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HISTORICAL BACKGROUND 

Indiana University, which now consists of eight campuses with a total 
enrollment of more than 70,000 students, was founded more than a century 

and a half ago, shortly after Indiana achieved statehood. During the 1930's, 

the University recognized the need for a program which would enable students 

in the north central area of Indiana to take freshman and sophomore course 

work while living at home. Consequently, in 1933 the South Bend-Mishawaka 

Extension Center was established. Administrative offices were located 

in a South Bend high school and classes were offered at the high school 

and a nearby Y.W.C.A. This marked the beginning of Indiana University 

at South Bend. In the late 1950's construction was begun on a new campus 

at the present location overlooking the St. Joseph River, and in 1961 the 

institution moved into the new facilities. In the years that followed, 

the physical size of the campus grew to accommodate the expanding student 

body, faculty, and programs, as the institution assumed a new role. As 

an extension center of the University, the institution had provided es-

sentially a two-year collegiate sub-baccalaureate program. In the 1960's, 

however, it became a comprehensive degree-granting institution, growing 

rapidly and assuming a major educational and cultural role in a large 

metropolitan area. It now offers a wide variety of associate, baccalau-

reate, and master's degrees, and serves the area by providing many non-

degree programs and activ~ties as well. 
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ABSTRACT OF PREVIOUS SELF-STUDY REPORT 

AND 

SUMMARY OF RECENT INSTITUTIONAL PROGRESS 

Previous self-study report. In 1972 a self-study report was pre-

pared by Indiana Univers_ity at South Bend (IUSB) for an evaluation of 

the entire institution by a team which was appointed by the North Cen-

tral Association and visited the campus in January, 1973. The following 

pages contain an abstract of the ,1972 self-study report and a summary of 

institutional progress in the time since that report was written and the 

institution re-accredited. 

The self-study report consisted of a number of institutional profiles. 

It was a large volume dividing into thr~e basic sections. 

First, the report contained documents describing generally the nature, 

purpose, and achievements of the institution. This section provided in-

fonnation on the institution's history and mission, i,ncludil)g the imple-

mentation and current status of the mission; the administrative organ-

ization of the institution; and a brief summary of important facts on 

programs, enrollment, staff, physical facilities, and administrative 

officers. 

Second, the self-study report contained a large collection of self-

descriptions from the various departments and offices of the institution, 

each unit responding to a request for a statement of its educational goals, 

1-- the pertinent role of administration and faculty, the responsibilities 
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that must be assumed to fulfill the goals, and the procedures for per-

sonnel review. These departmental statements stand as a careful, inten-

sive application of the principle of self-study, illustrating from many 

perspectives the nature and needs of the institution. 

Third, the self-study report contained a group of documents detailing 

the accomplishments of faculty and administration in scholarship, pub-

lication, and art. This is the longest section of an already large self-

study, and it continues to be impressive in its variety and scope. It 

exhibits also the truly outstanding achievements of many of our faculty. 

We consider such accomplishments to be integral to our institutional com-

mitment to teaching and learning. 

The second and third sections of the self-study report are too varied 

to be summarized in this brief outline. The first section, however, on 

the nature and purpose of the institution included several broad topics 

and themes which can be briefly discussed, many of which were of interest 

to the examining team in January, 1973. 

Facilities. The self-study report included an outline of the phys-

ical expansion of the institution, noting the acquisition in the 1950's 

of the present site. At the time of the self-study report, construction 

was being completed on a major addition, now called Northside West Hall, 

which houses classrooms, laboratories, offices, a 300-seat lecture hall, 

and new temporary quarters for the l'i brary. vJe are pleased to report that 

an additional need for dining facilities has been ameliorated since the 

examining team was here by the establishment of hot food service and an 

accompanying increase in the dining area. More important, negotiations 

are presently in the final stages for university acquisition of a large 

~- complex of buildings adjacent to the campus. This is expected to satisfy 
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our space needs for the foreseeable future, including the need for ad-

ditional space for student activities and recreation. In the meantime, 

arrangements have been made for the biweekly use of neighboring Y.M.C.A. 

facilities for recreation. 

Enrollment. The 1972 self-study report noted the development of 

the institution from an extension center to a comprehensive degree-granting 

institution and called attention to an anticipated growth in enrollment 

to about 8,000 - 10,000 students in the following decade. Although our 

enrollment has declined in some categories and we may not reach the num-

bers envisioned in the growth years of the 1960's, we have experienced 

a fairly stable credit enrollment with an actual headcount advance of 

about 2% in the fall of 1974. 

Financial support. The 1972 self-study report noted that with IUSB, 

"as with just about every institution, there is insufficient wherewithal 

to do all the good things we would like to do. • • • IUSB is not immune 

from the doubts and anxieties which plague most colleges and universities 

as they contemplate shrinking dollars and ponder the extent of public 

acceptance of humane, liberal values." These statements are still valid. 

Indeed they have been given sharper meaning by accelerated inflation. 

Thus the size of many budgets, such as departmental budgets for laboratory 

equipment, must be reconsidered annually in the light of competing needs. 

Computer time and services, however, are still not charged to departments. 

Nor is any such charge expected in the near future. Moreover, some of 

the budget strains at IUSB may be alleviated in part in the future with 

the growing interest in .parity of financial support for the various cam-

puses and the continuing support for this endeavor by the President of 

the University. 
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New programs. We continue to be able to respond to area educational 

needs by developing new degree programs, with some undergraduate programs 

added since the self-study and several proposals for new undergraduate 

and graduate programs now pending before the Indiana Commission for 

Higher Education. Among the new programs. now in effect are those leading 

to the degrees of Bachelor of Music and Bachelor of Music Education. The 

academic programs of the University's School of Public and Environmental 

Affairs which are offered at IUSB have become fully operational, providing 

a base for rich associations of the University with governmental bodies 

of various kinds. A new Director of Continuing Education and Coordinator 

of the Evening Program has been appointed, with responsibility for the 

expansion of community service programs and the coordination of academic 

programs and support services for the evening student. The University's 

~ Division of General and Technical Studies, to which reference was made 

in the self-study report, has since been established at IUSB. The Divi-

sion currently has a full-time Director, some existing programs, and some 

new programs in different stages of planning. 

Cooperative arrangements with nearby colleges. The self-study report 

noted that IUSB was beginning to work out arrangements for student and 

faculty exchange with other a,rea colleges. These plans led to establish-

ment of the Northern Indiana Consortium for Education, which is now in 

operation with a full-time director, a student-exchange program~ and an 

agreement to share library resources. Other members of the Consortium 

are Bethel College, Holy Cross Junior College, Indiana Vocational Technical 

College at South Bend, and Saint Mary's College. 

~dministrative structure and campus autonomy. The self-study report 

-~ explained that in previous years the administrative structure of IUSB had 
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become more stable, with the earlier acting, associate, and assistant 

titles, reflecting both transitional offices and close dependence on 

system-wide officers, evolving into the more_ regular and independent 

patterri of chancellor, dean, chairman, etc. There are now detailed 

official position descriptions for academic officers from department 

chainman to chancellor, clear written statements of procedure and policy 

in additional areas of academic administration, a new position of Assis-

tant Dean of Faculties with well-defined responsibilities, a new Dean 

of Faculties providing effective academic leadership, and a Dean's Ad-

visory Council consisting of academic administrators who meet biweekly 

to discuss and make recommendations on academic administrative matters. 

Two new administrative positions have been created relating to the grad-

uate programs in business and education, and a Graduate Studies Committee 

has been created to oversee standards and procedures for graduate pro-

grams. Moreover, campus autonomy, which the January, 1973 visiting team 

considered the "most vexing problem.. facing IUSB, has been partially clar-

ified by the dissolution this year of the Regional Campus Administration, 

an intennediary layer in the Indiana University administration. Now the 

Chancellor of the South Bend campus reports directly to the President 

of the University and is active on several of the most critical admin-

istrative comn1ittees of the University. In addition, the IUSB Dean of 

Faculties sits as a regular member on a committee consisting of chief 

academic officers from all campuses of the University. 

Community service. IUSB has continued to realize its mission of 

con~unity service through activities such as the Youth Symphony, the local 

televising of some courses. for credit, consultative services to area schools 

and government agencies, and many other ~ctivities like those described 
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in the self-study report. The Division of Continuing Education has com-

~ pleted a market analysis for non-credit programs and plans to expand offer-

ings in number and variety, including a substantial increase in courses 

for the next semester. The Bureau of Business and Economic Research, which 

provides many regionally useful publications, has been officially estab-

lished with the appointment of a Direct~r. ·Cooperative education pro-

grams have been developed whereby students obtain academic credit for 

approved off-campus employment in government, business, or service insti-

tutions. A free drug identification service has recently been made avail-

able through our Department of Chemistry. These are only a few illus-

trations of our service to the community and region. 

Counseling. The self-study·report noted in 1972 that IUSB plans 

to enlarge counseling services could not then be put into effect due to 

a failure to realize projected income. We are pleased to report that 

now we have a modest but active Counseling Center. Moreover, discussions 

are underway which will lead to a plan for coordination of the various 

IUSB placement activities in order better to serve our students and the 

employer community. 

Other developments. There are many other programs, activities, and 

plans which could be mentioned as illustrations of the progress that IUSB 

has made since the pr.eparation of the self-study report in 1972 and our 

subsequent re-accreditation. Examples are the establishment of a first 

aid room; planning for a new management information system which will 

lead to improvements in registration and access to student records; the 

creation of a new committee on long-range planning and a special task 

force to study course scheduling; the formulation of a new faculty con-

(~ stitution now in process of app-roval by the faculty; and the preparation 
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• of a propo~al for submission to the Lilly Foundation to create a campus 

Communications Center that will coordinate and contribute to a variety 

of communications-related programs. By confronting directly the problems 

we faced in 1972 and developing new plans and programs to improve our 

structure and services, we are better able to fulfill our educational 

and cultural mission. 
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• 
THE GRADUATE PROGRAMS: INTRODUCTION 

Prior accreditation by North Central Association. In 1969 the North 

Central Association voted to grant accreditation to IUSB as an operation-

ally separate campus with the bachelor's degree the highest degree con-

ferred. Some master's degree programs offered by and accredited through 

professional schools at the Bloomington campus subsequently became avail-

able at IUSB, and in 1973 IUSB received separate accreditation from the 

North Central Association for three master's degree programs, the Master 

of Science programs in Business Administration, Elementary Education, 

~ and Special Education, with the provision that these programs be re-eval-

uated in two years.* Currently coursework is available at IUSB to sat-

isfy requirements for five additional master's degree programs which are 

offered by and accredited through the University's professional schools. 

