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IUSB Fees -- 1983-84 

Effective with the Fall Semester, 1983, certain IUSB fees are different 
from those shown in the 1982-84 Bulletin. The following fee information 
substitutes for that found on pages 13 and 14 of that Bulletin. 

Audit Students 

Persons not admitted to the University may "sit in" on a class in order to benefit 
from the subject being taught without having to receive a grade or credit for the 
course. In order to audit a course a student must receive the written permission 
of the instructor before registration. Audit students are allowed to register 
the first day of regular registration. 

Deferred Payment 

In special cases a deferred payment contract may be arranged through the Business 
Office. A Tuition Deferment Agreement and Promissory Note Contract must be signed. 
For such a contract the minimum amount due at registration is either the current 
fee for a 3-hour undergraduate course or 40 percent of the total course fees (which
ever is greater) plus a fee deferment handling charge of $10 and any nondeferrable 
fees. This contract must be fulfilled by the end of the fourth week of classes. 
Fees for noncredit courses may not be deferred. Nonpayment of the unpaid balance 
by the stated due date will 
services. 

result in enrollment cancellation and/or withholding of 

Schedule of Fees, 1983-84 

Rates per Credit Hour 
In-State Out-of-State 

Undergraduate 
Graduate 

$39.75 
$5~.25 

$97.50 
$116.00 
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Academic Regulations of the University 

The following information is ADDED to that shown on Page 18 of the 
1982-84 Bulletin. 

Honors List 

A grade of Incomplete will result in elimination from Honors List consideration: 
1) part-time students, and 2) full-time students in the semester in which an 
Incomplete is earned. 
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Arts and Sciences 

New Requirements for Baccalaureate Degrees 

Please read carefully the following important announcements. 

1. Starting in the fall semester of 1983, the Division of Arts and Sciences will 
adopt new general-education requirements for all Bachelor of Arts degrees 
in the Division. These new requirements will apply only to those students 
whose first enrollment at an Indiana University campus is for the fall semester 
of 1983 or for any semester or summer session thereafter. However, students 
already enrolled at Indiana University who expect to graduate from IUSB's 
Division of Arts and Sciences with a B.A. degree may choose to meet the new 
requirements, in their entirety, if they wish. Thus, no student already 
enrolled at Indiana University before the fall semester of 1983 will be 
obliged to meet the new requirements for graduation. 

2. All students enrolled at Indiana University before the fall semester, 1983, who 
expect to graduate from the Division of Arts and Sciences with a B.A. degree 
and who have not completed by the fall semester, 1983, all the Foreign Language/ 
Foreign Culture requirements, should read the announcement headed Foreign 
Language/Foreign Culture, on page 8. 

3. Students enrolling for the first time at Indiana University in the fall semester, 
1983, or thereafter, who expect to complete a Bachelor of Science degree in the 
Division of Arts and Sciences, should consult advisers in their major departments 
about new degree requirements. 

4. The new requirements listed below replace the Area I, Area II, and Area III 
requirements listed on pages 33-35 of the IUSB Bulletin for 1982/84. Area IV, 
Concentration Requirement, is not affected. Courses under I and III and some 
under II, below, may be used to meet two (but no more than two) requirements, 
including requirements in the major concentration. These courses may, however, 
be counted towards a minor in addition to ~eeting two other requirements. 

I. WAYS OF THINKING AND ACTING 

A. Arts and Humanities 

One course from each of three of the following four areas, plus a fourth course 
from any1of the areas. Women's Studies W200 or B250 may be used as this fourth 
course. 

Area A: Fine Ar~s; Communication Ar;s (except Sl60, S225, S325); Music M174 
Area B: English ; Foreign Languages 
Area C: History 
Area D: Philosophy; Religious Studies 

Footnotes: 

1. Not more than one of the Women's Studies courses W200 and B250 may be 
used to satisfy the divisional general education requirements. 

2. Except Wl31 
3. Except first-or second-year language courses. 
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B. Social and Behavioral Sciences 

One course from each of three of the following four areas, plus a fourth course
from any of the areas. Women's Studies W200 may be used as this fourth course. 

