDCALPARKS 
16% All OlllEi 

•ba~d on these trendsJn 
3600 oommrstrato, J 

16 



Doug Radican, who transferred from the political 
science program at Ball State, is currently a student in 
the Criminal Justice Technology program which is un-
der the jurisdiction of the School of Public and En-
vironmental Affairs. Upon completion of this program, 
Radican plans to apply for FBI training. 

" I like to work with people and to help people. Be-
ing on a police department is a good way to start." 
Radican , who is a police cadet, feels that a major step in 
helping a community is to establish good rapport 
between the police and community. 
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CONTINUING EDUCATION: 
THE TAIL 
THAT WAGS THE DOG 

What is Continuing Education? Who is the special 
IUSB constituency it serves? According to Helen A. 
Archibald , director of the continuing education program, 
the courses offered are not different in the quality of in-
structors or content from other courses offered at IUSB. 

" The primary distinction is that we serve mainly a 
group of people who don 't enter a specifice degree 
program. Of course, then, our function is not to grant 
degrees but ra ther to provide special courses that will help 
individuals who are practicing their professions or to 
provide that special course that will make life more varied 
and interesting in a personal way for the individual." 

Continuing Education is as old as IUSB. Demand for 
the kind of courses now offered by the continuing educa-
tion program was one of the major factors bringing IUSB 
into existence about 50 years ago . At that time " adult 
education courses," as they were called, formed the 
backbone of IUSB's curricular offering . 

Today continuing education is, at best , a minimal 
program, its importance seemingly diminishing in the face 
of concentrated efforts directed toward establishing and 
maintaining the degree granting programs . 

Below: Helen A. Archibald , director of Continuing 
Education at IUSB, consults with a colleague. 
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About 250 persons are served by continuing education the interpretation of federal guidelines. 
as compared with about 4,500 students enrolled in the Continuing Education includes the Certified . 
various degree granting programs . People who take con- Professiona l Secretary Program; a College Preparatory 
tin'uing education courses tend to be the young person who Clinic; In-Service Development in business administration 
is working during the day and who wants additional train- a nd management, real estate, communication skills; and 
ing but not a degree. There is also a sprinkling of recently Community Service Programs such as creative writing, 
retired and senior citizens . Many continuing education oral communications for adults , workshop for 
students are businessmen who require courses on law and photographers . 

CERTIFIED PROFESSIONAL SECRETARY PROGRAM 

The Certified Professional Secretary Program is 
designed to prepare practicing secretaries for the Certified 
Professional Secretary examination . This is not a program 
that teaches typing, filing , or shorthand ; rather, content of 
study includes such topics as an understanding of the prin-
ciples of human relationships; essentials of supervision and 
communication; knowledge of contracts, bailments, and 
negotiable instruments; the economics of management ; the 
ability to analyze, transform, and interpret numerical 
data; decision making; work simplification, and control of 
clerical services. 

Anita Schoff, a certified professional secretary in 

IUSB's divisional office of Arts and Sciences, said: "One of 
our main problems is that there currently exists no other 
way to judge a particular secretary's capabilities . The CPS 
program is designed to prepare secretaries for the top 
positions. By passing the examination a secretary 
demonstrates knowledge and abilities that may not be 
commonly found among secretaries . A major problem now 
is that so few people are aware of the existence of the CPS 
program and what certification means. The goal is to 
promote CPS as the recognized standard of proficiency in 
the secretarial profession ." 

19 



COLLEGE PREPARATORY CLINIC 

The College Preparatory Clinic is designed specifical-
ly to help those high school students who scored in the 
lower half of their graduating class, but yet want to enter 
college. The clinic helps strengthen existing communica-
tion skills to the degree that the individual is more likely to 
succeed in college. 

COMMUNITY SERVICE PROGRAMS 

Ann Esch is typical of the instructors teaching in the 
community service programs. In addition to teaching ex-
pressive decor and remodeling courses at IUSB, Esch is an 
interior decorator at the Pyke Admiral furniture store in 
South Bend . 

Individuals who enroll in her courses may include the 
homemaker or working woman who is planning either to 
remodel her existing home or to build a new one. People 
responsible for designing mobile home interiors are also 
found in these courses . About one third of the students in 
an average class are there simply to increase their general 
decorating knowledge. 

Esch said, " I constantly run into people who were in a 
course a few years ago. They come into the store and still 
ask questions . I've enjoyed so much meeting these 
different people . Also , I want to say that I 've enjoyed my 5 
year association with the University, and in many ways 
this association has helped my personal career." 
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CONTINUING EDUCATION SPOl--l.SORS SPECIAL EVENTS 

I f 

Continuing Education rounds out its services by 
organizing events of special interest. This spring 's events 
included a performance by Slavic dancers , IUSB 's annual 
folklife fes tival, and a women 's film festival. The people 

In summary, while it must be conceded that con-
tinuing education is now the tail wagged by the dog , 
Archibald is optimistic about the future. She points to 0ne 
of the recommendations made by the Commission for 
Higher Education : " The public service function of Indiana 
University at South Bend should be focused on those ac-

above are discussing the films shown at the first festival. 
Interest generated by this festival was so strong that a se-
cond women 's film festival was held later in the spring. 

tivities which are specifically required by individuals , 
groups and organizations located within the region. " 
Because continuing education is one way IUSB fulfills this 
recommendation, the program may well expand in both 
range of course offerings and influence in the future . 
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BUREAU OF BUSINESS AND ECONOMIC RESEARCE 

In 1970 the Bureau of Business and Economic 
Resea rch, funded by the Area Planning Commission, 
began constructing a historical data base of basic 
business and economic information for the South Bend 
area . 

The bureau currently mails its monthly bulletin 
" South Bend Area Economic Indicators" to 350 com-
mercial parties. The bulletin is continuously updated to 
include the current ratings of economic indicators such 
as indexes of production, industrial electricity sales, 
natural gas sales, bank debits, employment date, new 
car and truck sales and value of new housing starts. The 
St . Joseph Bank and Trust Company of South Bend un-
derwrites the indicator service. 

In addition to serving the business community, the 
bureau serves students by " encouraging logical , critical, 
and analytical thought processes, and by creating an 
awareness of the economic factors of modern life ." To 
achieve this goal graduate seminars are encouraged to 

conduct research on issues of local interest. Last year 
such research included an analysis of health facilities in 
the Michiana area, and past studies focused on the 
quality of life in South Bend and on the labor image of 
South Bend. The results of these student investigators 
are published as monographs and disseminated by the 
bureau . 

This year students investigated and published 
studies on the relationship of stress to management 
styles in the local area, and conducted an input-output 
analysis of the resources of public school operations. 

"We have an obligation, I think, to develop the 
practical applications of our theoretical body of 
knowledge to local problems," said bureau director John 
Swanda (right). 

Below: Michael McCuddy, research assistant, 
gathers the raw data for the monthly indicator, con-
tributes research monographs and provides research 
support for the various faculty members. 
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EXPERIENCE 
Last fall, IUSB and a local television station offered a course in 

art appreciation for Michiana viewers . The course was taught by 
Harold Zisla, chairman of IUSB 's Fine Arts department. 

Around 150 persons signed up to take the course for two or three 
hours of college credit. This required watching the hour-long televis-
ed class from 8 to 9 a.m . every Sunday for 15 weeks, taking three ex-
aminations and writing an art analysis paper (this final task for 
those seeking three hours credit). 