These are the programs leading to the degrees of Master of Music, Master 

of Music Education, Master of Public Affairs, and Master of Science in 

Education in the fields of Secondary Education and Counseling and Gui-

dance. IUSB is now seeking separate approval for the latter two Master 

of Science in Education degree programs from the Indiana Commission for 

Higher Education. Most of the present report consists of brief state-

ments on the status and progress of the five degree programs for which 

IUSB now has or seeks separate approval. The remainder of this sec-
tion consists of summary comments op the· other thre~ degrees--the Mas-

*Accreditation was granted the master's degree programs in Business Admin-
istration and Elementary Education following an examination visit in Jan-
uary, 1973. Accreditation was granted the master's degree program in 
Special Education following a visit in November, 1973. 
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ter of Music, the Master of Music Education, the Master of Public Affairs--

and a brief outline of general institutional progress at the graduate 

level. 

Master of Music (M.M.), Master of Music Education (M.M.E.), and Mas-

ter of Public Affairs (M.P.A.): relation to the professional schools. In 

the programs at IUSB leading to these degrees, both admissions and degree 

requirements are established by Indiana University professional schools 

centered in Bloomington, the School of Music and the School of Public 

and Environmental Affairs. In both cases course offerings are based on 

offerings of the professional schools. For the M.M. and M.M.E. programs, 
\ 

faculty have been appointed on the advice of the School of Music. For 

the M.P.A. program, some personnel decisions for full-time faculty in-

volve both IUSB and the School of Public and Environmental Affairs. The 

School of Public and Environmental Affairs participates in decisions on 

admission of candidates to the M.P.A. program, while the School of Music 

plays an active role both in initial auditions and final examinations 

of students who seek the M.M. and M.M.E. degrees. In the cases of both 

the Music and Public Affairs graduate degrees, current degree-granting 

authority and regional accreditation lay in the professional schools. 

!USB cooperates in the offering of these degrees to enrich its own pro-

grams and increase its service to the people of North Central Indiana. 

Master of Music and Master of Music Education. There is no present 

plan to seek local graduate degree authority for the IUSB Division of 

Music. Should the Commission for Higher Education approve the Master 

of Science in Education in the field of Secondary Education, as requested 

by the Division of Education, current graduate music offerings would pro-

~- vide a basis for the Endorsement in Music situated within that degree. 
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Generally speaking, one graduate lecture course in music is offered each 

semester. Applied music instruction and ensemble participation are also 

available. Normally about ten or twelve students enter in any one year 

the programs at IUSB leading to graduate music degrees. About twenty-

five graduate music students are matriculated at IUSB at any one time, 

virtually all of whom are specialists in elementary and secondary music 

education. There is a significant and revolving population of area music 

teachers who must obtain permanent certification. Many do so by study 

at IUSB for these degrees. 

~1aster of Public Affair·s. The School of Public and Environmental 

Affairs was established at Indiana University in 1972. It is committed 

to the assumption that public management for the foreseeable future re-

quires continuous professional education and research support of the type 

that universities can best provide. In accordance with this commitment, 

the r~.P.A. program was initiated in 1972 and introduced at the South Bend 

campus in 1974. As of September 1, 1974 twenty-five students had been 

admitted to the South Bend program and another twenty-six applications 

were on file. 

The M.P.A. program at IUSB is a forty-eight credit hour program of-

fering concentrations in public management and environmental policy. Planning 

is underway for an additional concentration in public safety and correc-

tions management. For those students with "significant previous admin-

istrative experience in the public service, .. a mid-career option is avail-

able permitting them to have up to fifteen credit hours waived. With more 

than 90% of the M.P.A. students at IUSB employed in the public sector, 

the mid-career option makes it possible for many of these students to 

take a modified version of the M.P.A. 
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In October, 1974 the Commission for Higher Education approved a new 

degree, the Master of Science in Environmental Sciences Management, for 

Indiana University•s School of Public and Environmental Affairs. This 

degree program will offer public and private sector employees the oppor-

tunity to pursue a graduate degree program which combines scientific and 

management components in a way which will permit degree recipients to play 

an effective role in the development, management, and utilization of the 

environment as well as in the: areas of public health and occupational 

safety. Discussion and research are underway concerning the introduction 

of this degree at South Bend. Like the M.P.A., this degree would be of-

fered by and accredited through the School of Public and Environmental 

Affairs. 

Division of Arts and Sciences. The Division of Arts and Sciences 
fll!!f:.'~ 

· ~ has a talented faculty, capable of graduate level instruction and now 

offering courses accepted in some graduate degree programs in other 

divisions of IUSB and on other campuses of the University. Accordingly 

the Division is working toward the addition of graduate degrees in some 

disciplines. Presently the Departments of Enol ish and Hi-story continue 
their efforts to establish programs in those departments leading to the 

degree of Master of Arts in Teaching. In addition, the Division has re-

cently established an interdisciplinary committee to consider new pos~ 

sibilities for graduate programs. Under consideration are master's degree 

programs drawing from strengths in several departments and oriented to 

the needs of the local community. 

Administration of graduate programs. In order to administer its 

graduate offerings efficiently and maintain a high level of quality, IUSB 

~ has created new administrative structures. These include new adminis-

trative positions in the Division of Business and Economics and the Div-

ision of Education and a new campus-wide Graduate Studies Committee. 
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Division of Business and Economics. A statement on the program leading 
~· ~ to the degree of Master of Science in Business Administration is presented 

below. The most significant recent administrative development relating 

to the program~ howeve'r, was the creation in 1973 of a new administrative 
position with the title Director of the Master of Science in Business 

Administration Program. This is a twelve-month appointment that includes 

teaching as well as administrative responsibilities. The major activ-

ities of the Director during the first year included learning techniques 

of operation, reviewing admissions guidelines, counseling students in 

the program, and discussing the program with prospective students. The 

new position has given the program a clearer administrative· identity, 

making it easier to monitor and rendering it more accessible to students 

and faculty. Improvements have been made in such specific areas of the 
~ , , program as the administration of transfer credit decisions, revision of 

the admission application form, record-keeping, and divisional scrutiny 

of student grade-point averages. 

Division of Education. Statements on the status and progress of 

the four master's level programs available in the Division of Education 

are presented below. There have been striking administrative changes 

in the Division as a whole, however, which aid the graduate programs. 

First, a new position was created in the Division in 1973 with the title 

Associate Chairman for Instruction. This is a twelve-month appointment 

involving the teaching of one course during each calendar year. The As-

sociate Chairman is responsible for the coordination and development of 

the instructional program, including the utilization of instructional 

personnel and resources. The presence of an Associate Chairman permits 

~~ a more thorough administrative review and coordination·of graduate pro-
"'· 

grams to assure quality. Moreover, the Associate Chairman serves to en-
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courage new curricular development and stimulate the professional develop-

ment of faculty in the Division. A second important administrative change 

in the Division of Education is the move toward University approval of 

academic departments for the four distinct academic programs in the Division: 

Elementary Education, Secondary Education, Special Education, and Counseling 

Education and Psychological Foundations. This will give the directors 

of the various master's degree programs line responsibility for instruct-

ional personnel in the programs. The new positions of Associate Chairman 

of the Division and Department Chairmen are only two of several new develop-

ments in the Division of Education designed to improve the programs in the 

Division. Among other recent achievements are the careful delineation of 

Divisional goals, including goals for the master's degree programs; a careful 

definition of responsibilities for Divisional committees, including a newly 
~ · ~ formed Graduate Curriculum Commi.ttee; and improvements in record-keeping 

and advising._ 

Graduate Studies Committee. In order to obtain collective advice 

on the development of graduate programs at IUSB, the Dean of Faculties 

appointed a temporary Graduate Studies Committee in 1973 which studied 

graduate education extensively and recommended procedures and standards 

for new graduate programs at IUSB. As a result of this Committee's rec-

ommendation, a permanent Graduate Studies Committee was created, including 

representatives from the divisions of Arts and Sciences, Business and 

Economics (the Director of the Master of Science in Business Administration 

Program), Education (the Associate Chairman for Instruction), Music, and 

Public and Environmental Affairs. Also included on the Corrmittee are the 

Director of Continuing Education and the Assistant Dean~ of Faculties. 

The Graduate Studies Committee is concerned with the direction, qual-

ity, and administration of graduate programs. It is advisory to the Dean 
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of Faculties, who has general administrative responsibility for IUSB ac-

ademic programs. The Committee has refined and recommended adoption of 

procedures for the approval of new graduate degree programs and is cur-

rently reviewing graduate education standards proposed by the precursor 

committee. Additional activities on the Committee agenda include a re-

view of IUSB graduate education in relation to previous statements by the 

faculty and administration on institutional priorities, a study of needs 

for graduate programs in our region, and a study of graduate programs on 

the other regional campuses of Indiana University. 

Future accreditation review by North Central Association. As is 

demonstrated by the creation of new administrative positions in Business 

and Education and the creation of a-campus-wide Graduate Studies Com-

mittee, IUSB. has moved effectively to coordinate and oversee.the programs 
~ it offers at the master's degree level. We have profited from the concern 

and efforts of our faculty, our association with the distinguished Indiana 

University system, and the careful scrutiny of examining teams appointed 

by the North Central Association as our programs have become more independ-

ent and advanced. It has been suggested to us by a representative of the 

North Central Association that we include here a recommendation on the 

timing of the next accreditation review. Since the administration of our 

graduate as well as undergraduate programs appears to be well in hand, 

we feel that IUSB is now qualified for the North Central Association's 

regular ten-year review cycle. 
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MASTER OF SCIENCE IN BUSINESS ADMINISTRATION 

Background 

The Master of Science in Business Administration was approved for 

IUSB in 1969. In September, 1969 fifty students were admitted and two 

courses were offered. At present there are more than two hundred stu-

dents. From the summer of 1973 through the second semester of the 1973-

74 academic year a total of forty-two graduate courses were offered,. 

taught by thirteen members of the faculty. Typically a student will en-

roll in two courses per semester and will continue his studies for three 

years. 

Aims 

The purpose of the program is to prepare the qualified candidate for 

a professional career in business management. The program thus provides 

high-level graduate education for persons who already have demonstrated 

a potential for assuming responsible business leadership. 

The program is designed to accommodate adults who are employed in 

positions of responsibility and who are pursuing graduate education con-

currently with their employment. The typical student in the program is 

in his 30's and holding down a five-figure-salaried job. He is pursuing 

the master's degree while working at a full-time job and contributing 

in other ways to the life of his home community. Most candidates for this 

~' degree enter the program because their present or future positions re-
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quire increased managerial competence. The student's work experience is 

considered an integral part of the total educational experience and is 

pursued simultaneously with the course work in the program. 

Building on this experience base, the program provides a broad 

foundation of theory and tools required for modern managerial decision-

making. This is followed by work in special areas of study, emphasizing 

their inter-relationships in administrative policy decision. The pro-

gram seeks to develop the initiative and creativity of each candidate 

to bring his managerial potentialities to the highest level. 

Strengths 

1. Faculty research and publication are impressive in both quality 

and quantity. This contributes to the quality of graduate ed-

ucation. 

2. All graduate courses are taught by full-time faculty members. 

Each holds a doctorate in his field of specialization. 

3. All courses in the program are specifically designed for grad-

uate students, and there are no undergraduate classes mixed 

into the sequence. 

4. Faculty contribute a considerable amount of time to public serv-

ice activities related tQ their academic fields, thereby increasing 

their contact with the business world and their professional 

expertise. 