Area A: Economics; Geography 
Area B: Political Science 
Area C: Psychology 
Area D: Sociology/Anthropology 

C. Natural Science and Mathematics 

One course from each of the following five areas; at least one of the five courses 
must include a laboratory component; no more than two of the courses from Areas 
A-D may be taken in the same life or physical science (astronomy, chemistry, 
geology, physics). 

Area A: Life Sciences (any Biological Sciences course, or any other course 
designated (LS) in the Schedule of Classes) 

Area B: Chemistry; Physics 
Area C: Astronomy; Chemistry, Geology; Physics 
Area D: Astronomy; Chemistry, Computer Science; Geology; Life Sciences (see 

Area A, above): Mathematics (Ml18 or above); Physics 
Area E: Science and Culture. These courses are designated (SC) in the Schedule 

of Classes. Prerequisites: any one course from Areas A-C, above. 

II. LANGUAGE AND COMMUNICATION 

A. Writing 

Every Student must demonstrate an ability to write accurate, clear, effective 
English. This requirement must be met at both the first and second levels. 

1. First-Level Writing: Students should complete this requirement before they 
complete the first 26 hours of college credit. It may be m~t by completing 
any one of the following. 

a. English Wl31, Elementary Composition, (or English Wl40, Elementary 
Composition-Honors) with a grade of at least C. Prerequisite: English 
W031, Pre-Composition, or a score of at least 33 on the Test of Standard 
Written English. May not be used to meet any other requirement. 

b. English L141-L142, Introduction to Writing and the Study of Literature 
I-II (4-4 er.) with a grade of at least C in each course. Prerequisite: 
same as l.a., above. These courses also may be used for Arts and 
Humanities credit. 

2. Second-Level Writing: This requirement must be met only after students 
have completed 56 hours of college credit. It may be met by completing one 
course, in any department, designated (W2) in the Schedule of Classes. 

Footnote: 

1. Not more than one of the Women's Studies courses W200 and B250 may be 
used to satisfy the divisional general education requirements. 
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B. Speech 

Every student should demonstrate an understanding of the principles and 
practice of communication by the spoken word. This requirement may be met 
by completing one of the following. 

a. A speech course offered in the Department of Communication Arts (for 
example, Sl21, S223, S323, S324 or S425), designated (S) in the 
Schedule of Calsses. 

b. A course in any department approved as a speech course and designated 
(S) in the Schedule of Classes. 

C. Languages of Quantity 

Every student must demonstrate a basic elementary understanding of algebra, 
statistics, and computer science. This requirement may be met by completing 
one of the following (students planning to take a variety of science or 
mathematics courses should choose option c.): 

a. Mathematics MllO, Excursions into Mathematics. Prerequisite: level 2 on 
Mathematics Placement Test, or M014, Basic Algebra. 

b. Any course approved as a languages-of-quantity course and designated (LQ) 
in the Schedule of Classes. 

c. Any combination of mathematics, natural science, or computer science courses 
approved as meeting this requirement. Students choosing this option should 
consult the divisional Counselor-Recorder. 

D. Foreign Language 

Every student should attain a degree of understanding of a foreign language. 
Students for whom the B.A. is not a terminal degree should recognize that 
foreign-language proficiency is required by most graduate schools in the United 
States, often for admission and usually for the master's and doctor's degrees, 
particularly in the humanities. Students are strongly advised to begin their 
foreign-language studies during their freshman year. 

This requirement must be met by completing four courses, of 3 er. hrs. each, 
in a foreign language. (Some of these courses may be replaced with satisfactory 
performance in language-placement tests or other examinations approved by the 
Department of Foreign Languages, with credit granted as appropriate.) 

Language Examinations: All students who have had a foreign language before 
entering Indiana University at South Bend and who plan to continue the study 
of that language in college are required to take a language placement test. 
At present these tests are given at high schools or on campus just prior to 
Fall, Spring, and Summer registrations. Placement into the second (or later) 
semester of college language study will earn special credit toward graduation 
equivalent to one (or more) semester courses. Additional credit also may be 
earned as a result of the language placement test. See the Chairperson of 
the Department of Foreign Language for details. 

Foreign Students: Foreign students may substitute demonstrated proficiency 
in their native language if it is offered for instruction at Indiana Univer
sity. They may not, however, earn credit for any of the first three of the 
new 3-hr. courses in their native language. 
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III. VARIETY OF CULTURES 

St~dents should demonstrate an awareness of American culture, of the western 
cultural tradition, and of at least some aspects of non-western cultures. 

