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INTRODUCTION 

 

Since the GLBT Office opened in November of 1994, the members of our staff are often asked 

what changes or „trends‟ have been noted over the years. The changes in the office are certainly 

influenced by the changes taking place in the larger society. I would argue that offices like ours 

have also had an impact on those societal changes as our student‟s graduate, move into the work 

force and challenge corporate thinking, governmental policies and cultural mores. There is, 

certainly, a greater openness in society toward discussing issues of sexual orientation and gender 

identity. One of the ways that plays itself out is the fact that more and more straight students 

utilize our resources and/or seek volunteer or intern positions in our office. I would note that I 

have also observed an ongoing interest in the integration of sexuality and spirituality. This may 

be related to the fact that, having served as a pastor for as many years as I have served as a 

Student Affairs professional, religious issues are regularly a part of the dialogue in our office, but 

I need to clarify that I am rarely the person who raises the topic of spirituality. Finally, I would 

note the fact that our office seems  to serve as a source of support and information for more and 

more faculty, staff, alumni and parents, as well as students and we serve such individuals on this 

campus, and, at times, on other campuses and in the larger community. That would follow, of 

course as issues of orientation and identity continue to impact the culture in which we live. 

 

The activities of the first month of this past year are a good illustration of some of the 

observations made above. During July 2009 an active member of the GLBT Alumni Association 

(and a campus activist during his years as an undergraduate) contacted me to request my services 

in officiating at his wedding in Washington DC in October to his partner of several years. Within 

that same month, a gay man and former staff member of the Office of Diversity, Equity, and 

Multicultural Affairs, who was in hospital battling a terminal disease, asked me to meet with him 

to plan his memorial service for friends and colleagues on the campus. It was also during this 

month that a faculty member asked to meet with me to discuss how he might approach his adult 

son who he assumed was gay to let him know that dad wanted to be supportive of his son, if that 

was the case. And in July our office staff was of help to a number of new students going through 

Summer Orientation and of particular help to an international graduate student in Informatics 

who was planning a research project for a class on the way in which gay men in India provide 

support for each other via the internet.  

 

While it‟s difficult to make wide-sweeping generalizations from a series of individual situations 

and this report is not a sociological study, I am mindful that the information we glean on a day to 

day basis here in our little corner of the campus does, indeed, have far-reaching consequences. 

Once again, it is a privilege to share some of our stories with those of you who provide us with 

support from year to year. 
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SERVING STUDENTS, PARENTS, FACULTY, STAFF, AND ALUMNI 

 

In addition to the scenarios mentioned in the Introduction, the month of July provided us with 

the opportunity to begin a dialogue which continued through the year with three faculty members 

who sought the involvement of our office in a campus-wide diversity initiative which, we hope, 

will lead to curriculum changes, campus initiatives and the possibility of the establishment of a 

Center for Multicultural Research and Engagement. We also provided advice to a local pastor 

who was looking for suggestions for films to add to their church library which reflected a 

positive message about glbt people of faith; support for an international student from the Jacobs 

School of Music in his coming out process; and an alternative program during the invasion of 

thousands of Boy Scouts on our campus to considering the issue of „honoring diversity‟ in 

contrast to the official policy of the Boy Scouts which discriminates against gay men and boys. 

The response to the Order of the Arrow Conference featured the film „Scout‟s Honor‟ which was 

shown at the Monroe County Library. Several closeted scouts visited the office as a result of our 

educational efforts. 

 

Working in collaboration with student groups and campus offices seemed to be the theme for the 

month of August.  At the request of the new Director of Student Legal Services, we proof-read a 

clever new brochure, entitled “Legally Gay” which he designed, specifically written to reach out 

to glbt students. We met with students on Union Board to develop a campus program on the 

topic of gay weddings. We responded to a request from the Director of the Office of Women‟s 

Affairs to recommend several women who identify as lesbians to serve on several of the office‟s 

boards and committees (We contacted a list of women whom we knew and several responded 

with enthusiasm to the invitation.) 

And we provided volunteers for the Graduate Student Resource Center, the Resource Fair for 

Residential Programs & Services staff, the annual Culture Fest for incoming students (1200 

servings of rainbow sherbet were scooped), plus our annual Open House  which was attended by 

many students . 