5. Students almost invariably have business experience, often ex-

perience of many years, which prepares them for the program and 

significantly enriches their education. 

6. Admissions reflect' high quality. In one survey of 301 students, 
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'70% had ATGSB scores which place them in the 50th percentile 

or higher and 80% had an undergraduate grade point average of 

B- or higher. 

7. Faculty are readily accessible and have a genuine interest in 

serving the needs of students. 

8. Faculty and staff share a commitment to service and a spirit 

gf innovation. 

9. The Division enjoys considerable support from the community, 

particularly the business community, and it has a solid sup-

portive relationship with the Chancellor and other central of-

ficers of IUSB. 
10. Office space is quiet and comfortable, and classroom facilities 

are conducive to teaching and learning. 

Program Development Objectives 

The Division plans to: 

1. Expand the list of graduate courses to permit a greater degree 

of flexibility and specialization in the program. 

2. Increase opportunities for women. 
3. Provide a full schedule of required courses each year. 

4. Seek additional resources for secretarial assistance, research 

assistance, and needed expansion in some areas of instruction. 

5. Stimulate applied research involvement in group research activ-

ities designed to benefit government-community functions and 

provide a learning laboratory for M.S.B.A. candidates. 
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MASTER OF SCIENCE IN EDUCATION, COUNSELING AND GUIDANCE 

Background 

Formal planning to develop a master's degree program in Counseling 

and Guidance began in 1971 by a committee of IUSB faculty, staff and admin-

istrators. This was the culmination of a number of consultations and 

conversations among the faculty, and with members of the counseling pro-

fession at both local and state levels. As a result of a study of the 

literature, contacts made with other schools offering Counseling and Gui-

dance programs, and numerous committee meetings, many programmatic ideas 

~ were developed and explored. The initial testing of some of the concepts 

was accomplished in January of 1973 with the offering of an experimental 

course. 

In the spring of 1973, a full proposal for a master's degree in Coun-

seling and Guidance was submitted and approved at the various levels on 

the IUSB campus with some revisions being requested by the School of Ed-

ucation in Bloomington. 

Dr. Lawrence Beymer of Indiana State University was retained in July, 

1973 as a consultant to aid in making the necessary revisions in the pro-

gram and assure that the program would be in line with professional or-

ganiza,tion and accreditation standards. A regional survey was also con-

ducted to assess community needs in the field of counseling and the will-

ingness of organizations and agencies to cooperate with IUSB in such a 

master's degree program. 
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The revised proposal was approved by the IU School of Education Policy 

Council in the fall of 1973, and by the IU Board of Trustees in April of 

1974. The proposal was then sent on to the Commission for Higher Education 

on May 15, 1974 where it is now awaiting final approval. 

During the review by the Commission for Higher Education, the School 

of Education in Bloomington has authorized the IUSB Division of Education 

to admit one class of students to the program in 1974 with the proviso 

that, should the CHE not approve the program, the students would have to 

meet the normal IUB residency requirements. In June of 1974, applications 

were made, interviews held and a class of 28 students selected. In August 

of 1974 the first class was offered. 

Aims 

1. To provide a master's level counselor training program that 

is tailored to the needs of the working professional (in ed-

ucation and otherwise) in the region served by IUSB. 

2. To be future-oriented and flexible in order to develop the 

skills of students in various helping relationship roles such 

as individual counselors, group facilitators, career consult-

ants, psychological educators, or change agents. 

3. To train students to be competent, self-directed counselors 

who would 

a. rate very high on the various characteristics of the self-

actualizing person as described by Maslow; 

b. attain a high level of knowledge of personality, counseling, 

occupational and measurement facts and theories; 

c. demonstrate the ability to properly administer tests and 

interpret test results; 
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d. be conversant with the current relevant literature in coun-

seling and psychology; 

e. demonstrate a working knowledge of counseling ethics; 

f. be able to establish the conditions necessary for estab-

lishing a helping relationship; 

g. be expert at the process of facilitating client self-ex-

ploration; 

h. have significant other relationships demonstrated by way 

of ongoing reference groups throughout the training period; 

1. demonstrate the ability to work in the here and now; 

j. demonstrate through work with clients a basic concern for 

the client becoming self-directed and working toward his 

or' her own self-actualization. 

Strengths 
1. A selection process is used to admit students to the program. 

Candidates who make formal applications and written statements 

are interviewed by at least two faculty members and only 24 

to 28 students are admitted to the first course. The first 

course is designed, in part, to complete the admission process 

to the program. At the completion of the course personal 

interviews are scheduled with each student. Amajor emphasis 

of these interviews is the student's continuation in the 

counseling program. Formal admission to the program is not 

made until the successful completion of this course. 

2. A long-term commitment is required of students entering the 

program. Each student agrees to participate in an ongoing ref-
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erence group and to take courses on a part-time basis for ap-

proximately three years. 

3. The reference groups are used to enhance learning and for pro-

gram advising purposes by the faculty. They also provide a 

vehicle for obtaining systematic evaluation of the program through 

student feedback and can be used to monitor an individual stu-

dent's progress. 

4. A strong theoretical base is present in the program, with courses 

in both counseling and personality theory being required. 

5. A strong experiential base is also a part of the program with 

both a practicum and an internship being required, along with 

other experientially oriented courses. 

6. An open approach to the field of counseling is utilized empha-

sizing applications of the helping relationship in various areas 

such as community agencies and schools. 

7. The program is oriented toward the future, as demonstrated by 

the recently approved course, Contemporary Issues in Counseling, 

which was designed to serve as a spring-board for future study 

by the student in his professional setting. 

8. Graduate students from disciplines other than Education (e.g., 

Psychology, Sociology) are eligible for admission to this pro-

gram, permitting them to professionalize their skills and thereby 

increase their career and job opportunities. 

9. Evaluation of the program will be ongoing (see point #3 above). 

Regular course evaluations and a formal summative evaluation 

are a systematic aspect of the program. 

10. Evaluation of students will include a combination of faculty 
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evaluation and student self-evaluation in line with the objec-

tive of developing self-directed graduates. 

Weaknesses and plans to overcome weaknesses 

Since the full program is not in operation, weaknesses are not all 

that evident. However, some weaknesses may be anticipated by the present 

design. 

1. Lack of program flexibility. Even though there is a great deal 

of flexibility within the various courses, there is not as much 

flexibility in terms of what courses may be selected. Students 

are required to take all of the courses offered in the counselor 

training part of the program (30 hours) at the times which they 

are offered. The development of individualized competency-based 

learning modules may serve as one way to bring about greater 

flexibility, while at the same time providing quality monitoring 

of students' progress. 

2. Because of the limited number of graduate courses offered in 

general by the Division of Arts and Sciences at IUSB, partic-

ularly in terms of specific interest and relevance to students 

in the field of Counseling and Guidance, the program does not 

have the breadth of faculty involvement from a variety of rel-

ated disciplines th~t might be considered desirable. To help 

alleviate this problem encouragement is being given to Arts 

and Sciences departments such as Psychology and Sociology to 

increase their graduate offerings. 

Additional comments 

1. Instructional staff. Five full-time faculty members with di-
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verse backgrounds serve the needs of the program. Two members 

have statewide and national reputations in career counseling 

and education, one member is serving as the co-director of the 

IUSB Counseling Center, and at least three members of the faculty 
are presently carrying regular counseling case loads. 

2. Students. Approximately two-thirds of the students in the ex-

perimental course were non-education majors. About the same 

proportion exists in the group of students admitted in fall, 

1974. Regarding attrition, 19 of the 24 students who began 

the experimental course in 1973 are still pursuing a Counseling 

and Guidance degree, following the IU Bloomington program. 

3. Facilities. Plans have been approved to provide for a well-

equipped counseling laboratory for training purposes, including 

closed circuit TV. Equipment needs are either in adequate supply 

or will be included in the present remodeling plans and the 

continued development of the Division of Education Learning 

Resource Center. Library facilities are adequate at IUSB and 

there 1 s direct access to the .Bloomington. 1i brary ·~, Aii 1 nter-

1 ibrary exchange agreement exists through· the Northern _Indiana 

Consortium for education and the Notre Dame 1 tbrary is als.o .. 

available. Community.support through provis:ion of _facilities 

for the .internship course appears to be substantial on the basis 

of the survey taken. 
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MASTER OF SCIENCE IN EDUCATION, ELEMENTARY EDUCATION 

Background 

Since the beginning of the master's degree program in elementary 

education in 1970, this program.has been characterized by continuous 

growth. In 1970-1971, the first year, fifty-three students completed 

the program; this past academic year, 1973-1974, two hundred students 

completed the program. 

In accordance with the specific mission of this campus, as stated 

by the Indiana Commission for Higher Education, this program is designed 

to meet the post-baccalaureate needs of persons in the Michiana area. 

These needs arise from the state certification regulations which require 

teachers to complete a master•s degree within five years and thereby pro-

fessionalize their provisional certificates. More than 90% of the students 

in the program are inservice teachers; most are women who reside within 

fifty miles of the campus. 

Aims 

Specifically, the graduate elementary curriculum is designed to pro-

vide the intellectual strength of a sound theoretical background in teach-

ing and learning, to develop the ability to apply these theories in prac-

tical settings, to provide the experiences of engaging in action research, 

to prepare curriculum change agents, and to enable students to acquire a 

depth of knowledge in a particular discipline. 
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Strengths 

The major strengths of the program include a faculty familiar with 

the realities of the elementary classroom. Individualization of instruc-

tion to meet the career needs of each student is an integral part of the 

curriculum. The program provides opportunities for the continual inte-

gration of theory with practice through learning experiences, using the 

candidates• students and school setting. In addition, graduate studen~s 

have access to excellent library, audio-visual, and computer services. 

A systematic.evaluation process has been implemented to provide a basis 
for future program revision. 

The development of the Division of Education Learning Resource Center 

has increased the potential for individualization of graduate instruction. 

In addition it provides students with a model for the use of such a center 

in their own school and work settings. 

Other resources supporting the graduate program include the Northern 

Indiana Career Resource Center, coordinated with the Division of Education, 

which provides access to materials and professional expertise that enhance 

teaching and learning in the area of career education. 

Other campus and division support services which involve elementary 

education graduate students include: the Career Opportunities Program, 

the Ethnic Heritage Studies Project, and Student Services. 

Program areas now under evaluation 

The major weakness of this program is similar to that found in most 

master•s programs in elementary education, i.e., the incongruence between 

the application orientation of the master's student and the professional 

educator's concept of the need for expanding the theoretical, analytical, 

and evaluation skills of the graduate student. It is possible that many 
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of the students would be better served by a "fifth year" of post-bacca-

laureate study which would be oriented heavily towards methodology. 

Since the proposed new certification requirements (now under study 

by the Indiana State Department of Public Instruction) offer no solution 

to this dilemma, the challenge must be accepted to provide a program which 

attempts to deal with both the requirements of the academic community and 

the methodological needs of the student. 