There are no exact figures available listing how many viewers 
watched for pleasure and information without enrolling for credit. 
Judging from phone calls and letters Zisla received, the class drew 
viewers from every corner of WSBT's broadcast range. "There was a 
lot of good feedback to me from people who did not enroll but saw 
the course for pleasure,'' Zisla says. 

" TV is an excellent medium for seeing art," he notes. " More 
needs to be done in the area of education via TV," he says "and the 
lecture lends itself well to TV." 

The idea for the course evolved last spring at the suggestions of 
Craig Blue, then of WSBT and Walt Collins, public relations man 
for IUSB. Blue had suggested an art course would lend itself well to 
TV because slides and art pieces would be effective visual aids . 

According to Collins, IUSB is interested in offering coursework 
on TV. " Programming a course on a commercial station is difficult 
but the University felt the offer was an excellent opportunity to ex-
periment, since the public TV channel (which IUSB plans to utilize) 
would not be on the air until the fall of 1973," Collins states. By go-
ing with the WSBT offer the University had a chance to experiment . 
Collins says the next course for TV will be offered in the fall on the 
public channel because " We will have better time slots." 

Development and presentation of the course was left up to Zisla. 
"I was limited to 15 one-hour programs. I was not happy with this ," 
he says. " Had we more time, like 35-40 one half hour programs, it 
could have come through much better ." 

The Review contacted a number of people who watched the 
class and almost everyone noted Zisla 's success in projecting himself 
and his feeling for art. 

About this Zisla says, " It took a lot out of me. I spent a tremen -
dous amount of time reading and preparing . I had to be sure there 
were no bloops that otherwise could be corrected in a classroom. 
Form is as important as content. You have to have empathy to grab 
them (the viewers) . I would work to make it even more dramatic. I 
wouldn 't care as much about being ' professorial. ' " 
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" I enjoyed his verve. He has such 
enthusiasm for art and what he 's doing. I 
think he is a good communicator . This 
makes for a better program than a strict 
scholarly approach. " 

Barbara Warner 

" I personally was surprised that I got 
up as many mornings as I did to watch. I 
thought it was a difficult assignment for 
Zisla to accept and that he did an extraor-
dinary job of communicating a great deal of 
information ." 

Richard Stevens 

" Self Portrait" Harold Zisla 

" I enjoyed the class thoroughly. I think 
his personality comes over on TV as well as 
in the classroom. I felt at times he had to 
rush because of the hour's limit. 

I've increased my knowledge of art just 
from this class. I had an interest in some 
pieces of art and now I have even more in-
terest and understanding." 

Helen Toth 

(Warner and Stevens watched the 
program purely for pleasure. Toth signed up 
for college credit .) 
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BUSINESSMAN 
SPONSORS 
LECTURE SERIES 

Paul D . Gilbert , president of Gilbert's of South 
Bend, sponsors a lecture series each year for the IUSB 
Marketing-Management Club. The lectures bring 
leading executives in the apparel industry from all over 
the country to South Bend. These lectures are planned to 
supplement classroom studies of advanced marketing 
students and to interest them in careers in the clothing 
industry. 

Photo by South Bend Tribune 

Left to right are Steve Redwine, area sales represen-
tative for the Manhatten Shirt Co .; John J . Withey, 
faculty adviser for the IUSB Management Marketing 
Club ; Paul D . Gilbert, sponsor of the lecture series; 
William Hammond, Manhatten senior vice-president, 
New York City, who spoke at the October dinner 
meeting, and Dave Diroll , president of the IUSB club. 
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Gilbert initiated the lecture series four years ago. "Our in-
dustry has been good to me and I wanted to do something to help 
the industry . We thought one way to reach marketing students 
would be to bring in top-drawer people to speak and tell how they 
built their businesses. With this exposure we hoped to encourage 
these students to enter the clothing industry," Gilbert says. "This 
is a good business for young people who want to work ," he notes 
" and we wanted to get to the right ear of the best students ." 

The series has been well-received by the students and faculty 
and the industry leaders who come to speak . " Business men want 
to come here and speak, " Gilbert says "and they are willing to 
pay their own expenses to do so. We've had speakers from New 
York and Los Angeles do this." 

Dave Diroll, president of the IUSB club credits the lectures 
with providing a vital program for the club. "Without these three 
lectures every year our club wouldn't be what it is ." As for per-
sonal benefit Diroll says " It helps give me an opportunity when I 
graduate because some speakers offer jobs . Meeting them, in a 
sense, helps get a foot in the door. " 

John Withey, faculty sponsor, believes the lectures are 
worthwhile for "the link between academic knowledge and the 
real world that the marketing practitioners live in. " 



ASSOCIATE FACULTY: 

TEACHERS DRAWN 
FROM COMMUNITY'S 
RESOURCES 

In addition to a resident faculty which is the 
core of the teaching staff, IUSB employs over 150 
men and women from area business and industry 
and other colleges and universities as associate 
faculty. Included are physicians, lawyers , den-
tists, housewives, politicians , teachers and 
businesspersons. All are highly qualified in their 
field and bring to their classes the added dimen-
sion of up-to-date experience from their jobs and 
careers. 

Fred Menchinger, director of secondary 
education for Penn-Harris-Madison school cor-
poration , has been teaching a course called " In-
troduction to Guidance" since the summer of 
1971. The course is required for persons seeking a 
master's degree in counseling and guidance. 
Menchinger draws from 19 years of experience in 
education ranging from teaching, coaching, 
counseling, public relations and his present ad-
ministrative position. 
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" I hope to present a teaching model for students to 
use and build on in their own work ." 
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" Teaching the introduction to 
guidance course is a change of pace from a 
daily job that can be a high-pressure one 
at times. 

It also helps to keep me reasonably 
current as far as my own discipline is con-
cerned.'' 

" I like relating to adults, 
particularly people who have 
their own ideas and are confident 
enough to share them with 
others. I like the challenge of 
providing an atmosphere in my 
class which encourages question-
ing and discussion. " 
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DAY CARE CENTER AND 

LEARNING LABORATORY 

Providing day care for the children of students and 
faculty is one way a university with a commuter campus 
can serve its constituency. However, at IUSB, the 
operation of the day care center, located l½ miles north 
of campus in the Evangel Heights Church, is handled 
entirely by students. 

Four years ago some parents brought their children 
to class , locked them in cars, or tried to find a baby 
sitter. Scarcity of sitters forced some parents to miss 
class. The need for day care was obvious . Consequently, 
Parents Plus Club formed. PPC organized the center 
four years ago and continues, in cooperation with Stu-
dent Government, to oversee opera_tions. 

" The center's operation has always been based on 
the premise that we need inexpensive and good day care 
for preschoolers at IUSB as a service for the student," 
stated Bev Borr (far left), who serves concurrently as 
president of PPC and as chairman of the Day Care 
Center Commission for Student Government. 

Existence of day care benefits the university also. A 
recent poll conducted among members of PPC indicated 
that because there is a day care center , people are taking 
$25,000 worth of courses that they say they would not 
be taking if there were no day care center. Borr: "Con-
sidering that $25,000 yearly input into the university, I 
think something ought to be put back into day care 
besides student activity fees." 