We also assisted the Office of First Year Experience Programs by providing staff to serve as an 

IU Guide during the first two days of fall classes. 

 

In September we met with a transgender student who was interested in re-organizing a support 

group for trans students and community members. We responded affirmatively to a request from 

a professor in the German Department to provide input on a panel for the screening of a film 

dealing with gay issues in East Germany. We were in conversation with the Office of 

Admissions encouraging them to work with an IU graduate who organizes College Fairs for glbt 

high school students around the country. At least one of those fairs had representation from IU 

this year.  That same IU graduate who organizes an annual “Out and Greek” Conference 

requested that IU sponsor the 2010 conference. In collaboration with the Bloomington Visitors & 

Convention Center, we agreed to serve as sponsors for this event in November 2010. And we 

agreed to assist Union Board in co-sponsoring the appearance of gay Iraqi war veteran Lt. Dan 

Choi for a campus visit to discuss the discriminatory military policy “Don‟t Ask, Don‟t Tell.” 
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SERVING STUDENTS, PARENTS, FACULTY, STAFF, AND ALUMNI, Cont. 

 

October was the month of the “Big Move” as our friends and colleagues from the Office of 

Student Ethics moved from our shared space to a new location (801 N. Jordan). That transition 

provided us with the opportunity to do some house-cleaning and some re-arranging of furniture 

as we moved from our formerly cramped space to utilize most of the rooms at 705 E. Seventh St.  

With the expanded space we are able to provide opportunities for more student interns and 

volunteers. Several dozen students agreed to weekly shifts in the office and many of them 

assisted us with cleaning, sorting, moving furniture, and organizing files. Our Office Assistant 

took on the role of office manager contacting various members of the house-keeping staff to help 

with minor repairs, major house-cleaning, changes in mail service, etc. Our social work intern 

assisted in organizing the increase in student volunteers, revamping our Volunteer Manuel and 

discussing with volunteers office policies, procedures and the need to respect the confidentiality 

of those using our services. All of this as we continued to answer question from IDS reporters, 

provided suggestions to a former counseling intern on resources for one of his current clients, 

met with a local high school student regarding his application to IU, and assisted a student by 

reviewing a paper he had written to enlarge the work of a campus minority program to include 

glbt students. 

 

In November we had a call from a member of the Chancellor‟s Commission at the University of 

TN seeking information on the establishment of a GLBT Office on their campus. We set up a 

time to discuss the organization of our office (history, controversy, finances, Advisory Board, 

etc.). We provided support for a student who felt his mother was interfering with his life and his 

relationship with his partner. We contacted past recipients of the GLBT Alumni Association 

scholarships, so that their stories could be told at the January GLBT „Homecoming‟ event. We 

provided “Straight But Not Narrow Buttons” to a group of Kelley School of Business students 

who were invited to attend a reception for visiting lecturer, General Peter Pace. The students 

wanted to make a „statement‟ to the general whose public comments against gay people have 

irritated students, staff, and faculty at IU. We also consulted with one of the coaches of a 

women‟s sport on campus, offering perspective as he expressed concern about the reaction of his 

team to the behavior of a lesbian player. We assisted in providing a speaker for a program at the 

Neal Marshall Black Culture Center on the topic of religion and homosexuality. And we met, 

again, with Union Board to sign a contract to bring a traveling exhibit from the US Holocaust 

Museum to campus on the topic of “Nazi Persecution of Homosexuals.” 

 

While the end of the calendar year always provides us with the opportunity to say thanks to some 

of our generous donors who remember us with gifts around the holidays and to celebrate the end 

of the semester with students, several events during this particular December mirrored the 

darkness that we often associate with shorter days at the end of the year. We provided support to 

a gay student who had been harassed by his roommate for the entire semester. The GLBT Anti-

Harassment Team worked to arrange for a move into another residential hall and a response to 

the student whose behavior led to the move. We offered suggestions of resources to a staff 

member who was seeking a „spiritual resource‟ to deal with his anger in response to homophobia 

in our culture. And, sadly, we were kept busy over the holidays in responding to the media and to 

faculty and community members on hearing of the murder of an African-American, gay 

professor in the Department of English. Information on a community vigil was shared. A 

statement from the Advisory Board was sent to the press. Communication with the IU Provost, 

who was out of the country at the time, was ongoing in response to the outrageous comments of 

a particular homophobic IU professor.  Office staff attended the vigil and the memorial service. 
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SERVING STUDENTS, PARENTS, FACULTY, STAFF, AND ALUMNI, Cont. 
 