One approach to resolving some aspects of the problem would be to 

strengthen the screening processes of continuation in the program by de-

veloping more specific graduate advising procedures for the faculty. In 

addition, it is apparent that there is a need to redesign some course 

components of the present program, e.g., research and foundations. There 

is also a need to provide more course offerings in reading. 

A third area of improvement would be to increase the number of ap-

propriate outside-of-education courses, a required part of the master's 

degree program. 

Program development objectives 

The following are current development objectives of the program: 

1. To complete a comprehensive analysis of course objectives in 

each elementary education sponsored course. 

2. To evaluate admission, screening, and advising procedures for 

candidates for the Elementary Education master's degree. These 

procedures have been designed and implemented within the last 

two years. 

3. To pursue the development of an improved reading and language 

arts elementary program, with the possible addition of a reading 
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endorsement. 
4. To survey curriculum needs of local school districts and teachers 

to identify additional areas for curriculum support to be added 

to the elementary graduate program curriculum. This should in-

clude courses from the field of education as well as outside the 

field. 
5. To develop a more effective means for community review and input 

into the existing elementary education graduate program. 

6. To develop a philosophical rationale for the graduate elementary 

program which will provide a basis for continuous evaluation 

and for possible future modifications of the program. 
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t~1ASTER OF SCIENCE IN EDUCATION, SECONDARY EDUCATION 

The proposal for this degree was initiated in the fall of 1972, 

approved by the Bloomington School of Education Policy Council on July 

11, 1973 and approved by the Indiana University Board of Trustees on 

September 28, 1973. The implementation of the degree program at Indiana 

University at South Bend now awaits final approval from the Indiana Com-

mission for Higher Education (CHE). 

Background 

Since 1968, graduate students have been able to enroll in secondary 

education courses taught on the South Bend campus. This work contributed 

toward degree requirements of the Bloomington campus and students were 

required to complete a degree residency requirement in Bloomington. Begin-

ning in the fall of 1970 and continuing through the spring of 1972 graduate 

students in secondary education were permitted to satisfy Bloomington pro-

gram requirements by enrolling at any Indiana University regional campus. 

In June of 1972 the residence policy was changed to require twelve (12) 

credit hours of course work taken on the campus granting the degree. The 

policy was again modified in February of 1974 to allow students to meet 

Indiana University at Bloomington residency requirements on the South Bend 

campus until the Commission for Higher Education takes action on the pro-

posed Indiana University at South Bend master's degree program in Sec-

~~ ondary Education or ~ntil September 1, 1975, whichever is earlier. If 

by July 1, 1975 no action has been taken by the CHE, the issue will be 
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reviewed again by the School of Education Policy Council. 

Proposal development 

In the fall of 1972, faculty in the Division of Education began work 

on the design of a master's degree program in secondary education for 

Indiana University at South Bend. During the development stages, educators 

in the area were consulted and their guidance as well as input from the 

faculty was used to draft the degree proposal. The proposal was submitted 

for review through regular university channels. The period of time be-

tween approval by the Board of Trustees for Indiana University (September. 
28, 1973) and submission to the Commission for Higher Education (May 15, 

1974) was caused by a series of events related to the formation of the 

Commission and the implementation of. new guidelines for degree p,roposals. 

Goals 

The proposed Master of Science in Education degree in Secondary Ed-

ucation will provide professional training for secondary teachers and 

other professionals who desire additional expertise in secondary education. 

The program is designed to provide many course options for the student 

to enable him to design a graduate program which fits his professional 

needs and interests. The following goals represent potential student 

outcomes. Students enrolled in the Secondary Education master's program 

at Indiana University at South Bend are expected to: 

1. apply the principles of scientific investigation in order to 

solve educational problems; 

2. utilize knowledge and skills related to the teaching-learning 

process to design instructional experiences appropriate for 

secondary-school students; 
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apply knowledge of the foundations of education to provide per-

spective in designing solutions to educational problems; 

4. understand the principles of curriculum development and apply 

the principles to a specific secondary school program; 

5. develop expertise in a particular area (i.e., middle school) 

or specific phase (i.e., student activities) of the secondary 

schoo1 program; 

6. continue the development of individual teaching skills and 

utilize systematic methods to assess and improve individual 

instructional effectiveness; 

7. develop additional subject matter expertise in academic areas 

related to their teaching. field. 

Strengths 

One of the principles used in forming this degree proposal was to 

design a program that would be congruent with the Bloomington master's 

degree program. By constructing a program in this manner the South Bend 

and Bloomington campuses can maintain maximum flexibility for students 

who may wish to take course work on both campuses. Students with under-

graduate majors in areas such as Physical Education, Art, and Physics 

will find the offerings of graduate-level ·courses in those areas 

to be missing or often limited at the South Bend campus and may wish to 

take portions of their work at the Bloomington, campus, or perhaps receive 

a master•s degree at that campus. They could, in either case, take many 

of the courses at IUSB, a location more convenient· to· their homes. 

Compatibility of cou~se offerings and requirements will enable credits 

to apply to either degree prrigram. Admission requirements for students 

are identical in both programs. 
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Hithin the community there are several educational agencies which 

provide a wide variety of instructional resources for graduate study 

in secondary education. Examples include: the Indiana Career Resource 

Center, which provides curriculum information on career education; school 

buildings with innovatively designed instructional settings in the South 

Bend, Mishawaka and Penn-Harris-Madison School Corporations, which pro-

vide examples for instructional improvement ideas; and the Northern In-

diana Consortium for Education, which provides the promise of sharing 

faculty resources from the member institutions. 

The program also benefits from the availability of many qualified 

secondary educators, with a variety of academic specializations, who can 

be integrated into the program as associate faculty. These associate 

faculty members are selected to provide specific instruction in secondary 

education which expands the expertise of the faculty beyond that of the 

resident faculty. 

Present status 

During the fall semester of 1974, there were 184 graduate students 

enrolled in courses at Indiana University at South Bend specifying their 

major as secondary education. These students are currently admitted to 

the Bloomington degree program. Duplicate sets of admission materials are 

maintained by the South Bend campus. When the Commission for Higher Ed-

ucation approves the degree proposed for the South Bend campus, students 

will be contacted and given the option of completing the Bloomington pro-

gram or switching to the South Bend program. Because of the design of 

the Indiana University at South Bend program, few differences exist be-

tween the two degree programs. 

Because of the period of time which now exists between program in-
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itiation and the still pending program implementation, the new degree 
program will need to be thoroughly evaluated following its implementation. 

Present academic review plans of the faculty of the Secondary Education 

program call for the specification of course outcomes in terms of student 

performance. This review is now underway for all secondary education 

course offerings. Once accomplished, it will be possible to describe a 
student's experience in terms of outcomes as well as credit hours gained. 

When Indiana University at South Bend has implemented its own master's 
degree program in Secondary Education, the entire program will be contin-

ually reviewed and, when necessary, modified to meet changing needs. 
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MASTER OF SCIENCE IN EDUCATION, SPECIAL EDUCATION 

Background 

The master's degree program with a major in Special Education was 

introduced at Indiana University at South Bend in September, 1970. The 

decision to initiate the program was based upon the pressing demand for 

special education teachers. Prior to Indiana University at South Bend 

involvement in special education teacher training, Saint Mary's College 

(Notre Dame, Indiana) had offered a graduate program in Special Education 
~- leading to certification in the area of mental retardation. This program
~' 

was initiated in response to changes in Indiana certification requirements 

established in 1963 requiring, for the first time in Indiana, that teachers 

receive specific training in areas of exceptionality for licensing to 

teach in the public schools. The rather dramatic change in licensing 

requirements, coupled with restricted availability of the university train-

ing programs in special education, resulted in a large number of teachers 

(certified in either general elementary or secondary education) to be 

given limited certification approval to teach in the special class. Limited 

certification was particularly predominant in programs for the mentally 

retarded. The "limited certificate" required that practicing teachers, 

working towards this certificate, complete a minimum amount of training 

in the area of the certificate during each academic year. Such training 

qualified each teacher for the renewal of the limited certificate. This 

certification dilemma, coupled with a second feature of the 1963 licensing 

chanqe, a mandatory master's degree for the. permanent certification of all 
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public scho~l teachers, accentuated the necessity for graduate teacher 

training in special education. The demand was further accentuated by 

the 1969 State Legislature, which mandated that public schools were re-

sponsible for providing special education programs for all exceptional 

children, irrespective of handicapping conditions. Following an intensive 

proqram planning year (1969-70), the master of-scienc-e degree program with 
a major in Special Education was approved by the IU system and intro-

duced in the fall of 1970. 

Aims 

Following are four primary objectives, each followed by a brief 

descriptive statement. 

Objective 1. To provide advanced training in special education 

for classroom teachers alrea~y certified in one 

or more specialty areas. As the initial teacher 

certification needs represented ·at the beginning 

of the program have been met, there is a continuing 

and growing need to provide for advanced professional 

training for licensed teachers. This advanced train-

ing is designed to provide professional training in 

special education. 

Objective 2. To provide an endorsement certification program at 

the graduate level for elementary and secondary teachers 

pursuing additional certification in mental retardation 

and a .master's degree, in special education. This ob-

jective is a short range objective. The initial demand 

for endorsement certification at the graduate level 

has been largely met. Currently few teachers are 



employed with limited certification. Employment trends 

also indicate that a sufficient number of undergraduate-

trained teachers are available to meet future personnel 

needs in the area of mental retardation. 

Objective 3. To design courses of graduate study to support the 

training of specialized personnel in special education 

to meet needs generated by the State of Indiana, Rule 

S-I. There is an immediate public school personnel 

need in Indiana for teachers certified in the areas 

of emotional disturbance and learning disabilities. 

There is also an emerging need for training resource 

teachers to serve as educational specialists in sup-

port of the education of many exceptional children 

in the regular classroom. The 'emerging need for train-

ing specialized personnel is re-emphasized in the 

revision of Rule S-I of the regulations controlling 

special education public school programs in the State 

of Indiana. 

Objective 4. To provide flexibility in program design to meet the 

individual needs of the gra~uate student and the teacher 

personnel needs of the public schools in the South Bend 

community. This objective is specific to the need to 

allow practicing teachers to concurrently profession-

alize other certification areas than special education. 

As an example, a teacher licensed as both an elementary 

and special education teacher of the retarded should 

have the opportunity to professionalize both of those 

licenses in his or her program of graduate study. 
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Teachers licensed in secondary content areas and also 

licensed in special education have similar profession-

alization needs. This program is designed to maintain 

such flexibility to provide for these individual pro-

fessional and certification needs. 

Strengths 

1. The administration has evidenced strong interest in the graduate 

program in Special Education and has given the program full sup-

port (Evidence: employment of two additional faculty members 

in 1974, one at the associate professor rank). 

2. The faculty in the Special Education program, both full-time and 

part-time, are well-trained and experienced. (Evidence: ter-

minal degrees from a variety of universities provide necessary 

balance and perspective; and eighteen years collective classroom 

teaching experience ~lith the mentally retarded and/or emotionally 

disturbed are represented in the backgrounds of the present 

four faculty members.) 