A. American Culture 

This requirement should be met by completing each of the following: 

1. One course, emphasizing pre-1865 America, approved as an American 
culture course, and designated (ACl) in the Schedule o( Classes. 

2. One further course, on any aspect of American culture, which has been 
approved as an American culture course and designated (ACl) or (AC2) 
in the Schedule of Classes. 

B. Western Culture 

This requirement should be met by completing each of the following: 

1. One course emphasizing aspects of western culture from antiquity to the 
Middle Ages, and designated (WCI) in the Schedul~ of Classes. 

2. One course emphasizing aspects of western culture from the Renaissance 
to modern times, and designated (WC2) in the Schedule of Class~s. 

C.. World Culture 

This requirement should be met by completing one course, designated (WOC) 
in the Schedule of Classes, dealing with aspects of world culture other than 
American or western. 

SUMMARY OF DIVISIONAL REQUIREMENTS 

(Note: Courses under I and III and some under II may be used to meet two--but 
no more than two--requirements, including requirements in the major concentration. 
This limitation does not include requirements for a minor, however.) 

Required Designation 

I. Ways of Thinking and Acting 

A. Arts and Humanities 4 courses 

B. Social and Behavioral 
Sciencas 4 courses 

C. Natural Sciences 
and Math~matics 5 courses 

(includes one course 
on Science and Culture) Science and Culture: (SC) 
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Required Designation 

I I. Language and Communication 

A. Writing 2 courses Second Level: (W2) 

B. Speech 1 course ( s) 

C. Languages of Quantity 1 course ( LQ) 

D. Foreign Languages 4 courses 

II I. Variety of Cultures 

A. American Culture 2 courses (ACl, AC2) 

B. Western Culture 2 courses (WCl, WC2) 

C. World Culture 1 course (WOC) 

Testing out of Requirements 

Students may test out of any of the general education requirements in sections I-III, 
above, by passing appropriate proficiency tests. However, every student must take 
a minimum of four·courses in Arts and Humanities, four courses in Social and Behav
ioral Sciences, and five courses in Natural Science and Mathematics, regardless of 
the number of proficiency tests passed. For details, see the Division's Counselor
Recorded, in Northside 469. 

Foreign Language/Foreign Culture 

Students expecting to complete the Foreign Language/Foreign Culture requirements 
of the old curriculum (i.e., the requirements specified on pages 34-35 of the 1982/84 
Bulletin) should read carefully the following instructions. 

Beginning with the fall semester, 1983, 5-hr. courses at the first level in French, 
German, and Spanish, F-G-S 101 and 102, no longer will be offered. The 4-hr. courses 
at the second level in these languages, F-G-S 203 and 204, will be offered in the fall 
of 1983 and the spring of 1984, respectively, but then will be discontinued. In place 
of these courses, a sequence of four 3-hr. courses will be offered in each language, 
beginning with the first two of the sequence in 1983-84. The old foreign-language 
requirement therefore will be redesigned for the sake of those students who have not 
completed it before the fall semester, 1983. 

1. Students working under the old requirements who have not completed any 
foreign-language courses by the start of the fall semester, 1983, may satisfy 
the old first-level requirement by completing nine hours of the new 3-hr. 
courses. This will take three terms to complete. (Note: Students who 
would graduate in May 1984 but for this requirement of 3 semesters of foreign 
language will be allowed a special arrangement. They may satisfy the first
level requirement by taking two of the new 3-hr. courses, in the fall and 
spring of 1983-84, provided they also enroll in a special additional 2-hr. 
course in foreign language in the spring semester, 1984, to make a total of 
eight hours of language instruction. The 2-hr. course will be open only to 
those students who will graduate in May, 1984. Students who cannot graduate 
in May, 1984, will be required to take all three 3-hr. courses.) 
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2. Students working under the old requirements who have completed one semester 
(i.e., 5 hrs.) of the first-level courses should complete their first-level 
requirement by taking the second and third semesters of the new 3-hr. courses, 
for a total of eleven hours of language instruction. (Note: Students who 
will graduate in May, 1984, but for this requirement, may enroll in the second 
semester 3-hr. course in the spring of 1984 and also in the special 2-hr. 
additional course that semester for a total of ten hours of language instruc
tion. See note under 1., above.) 