Left: Norma Glore, day care center supervisor, 
reads a story to a group of preschoolers. The center 
serves about 85 children daily. Children are exposed to 
an exercise period, story time, rest time, and arts and 
crafts activities. 
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The learning laboratory at IUSB offers parents the 
opportunity to place their children in an environment 
where concentrated effort can be focused on teaching 
the child shapes, colors, telling time, and reading, as 
well as the modification of such bahavioral problems as 
shyness, hyperactivity, and aggressiveness. Advanced 
psychology and education students who have evidenced 
a strong desire to help children learn academic and 
social skills work with the children on a one-to-one 
basis. 

Bottom far right: The laboratory opens with a 
group demonstration including any subject pertaining 
to science, health, or the social studies. Here the 
students learn to make sailboats out of walnut shell. 

Upper right: Ruth Szyarto pairs learning letters 
with the pleasure of sliding. "We also use social rein-
forcement in teaching the child shapes, letters, and 
colors. We ask the child a question, and if he answers 
correctly, we pat him, give him love and affection." 

Bottom right: At treat time Paula Hunnicutt gives 
the children Kool-Aid and cookies. Treat time is used to 
teach skills that will be useful to the child later in 
school. Only quiet children who have their hands up get 
cookies and kool-aid. 

Top far right: Diane Unwin tutors by permitting 
the child to blow bubbles only when she identifies the 
letter correctly. "Sometime love and affection don't 
work as effectively as we'd like, so we end up saying to 
the child ' If you write one row of letters we'll go get a 
drink or run up and down the hall or go make kool-aid ." 

Below: Rick Zawlocki instructs Terell Marble. "He 
doesn't pay attention to the letter or shape I show him. 
What I'm trying to do now is to keep his attention on 
the cards when I present them." 





" It's rather unusual for a man to be 
working with a bunch of kids and crawling 
around on the floor, giggling and carrying on. 
It 's not the typical thing. However, my posi-
tion is that it's got to become the typical thing 
or we 're overlooking one of the most impor-
tant features of our society. -- we 're missing 
out on creating good people -- we're spoiling 
our most beautiful natural resource , I'd say. " 

V. Thomas M awhinney, assistant pro-
fessor of psychology , st arted the lea rning 
laboratory three years ago to provide services 
that would teach pre-nursery children the re-
quisite academic and social skills to succeed in 
school; to expose parents to proven techniques 
for handling children ; to provide psychology 
students with the kind of actual research ex-
perience that does not normally exist at the 
undergraduate level. 

The concept of preventive psychology is 
central to Dr. Mawhinney's approach. 
" Instead of having parents getting out with a 
bunch .of kids and becoming bedraggled and 
wanting to escape because the kids are so 
aversive and unpleasant, why don 't we get in 
there when those kids are just toddlers and 
start applying the principles of behavior 
management, start very early in life teaching 
and rewarding and giving love and affection." 

" I want to make it clear that I'm not try-
ing to come in and pull off one of these little 
thought control things that everybody's so 
concerned a bout. W e're hav ing a tough enough 
time just teaching a child his ABC's, let alone 
make a little automaton out of him. " 

" Every semester for the past three years 
I've had a group of college students working 
with the children . And we have a darn good 
time. The kids generally have a lot of fun and 
we learn a great deal because the notion of 
prevention is so new that there 's more to be 
learned than we know. I've been really pleas-
ed the way the child management principles 
we've been teaching people for a few years 
have been paying off . We do research not only 
to teach but to illustrate these principles. 
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EXHIBITS SHOWCASE ART TALENTS 

Harold Langland 

Students and faculty members in the art department 
exhibit their work in shows both on and off-campus. 

Bottom, the South Bend Art Center, in a January 
show. featured the work of three faculty members at 
IUSB-Harold Zisla , William Droge and Harold Langland. 

Left , pieces exhibited by Langland include a steel sculp-
ture titled " Plowshares" and a bust of Cecilia Droege . 
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Far left: A potential buyer looks over the offerings 
at the student art sale held in D ecember. 

Lower left : Sketching class practices figure draw-
ing . 

Center : Sketching class. 

Left: Studen ts in painting classes can work from a 
variety of angles with the same subject. 

Below: P ainting class works with a human model. 
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IUSB EVENTS FOCUS ON WOMEN'S ROLE 
IUSB COMMITTEE 
ON THE 
STATUS OF WOMEN 

Dr. Sylvia Bowman, Chancellor of Regional Cam-
pus Administration, authorized formation of com-
mittees on all campuses to determine if women are being 
discriminated against by IU. 

The committees will investigate complaints of dis-
crimination against women and prepare reports to 
determine if discrimination exists in any area having 
contact with women . Salary schedules, hiring practices 
and promotion policies are some of the areas to be ex-
plored by the committees. Data will be collected about 
the number and distribution of resident and associate 
faculty, clerical workers and maintenance staff as well 
as full and part-time students on the regional campuses. 

Seven people associated with IUSB make up the 
committee for this campus. Dr . Gloria G. Kauffman, 
associate professor of English, serves as chairperson. 
Complaints of discrimination against women may be 
turned over to her or any of the following committee 
members : Dr. Gerald E. Harriman, chairman of the 
Division of Business and Economics; Bonnie Strycker, 
secretary, University Relations Office; Helen A. 
Archibald , Director of Continuing Education; Dr. 
Jonell Farrow, assistant professor of psychology; Dr. 
Felicity Nussbaum, assistant professor of English; and 
Dr. John Russo, chairman and associate professor of 
mathematics. 

WOMEN'S FILM FESTIVAL 
A "FIRST" FOR IUSB 

IUSB was the setting for a women 's film festival in 
January, an event that drew an enthusiastic response 
from the local community. 

Sponsored by the Division of Continuing Educa-
tion, the festival featured a contemporary Swedish--
made film, "Flickorna - The Girls" and a 1929 classic, 
"The Wild Party" starring Clara Bow. Both films ex-
amine the games women must play in contemporary 
society . 

Dr. Gloria Kauffman, who suggested the festival, 
explains the need for such films . "A lot of women get 
bored with modern films because women are not 
realistically portrayed in commercial movies. They are 
either super-perfect or super-bad. These movies are 

The Women 's Film Festival held in February drew 
attendance from the community as well as IUSB. A 
buffet-discussion led by Gloria Kauffman was held after 
the films were shown. 

made to appeal to men, and women can 't identify with 
the unrealistic portrayals. Some who came to the 
festival were very excited to see 'real women ' portrayed 
in films ." 

Helen Archibald, who organized the festival, and 
Kauffman both agree the buffet-discussion following 
the afternoon showing was the highlight of the festival. 
" The reaction was much more favorable than I had an-
ticipated. " Archibald says, " and there were a number 
who told me that they would like to see another 
festival. " She notes that there were a number of men 
attending who came specifically to see the Clara Bow 
film . 

Plans call for other festivals, either late this spring 
or in the summer . "I think this festival will grow into an 
important contribution to the community from IUSB," 
Kauffman says. 
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WOMEN'S DAY 
SPONSORED 
FOR JU ALUMS 

IUSB Women 's Day, a tradition on the 
Bloomington campus, began at IUSB in 1972 . 