3. Excellent relations exist between the university and community 

leaders responsible for the education of the mentally retarded. 

4. Each new admission to the graduate program is interviewed in-

dividually. Specific attention is given to graduate study 

objectives and a course of study for completion of these ob-

jectives. Graduate advising is assigned to faculty teaching 

in the graduate program. 

5. Advisement of students is provided upon entrance into the grad-

uate program and in two program checks after completion of twelve 

and twenty-four hours of graduate study. (Evidence: each faculty 

member has an assigned advisee loa9 for whicJl he is. responsible.) 
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6. Advanced graduate course offerings are taught by full-time fac-

ulty. ~lhen an additional section of a course is necessary re-

quiring qualified associate faculty, full-time faculty partic-

ipate in the design and control of mate~ial in both sections. 

7. Class size in special education graduate courses is set according 

to specific course objectives. Graduate seminars and methods/ 

practicum courses are held to approximately 20 students per 

section. 

B. The program faculty has experience in developing, initiating and 

evaluating graduate programs in the area of Special Education. 

(Evidence: the program director has five years experience in the 

present program; in addition, one faculty member chaired a grad-

~- uate program for four years at a major university including 

doctoral dissertation supervision.) 

9. The quality of the graduate program is in the process of being 

evaluated now that a sufficient number of graduates are avail-

able for follow-up study. (Evidence: as the first stage of 

comprehensive evaluation, a demographic survey of program grad-

uates has been initiated.) 

10. The strengthening of the graduate program is a continuing effort 

of the full-time and adjunct faculty. (Evidence: weekly de-

partmental Special Education meetings have been held since the 

start of the semester to critically review and evaluate all 

components of the present graduate Special Education program. 

Planned program revisions revolve around a competency-based pro-

gram format.) 

Program development objectives 

The following program development objectives for the 1974-75 academic 



41 

year have been established by the Special Education faculty. These objec-

tives were generated as the result of a detailed discussion of specific 

program needs. 

1. To write a minimum of three new course proposals for inclusion 

in the graduate program. One proposal is to be completed
I 

and submitted to- the review process by December 1 and tvm 

additional proposals by February 1. 
2. To initiate the development of a resource teacher training model 

in Special Education for inclusion in the graduate training 

sequence. A rough draft of this resource teacher training model 

will be completed for review by Special Education faculty by 

September 1, 1975. 

3. Anticipating the early submission date for the proposal for the 

new three-year federal training grant, 1975 through 1978, planning 

activities in preparation for this grant proposal will begin 

early in the academic year. The basic training program objec-

tives for this proposal will be in first draft form on February 

1. Gathering of demographic data on past graduates in Special 

Education from this campus is already in process. 
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	HISTORICAL BACKGROUND 
	Indiana University, which now consists of eight campuses with a total enrollment of more than 70,000 students, was founded more than a century and a half ago, shortly after Indiana achieved statehood. During the 1930's, the University recognized the need for a program which would enable students in the north central area of Indiana to take freshman and sophomore course work while living at home. Consequently, in 1933 the South Bend-Mishawaka Extension Center was established. Administrative offices were loca
	-
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	Previous self-study report. In 1972 a self-study report was prepared by Indiana Univers_ity at South Bend (IUSB) for an evaluation of the entire institution by a team which was appointed by the North Central Association and visited the campus in January, 1973. The following pages contain an abstract of the ,1972 self-study report and a summary of institutional progress in the time since that report was written and the institution re-accredited. 
	-
	-

	The self-study report consisted of a number of institutional profiles. thr~e basic sections. 
	It was a large volume dividing into 

	First, the report contained documents describing generally the nature, purpose, and achievements of the institution. This section provided infonnation on the institution's history and mission, i,ncludil)g the implementation and current status of the mission; the administrative organization of the institution; and a brief summary of important facts on programs, enrollment, staff, physical facilities, and administrative officers. 
	-
	-
	-

	Second, the self-study report contained a large collection of self-descriptions from the various departments and offices of the institution, each unit responding to a request for a statement of its educational goals, 
	1--the pertinent role of administration and faculty, the responsibilities 
	1--the pertinent role of administration and faculty, the responsibilities 
	that must be assumed to fulfill the goals, and the procedures for per
	-


	sonnel review. These departmental statements stand as a careful, inten
	-

	sive application of the principle of self-study, illustrating from many 
	perspectives the nature and needs of the institution. 
	Third, the self-study report contained a group of documents detailing the accomplishments of faculty and administration in scholarship, publication, and art. This is the longest section of an already large self-study, and it continues to be impressive in its variety and scope. It exhibits also the truly outstanding achievements of many of our faculty. We consider such accomplishments to be integral to our institutional commitment to teaching and learning. 
	-
	-

	The second and third sections of the self-study report are too varied to be summarized in this brief outline. The first section, however, on the nature and purpose of the institution included several broad topics and themes which can be briefly discussed, many of which were of interest to the examining team in January, 1973. 
	Facilities. The self-study report included an outline of the physical expansion of the institution, noting the acquisition in the 1950's of the present site. At the time of the self-study report, construction was being completed on a major addition, now called Northside West Hall, which houses classrooms, laboratories, offices, a 300-seat lecture hall, and new temporary quarters for the l'i brary. vJe are pleased to report that an additional need for dining facilities has been ameliorated since the examinin
	-

	~-complex of buildings adjacent to the campus. This is expected to satisfy 
	~-complex of buildings adjacent to the campus. This is expected to satisfy 
	our space needs for the foreseeable future, including the need for additional space for student activities and recreation. In the meantime, arrangements have been made for the biweekly use of neighboring Y.M.C.A. 
	-


	facilities for recreation. 
	Enrollment. The 1972 self-study report noted the development of the institution from an extension center to a comprehensive degree-granting institution and called attention to an anticipated growth in enrollment to about 8,000 -10,000 students in the following decade. Although our enrollment has declined in some categories and we may not reach the numbers envisioned in the growth years of the 1960's, we have experienced a fairly stable credit enrollment with an actual headcount advance of about 2% in the fa
	-

	Financial support. The 1972 self-study report noted that with IUSB, "as with just about every institution, there is insufficient wherewithal to do all the good things we would like to do. • • • IUSB is not immune from the doubts and anxieties which plague most colleges and universities as they contemplate shrinking dollars and ponder the extent of public acceptance of humane, liberal values." These statements are still valid. Indeed they have been given sharper meaning by accelerated inflation. Thus the siz
	-

	puses and the continuing support for this endeavor by the President of the University. 
	New programs. We continue to be able to respond to area educational needs by developing new degree programs, with some undergraduate programs added since the self-study and several proposals for new undergraduate and graduate programs now pending before the Indiana Commission for Higher Education. Among the new programs. now in effect are those leading to the degrees of Bachelor of Music and Bachelor of Music Education. The academic programs of the University's School of Public and Environmental Affairs whi
	Division of General and Technical Studies, to which reference was made in the self-study report, has since been established at IUSB. The Division currently has a full-time Director, some existing programs, and some new programs in different stages of planning. 
	~ 
	-

	Cooperative arrangements with nearby colleges. The self-study report noted that IUSB was beginning to work out arrangements for student and faculty exchange with other a,rea colleges. These plans led to establishment of the Northern Indiana Consortium for Education, which is now in program~ and an agreement to share library resources. Other members of the Consortium are Bethel College, Holy Cross Junior College, Indiana Vocational Technical College at South Bend, and Saint Mary's College. 
	-
	operation with a full-time director, a student-exchange 

	~dministrative structure and campus autonomy. The self-study report -~ explained that in previous years the administrative structure of IUSB had 
	8 
	8 

	become more stable, with the earlier acting, associate, and assistant titles, reflecting both transitional offices and close dependence on system-wide officers, evolving into the more_ regular and independent patterri of chancellor, dean, chairman, etc. There are now detailed official position descriptions for academic officers from department chainman to chancellor, clear written statements of procedure and policy in additional areas of academic administration, a new position of Assistant Dean of Faculties
	-
	-
	-
	-
	-
	-

	Community service. IUSB has continued to realize its mission of con~unity service through activities such as the Youth Symphony, the local televising of some courses. for credit, consultative services to area schools ~ctivities like those described 
	and government agencies, and many other 

	in the self-study report. The Division of Continuing Education has com
	-

	~ pleted a market analysis for non-credit programs and plans to expand offerings in number and variety, including a substantial increase in courses for the next semester. The Bureau of Business and Economic Research, which provides many regionally useful publications, has been officially established with the appointment of a Direct~r. ·Cooperative education programs have been developed whereby students obtain academic credit for approved off-campus employment in government, business, or service institutions
	-
	-
	-
	-
	-
	-
	-

	• 
	• 

	of a propo~al for submission to the Lilly Foundation to create a campus Communications Center that will coordinate and contribute to a variety of communications-related programs. By confronting directly the problems we faced in 1972 and developing new plans and programs to improve our structure and services, we are better able to fulfill our educational 
	and cultural mission. 
	• 
	• 

	THE GRADUATPROGRAMS: INTRODUCTION 
	E 

	Prior accreditation by North Central Association. In 1969 the North Central Association voted to grant accreditation to IUSB as an operationally separate campus with the bachelor's degree the highest degree conferred. Some master's degree programs offered by and accredited through professional schools at the Bloomington campus subsequently became available at IUSB, and in 1973 IUSB received separate accreditation from the North Central Association for three master's degree programs, the Master of Science pr
	-
	-
	-

	and Special Education, with the provision that these programs be re-evaluated in two years.* Currently coursework is available at IUSB to satisfy requirements for five additional master's degree programs which are offered by and accredited through the University's professional schools. These are the programs leading to the degrees of Master of Music, Master of Music Education, Master of Public Affairs, and Master of Science in Education in the fields of Secondary Education and Counseling and Guidance. IUSB 
	~ 
	-
	-
	-
	-
	-
	tion consists of summary comments op the· other 
	-

	*Accreditation was granted the master's degree programs in Business Admin
	-

	istration and Elementary Education following an examination visit in Jan
	-

	uary, 1973Accreditation was granted the master's degree program in 
	. 