3. Students working under the old requirements who have completed 10 hours 
of foreign language at the first level and who wish to meet the second-level 
of requirements by taking a second year in the same language should enroll 
in the two 4-hr. courses to be offered in 1983-84. After 1983-84, when the 
4-hr. courses will be discontinued, students seeking a second year of a 
foreign language should enfoll in two of the new 3-hr. courses at the second
year level, after consultation with a member of the Department of Foreign 
Languages. 

4. Students working under the old requirements who have completed 10 hours of 
foreign language at the first level and who wish to meet the second-level 
requirement by taking introductory courses in a new language, should enroll 
in the first three semesters of the new 3-hr. courses. (See note under 1., 
above, for students who will graduate in May, 1984.) 

5. Students working under the old requirements who choose the culture-sequence 
option for the second-level requirement should complete the sequence they 
choose. 

Courses certified as meeting the New Curriculum requirements for Arts and Sciences. 

American Culture I (ACl) 

Hl05 American History 
A301 American Colonial History 
A302 The American Revolution 
A303 The Early National Period 
A304 The United States from the War of 1812 to the Civil War 
F319 French Colonial America 
A320 French Colonial America 
A321 History of Ideas in America 
A345 American Diplomatic History from 1775 to 1898 
L351 Critical and Historical Study of American Literature I 
A353 United States Economic Development from Colonial Times to Civil War 
A355 Afro-American History to the 1890 1 s 
L355 American Novel: Cooper to Dreiser 
A361 Studies in American History for Teachers 
A371 History of Indiana to Civil War 
Y383 American Political Ideas I 
S437 American Speechmaking to 1865 

American Culture II (AC2) 

Yl03 Introduction to American Politics 
H106 American History II 
Sl64 Marital Relations ans Sexuality 
W200 Women in Contemporary America 
L207 Women and Literature: The North American Experience 

-9



H215/409 History of American Women 
F220 Introduction to American Folklore 
H220 American Military History 
H225/425 The Nuclear Age 
L295 American Film Culture 
A305 United States, 1865-1900 
S310 Sociology of Women in America 
A313 United States from 1890s to Depression of the 1930s 
A314 The United States 1929-1945 
A315 The United States 1945-Present 
Y318 The American Presidency 
A322 History of Ideas in America II 
R336 Religion in America 
A340 History of the South II 
A346 American Diplomatic History from 1898 to Present 
A347 American Urban History 
A351 The United States in W.W.II 
A354 United States Economic Development from the Civil War to Present 
L354 Critical and Historical Study of American Literature II 
A356 Afro-American History, 1890s to Present 
L357 Twentieth Century American Poetry 
L358 Twentieth Century American Fiction 
Y360 American Foreign Policy 
A362 Studies in American History for Teachers II 
A372 History of Indiana since the Civil War 
Y384 American Political Ideas II 
S415 Sociology of Education 
S426 American Speechmaking after 1945 
S438 American Speechmaking 1865-1945 

Science and Culture (SC) 

X336 Religion and Science 
L350 Environmental Biology 
L369 Heredity, Evolution and Society 
L373 Interdisciplinary Approaches to English and American Literature: 

Science &Literature 
L391 Special Topics in Biology: Science &Literature 
P459 History and Systems of Psychology 

Speech (S) 

Sl21 Public Speaking 
H215/225/425 Origins and History of the First World War 
H219 Origins and History of the Second World War 
S223 Business and Professional Speaking 
H226 Origins and History of the Cold War 
S323 Speech Composition 
S324 Persuasion 
S425 Speech Training for Teachers 

Western Culture (WCI) 

AlOl Ancient and Medieval Art 
LlOl Freshman Literature I 
Hll3 Western Culture I 
H205 Ancient Civilization 
S321 History of Rhetorical Theory 
P340 Ethical Classics I 
T470 History of Theatre I 
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Western Culture II (WC2) 