In part, as a result of the tragedy of the previous month, a professor in the English Dept. emailed 

the office in January to ask about establishing a support group for glbt faculty and allies. In 

response we assisted in establishing a new listserv (qfs@indiana.edu) to facilitate the process. 

We also met with the staff of a local health agency (Positive Link) who offered to provide HIV 

testing in our office for students this semester. With more room available, we set up a schedule 

to do so on a monthly basis. The President of the Bloomington Faculty Council met with us to 

discuss a resolution to be sent to the state house to oppose adding anti-gay language to the state 

constitution. We continue to value the strong support from the BFC. Our staff also participated in 

a dialogue with the Dean of the School of Education to discuss ways in which we support glbt 

students and might collaborate more effectively. Staff also made a presentation to the monthly 

meeting of the Academic Advisors to discuss the work of the office and the specific needs of glbt 

students during their academic career. 

 

During the month of February we met with a student who was referred by Career Services as 

she sought a career path in Sexual Health Education. We discussed a number of issues, offered 

some perspectives, and provided a variety of resources. We also met with a HESA graduate 

student who was interested in the „orchestration of cultural centers‟ on college campuses and 

how GLBT offices might fit into that mix. Great conversation. A student in the School of 

Journalism requested staff time for a personal interview. And a former student (one of our first 

volunteers in the office back in 1995), now a development officer at DePaul University in 

Chicago, pledged $10,000 to the office for new furniture as a thank you for the work that we do. 

We also hosted the opening reception for the US Holocaust Museum exhibit in the IMU and 

assisted in sponsoring a reading of “The Laramie Project” by the School of Ed faculty, staff, and 

students. 

 

In March an undergraduate student who had benefitted from our counseling services some years 

ago invited us to his senior recital at the Jacobs School of Music. The recital was amazing and, in 

fact, inspiring, considering the personal challenges this young man faced in the past. Following 

the death of an IU student who identified as gay, we were especially concerned for his roommate 

who has interned in our office. We made a point of maintaining contact with the roommate 

during the weeks following the tragedy. A pre-med student applied for funding from the GLBT 

Alumni Association for a summer internship dealing with AIDS-related issues in Africa. Request 

denied, because the student was not representing a particular group. Funding was provided by 

several private donors and changes to the GLBTAA procedures have been recommended. Two 

students in the School of Library & Information Science applied and were accepted to be our 

first SLIS interns in the fall. During Spring Break efforts were made to pave the way with the 

Office of Admissions and Continuing Studies for the re-admission of a former student who has 

been in prison for several years. Ongoing correspondence with the student and his family has 

helped to secure a glbt-friendly attorney and provided needed support over many months. Staff 

also met with a mother whose transgender son (ftm) has just been admitted to IU. She stopped by 

the office to ask if the campus was trans-friendly. 

 

 

 

 

 

 

mailto:qfs@indiana.edu
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SERVING STUDENTS, PARENTS, FACULTY, STAFF, AND ALUMNI, Cont. 

 

April is the month dedicated to a „Day of Silence‟ and our annual “Rainbow Dinner” for glbt 

students and their friends who are graduating. In addition to those annual events the office 

received 14 applications for the newly-established intern position (funds provided by generous 

IU alum) for a student to work part-time on our office in the area of outreach and part-time with 

the GLBT Alumni Association. Four students were interviewed and one was selected. Students 

and staff in the office were also invited to attend a 20
th

 anniversary program on campus 

commemorating the death of Ryan White to AIDS. His mother and a former IU student spoke. 

The office made a contribution to a scholarship in Ryan‟s memory. A former IU student and one 

of the members of the first “Rainbow” Cycling Team to participate in Little 500 returned to town 

and volunteered to serve as the advisor for another team. Several students expressed interest in 

carrying on the tradition in 2011. A graduate student met with staff to discuss a play in the 

Theatre Dept. called „Take Me Out‟ about a gay baseball player. We agreed to sell tickets and 

helped to publicize. 