This year's program, held in February, featured a 
costume show staged by Dr . Warren Pepperdine and 
Mrs. Wallace Bilcher of the IUSB theatre department. 
"It All Began With Eve" was programed to point out 
t he significance of what women have tried to do by 
dressing in a certain fashion at various times in history. 
Costumes used in the program came from IUSB produc-
tions and the collection of museum costumes owned by 
the theatre department . 

Women 's Day programs are held each year to 
promote fellowship among alumnae, keeping in touch 
with the university, and exhanging ideas. It is sponsored 
by the Indiana University Alumni Club of St. Joseph 
Valley, Peter W. Yoder, director of alumni activities for 
regional campuses and the staff of the IUSB Alumni 
Association office assisted. 

WOMEN'S ROLE 
EXAMINED 
IN CLASS 

A course designed to study women 's role in socie-
ty has been included in spring semester class shedules 
for the past two years. "Interdisciplinary Analysis of 
Women's Role " brings together a variety of view-
points from the perspective of various disciplines. 

The course is coordinated by Dr . Carol Taylor, 
assistant professor of Speech and Theatre, and is co--
taught this spring by 13 IUSB professors with guest 
lecturers from outside the university. 

Throughout the semester students examine 
women 's role from the current scene, the historical 
perspective, women in other cultures , minorities, 
women in the arts and attempt to analyze the pro!;>lem 
of definition for women in a variety of areas. 

The course began after a group of IUSB women 
professors stated the need for a course pertaining to 
women since female students comprise 50 percent of 
the student enrollment here . "The administration 
agreed to our proposal for a course," Dr. Taylor says, 
and " I am allowed to count this as a part of my 
teaching load. " 

"It is an informational type of course and not a 
consciousness-raising session," she explains. "We have 
an enrollment of typical IUSB students who provide a 
divergence of viewpoints concerning women's role," 
she adds . 

While Taylor has coordinated the course since in-
ception, plans call for a different coordinator to be 
drawn each year from women faculty members. 
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WOMEN ACTIVISTS AT IUSJ 

The movement by women to achieve their due 
rights has drawn considerable press coverage over the 
past few years. Unfortunately, much of this coverage 
has focused on the radical and sensational events and 
people. The real work of achieving equality for women is 
being done without benefit of extensive press analysis. 
There are three such·women at IUSB. Above left : Helen 
A. Archibald , Director of Continuting Education, 
organized IUSB's first women's film festival ; Above: 
Dr. Carol M. Taylor developed a course on the women's 
role; Left: Dr. Gloria G. Kauffman serves as chairper-
son of the IUSB Committee on the Status of Women . 



SETTINGS AND COSTUMES 
F OR IUSB THEATRE PLAYS 
CREATED AND DEVELOPED 
IN NORTHSIDE WORKSHOPS 

45 



(Above) Many sets used in IUSB productions 
are built in the Northside Hall scene shop. 

(left) Dr . Warren Pepperdine, director of 
theatre at IUSB, supervises production of sets and 
costumes. 

(Below) "As You Like It," presented during 
the fall semester. 

(Opposite) Students talented in design, carpen-
try, painting and sewing are a vital part of the 
IUSB theatre department. 
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THE TENURE HASSLE 
by Jody Benninghoff and Judi Trezona 

One of the main concerns of students across the coun-
try, as well as at IUSB, is the quality of education . 
Students question much of the traditional 
teacher-student-school relationship and are suggesting new 
solutions to old problems. Such traditional procedures as 
tenure, promotion and reappointment of non-tenured 
faculty are questioned. 

In the spring semester of 1971 students protested the 
dismissal of Henry Corte, a psychology teacher, and the 
following year students supported Matthew Zivich and 
William Fabrycki of the fine arts department, when it was 
learned that they had been denied tenure. (Note: Corte's 
contract was not renewed by the University; he was not up 
for promotion or tenure at the time of his dismissal.) 

Fabrycki and Zivich chose to take their case to court . 
T he local, state, and national units of the American 
F ederation of Teahers backed them in their suit against 
IUSB. 

The criteria for tenure are similar to the criteria for 
promotion. The following considerations enter into the 
deliberations: the professor's teaching performance, the 
development of teaching techniques, loyalty and coopera-
tion in his department and to the institution, his ability to 
stimulate and direct graduate students, contributions to 
learned and professional societies. Students may play an 
active role in the decision of tenure for professors. Student 
letters concerning a particular teacher will be filed in his 
folder and will be considered at the time of tenure or 
promotion . 

Dr. Lawrence J. Clipper, chairman of the IUSB 
Promotion and Tenure Committee, indicates that letters 
from students about the performance of their instructors 
are an important part of the official files kept on faculty 
members. 

Students find , however, that obtaining the names of 
professors being considered for tenure is difficult. Depart-
ment chairman are reluctant to release names because of 
t he embarrassment to professors who may not be tenured. 
It is also felt that letters should be written continuously 
and not only when certain people are being considered. (It 
is also difficult to obtain names of faculty members who 
have been denied tenure. The REVIEW requested such a 
list but according to a spokesperson in the Dean of 
Faculties office, such information is not available for 
public knowledge. This stand is said to protect the per-

sonal privacy of those faculty members who have resigned 
rather than face tenure as well as those who were con-
sidered for and then denied tenure.) 

According to the Indiana University Faculty Hand-
book , " in order to meet its responsibility to its students 
and to society, the university must attract and retain a 
faculty of outstanding quality. To that end the university 
provides academic freedom and economic security, which 
are implicit in the principle of faculty tenure." 

Tenure is usually not conferred unless the faculty 
member achieves or gives strong promise of achieving 
promotion in rank within the university. 

Tenure must be decided upon not after more than 
seven years of probation . The probation period may in-
clude full-time service with faculty rank at other in-
stitutions if agreed upon in writing at the time of the ap-
pointment. 

The person being considered must also exhibit 
" professional characteristics which indicate he will serve 
with distinction in his appointed role ." 

The probation period for a professor may also be 
shorter than seven years if it is agreed upon and specified 
at the time of the appointment, or a professor may be 
tenured at the initial appointment . If the probation period 
expires in the middle of the academic year it may be ex-
tended to the end of the year. 

Once a professor has been granted tenure , he may be 
dismissed only for "incompetence, serious personal or 
professional misconduct , or extraordinary financial exigen-
cies of the university. " 

Once freed from reprisal , the tenured professor is 
obligated to maintain high standards of teaching, research , 
service and professional conduct. 

Several problems, appear, however, when the princi-
ple of tenure is put into practice. Even with tenure, 
academic freedom may not exist and professors may still 
be dismissed without reason. 

One of the original reasons for establishing tenure was 
to further academic freedom . The notion was that granting 
tenure would allow a teacher to express his opinions 
without fear of dismissal. However, under the present 
system the situation may develop where in the individuals 
who are granted tenure are those individuals who express 
no adverse opinions. 

Opposite: William Fabrycki and Matthew Zivich 
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The second aspect of tenure that has caused con-
siderable discussion is best exemplified by the 
Fabrycki-Zivich case. Art teachers Matthew Zivich and 
William Fabrycki were notified that their contracts would 
not be renewed after the 1971 academic year and they were 
denied tenure. Zivich had taught at IUSB for six years and 
Fabrycki , three, and neither had been given any indication 
that the university was not satisfied with their perfor-
mance. 

Fabrycki and Zivich filed suits in federal court asser-
ting that their rights , secured by the fourteenth amend-
ment and the due process clauses of the fifth and 
fourteenth amendments of the United States Constitution, 
had been denied . 