Al02 Renaissance to Modern Art 
Ll02 Freshman Literature II 
Hl14 Western Culture II 
L207 Women and Literature: England and the Continent 
L212 English Literature Since 1700 · 
S229 Spanish Culture and Civilization 
S240 Modern Spanish Literature in Translation 
S241 Golden Age of Spanish Literature in Translation 
F266 Women in French Literature 
F303 Masterpieces of French Literature 
F361 French Culture and Civilization I 
F362 French Culture and Civilization II 
Y388 Marxist Theory 
T471 History of Theatre II 

World Culture (WOC) 

ElOO China and Japan: An Introduction 
HlOl The World in the 20th Century 
Hl02 The World Since 1945 
Al04 Culture and Society 
Yl09 Introduction to World Politics 
Flll World Folk Music Traditions 
Rl53 Religions of the East 
H200 The Comparative History of Religions 
G201 World Regional Geography 
H201 History of Russia I 
H202 History of Russia II 
H225/H425 Soviet Seminar 
S231 Spanish-American Fiction in Translation 
L232 Topics in Literature: Survey of Indian Literature 
S284 Women in Hispanic Culture 
A304 Survey of Indian Art and Architecture 
Y332 Soviet Political System 
D406 History of Russia Under Peter and Catherine 
D409 Russia in the 19th Century 
D410 Russia Revolutions and the Soviet Regime 
G451 The Far East to 1800 
G452 The Far East since 1800 
G465 Twentieth-Century China 

Writing, Level II (W2) 

L202 Literary Interpretation 
W231 Professional Writing Skills 
P280 Philosophical Problems 
S323 Speech Composition 
W350 Advanced Expository Writing 
Y380 Selectic Topics of Democratic Government 
C386 Greek History 
C388 Roman History 
D406 History of Russia under Peter and Catherine 
D409 Russia in the 19th Century 
D410 Russia Revolutions and the Soviet Regime 
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P424 Laboratory in Sensation and Preception 
P429 Laboratory in Developmental Psychology 
P435 Laboratory in Human Learning and Cognition 
L450 Senior Seminar: British and American Authors 
T470 History of Theatre I 
T471 History of Theatre II 
J495 Proseminar for History Majors 
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Business and Economics 

Requirements for Admission (P. 85) 

Requirements For Admission To The Division: Effective July 1, 1983 all students 
seeking admission to the Division of Business and Economics must meet the following 
requirements before transferring: 

1. have completed a minimum of 56 hours of credit counting toward graduation on 
the college level either at Indiana University or elsewhere (i.e., have 
completed their freshman and sophomore years); 

2. have earned a cumulative grade point average (GPA) or not less than 2.00 (C) 
over all courses taken; and 

3. have completed the following courses (or their equivalents) either at Indiana 
University or elsewhere with a m1n1mum grade point average of not less than 
2.00 (C) and not less than a "C" grade in any of those courses marked with an 
asterisk(*). 

I. Communications 

English *Wl31 Elementary Composition 
Speech Sl21 Public Speaking 

II. Behavioral Sciences 

Psychology Pl03 General Psycho 1ogy 
Sociology Sl61 Principles of Sociology 

I I I. Mathematics 

Math Ml18 Finite Mathematics 
Math . Ml19 Brief Survey of Calculus 

IV. Business Pre-Core 

Bus *A201 Introduction to Accounting I 
Bus *A202 Introduction to Accounting II** 
Bus *K201 The Computer in Business 
Bus *L201 (L203) The Legal Environment of Business 
Econ *El03 Introduction to Microeconomics 
Econ *El04 Introduction to Macroeconomics 
Econ *E270 Introduction to Statistical Theory in Economics 

and Business 

Note: Averages are computed on the basis of all course enrollments in which 
grades of A, B, C, D, and F were received. All F grades, including WF 
and FX grades, will be counted as F grades in determining the grade 
point averages. 

**A202 not required for Accounting Majors 
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Eligibility for Enrollment in Business and Economics Courses Numbered 300 or Above: 
Business and Economics courses numbered 300 and above are restricted to students 
who meet the following criteria: 

1. Students officially certified to the Division of Business and Economics as 
B.S. degree majors (providing the student has accomplished a minimum of 
56 credits--e.g., has attained Junior class standing); 

2. Students who are officially registered in the Arts and Sciences' or Music's 
Outside Field in Business Administration (providing the student has accom
plished a minimum of 56 credits--e.g., has attained Junior class standing); 

3. Students who are registered for other University programs which specifically 
require upper-divisional Business or Economics courses (providing the student 
has accomplished a minimum of 56 credits--e.g., has attained Junior class 
standing); and 

4. Other students who have obtained specific permission of the Division of Business 
and Economics (providing the student has accomplished a minimum of 56 credits 
--e.g., has attained Junior class standing). 