 

We had the pleasure of collaborating again, in May, with a faculty member in the Theatre Dept. 

and a staff member in Health and Wellness (Health Center) as we brainstormed some ideas 

surrounding the production, in the fall, of the play “Rent”. The faculty member who contacted us 

wanted to develop some creative approaches to communicating the message about responsible 

sexuality to the current generation of students. Collaboration continued when a staff member in 

the Career Development Office met with our staff to discuss ways in which the CDC could be 

more „glbt-friendly‟ and to have us consider how we might make more regular career-related 

referrals to the CDC. At the suggestion of the IMU Director, we met with the new Director of the 

IU Film Project to discuss ways in which we might work together. And the author of a book 

entitled “Gay Nation” who will be attending a workshop at IU this summer asked us if we‟d be 

interested in hosting a book-signing event. In cooperation with Box Car Books, the program will 

be held in July. 

 

The year ended with the opportunity to review several cases presented to the GLBT Anti-

Harassment Team, all of which related to issues in the area of athletics. In June we discussed 

with the staff of the SRSC the problematic use of the word “corn hole” in describing a popular 

game on campus. The Team approved an educational flyer underlining the sexist/homophobic 

nature of that phrase encouraging the possible use of another term such as „bean bag toss‟. We 

also received a note of thanks for our intervention in addressing the homophobic comments of 

one of the men‟s sports teams which were overheard in the men‟s locker room by an IU 

employee. The coach and the Athletic Director were informed of the incident and swift action 

was taken to discuss with the sports team the negative effect of their actions. A very positive 

conversation ensued. And the GLBT Anti-Harassment Team was also involved in a case where a 

staff member, attempting to secure a membership card for his domestic partner, was dissatisfied 

with the interaction with the staff member at the SRSC and the procedure requiring identification 

- the argument being that married couples are not likely to be asked to jump through similar 

hoops. A conversation with HR and with the Director of the SRSC is pending. Staff members 

also participated in 2 training sessions on glbt issues for the staff at Atterbury Job Corp Training 

center in Edinburg and responded to a request by officials at Cummins, Inc. in Columbus to lead 

a discussion with Cummins employees about what „young gay professionals‟ are looking for 

when applying for jobs these days. Both programs were well attended and provided great 

learning experiences for the students involved. 
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MINING THE MINUTES 

 

Membership in the GLBT Office Advisory Board includes 8 students (undergraduate and 

graduate students, including an IUSA representative), 8 IU staff members, and 6 faculty 

members. The group meets twice each semester mainly for information sharing and, 

occasionally, to discuss larger campus concerns and/or office policies. Co-sponsored programs 

with the office and glbt-themed events on campus are always highlighted. 

 

- Regular updates were given regarding the move to 801 N. Jordan by Student Ethics staff 

and the re-arranging of the GLBT Office to utilize all the rooms on the first floor of 705. 

Many student volunteers were involved in the process. 

- A discussion about the appointment of General Peter Pace as a lecturer with the Kelley 

School of Business was held in light of the general‟s public comments disparaging 

homosexuals. Collaboration with students involved in the Out@Kelley group led to a 

conversation with the general and a show of support for glbt students on this campus 

- Various programs with Union Board were highlighted including: “Why A Wedding?”, 

“Don‟t Ask, Don‟t Tell” with Lt. Dan Choi, and the traveling exhibit from the US 

Holocaust Museum “Nazi persecution of Homosexuals”. 

- Involvement in the annual PRIDE Film Festival was discussed, noting that this 6-year old 

event started as a class project by some students seeking support from our office 

- The GLBT Alumni Association will be launching a $100,000 Fund Drive to secure more 

scholarships for glbt students and their allies, with an emphasis on those who lose 

financial support when coming out to their parents. A portion of the funds raised will be 

set aside for new furnishings for the office. 

- Support was requested from a student organizing a bus to Washington DC for the 

“National Equality March” in October. Because the request did not come from an official 

IU group, problems resulted in seeking funds. Individuals chose to drive on their own and 

IU was represented at the march. 

- The chair of the GLBT Anti-Harassment Team made a presentation on the work of the 

team and the kinds of incidents reported. 

- Student groups including  GLU (Girls Like Us), SAGE (Sexual Orientation & Gender 

Identity Equality), OUT@Kelley made periodic reports. 