The court agreed and ordered the University to 
deliver a written statement of the reasons upon which their 
dismissal was based or offer them a new contract with 
terms and conditions no less favorable than under those 
which they had been working. Ordinarily, only tenured 
faculty members are given a statement of facts and allow-
ed to confront witnesses concerned with their dismissal. 

When the University refused them teaching positions 
and also refused the statement of facts last fall, Fabrycki 
and Zivich filed a contempt of court case against the un-
iversity. Both Fabrycki and Zivich and the university base 
their decisions on differing opinions of the Supreme Court 
ruling in the Roth case from Wisconsin . The case is now 
pending. (Note: The Court of Appeals in Chicago ruled on 
the University 's appeal of the Federal District Counr's rul-
ing in February but the decision was not announced until 
after the REVIEW went to press.) 

At least five faculty members are known to be up for 
tenure consideration this year. Tenure decisions could be 
made for others but only these five have been announced 
publicly. They are Donald G . Cline, assistant professor of 
business; Dr. Glaister A. Elmer, professor of sociology and 
chairman of the sociology department; Dr. Geraldine M. 
Huitink, assistant professor of chemistry; Dr. Wayne J. 
Krepel, associate professor of education; Dr. Roy E. 
Schreiber, assistant professor of history and Dr. Tom R . 
vander Ven, associate professor of English and chairman of 
the English department. 

American Federation of Teachers members (AFT Local 2002) held a "Pot 
Luck" dinner in April to raise funds for legal fees incurred by Fabrycki and Zivich 
in their suit against the University. Fees so far have passed $10,000 and since the 
case may go to the Supreme Court more money is needed . 

Left to right: Roy Schreiber, vice-president and membership chairman; 
Joseph Parker, past president; Felicity A. Nussbaum, treasurer and J. Vincent 
Peterson, president of 2002. 
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TENURE: 
A PROF'S VIEW 

(Editor's Note: The tenure issue at IUSB is controver-
sial and it is difficult to obtain a clear picture of what has, 
is, a nd will happen in the tenure hassle here. Dr. Roy E. 
Schreiber, assistant professor of history and a member of 
local 2002 of the America Federation of Teachers , sets 
for th his view of the issues involved in tenure for the 
REVIEW. (The AFT has involved itself, from the local 
level on through state and national organization, in the 
Fabrycki-Zivich court suits.) Schreiber himself has been 
named as one of several IUSB professors up for promotion 
and tenure consideration this spring.) 

Even though the Fabrycki-Zivich case is still tied up 
in the courts, a number of significant changes have oc-
curred since the suit was filed. Coincidence? Not according 
to IUSB history professor Roy Schreiber. 

"The administration denies vehemently that the 
Fabrycki-Zivich case has made any difference in anything, 
but in fact there is a very interesting coincidence in time 
sequeance that goes on with this sort of thing," he says. "It 
was in September 1971 , while the Fabrycki-Zivich case was 
in the courts , that the administration was finally willing to 

•adapt stated criteria for tenure and having an elected 
tenure committee - elected totally by the faculty," he ex-
plains . 

According to Schreiber, Chancellor Wolfson claims it 
is a mere coincidence that changes have occurred after the 
Fabrycki-Zivich case. He claims these changes were ad-
ministration ideas that had been in the works for some 
time. According to Wolfson, such changes as occurred in 
1971 are part of a general university trend and one can 
never prove a connection between the Fabrycki-Zivich 
case and the change in IUSB promotion and tenure 
process. 

Coincidence or not, changes have occurred and 
Schreiber believes they are for the better. 

"The faculty elected committee now is doing a 
t horough job in telling the professors what the tenure com-
mittee looks for when a faculty member is up for considera-
tion . No effort was made previously to tell a faculty 
member what was going into his dossier. There were an aw-
fu l lot of people, Zivich for example, who were just 
politically naive as to what was involved in promotion and 
tenure, Schreiber says. "Now I think people know pretty 
well what is going on. There is an assigned person from the 
tenure committee who comes to a faculty member before 
his case is ever really begun and begins to go over what the 
committee will look for ," Schreiber explains. "They just 
run through the whole gamut of stuff that the tenure com-
mittee will want to take a look at and it is just so infinitely 
more fair," he states . 

He cites the history department procedure of having 
each member add to their dossiers at periodic intervals to 

assure an adequate file to review when one comes up for 
tenure. 

In response to a statement regarding denial of tenure 
to faculty members cited by students as being "excellent 
teachers," Schreiber outlines some criteria for judging 
faculty performance. 

"I think what most departments are trying to find is 
balance in a person. They are trying to find people who are 
interested in their discipline and their students and who 
will do something for the university . My own feeling is 
that people who want to stay around should be pretty good 
in two of these areas. Being a good teacher is a good thing 
but it is not the only thing." 

As a member of the AFT Schreiber has monitered 
progress of the Fabrycki-Zivich case closely. He speculates 
that if the Chicago Court of Appeals rules in favor of 
Fabrycki and Zivich then the University will take the case 
to the Supreme Court. "They have been very hard-nosed 
the whole way. They have never shown that they were go-
ing to back down from their harsh stand that these people 
(Fabrycki and Zivich) have no place on our campus and 
they will have absolutely nothing to do with them," he 
concludes. 
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FACULTY PUBLISHES BOOKS 

\ 

Gotas de Presente (Drops of the Present) contains 
50 Petrarchan sonnets exploring the theme of time . 
Author Rogelio de la Torre, Lecturer in Spanish at 
IUSB, commented: "In this book , I consider time as a 
fluid passing by us. The fluid is continuously coming 
from the future, it becomes the present instant by instant 
or drop by drop, and then is mysteriously transformed 
into the past , relentlessly sweeping everything in the pre-
sent before it." 

"I wrote these poems because there were certain 
ideas , feelings, and emotions I had experienced that I 
wanted to save-drops of present I have attempted to 
keep from going into the past ." _ 

D e la Torre came to the US from Cuba in 1960. In 
Cuba he was a Lawyer and Professor of Civil Proceedings 
for 9 years at the University of Havana . He resigned 
when Castro came to power. 

He taught at Bremen High School for 4 years and 
served as an associate faculty member at IUSB. While 
working on his doctor of philosophy degree in 1967, he 
began to write poetry . "Writing poetry has certainly 
been one of the most interesting experiences of my life." 

At first , de la Torre was unsure about the way his poetry 
would be accepted but when he showed a few of his poems 
to some of his professors and friends, he received a great 
deal of encouragement from them . "I wrote for my own 
enjoyment without seriously considering how the critics 
would appraise my work." 

At first de la Torre planned to have only a short edi-
tion of his book published for friends, but when he show-
ed his work to the publisher, the publisher urged him to 
print a regular edition. 

Gotas de Presente is divided into 4 parts in which 
the 4 sub-themes of the book are developed: The first 
part treats the philosophical topics of time, life, death, 
suffering; the second deals with Cuba and the memories 
de la Torre has of her; the third is about literature, music , 
and religion; the last section examines love . Permeating 
the entire book is the aspiration to break away from the 
boundaries of the human condition and to reach for the 
unlimited, the infinite, the eternal. 

"I viewed the writing of this book as a challenge. 
Time wants to destroy the memory of me forever. I 
wanted to preserve some drops of my present, to keep 
them from being ravaged by time ." 