Validation Process for Transfer to the Division of Business and Economics Courses: 
Courses taken at other institutions which appear similar in either title or 
objective to the 300 and 400 level (Junior and Senior) courses offered by the 
Division of Business and Economics will be transferred in as "Undistributed 
Electives" and will not be regarded as equivalent unless at least one of the 
following validation~ocesses has been performed. 

1. Completion of a course review with documented evaluation of the content, level 
method of instruction, objectives, etc. used in the course(s) being validated. 
The evaluation must be performed by an appropriate member of the Division's 
faculty; or 

2. Successful completion of an examination based upon the material covered in 
that course offered by the Division; or 

3. Satisfactory completion and documentation of a subsequent course offered by 
the Division, providing a significant prerequisite relationship between the 
courses can be demonstrated. 

At least one of the validation processes must be completed and documented before 
any administrative action can be taken to officially equate a transferred course 
with a course offered by the Division. The validation process can be completed 
prior to a student certifying to the Division, but no actual transfer course 
equivalency can be effected until after the student has officially certified 
to the Division. 

The validation process cannot take place prior to a receipt of an official IUSB 
Credit Transfer Report and/or if the student is registered in a course offered 
by antither institution. 
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Additional Academic Policies and Regulations (P. 86) 

The Student's Responsibility 

Students in the Division are responsible for planning their own programs and 
meeting degree requirements. It is their responsibility to understand fully, 
and to comply with all the academic policies, standards, and procedures govern
ing his or her academic program as stated in the Bulletin. 

Division of Business and Economics--Academic Policies Re: Two Yg?r Program 

Unless otherwise noted, all Division of Business and Economics academic policies 
applicable to the Bachelor of Science Degree program will be equally applied to 
students certified to the Two-Year Certificate Program. This includes, but is 
not limited to (a) academic actions, (b) grading standards and minimum course 
grade requirements, (c) transfer credit validation, (d) establishment of degree 
criteria, and so forth. 

Junior and Community College Credit 

Credits earned through junior and community colleges are limited to a maximum of 
60 credit hours. 

Pass/Fail Policy (correction) 

Business students may elect to take one course each semester with a grade of P 
(pass) or F (fail), with a maximum of two such courses each school year, including 
summer sessions. The electio~ of this option must be exercised by the student 
within the first three weeks of the semester. Limitations on use of the Pass-
Fail policy are as follows: School of Business students may not take any Business 
and/or Economics course pass-fail. Also, the pass-fail option cannot be used for 
courses that satisfy the General Education requirements. The option can be used 
for courses that are pure electives taken outside the School of Business. A grade 
of Pis not counted in the cumulative grade-point average, but a grade of Fis 
included. A grade of P cannot be changed subsequently to a grade of A, B, C, or D. 

Special Credit Examinations 

A student regularly registered in the Division of Business and Economics may 
request a special credit examination in subjects offered in the Division of Bustness 
and Economics. Approval to take such examinations must be given by the division~l 
chairperson or by the professor in charge of the area involved. Typically, work 
experience will not provide a sufficient basis for a credit examination. Forma, 
training of an academic nature is normally expected. Successful completion of the 
examination entitled the student to the regular number of credit hours, with a 
grade, in the subject. 

A student also may attain college credit by successfully completing the CLEP 
examinations. 

The School will not accept transfer of credit from other institutions for business 
courses if the credit was awarded on the basis of self-acquired competency. 

For non-business courses, the School will accept course-specific credit awarded ?n 
the basis of self-acquired competency by other baccalaureate-granting division/ 
schools of Indiana University and by other institutions accredited by the North 
Central Association of Colleges or comparable regional associations. 
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The School will not accept general (non-course-specific) self-acquired competency 
credit awarded by other division/schools of Indiana University or by other 
institutions. 