	Special Education following a visit in November, 1973. 
	ter of Music, the Master of Music Education, the Master of Public Affairs-and a brief outline of general institutional progress at the graduate level. 
	-

	Master of Music (M.M.), Master of Music Education (M.M.E.), and Mas
	-

	ter of Public Affairs (M.P.A.): relation to the professional schools. In 
	the programs at IUSB leading to these degrees, both admissions and degree 
	requirements are established by Indiana University professional schools 
	centered in Bloomington, the School of Music and the School of Public 
	and Environmental Affairs. In both cases course offerings are based on 
	offerings of the professional schools. For the M.M. and M.M.E. programs, 
	\ 
	faculty have been appointed on the advice of the School of Music. For the M.P.A. program, some personnel decisions for full-time faculty involve both IUSB and the School of Public and Environmental Affairs. The School of Public and Environmental Affairs participates in decisions on admission of candidates to the M.P.A. program, while the School of Music plays an active role both in initial auditions and final examinations of students who seek the M.M. and M.M.E. degrees. In the cases of both the Music and P
	-
	-

	Master of Music and Master of Music Education. There is no present plan to seek local graduate degree authority for the IUSB Division of Music. Should the Commission for Higher Education approve the Master of Science in Education in the field of Secondary Education, as requested by the Division of Education, current graduate music offerings would pro
	-

	~-vide a basis for the Endorsement in Music situated within that degree. 
	1
	3 

	Generally speaking, one graduate lecture course in music is offered each semester. Applied music instruction and ensemble participation are also available. Normally about ten or twelve students enter in any one year the programs at IUSB leading to graduate music degrees. About twenty-five graduate music students are matriculated at IUSB at any one time, virtually all of whom are specialists in elementary and secondary music education. There is a significant and revolving population of area music teachers wh
	~1aster of Public Affair·s. The School of Public and Environmental Affairs was established at Indiana University in 1972. It is committed to the assumption that public management for the foreseeable future requires continuous professional education and research support of the type that universities can best provide. In accordance with this commitment, r~.P.A. program was initiated in 1972 and introduced at the South Bend campus in 1974. As of September 1, 1974 twenty-five students had been admitted to the S
	-
	the 

	The M.P.A. program at IUSB is a forty-eight credit hour program offering concentrations in public management and environmental policy. Planning is underway for an additional concentration in public safety and corrections management. For those students with "significant previous administrative experience in the public service, .. a mid-career option is available permitting them to have up to fifteen credit hours waived. With more than 90% of the M.P.A. students at IUSB employed in the public sector, the mid-
	-
	-
	-
	-

	In October, 1974 the Commission for Higher Education approved a new degree, the Master of Science in Environmental Sciences Management, for Indiana University•s School of Public and Environmental Affairs. This degree program will offer public and private sector employees the opportunity to pursue a graduate degree program which combines scientific and management components in a way which will permit degree recipients to play an effective role in the development, management, and utilization of the environmen
	-
	-

	Division of Arts and Sciences. The Division of Arts and Sciences 
	fll!!f:.'~ 
	· ~ has a talented faculty, capable of graduate level instruction and now offering courses accepted in some graduate degree programs in other divisions of IUSB and on other campuses of the University. Accordingly the Division is working toward the addition of graduate degrees in some disciplines. Presently the Departments of Enol ish and Hi-story continue their efforts to establish programs in those departments leading to the degree of Master of Arts in Teaching. In addition, the Division has repos~ sibilit
	-
	cently established an interdisciplinary committee to consider new 
	-
	-

	1
	5 

	-
	' 

	Division of Business and Economics. A statement on the program leading 
	~· 
	to the degree of Master of Science in Business Administration is presented below. The most significant recent administrative development relating 
	~ 

	to the program~ howeve'r, was the creation in 1973 of a new administrative 
	position with the title Director of the Master of Science in Business 
	Administration Program. This is a twelve-month appointment that includes 
	teaching awell as administrative responsibilities. The major activ
	s 
	-

	ities of the Director during the first year included learning techniques 
	of operation, reviewing admissions guidelines, counseling students in 
	the program, and discussing the program with prospective students. The 
	new position has given the program a clearer administrative· identity, 
	making ieasier to monitor and rendering it more accessible to students 
	t 

	and faculty. Improvements have been made in such specific areas of the 
	~ 
	, program as the administration of transfer credit decisions, revision othe admission application form, record-keeping, and divisional scrutinof student grade-point averages
	, 
	f 
	y 
	. 

	Division of Education. Statements on the status and progress of the four master's level programs available in the Division of Education are presented below. There have been striking administrative changes in the Division as a whole, however, which aid the graduate programs. First, a new position was created in the Division in 1973 with the title Associate Chairman for Instruction. This is a twelve-month appointment involving the teaching of one course during each calendar year. The Associate Chairman is res
	-

	~a more thorough administrative review and coordination·of graduate pro
	~ 
	-

	"'· 
	grams to assure quality. Moreover, the Associate Chairman serves to en
	-

	-
	1
	6 

	courage new curricular development and stimulate the professional development of faculty in the Division. A second important administrative change in the Division of Education is the move toward University approval of academic departments for the four distinct academic programs in the Division: Elementary Education, Secondary Education, Special Education, and Counseling Education and Psychological Foundations. This will give the directors of the various master's degree programs line responsibility for instr
	-
	-
	-

	Division. Among other recent achievements are the careful delineation of Divisional goals, including goals for the master's degree programs; a careful definition of responsibilities for Divisional committees, including a newly 
	~ 
	· formed Graduate Curriculum Commi.ttee; and improvements in record-keepinand advising.
	~ 
	g 
	_ 

	Graduate Studies Committee. In order to obtain collective advice on the development of graduate programs at IUSB, the Dean of Faculties appointed a temporary Graduate Studies Committee in 1973 which studied graduate education extensively and recommended procedures and standards for new graduate programs at IUSB. As a result of this Committee's recommendation, a permanent Graduate Studies Committee was created, including representatives from the divisions of Arts and Sciences, Business and Economics (the Dir
	-
	Director of Continuing Education and the Assistant 

	The Graduate Studies Committee is concerned with the direction, quality, and administration of graduate programs. It is advisory to the Dean 
	The Graduate Studies Committee is concerned with the direction, quality, and administration of graduate programs. It is advisory to the Dean 
	-

	of Faculties, who has general administrative responsibility for IUSB academic programs. The Committee has refined and recommended adoption of procedures for the approval of new graduate degree programs and is currently reviewing graduate education standards proposed by the precursor committee. Additional activities on the Committee agenda include a review of IUSB graduate education in relation to previous statements by the faculty and administration on institutional priorities, a study of needs for graduate
	-
	-
	-


	Future accreditation review by North Central Association. As is 
	demonstrated by the creation of new administrative positions in Business 
	and Education and the creation of a-campus-wide Graduate Studies Com
	-

	mittee, IUSB. has moved effectively to coordinate and oversee.the programs 
	it offers at the master's degree level. We have profited from the concern and efforts of our faculty, our association with the distinguished Indiana University system, and the careful scrutiny of examining teams appointed by the North Central Association as our programs have become more independent and advanced. It has been suggested to us by a representative of the North Central Association that we include here a recommendation on the timing of the next accreditation review. Since the administration of our
	~ 
	-

	1
	7 

	of Faculties, who has general administrative responsibility for IUSB ac
	-

	,& 
	~ ademic programs. The Committee has refined and recommended adoption of procedures for the approval of new graduate degree programs and is currently reviewing graduate education standards proposed by the precursor committee. Additional activities on the Committee agenda include a review of IUSB graduate education in relation to previous statements by the faculty and administration on institutional priorities, a study of needs for graduate programs in our region, and a study of graduate programs on the othe
	-
	-
	-
	-

	MASTER OF SCIENCE IN BUSINESS ADMINISTRATION 
	Background 
	The Master of Science in Business Administration was approved for IUSB in 1969. In September, 1969 fifty students were admitted and two courses were offered. At present there are more than two hundred students. From the summer of 1973 through the second semester of the 197374 academic year a total of forty-two graduate courses were offered,. taught by thirteen members of the faculty. Typically a student will enroll in two courses per semester and will continue his studies for three years. 
	-
	-
	-

	Aims 
	The purpose of the program is to prepare the qualified candidate for a professional career in business management. The program thus provides high-level graduate education for persons who already have demonstrated a potential for assuming responsible business leadership. 
	The program is designed to accommodate adults who are employed in positions of responsibility and who are pursuing graduate education concurrently with their employment. The typical student in the program is in his 30's and holding down a five-figure-salaried job. He is pursuing the master's degree while working at a full-time job and contributing in other ways to the life of his home community. Most candidates for this 
	-

	~' degree enter the program because their present or future positions re
	-

	1
	9 

	quire increased managerial competence. The student's work experience is considered an integral part of the total educational experience and is pursued simultaneously with the course work in the program. 
	Building on this experience base, the program provides a broad foundation of theory and tools required for modern managerial decision-making. This is followed by work in special areas of study, emphasizing their inter-relationships in administrative policy decision. The program seeks to develop the initiative and creativity of each candidate to bring his managerial potentialities to the highest level. 
	-

	Strengths 
	1
	1
	1
	. 

	Faculty research and publication are impressive in both quality and quantity. This contributes to the quality of graduate education. 
	-


	2
	2
	. 

	All graduate courses are taught by full-time faculty members. Each holds a doctorate in his field of specialization. 

	3
	3
	. 

	All courses in the program are specifically designed for graduate students, and there are no undergraduate classes mixed into the sequence. 
	-


	4
	4
	. 

	Faculty contribute a considerable amount of time to public service activities related tQ their academic fields, thereby increasing their contact with the business world and their professional expertise. 
	-


	5
	5
	. 

	Students almost invariably have business experience, often experience of many years, which prepares them for the program and significantly enriches their education. 
	-


	6
	6
	. 

	Admissions reflect' high quality. In one survey of 301 students, 


	2
	0 

	'70% had ATGSB scores which place them in the 50th percentile or higher and 80% had an undergraduate grade point average of B-or higher. 
	7
	7
	7
	. 

	Faculty are readily accessible and have a genuine interest in serving the needs of students. 

	8
	8
	. 

	Faculty and staff share a commitment to service and a spirit gf innovation. 

	9
	9
	. 

	The Division enjoys considerable support from the community, particularly the business community, and it has a solid supportive relationship with the Chancellor and other central officers of IUSB. 
	-
	-


	10
	10
	. 

	Office space is quiet and comfortable, and classroom facilities are conducive to teaching and learning. 


	Program Development Objectives The Division plans to: 
	1
	1
	1
	. 

	Expand the list of graduate courses to permit a greater degree of flexibility and specialization in the program. 

	2
	2
	. 

	Increase opportunities for women. 

	3
	3
	. 

	Provide a full schedule of required courses each year. 

	4
	4
	. 

	Seek additional resources for secretarial assistance, research assistance, and needed expansion in some areas of instruction. 

	5
	5
	. 

	Stimulate applied research involvement in group research activities designed to benefit government-community functions and provide a learning laboratory for M.S.B.A. candidates. 
	-



	MASTER OF SCIENCE IN EDUCATION, COUNSELING AND GUIDANCE 
	Background 
	Formal planning to develop a master's degree program in Counseling and Guidance began in 1971 by a committee of IUSB faculty, staff and administrators. This was the culmination of a number of consultations and conversations among the faculty, and with members of the counseling profession at both local and state levels. As a result of a study of the literature, contacts made with other schools offering Counseling and Guidance programs, and numerous committee meetings, many programmatic ideas 
	-
	-
	-

	~ were developed and explored. The initial testing of some of the concepts was accomplished in January of 1973 with the offering of an experimental course. In the spring of 1973, a full proposal for a master's degree in Counseling and Guidance was submitted and approved at the various levels on the IUSB campus with some revisions being requested by the School of Education in Bloomington. Dr. Lawrence Beymer of Indiana State University was retained in July, 1973 as a consultant to aid in making the necessary
	-
	-
	-
	-
	-
	-

	2
	2 

	The revised proposal was approved by the IU School of Education Policy Council in the fall of 1973, and by the IU Board of Trustees in April of 1974. The proposal was then sent on to the Commission for Higher Education on May 15, 1974 where it is now awaiting final approval. 
	During the review by the Commission for Higher Education, the School of Education in Bloomington has authorized the IUSB Division of Education to admit one class of students to the program in 1974 with the proviso that, should the CHE not approve the program, the students would have to meet the normal IUB residency requirements. In June of 1974, applications were made, interviews held and a class of 28 students selected. In August of 1974 the first class was offered. 
	Aims 
	1
	1
	1
	. 