- A lengthy discussion was held following the tragic death of Professor Don Belton and an 

outrageous blog posting by another IU professor in response to the death. Members of the 

Board expressed appreciation for the involvement of the office staff during the holidays 

in organizing a vigil, providing input to media outlets, and issuing a statement with input 

from the board. 

- The “Spirit” Award was presented to two IU staff members for their outstanding support 

of the office. Awards were presented at the December “Friday Night Bagel” gathering at 

the Bloomington Bagel Company. 

- With support from the GLBT Alumni Association a bus was organized to transport a 

group of students to Madison, WI for the 18
th

 annual Midwest BLGTA College 

Conference. 

- A significant effort was made to improve communications with the campus and the 

community by moving from an email listserv to a more sophisticated procedure for 

sending glbt-related news items and glbt events. In addition, office staff made a variety of 

improvements to the web page with the assistance of a professional web developer who 

volunteered his services to the office. 
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INSIGHTS FROM INTERNS 

 

Three women served our office very effectively as student interns this past year. Jackie 

Greenspan was our Social Work intern. Erika Klosterhoff, from the School of Education, served 

as our Counseling Intern. And Rene Henry, a former counseling intern, came back to work with 

us as our Library Coordinator. We also were fortunate to have a senior from Hanover College 

serve as an office intern during the summer. 

 

Some comments from each of our interns: 

 

Jackie (Social Work):  “One thing I learned while working in the GLBT Office that will assist 

me in my future career would be to use the staff and volunteers for help and support.  I began my 

internship at the GLBT Office thinking that I could complete many projects and activities on my 

own, with little consultation from others.  I quickly realized how important it is to work as a 

group.  I took advantage of time during staff meetings to update the staff about the progress of 

programs and my work in the Office.  The staff was always helping and always willing to offer 

advice, changes, or better ways to work around obstacles.  I also appreciated how the volunteers 

were interested and willing to help out in the office or around campus.  From moving furniture to 

painting a collage to attending resource fairs, the volunteers showed their dedication and 

leadership skills.  

When I begin my career, I will not be afraid to ask coworkers or supervisors for assistance.  I 

know that they will be available to offer me second opinions, ways to rethink a situation, and 

even someone to talk over a difficult day.  I want to thank the GLBT Office staff and volunteers 

for the constant advice, support, and availability throughout the year.   

They welcomed me into the office, as an ally, with open arms and offered many insights and 

much good advice along the way. They reminded me to „take one day at a time‟ when I became a 

little overwhelmed. They accepted my silliness and my loud laughter. I am so grateful that I was 

comfortable enough to show my true self. I am excited and nervous for next year (attending grad 

school in social work in Colorado), but I feel prepared and confident because of my experience 

this year in the GLBT Office.” 

 

Erika (Counseling):  “Now that my internship has officially come to a close, I wanted to thank 

you all for allowing me the opportunity to intern at the office. I thoroughly enjoyed working with 

you all and I appreciate all the support and insight you provided me over the past year. You are a 

special group of people and I will miss the „personality‟ of the office. Hope you have a 

wonderful summer.” 

 

Rene (Library):  As I find my time at the GLBT office coming to a close, I can‟t help but 

ponder on thoughts of experience, camaraderie, and personal growth.  I have had the utmost 

pleasure of working here for over 2 years and wouldn‟t trade my time here for anything.  Starting 

as the counseling intern in May 2008 and then moving into the library coordinator position in 

May 2009, it seems almost unreal that it is time to move on.  I could tell hundreds of stories 

about the great people I‟ve met here, and wonderful experiences I‟ve had, and the contacts and 

resources I have acquired.  But the most important story comes from my own personal growth.  

The GLBT office has provided me with a safe place to be myself in a semi-professional work 

environment and thus set the stage for much personal learning and development.  In the 

counseling field (my real career), they are always talking about being “multiculturally 

competent” in that you can work well with a diverse range of cultures.  And in my mind, one 

must first be “competent” in their own life and culture before they can be competent in working 
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with those who are different.  Meaning simply that, one cannot work well with others until they 

work well with themselves.  Working here has taught me many things about myself, my needs, 

my desires, my work ethics, my interpersonal capabilities, and my priorities.  I‟ve become more 

confident and “competent” in myself and I intend to take full advantage of this as I move on.  I 

thank each and every staff member, volunteer, intern, client, patron, visitor, etc. for their part in 

my personal journey over the past 2 years and 3 months.  