Gotas de Presente is written in Spanish . 
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Charles Tull , Professor of History at IUSB, is one of 5 
autho rs who collaborated on a new high school text, 
Episodes in American History, An Inquiry Ap-
proach. 

Instead of the traditional narrative style " telling the 
story of history ," the inquiry approach presents historical 
document s and encourages the student to draw his own 
conclusions based on the materials given to him. In this 
way the student learns to ask questions and becomes 
familiar with the working procedure of historians . 

In addition to employing the inquiry approach, 
another difference is the book 's handling of minority 
groups. " The greatest selling point of the book is its inten-
sive t reatment of ethnic groups." 

An extensively detailed teacher 's manual and set of 
audio visual materials accompanies the book . " The 
manual should enable any teacher who is serious about 
history t o get the class involved in thinking for 
themselves." 

Helping Children Learn Mathematics , a training 
program for teachers of elementary mathematics, is the 
first book by Gregory Baur, Assistant Professor of Educa-
tion a t IUSB. " Many of the instructional techniques ex-
plained in the book were developed in the methods course 
'Mathematics in the Elementary Schools' that I teach here 
at IUSB." 

B aur 's book differs from other books on the market in 
3 ways : It contains large amounts of simulation activities 
for teachers . "If we want grade school students to learn by 
doing, then we should use this same method for preparing 
the teachers of those students. " Second, the book contains 
a list of specific competencies that teachers should exhibit 
after studying Helping Children Learn Mathematics. 
Third , the laboratory approach to learning mathematics is 
emphasized. "One of our biggest problems in public schools 
is that we tend to push kids into abstractions too quickly . 
They need many concrete examples and this is what the 
laboratory approach is desi~ned to do. " 

Baur demonstrates the techniques in the book by ac-
tually going into public schools and teaching during the 
math period . 
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ACTIVITIES 
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Extracurricular activities are an integral part 
of the college experience. At IUSB, an urban cam -
pus serving commuter students from the Michiana 
area. there are a number of organizations serving a 
va riety of interests . 

Special interest clubs such as Psychology, 
Sociology, Art , Student Education Association , Ac-
counting and Finance, Management Marketing 
Association, and Phi Alpha Theta provide 
programs for students. 

Fraternities and sororities offer social , 
charitable and sports events. 

Political clubs bring students together for d is-
cussion as well as for campaign work during local, 
state and national elections. 

Parents Plus provides a much-needed and used 
day care center for children of students and faculty 
members. 

Those interested in journalism may work on 
any of four campus publications ; newspaper, 
literary magazine, yearbook magazine, and student 
directory. 

56 



(Left to right) Peter W. Yoder. Director of Alumni Relations 
for Regional Campuses discusses a schedule of activities with Alice 
Barkley, secretary and Liz Rupchock, records clerk. The IUSB 
Alumni Office is located at 1005 East 20th Street . 

GRADUATE COUNCIL 
A graduate council is set up each year to plan 

and coordinate events for the graduating class . 
Baccalaureate. Commencement and a formal 
dinner dance are traditional events to be planned. 
The Council may also choose to sponsor other in-
formal events. 

Money for activities and a class gift is raised 
from rental of caps and gowns for commencement 
and the sale of graduation announcements. 

Council members are selected from 
applications received during fall registration. 
They represent graduates from the two-year 
associate programs. and candidates for bachelor 's 
and master 's degrees. 

Max Pope served as Council president this 
year. Judi Trezona was vice-president , Medarda 
Capps. secretary and David Parker treasurer. 

(Right) Pam Steed and Cindy Merrick, 
Council members and '73 graduates, try on the 
cap and gown outfit worn for commencement ex-
ercises. 

ALUMNI ASSOCIATION 
The IUSB Alumni Office coordinates a varie-

ty of activities for IUSB alumni in this area. 
Assisting the Graduating Class Council plan 
graduation programs, helping provide activities 
for the local Young Alumni Club and working 
with the Division of Education in sponsoring 
"RAP" (return and participate) sessions. 

Peter Yoder, a South Bend resident, coor-
dinates graduation and alumni activities for all 
four regional campuses; Fort Wayne. Kokomo, 
Northwest (Gary) and IUSB. 

Any IUSB student with 15 or more hours of 
credit and who is no longer in school may become 
a member of the Alumni Association. 



--...10 

Above: left to right in the first row: Members of Student Government and SG Com-
missions : Frederick C. Sulok, president; Douglas Metzger, treasurer, Leslie H . Edgerton, 
vice-president; and Jean Ringer , Senator. 2nd row: Jody Benninghoff, Mary Benninghoff, 
Academic Commission; Carloyn Griffin, and Mary Carla Vergon, Senators; 3rd row: Phyllis 
Perkins, Kevin Upton, Day Care; Jane Nichols, Senator, and Robert Dubick, advisor , 4th 
row: Robert Wensits, Hugh Larson, Senators; Mike Phebus, Freshman Orientation; and 
Beverly Borr, Day Care Center. 
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STUDENT GOVERNMENT 
"There has been a 1,000 per cent increase in the number of students coming into the 

Student Government office for information, requests for help , etc ," President Frederick C . 
Sulok says. " We've been able to keep the office open more and students are using it. I see our 
helping them as an integral part of Student Government responsibilities ." Success in expan-
ding Student Government services to IUSB students is one of the accomplishments with 
which he is most pleased . 

He cites vending machine refunds as an example of how Student Government can help 
at IUSB. When the business office decided to no longer provide refunds for the vending 
machines students had no place to turn for their money. " There is nothing more frustrating 
than for a vending machine to take your money without producing and then you discover 
you have no place to get a refund, Sulok notes "and Student Government chose to offer this 
service. " I am pleased with the response we've had from members who volunteer their time 
to ma n the office for this because their cooperation is what makes the refund program possi-
ble. Overall in Student Government there has been this year an attitude of concern for 
meeting student needs at IUSB and I'm happy about this. " 

Sulok lists other of Student Government services as including the lecture series, film 
selections, parking problems and student access to IUSB facilities such as the auditorium. 

" For the first time students last semester were able to select the movies they wanted to 
see," he says, " and we have had good response to the Student Government movie series. Our 
lecture progra ms were well attended. This year we cooperated with the academic 
departments to bring more and better quality lectures to IUSB. There has been more free 
entertainment than ever this year and Student Government sponsored it ." 

Student Government 's sponsorship of the Folk Life Festival and underwriting of tickets 
so IUSB students may obtain discounts to the music department 's ballet program are other 
areas in which Student Government provides entertainment, according to Sulok. "I don 't 
think students realize that the vast majority of activities on campus for students are spon-
sored by Student Government ." 

Student parking problems were handled by Student Government with a measure of 
success. Sulok notes that this controversy was the one time this year when student opinion 
was heard and acted upon. " Because of Student Government the parking regulations were 
modified to best suit student needs, " Sulok says . "We held a hearing which was well-attend-
ed, students voiced their discontent and the administration saw the need for changes. " 

Another area in which Student Government played a part this year was bringing major 
political candidates to IUSB. "We established IUSB as an untapped political base. In the 
past candidates have tended to ignore IUSB but you notice in this selection we had big-name 
candidates from both parties," Sulok states . While Student Government was not responsible 
for all candidates appearing here Sulok feels the group made a significant contribution in 
comparison to past elections. 