	To provide a master's level counselor training program that is tailored to the needs of the working professional (in education and otherwise) in the region served by IUSB. 
	-


	2
	2
	. 

	To be future-oriented and flexible in order to develop the skills of students in various helping relationship roles such as individual counselors, group facilitators, career consultants, psychological educators, or change agents. 
	-


	3
	3
	. 

	To train students to be competent, self-directed counselors who would 


	a. 
	a. 
	a. 
	rate very high on the various characteristics of the self-

	TR
	actualizing person as described by Maslow; 

	b. 
	b. 
	attain a high level of knowledge of personality, counseling, 

	TR
	occupational and measurement facts and theories; 

	c. 
	c. 
	demonstrate the ability to properly administer tests and 

	TR
	interpret test results; 


	d. 
	d. 
	d. 
	be conversant with the current relevant literature in coun
	-


	TR
	seling and psychology; 

	e. 
	e. 
	demonstrate a working knowledge of counseling ethics; 

	f. 
	f. 
	be able to establish the conditions necessary for estab
	-


	TR
	lishing a helping relationship; 

	g. 
	g. 
	be expert at the process of facilitating client self-ex
	-


	TR
	ploration; 

	h. 
	h. 
	have significant other relationships demonstrated by way 

	TR
	of ongoing reference groups throughout the training period; 


	1demonstrate the ability to work in the here and now; 
	. 

	jdemonstrate through work with clients a basic concern for the client becoming self-directed and working toward his or' her own self-actualization. 
	. 

	Strengths 
	1
	1
	1
	. 

	A selection process is used to admit students to the program. Candidates who make formal applications and written statements are interviewed by at least two faculty members and only 24 to 28 students are admitted to the first course. The first course is designed, in part, to complete the admission process to the program. At the completion of the course personal interviews are scheduled with each student. Amajor emphasis of these interviews is the student's continuation in the counseling program. Formal admi

	2
	2
	. 

	A long-term commitment is required of students entering the program. Each student agrees to participate in an ongoing ref
	-



	2
	4 

	----
	----
	, 

	erence group and to take courses on a part-time basis for approximately three years. 
	-

	3
	3
	3
	. 

	The reference groups are used to enhance learning and for program advising purposes by the faculty. They also provide a vehicle for obtaining systematic evaluation of the program through student feedback and can be used to monitor an individual student's progress. 
	-
	-


	4
	4
	. 

	A strong theoretical base is present in the program, with courses in both counseling and personality theory being required. 

	5
	5
	. 

	A strong experiential base is also a part of the program witboth a practicum and an internship being required, along witother experientially oriented courses
	h 
	h 
	. 


	6
	6
	. 

	An open approach to the field of counseling is utilized emphasizing applications of the helping relationship in various areasuch as community agencies and schools
	-
	s 
	. 


	7
	7
	. 

	The program is oriented toward the future, as demonstrated bthe recently approved course, Contemporary Issues in Counselingwhich was designed to serve as a spring-board for future studby the student in his professional setting
	y 
	, 
	y 
	. 


	8
	8
	. 

	Graduate students from disciplines other than Education (e.g., Psychology, Sociology) are eligible for admission to this program, permitting them to professionalize their skills and thereby increase their career and job opportunities. 
	-


	9
	9
	. 

	Evaluation of the program will be ongoing (see point #3 above)Regular course evaluations and a formal summative evaluatioare a systematic aspect of the program
	. 
	n 
	. 


	10
	10
	. 

	Evaluation of students will include a combination of faculty 


	evaluation and student self-evaluation in line with the objective of developing self-directed graduates. 
	-

	Weaknesses and plans to overcome weaknesses 
	Since the full program is not in operation, weaknesses are not all that evident. However, some weaknesses may be anticipated by the present design. 
	1
	1
	1
	. 

	Lack of program flexibility. Even though there is a great deal of flexibility within the various courses, there is not as much flexibility in terms of what courses may be selected. Students are required to take all of the courses offered in the counselor training part of the program (30 hours) at the times which they are offered. The development of individualized competency-based learning modules may serve as one way to bring about greater flexibility, while at the same time providing quality monitoring of 

	2
	2
	. 

	Because of the limited number of graduate courses offered in general by the Division of Arts and Sciences at IUSB, particularly in terms of specific interest and relevance to students in the field of Counseling and Guidance, the program does not have the breadth of faculty involvement from a variety of relth~t might be considered desirable. To help alleviate this problem encouragement is being given to Arts and Sciences departments such as Psychology and Sociology to increase their graduate offerings. 
	-
	-
	ated disciplines 



	Additional comments 
	1. Instructional staff. Five full-time faculty members with di
	-

	2
	6 

	verse backgrounds serve the needs of the program. Two members have statewide and national reputations in career counseling and education, one member is serving as the co-director of the IUSB Counseling Center, and at least three members of the faculty are presently carrying regular counseling case loads. 
	2
	2
	2
	. 

	Students. Approximately two-thirds of the students in the experimental course were non-education majors. About the same proportion exists in the group of students admitted in fall, 1974. Regarding attrition, 19 of the 24 students who began the experimental course in 1973 are still pursuing a Counseling and Guidance degree, following the IU Bloomington program. 
	-


	3
	3
	. 

	Facilities. Plans have been approved to provide for a well-equipped counseling laboratory for training purposes, including closed circuit TV. Equipment needs are either in adequate supply or will be included in the present remodeling plans and the continued development of the Division of Education Learning Resource Center. Library facilities are adequate at IUSB and 


	there 1 s direct access to the .Bloomington. 1i brary·~, Aii 1 nter1 ibrary exchange agreement exists through· the Northern _Indiana Consortium for education and the Notre Dame 1 tbrary is als.o .. available. Community.support through provis:ion of _facilities for the .internship course appears to be substantial on the basis of the survey taken. 
	-

	, 
	, 

	27 
	MASTER OF SCIENCE IN EDUCATION, ELEMENTARY EDUCATION 
	Background 
	Since the beginning of the master's degree program in elementary education in 1970, this program.has been characterized by continuous growth. In 1970-1971, the first year, fifty-three students completed the program; this past academic year, 1973-1974, two hundred students completed the program. 
	In accordance with the specific mission of this campus, as stated by the Indiana Commission for Higher Education, this program is designed to meet the post-baccalaureate needs of persons in the Michiana area. These needs arise from the state certification regulations which require teachers to complete a master•s degree within five years and thereby professionalize their provisional certificates. More than 90% of the students in the program are inservice teachers; most are women who reside within fifty miles
	-

	Aims 
	Specifically, the graduate elementary curriculum is designed to provide the intellectual strength of a sound theoretical background in teaching and learning, to develop the ability to apply these theories in practical settings, to provide the experiences of engaging in action research, to prepare curriculum change agents, and to enable students to acquire a depth of knowledge in a particular discipline. 
	-
	-
	-

	.~ 
	Strengths 
	The major strengths of the program include a faculty familiar with the realities of the elementary classroom. Individualization of instruction to meet the career needs of each student is an integral part of the curriculum. The program provides opportunities for the continual integration of theory with practice through learning experiences, using the studen~s have access to excellent library, audio-visual, and computer services. A systematic.evaluation process has been implemented to provide a basis for futu
	-
	-
	candidates• students and school setting. In addition, graduate 

	The development of the Division of Education Learning Resource Center has increased the potential for individualization of graduate instruction. In addition it provides students with a model for the use of such a center in their own school and work settings. 
	Other resources supporting the graduate program include the Northern Indiana Career Resource Center, coordinated with the Division of Education, which provides access to materials and professional expertise that enhance teaching and learning in the area of career education. 
	Other campus and division support services which involve elementary education graduate students include: the Career Opportunities Program, the Ethnic Heritage Studies Project, and Student Services. 
	Program areas now under evaluation 
	The major weakness of this program is similar to that found in most master•s programs in elementary education, i.e., the incongruence between the application orientation of the master's student and the professional educator's concept of the need for expanding the theoretical, analytical, and evaluation skills of the graduate student. It is possible that many 
	The major weakness of this program is similar to that found in most master•s programs in elementary education, i.e., the incongruence between the application orientation of the master's student and the professional educator's concept of the need for expanding the theoretical, analytical, and evaluation skills of the graduate student. It is possible that many 
	of the students would be better served by a "fifth year" of post-baccalaureate study which would be oriented heavily towards methodology. 
	-


	Since the proposed new certification requirements (now under study by the Indiana State Department of Public Instruction) offer no solution to this dilemma, the challenge must be accepted to provide a program which attempts to deal with both the requirements of the academic community and the methodological needs of the student. 
	One approach to resolving some aspects of the problem would be to strengthen the screening processes of continuation in the program by developing more specific graduate advising procedures for the faculty. In addition, it is apparent that there is a need to redesign some course components of the present program, e.g., research and foundations. There is also a need to provide more course offerings in reading. 
	-

	A third area of improvement would be to increase the number of appropriate outside-of-education courses, a required part of the master's degree program. 
	-

	Program development objectives The following are current development objectives of the program: 
	1
	1
	1
	. 

	To complete a comprehensive analysis of course objectives in each elementary education sponsored course. 

	2
	2
	. 

	To evaluate admission, screening, and advising procedures for candidates for the Elementary Education master's degree. These procedures have been designed and implemented within the last two years. 

	3
	3
	. 

	To pursue the development of an improved reading and language arts elementary program, with the possible addition of a reading 


	3
	0 

	endorsement. 
	4
	4
	4
	. 

	To survey curriculum needs of local school districts and teachers to identify additional areas for curriculum support to be added to the elementary graduate program curriculum. This should include courses from the field of education as well as outside the field. 
	-


	5
	5
	. 

	To develop a more effective means for community review and input into the existing elementary education graduate program. 

	6
	6
	. 

	To develop a philosophical rationale for the graduate elementary program which will provide a basis for continuous evaluation and for possible future modifications of the program. 