 

Anthony (summer intern June): I have had the privilege to work in the office for the past two 

months as part of an academic internship with my home institution of Hanover College. As a 

senior sociology major and a future law student, at first I was not quite certain how my internship 

experience would “fit” into my education and career goals; however, now reflecting back on my 

experience, I see that my time with the office has forever impacted my future. Sociology teaches 

us to create change, to find our niche in society and make improvements. From my experience 

with the GLBTSSS, I have found my niche to be lesbian, gay, bisexual and transgender civil 

rights. I see a need for more legal professionals to have expertise in the field of LGBT rights and 

to lead the fight for equality. Interning with the office has provided me with essential skills as 

well as resources and networks to begin my path to civil rights law. I greatly appreciate the 

opportunity to intern in the office and leave here with hope…hope that one day we will all be 

equal.   

 

CONCLUSION 

 

A colleague asked me, not long ago, if I find it frustrating to deal with so many individuals and 

issues from day to day and not know the result of our efforts. It was an interesting question. I 

guess we never really know “the rest of the story,” but on more occasions than people realize, we 

have an opportunity to touch base with those whose paths we cross from year to year here in our 

office. Allow me to come full circle and comment on the four individuals who I mentioned in the 

Introduction to this year‟s Annual Report. 

The wedding of that former campus activist was one of the highlights of my life. Two families 

from very different backgrounds – one African-American family from the east coast and a 

Midwestern farm family from Minnesota gathered in Washington DC to celebrate the love of 

two men for each other in a grand way. We met at the Woodrow Wilson House for a late 

afternoon ceremony. Having designed the ceremony together over email, it was a beautiful 

celebration at the end of a fall day in a historic garden setting with a number of IU alum in 

attendance. But the star of the show was the 100-year old grandmother of one of the grooms who 

led us all in the „Electric Slide‟ following the ceremony. Her words of welcome to us all at the 

reception still bring tears to my eyes. And, interestingly enough, the ceremony was the basis for 

a program back on the IU campus some months later about the importance of rituals in the lives 

of glbt individuals. 

The funeral service for the IU staff member was, clearly, a sad event, but one that was very much 

in keeping with his personality and his expressed wishes. Many of his colleagues who attended 

the memorial service in the Neal Marshall Black Culture Center commented on the unusual 

nature of the ceremony, but how much it truly expressed the life of service which this man had 

led. His dedication to the students at IU was a hallmark of his life. Of special note was the 

attendance of this gentleman‟s parents at the service. I had met his mother in hospital on several 

occasions. Her appreciation for the service was as clear as her love for her son. We have 

maintained phone contact as memorial gifts have come to the university. 
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SERVING STUDENTS, PARENTS, FACULTY, STAFF, AND ALUMNI, Cont. 
 

The conversation over lunch with the faculty member whose son is gay has led to opportunities 

to work together as faculty and staff and a deepened friendship between two very different 

personalities on campus has begun. I am struck, once again, how meeting over lunch with 

someone you don‟t know that well can lead to a richer relationship and collaboration over 

projects and programs 

 

And, finally, this story about that student from India, seeking information about gay men 

searching for support via the internet.  In the process of his research in our office he learned of a 

conference for glbt international students; decided to offer his research for a workshop at the 

conference; was accepted as a workshop leader and, then, asked to serve on a panel at a plenary 

session at the conference. As a result of his performance, he was asked to serve on the board of 

the national organization which planned the conference and; upon returning to Bloomington, was 

invited, a few weeks later to a reception at the White House which the president was hosting for 

the Prime Minister of India. The student‟s trip to DC was the culmination of a whirlwind two 

months. 

That young man has become a wonderful example of how important it is, especially for 

international students, to utilize the support services on this campus. I remind students, when 

telling his story, which you never know what doors may open when you ask for help.  

 

Alumni, IU staff, members of the faculty, and countless students continue to benefit from the 

work done in the GLBT Student Support Services Office. We, in turn, benefit from each of those 

encounters. Those who have assisted us this past year are listed below. It is a distinct pleasure to 

work with them all. 