In summing up the year Sulok says of Student Government "Once they've become in-
volved most are satisfied with the experience and feel they have learned something 
worthwhile. " 
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PUBLICATIONS AT IUSB 

THE PREFACE 

THE PREFACE is published weekly during the 
fall and spring semesters by IUSB students. The stu-
dent newspaper was headed by two student editors this 
year. Nancy J . Sulok (above right) served as editor dur-
ing the fall and Alice M. Beard (lower right) edited the 
publication during the spring term . Other staff members 
are , left to right , Jody Benninghoff, news editor ; Mary 
Benninghoff, feature editor; Richard Feingold, business 
manager ; Ben Tyler , advertising manager; Les Edger-
ton , sports editor; Penny Hughes , research director, and 
Owen Morgan, janitor. Not pictured: Joseph B. Parker, 
faculty adviser. 

STUDENT DIRECTORY 

A student directory 
is published each fall 
semester and distributed 
free of charge to IUSB 
students. 

Left ; James F . 
Champaigne, a graduate 
student, directory editor 
and Anita L. Curtis , 
assistant prepare copy 
for printing. 

The directory is 
financed through stu-
dent activity fees . 
Advertising helps to 
defray some of the cost. I 
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THE REVIEW 

The REVIEW, a new con-
cept in student publications at 
IUSB was published for the first 
time this spring. Set up to replace 
the now defunct TITAN year-
book, the new magazine focused 
on significant and innovative 
aspects of IUSB students, faculty 
members and programs. 

Judith D. Trezone(left) and 
Robert S. Michael(right), both 
graduate students, edited the 
magazine. Photography was 
handled by Michael, Joseph L. 
Shead and Jonathon N. Wolf. 
Helen A. Archibald, Director of 
Continuing served as advisor. 

ANALECTA 
ANALECTA, IUSB's literary magazine, 

is published once a semester and contains 
photography, art worrk, plays, short stories, 
poetry and articles of general interest. 

Staff for fall and spring editions include 
(right) Joseph A. Canzio and Charles Stewart, 
consulting editors; Len Buszkiewicz, manag-
ing editor for the fall publication and editor in 
the spring; and Kathy McLaughlin, con-
sulting editor. Other staff members are (lower 
right) Ronald L. Kaser, editor for the fall 
publication; Mimi Yoder, managing editor in 
the spring; and Brigette Henry, art editor. 
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SPECIAL SERVICES 

Michael S. Klayber (above) became director of 
IUSB's Special Services program last fall. Under his 
guidance the program has been organized and expanded 
in terms of services offered and hours in which the staff 
is available to students. 

Klaybor views his job as that of providing "a mul -
ti-faceted concept for the disadvantaged student and 
the educationally excluded. The students we work with 
are usually behind in a basic area and our job is to help 
them catch up. These students take the regular 
curriculum, and this is difficult for them at times." 

Included in Klaybor's future plan for the program 
is a cultural enrichment center located in the center of-
fices. This service will provide a place for social as well 
as academic gatherings. 

Klaybor has initiated a "contract system" whereby 
each student involved in the program knows exactly 
what he is to do and by signing a contract he pledges 
himself to fulfill his responsibility. 

The Special Services program is designed to aid 

students whose previous educational experiences have 
been of poor quality. The federally-funded program at 
IUSB is three years old and provides counseling, tuter-
ing, financial, and other kinds of assistance to students 
who are academically disadvantaged. 

Such students may have had poor ranking in their 
high school classes or inadequate academic preparation 
for college work. The service also aims at students with 
physical disabilities, students who are entering college 
after military services, and students who have been out 
of high school for several years and need help in reorien-
ting themselves to the classroom. 

Students who are sponsored by the program sign a 
contract with Special Services which entitles them to a 
range of assistance including academic, vocational and 
personal counseling, peer counseling, tutoring, typing 
services, a writing clinic, and a remedial summer study 
program. 

"This contract insures a two-way flow of com-
munication between us and the student," says Michael 
Klaybor, director of the program. "for example, one of 
the contract policies concerns class attendance. When a 
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student signs this contract we expect them to honor the 
terms. " 

The Special Services office is located at 1916 
Mishawka Avenue on the northern perimeter of the 
IUSB campus, Textbooks, typewriters , tape recorders , 
reading machines, books and magazines are available 
for student use . 

The tutoring program is a vital part of the services 
provided disadvantaged students. There are twelve 
tutors available to cover all subject areas offered at 
IUSB. 

Klaybor estimates approximately 200 students will 
have participated in the program when the 1972-73 
academic year ends. "We' re trying to stress quality of 
service rather than quantity of numbers served," he 
says. 

Left : Patricia Clark, a counselor for the Special Ser-
vices program, assists a student in planning her academic 
program. 

Above and below: Klaybor meets with the tutors who 
work with IUSB students. Tutors are available for a varie-
ty of subjects . 

' I ,__ l .,. diifh I' 
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ACCOUNTING AND FINANCE 

The Accounting and Finance Club wrote a new con- Company. Similar meetings were arranged with Bendix 
stitution and held several dinner meetings at which and the American National Bank. Secretary-treasurer L. 
members of the club met with representatives of large Michael Senesac, president Terry Garner, and vice-presi-
public accounting firms such as Price Waterhouse and dent Michael Brennan discuss the next meeting. 

ART CLUB 

This year the art club initiated a bi-weekly film series various academic departments. Above are Debra Faught, 
and created posters for different organizations such as the Jeff Antkowiak, president Dave Stouder, and vice-presi-
Rap Center , Division of Continuing Education, and the dent Pam Szabo with one of the new etching presses. 
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STUDENT EDUCATION ASSOCIATION 

President Diane Cline and vice-president Rich Ham- tivities . SEA, the professional organization for students 
man set up a " Right to Read Week" collection box. Dur- planning to become teachers, also held a used book sale in 
ing " Right to Read Week" members of the SEA went into September. 
elementary schools and conducted enrichment reading ac-
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IUSB COLLEGE DEMOCRATS 
College Democrats involved themselves in 

campaigns of democratic candidates for office in 
the fall 1972 general election, proposed creation of 
a state government research committee to keep 
the membership current on proposed legislation, 
and sent letters to state lawmakers urging passage 
of the Equal Rights Amendment. 

Michael Phebus (center) heads the slate of of-
ficers elected in Janurary '73. Others are Robert 
Pejza (left), vice-president and Carol 
Grzeskowiak (right), secretary-treasurer . 

COLLEGE REPUBLICANS 
During the recent national election members 

of the College Republicans registered voters and 
conducted polls for the regular party organization. 
Members were also involved in " Young Voters for 
Nixon" and " Youth for Bowen," They served as 
guides when Republican party candidates came to 
IUSB. 

Activities planned for the spring semester in-
cluded a blood donation drive and a walk for 
development project. 