	3
	1 

	t~1ASTER OF SCIENCE IN EDUCATION, SECONDARY EDUCATION 
	The proposal for this degree was initiated in the fall of 1972, approved by the Bloomington School of Education Policy Council on July 11, 1973 and approved by the Indiana University Board of Trustees on September 28, 1973. The implementation of the degree program at Indiana University at South Bend now awaits final approval from the Indiana Commission for Higher Education (CHE). 
	-

	Background 
	Since 1968, graduate students have been able to enroll in secondary education courses taught on the South Bend campus. This work contributed toward degree requirements of the Bloomington campus and students were required to complete a degree residency requirement in Bloomington. Beginning in the fall of 1970 and continuing through the spring of 1972 graduate students in secondary education were permitted to satisfy Bloomington program requirements by enrolling at any Indiana University regional campus. In J
	-
	-
	-
	-

	~ondary Education or ~ntil September 1, 1975, whichever is earlier. If by July 1, 1975 no action has been taken by the CHE, the issue will be 
	~ 

	3
	2 

	reviewed again by the School of Education Policy Council. 
	Proposal development 
	In the fall of 1972, faculty in the Division of Education began work on the design of a master's degree program in secondary education for Indiana University at South Bend. During the development stages, educators in the area were consulted and their guidance as well as input from the faculty was used to draft the degree proposal. The proposal was submitted for review through regular university channels. The period of time between approval by the Board of Trustees for Indiana University (September
	-

	. 
	28, 1973) and submission to the Commission for Higher Education (May 15, 1974) was caused by a series of events related to the formation of the Commission and the implementation of. new guidelines for degree p,roposals. 
	Goals 
	The proposed Master of Science in Education degree in Secondary Education will provide professional training for secondary teachers and other professionals who desire additional expertise in secondary education. The program is designed to provide many course options for the student to enable him to design a graduate program which fits his professional needs and interests. The following goals represent potential student outcomes. Students enrolled in the Secondary Education master's program at Indiana Univer
	-

	1
	1
	1
	. 

	apply the principles of scientific investigation in order to solve educational problems; 

	2
	2
	. 

	utilize knowledge and skills related to the teaching-learning process to design instructional experiences appropriate for secondary-school students; 


	apply knowledge of the foundations of education to provide perspective in designing solutions to educational problems; 
	-

	4
	4
	4
	. 

	understand the principles of curriculum development and apply the principles to a specific secondary school program; 

	5
	5
	. 

	develop expertise in a particular area (i.e., middle school) or specific phase (i.e., student activities) of the secondary schoo1 program; 

	6
	6
	. 

	continue the development of individual teaching skills and utilize systematic methods to assess and improve individual instructional effectiveness; 

	7
	7
	. 

	develop additional subject matter expertise in academic areas related to their teaching. field. 


	Strengths 
	One of the principles used in forming this degree proposal was to design a program that would be congruent with the Bloomington master's degree program. By constructing a program in this manner the South Bend and Bloomington campuses can maintain maximum flexibility for students who may wish to take course work on both campuses. Students with undergraduate majors in areas such as Physical Education, Art, and Physics will find the offerings of graduate-level ·courses in those areas to be missing or often lim
	-
	Compatibility of 

	Hithin the community there are several educational agencies which provide a wide variety of instructional resources for graduate study in secondary education. Examples include: the Indiana Career Resource Center, which provides curriculum information on career education; school buildings with innovatively designed instructional settings in the South Bend, Mishawaka and Penn-Harris-Madison School Corporations, which provide examples for instructional improvement ideas; and the Northern Indiana Consortium for
	-
	-

	The program also benefits from the availability of many qualified secondary educators, with a variety of academic specializations, who can be integrated into the program as associate faculty. These associate faculty members are selected to provide specific instruction in secondary education which expands the expertise of the faculty beyond that of the resident faculty. 
	Present status 
	During the fall semester of 1974, there were 184 graduate students enrolled in courses at Indiana University at South Bend specifying their major as secondary education. These students are currently admitted to the Bloomington degree program. Duplicate sets of admission materials are maintained by the South Bend campus. When the Commission for Higher Education approves the degree proposed for the South Bend campus, students will be contacted and given the option of completing the Bloomington program or swit
	-
	-
	-

	Because of the period of time which now exists between program in
	-

	3
	5 

	itiation and the still pending program implementation, the new degree program will need to be thoroughly evaluated following its implementation. Present academic review plans of the faculty of the Secondary Education program call for the specification of course outcomes in terms of student 
	performance. This review is now underway for all secondary education 
	course offerings. Once accomplished, it will be possible to describe a 
	student's experience in terms of outcomes as well as credit hours gained. 
	When Indiana University at South Bend has implemented its own master's 
	degree program in Secondary Education, the entire program will be contin
	-

	ually reviewed and, when necessary, modified to meet changing needs. 
	3
	6 

	MASTER OF SCIENCE IN EDUCATION, SPECIAL EDUCATION 
	Background 
	The master's degree program with a major in Special Education was introduced at Indiana University at South Bend in September, 1970. The decision to initiate the program was based upon the pressing demand for special education teachers. Prior to Indiana University at South Bend involvement in special education teacher training, Saint Mary's College (Notre Dame, Indiana) had offered a graduate program in Special Education 
	~-leading to certification in the area of mental retardation. This program
	~' 
	was initiated in response to changes in Indiana certification requirements established in 1963 requiring, for the first time in Indiana, that teachers receive specific training in areas of exceptionality for licensing to teach in the public schools. The rather dramatic change in licensing requirements, coupled with restricted availability of the university training programs in special education, resulted in a large number of teachers (certified in either general elementary or secondary education) to be give
	-

	chanqe, a mandatory master's degree for the. permanent certification of all 
	3
	7 

	scho~l teachers, accentuated the necessity for graduate teacher training in special education. The demand was further accentuated by the 1969 State Legislature, which mandated that public schools were responsible for providing special education programs for all exceptional children, irrespective of handicapping conditions. Following an intensive 
	public 
	-

	proqram planning year (1969-70), the master of-scienc-e degree program with a major in Special Education was approved by the IU system and introduced in the fall of 1970. 
	-

	Aims Following are four primary objectives, each followed by a brief descriptive statement. 
	Objective 1To provide advanced training in special education alrea~y certified in one or more specialty areas. As the initial teacher certification needs represented ·at the beginning of the program have been met, there is a continuing and growing need to provide for advanced professional training for licensed teachers. This advanced training is designed to provide professional training in special education. 
	. 
	for classroom teachers 
	-

	Objective 2To provide an endorsement certification program at the graduate level for elementary and secondary teachers pursuing additional certification in mental retardation and a .master's degree, in special education. This objective is a short range objective. The initial demand for endorsement certification at the graduate level has been largely met. Currently few teachers are 
	Objective 2To provide an endorsement certification program at the graduate level for elementary and secondary teachers pursuing additional certification in mental retardation and a .master's degree, in special education. This objective is a short range objective. The initial demand for endorsement certification at the graduate level has been largely met. Currently few teachers are 
	. 
	-

	also indicate that a sufficient number of undergraduate-

	trained teachers are available to meet future personnel 
	needs in the area of mental retardation. 
	Objective 3To design courses of graduate study to support the training of specialized personnel in special education to meet needs generated by the State of Indiana, Rule S-I. There is an immediate public school personnel need in Indiana for teachers certified in the areas of emotional disturbance and learning disabilities. There is also an emerging need for training resource teachers to serve as educational specialists in support of the education of many exceptional children in the regular classroom. The '
	. 
	-
	-

	Objective 4To provide flexibility in program design to meet the gra~uate student and the teacher personnel needs of the public schools in the South Bend community. This objective is specific to the need to allow practicing teachers to concurrently professionalize other certification areas than special education. As an example, a teacher licensed as both an elementary and special education teacher of the retarded should have the opportunity to professionalize both of those licenses in his or her program of g
	. 
	individual needs of the 
	-

	39 
	Teachers licensed in secondary content areas and also 
	licensed in special education have similar profession
	-

	alization needs. This program is designed to maintain 
	sucflexibility to provide for these individual pro
	h 
	-

	fessional and certification needs. 
	Strengths 
	1
	1
	1
	. 

	The administration has evidenced strong interest in the graduate program in Special Education and has given the program full support (Evidence: employment of two additional faculty members in 1974, one at the associate professor rank). 
	-


	2
	2
	. 

	The faculty in the Special Education program, both full-time and part-time, are well-trained and experienced. (Evidence: terminal degrees from a variety of universities provide necessary balance and perspective; and eighteen years collective classroom ~lith the mentally retarded and/or emotionally disturbed are represented in the backgrounds of the present four faculty members.) 
	-
	teaching experience 


	3
	3
	. 

	Excellent relations exist between the university and community leaders responsible for the education of the mentally retarded. 

	4
	4
	. 

	Each new admission to the graduate program is interviewed individually. Specific attention is given to graduate study objectives and a course of study for completion of these objectives. Graduate advising is assigned to faculty teaching in the graduate program. 
	-
	-


	5
	5
	. 

	Advisement of students is provided upon entrance into the graduate program and in two program checks after completion of twelve and twenty-four hours of graduate study. (Evidence: each faculty member has an assigned advisee loa9 for whicJl he is. responsible.) 
	-



	-------------------1-~ 
	..

	I
	I

	40 
	6
	6
	6
	. 

	Advanced graduate course offerings are taught by full-time fac~lhen an additional section of a course is necessary requiring qualified associate faculty, full-time faculty particmate~ial in both sections. 
	-
	ulty. 
	-
	-
	ipate in the design and control of 


	7
	7
	. 

	Class size in special education graduate courses is set according to specific course objectives. Graduate seminars and methods/ practicum courses are held to approximately 20 students per section. 


	BThe program faculty has experience in developing, initiating and evaluating graduate programs in the area of Special Education. (Evidence: the program director has five years experience in the present program; in addition, one faculty member chaired a grad
	. 
	-

	~uate program for four years at a major university including doctoral dissertation supervision.) 
	-

	9
	9
	9
	. 

	The quality of the graduate program is in the process of being evaluated now that a sufficient number of graduates are available for follow-up study. (Evidence: as the first stage of comprehensive evaluation, a demographic survey of program graduates has been initiated.) 
	-
	-


	10
	10
	. 

	The strengthening of the graduate program is a continuing effort of the full-time and adjunct faculty. (Evidence: weekly departmental Special Education meetings have been held since the start of the semester to critically review and evaluate all components of the present graduate Special Education program. Planned program revisions revolve around a competency-based program format.) 
	-
	-



	Program development objectives The following program development objectives for the 1974-75 academic 
	41 
	year have been established by the Special Education faculty. These objectives were generated as the result of a detailed discussion of specific program needs. 
	-

	1. To write a minimum of three new course proposals for inclusion in the graduate program. One proposal is to be completed
	I 
	and submitted to-the review process by December 1 and tvm additional proposals by February 1. 
	2
	2
	2
	. 

	To initiate the development of a resource teacher training model in Special Education for inclusion in the graduate training sequence. A rough draft of this resource teacher training model will be completed for review by Special Education faculty by September 1, 1975. 

	3
	3
	. 

	Anticipating the early submission date for the proposal for the new three-year federal training grant, 1975 through 1978, planning activities in preparation for this grant proposal will begin early in the academic year. The basic training program objectives for this proposal will be in first draft form on February 
	-



	1. Gathering of demographic data on past graduates in Special Education from this campus is already in process. 