 

 

Doug Bauder, Coordinator 
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The following individuals assist us in our work: 

 

Advisory Board: 
 

Students    Faculty 

Anthony Duncan   Professor Angela Courtney, Library & Information Science 

Eric Gonzaba    Professor George Pinney, IU Theater Department 

Solomon Hursey   Professor Laura Scheiber, IU Anthropology Department 

Gopinaath Kannabiran   Professor Susan Seizer, IU Comm. & Culture Department 

Kim Kushner    Professor Rex Sprouse, Germanic Studies & Second 

Bryan Popa    Language Studies 

Ashley Martin, IUSA Representative Professor Carolyn Wiethoff, Kelly School of Business 

Julia Napolitano 

 

 Staff 

 Beth Ellis, Tim Ellis Realtors 

 Helen Harrell, Budget Manager, African Studies Program & OUT Advisor 

 Amy Ira, User & Systems Support Specialist, SES Data Access & Security Office. 

 Bethany Lister, International Affairs 

 Dan Murphy,  Orientation 

Liam Newlin-Blackwell, Reporting Analyst – University Reporting and Research 

 Melanie Payne, IU Orientation Programs & Services 

 Andrew Shea, Staff Psychologist, IU Counseling & Psychological Services 

 Bill Shipton, IU Residential Programs & Services 

 

 

GLBT Office Staff: 

Carol Fischer, Office Assistant (full-time) 

René Henry, Library Coordinator (hourly, Fall/Summer  09-10) 

Solomon Hursey, Program Coordinator  & GLBT Alumni Association 'intern' (hourly, Fall/Spring 09-10) 

Jackie Greenspan, Social Work Intern (Fall/Spring 09-10) 

Erika Klosterhoff, Counseling Intern  (Summer/Fall/Spring 09-10) 

Anthony Ooley, Intern Summer 10 

 
Doug Bauder, Office Coordinator 
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GAY, LESBIAN, BISEXUAL, TRANSGENDER STUDENT SUPPORT SERVICES 

Account # 23-213-90 

Indiana University 

July 1, 2010—June 30, 2011 

 
 

TOTAL BEGINNING OF YEAR ................................................................................................................ $124,800.00 

 

EXMPT STAFF .................................................................................................................................................................................... $46,231.00 

TOTAL PROF SAL ........................................................................................................................................ $46,231.00 

 

NON-EX STAFF ................................................................................................................................................................................. $31,678.00 

NON-EX RES ............................................................................................................................................................................................ $792.00 

TOTAL  BIWEEK SAL ................................................................................................................................... $32,470.00 

 

STUDENT HOURLY (3500) .............................................................................................................................................................. $2,480.00 

STUDENT HOURLY (3500) .............................................................................................................................................................. $2,480.00 

OUTREACH COORDINATOR (HOURLY-3500) ....................................................................................................................... $4,800.00 

TOTAL  HOURLY COMP ............................................................................................................................... $9,760.00 

 

DEP FEE COUR ........................................................................................................................................................................................ $461.98 

FRNG BEN CST .................................................................................................................................................................................. $14,851.00 

FICA ......................................................................................................................................................................................................... $5,572.00 

RETIRE EXMPT..................................................................................................................................................................................... $7,383.00 

RETIRE NXMPT ................................................................................................................................................................................... $3,276.00 

TOTAL BENEFITS ........................................................................................................................................ $31,544.00 

 

CONV COMM ......................................................................................................................................................................................... $398.00 

TOTAL COMP SERV ......................................................................................................................................... $398.00 

 

TELEPHONE/COMM 

TEL MNTH RNT APPROX. $190.00 PER MONTH) ........................................................................................................................... $2,228.00 

TEL LONG DIS............................................................................................................................................................................................ $80.00 

DATA-JACKS  ($12.75 PER MONTH) .................................................................................................................................................... $153.00 

TOTAL TELEPHONE/COMM ........................................................................................................................ $2,461.00 

 

POSTAGE .................................................................................................................................................................................................... $50.00 

TOTAL POSTAGE ............................................................................................................................................... $50.00 

 

TOTAL COPY MACHINE RENTAL/COPIES ................................................................................................. $1,000.00 

 

TOTAL EXPENDITURES ........................................................................................................................... $123,864.00 

 

 

JULY 1, 2010  

 