Left to right: Brent Hansen, Linda 
Spaulding, secretary; Vince Phillips, president; 
Gary A. Nickerson, treasurer; Will Rudolph , 
vice-president; Lyle Rhodes, and Rocky LeRoy . 
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CANDIDATES CAMPAIGN AT IUSB 

Among candidates campaigning at IUSB 
last fall were Governor Otis Bowen; and Don 
Newman, Republicans; Indiana Senator 
Birch Bayh, Richard C. Bodine, Theodore 
Wilson and Congressman John Brademas, 
Democratic candidates . 
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PARENTS PLUS 
Parents Plus Club members 

sold 600 raffle tickets at 50¢ each 
to raise $300 so a fence could be 
installed at the IUSB Day Care 
Center. Six winners received free 
passes to the Boiler House Flix in 
Mishawaka 's 100 Center com-
plex . T. Brooks Brademas, 
developer of the Center , donated 
the tickets. 

Left to right : Christina 
Pomiansky, winner ; Phyllis 
Perkins, Parents Plus member : 
Doug Metzger, winner; Bill 
Strong, manager of 100 Center 
and Penny Hughes, Parents Plus 
member. 

JADHA 
The Junior American Dental 

Hygiene Association is the junior 
division of the American Dental 
Hygiene Assocation. 
Membership serves to introduce 
dental hygiene students to the 
policies and practices of the 
professional organization which 
they are required to join upon 
graduation. 

J ADHA officers this year 
are Cindy Parks, president; Bar-
bara Kelly , vice-president; 
Collette MacKielski , secretary ; 
and Cindy Prior, treasurer . 

Right : Cindy Varga (seated) 
and Debbie Blackman (standing) 
discuss which recipes to prepare 
for a JADHA bake sale project. 
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SOCIOLOGY CLUB 

Sociology Club operated the 
glass recycling center, Mother 
Earth, sponsored free tutoring 
sessions for students enrolled in 
introductory sociology courses , 

and played volleyball. Club 
members Pat Wiseman , Bruce 
Wiseman, Geoff Ward, Diane 
Ward, and Bruce Hendrickson 
relax in the new lounge. 
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BLACK STUDENT UNION 

One of the major activities of 
the Black Student Union was a 
program celebrating Black 
History Week. The program in-
cluded demonstrations of African 
and modern dance, poetry 
readings , gospel and soul music, 
and a skit showing different 
aspects of black culture. At left , 
Melvin Joseph recites the black 
pledge . 
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SIGMA RHO FRATERNITY FOR MEN 

Sigma Rho members reorganized the fraternity this Thanksgiving and Christmas parties for children of needy 
year. Changes were made in membership screening and families, basketball games with children from Logan 
traditional officers were abolished . Governing is now Center and participation in intramural sports. Sigma 
handled by a board of directors . Members also agreed to Rho 's softball team won the city championship last 
share their hourse at 903 E. LaSalle on a trial basis with summer. 
Iota Psi Epsilon sorority. Activities this year include 

SIGMA PI FRATERNITY 

Sigma Pi, the only fraternity at IUSB operating under food baskets for needy families. A little sisters organization 
a national charter , centers activities around intramural affiliated with Sigma Pi sponsors a number of activities for 
sports, social gatherings and charitable work . During the members of both groups during the year. 
Thanksgiving and Christmas Holidays members prepare 
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ALPHA XI DELTA FRATERNITY FOR WOMEN 

Activities of the Alpha Xi Delta National Fraternity Berndt, vice-president B. K. Cherrone, treasurer Audrey 
for Women included a hayride , a Christmas party and a Brant, and pledge trainer Sandy Underly make posters for 
formal dance in the spring. Above: president Lynne the spring rush . 

IOTA PSI EPISILON SORORITY 

Iota Psi Episilon held a party for children from the Members of Iota Psi Episilon are shown above at a rush 
Northern Indiana Children's Hospital , an annual anniver- party. 
sary party, and participated in a volleyball tournament. 
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INTRAMURAL SPORTS PROGRAM 

Bowling, basketball , soft-
ball , and volleyball were the ma-
jor sports in this year 's in-
tramural program. Flag football , 
a ping pong tournament and 
billiards at the Newman Center 
were also sponsored by the 
Athletic Commission of Student 
Government. Many clubs on 
campus organized athletic teams. 
Independent teams and frater-
nities also participated . 

Butch Morgan served as 
chairman of the Athletic Com-
mission and Robert Wensits was 
Student Government advisor . 
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Members of the 1972-73 Titans basketball team are Anderson and Hiawatha Givens III. Kneeling from left are 
standing from left, Jubie Hairston, Bill Mack, Don ma nager Steve Fultz, Jack Jamison, coach Dick Edgerton, 
Haywood, Noah Sconiers, Paul Cornell , Ron Hixenbaugh, Glenn Powell and manager Neill Witt. 
Gary Phlugner, Rich Hubbard, John Milner, Ralph 
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THE TITANS 
by Les Edgerton 

In 1972-'73 the IUSB Titans broke out of their losing ways under head coach Dick 
Edgerton. Besides setting records for total wins, games won in a row, and conference games 
won. the team drew an unprecedented number of IUSB students to their games, filling their 
side of the Bethel gym on several occasions. a heretofore unheard of phenomena . 

The Titans, for the first time in their short existence had a positive attitude, believing 
from the onset that they would be winners. Student support helped turn that attitude into a 
reality , as did the enthusiastic leading of cheers by " hollar guy" Bruce Outlaw and his merry 
band of cheerleaders. 

Plans for next year are to draw on the community for added financial and moral sup-
port . Seen as an asset in terms of returning revenue to the school. several students are in-
volved in bolstering the program in coming years, and are at work now to achieve that goal. 

IUSB cheerleaders are (left to right) Mary Carla Vergon, Lari 
Johnson, Judi Carroll, Ann Chabot, Terry Waters and (kneeling) 
Bruce Outlaw and (left) Cathy McCrag, alternate. 
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'72-'73: A YEAR IN THE 
LIFE OF IUSB 

AS WE SAW THE STUDENTS ... 



RESTRICTED 
PARKING 

QEA-A 
+ 



.. .AND THE CAMPUS 
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• • FROM THE CHANCELLOR • 
The academic year now ending has brought Indiana 

University at South Bend a significant step closer to the 
self-awareness and sense of human mission which are dis-
tinguishing marks of a university -- whether it's a residen-
tia'l campus in the older mode or a young, urban, com-
muter campus. In every important way, the year was one 
of movement forward for IUSB : our physical plant nearly 

doubled, our faculty grew in size and ability , our academic 
program continued to develop , our efforts at community 
service bore useful fruit. 

Very importantly, the student body of Indiana 
University at South Bend took a more aggressive part in 
developing the university 's rightful pride in its ac-
complishments. This was the year when a debate over 
academic excellence began to share space in the student 
newspaper with the more familiar complaints about park-
ing facilities. It was a year when Student Government , 
building upon the experience of its predecessors , func -
tioned with enhanced smoothness and efficiency. More 
students went to plays and concerts , to lecture series of 
substance and quality, and to sports events -- notably 
basketball. Some of our young traditions become more 
secure (ANALECTA is a good example) , and some promis-
ing starts were made toward establishing new traditions, of 
which the REVIEW may be the more promising of a ll . 

Our institution continues to enjoy the good will of the 
community we serve and to which we belong, and that fact 
is a credit to all of us -- students , faculty , staff, and even, I 
venture, administration . Our pangs of growth have been 
no less real than those of any other young institution, but 
we will survive the pain and delight in the pleasure of what 
we have shared together at IUSB. 

Lester M . Wolfson 
Chancellor 

m 
WALSWORTH 

Marceline, Mo.. U.S.A. 
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