Senior Residence Requirement 

The senior year (the last 30 credit hours of work) must be completed at Indiana 
University. 

Students will be certified for graduation by the IU campus on which they complete 
the last semester (12 or more credit hours). 

Permission to take credit during the senior year at another institution or by 
correspondence study co~rses may be procured to a maximum of 6 credits, by 
petitioning the division chairperson. 

Application for Degree (BS and Two-Year) 

Candidates for the B.S. degree or Two-Year Certificate are expected to file a 
degree application at the start of the first semester if they are graduating that 
semester or at the start of the second semester if they are graduating that semester 
or the following summer session. Degree application forms are available at the 
Division's Undergraduate Office, Administration Building, Room 207. Unless the 
request forms have been completed and submitted to the Division, the student's 
academic records will not be audited for degree certification. Without this audit, 
the student cannot be recommended for the conferment of his/her degree. 

All credit of candidates for degrees, except that for the work of the current sem
ester, must be on record at least one month prior to the conferring of the degrees. 

Requirements for a Second Bachelor's Degree 

The Division of Business and Economics offers to holders of a bachelor's degree in 
schools other than business, a second bachelor's degree in business. 

The candidate will, of course, be exempted from any of those requirements already 
fulfilled in acquiring the first bachelor's degree. Students must meet the 
certification and degree requirements specified in the IUSB Bulletin at the time 
they are admitted for the second degree. 

Normally the holder of a bachelor's degree who wishes to pursue further education 
is encouraged to become qualified for admission to graduate study. In certain cases, 
however, a student may be admitted to candidacy for a second bachelor's degree. When 
such admission is granted, the candidate must earn at least 30 additional credit hours 
in residence and meet the requirements of the School of Business and of the concen
tration in which he/she is a candidate. Students who have been awarded the B.S. in 
Business degree at Indiana University may register as special students to meet the 
requirements of another concentration but cannot be certified for the degree a second 
time. 

Individuals who have been awarded the B.S. Degree in Business from Indiana University 
shall not be subsequently eligible for any Associate Degree offered through the 
Division of Business and Economics. 

The Division of Business and Economics reserves the right to specify any additional 
course requirements or repetition of previously taken courses in order to insure that 
a student's second B.S. degree or second area concentration is compatible with current 
divisional academic objectives. 
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Accounting 

Accounting Concentration Requirements (P. 88) 

Sophomore Year: Business A211 A212; L203. 

Junior Year: Business A322, A325, A328, A337, L303; required for the junior 
and senior years, two accounting electives from: A323, 
A335, A339, A340, A425, A434, A437. 

Senior Year: Business A424; Speech S223. 

Proposed Accounting Changes to be Effective July 1, 1983 if Approved (P. 93) 

1. Change A211-A212 to A311/A312 

2. Prerequisites for A325 and A328 - Junior standing and A201. 

Two-Year Associate Degree 

Management and Administration (P. 92) 

(To be Effective July 1, 1983 if Approved.) 

The Division of Business and Economics offers a Two-Year Associate in the field 
of management and administration. This program is designed for those students 
desiring less than a four-year university education but who, upon completion of two 
years of university work, will possess minimum employable skills in the area of 
management and administration. 

The general requirements for the Associate Program include: 

1. Admission as a regular student to Indi~na University and completion of 
all orientation test requirements, 

2. Completion of a minimum of 60 credit hours with the last 30 credit hours 
completed at Indiana University and with at least 15 credit hours at one 
campus (correspondence study courses do not satisfy residence requirements), 

3. A cumulative grade.cpo"int average of C (2.0) or higher, and 

4.· Not less than a "C" grade in any of those courses marked with an asterisk (*). 

Since most of the courses required in the Associate Program are standard University 
credit courses, students may apply these credits toward an appropriate four-year 
degree program (except JlOl and Jl02). 
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Two-Year Associate Degree, cont. 
Credit 

Requirements : Hours 

I. General Education Courses 

Communications - 3 
English *Wl31 English Composition 

Behavior Sciences - 3 
Psychology Pl03 General Psychology, or 
Sociology Sl61 Principles of Sociology 

Mathematics - 0-5 
Math Ml15 Precalculus and Trig

onometry, or two years of 
high school algebra and 
one semester of high 
school trigonometry. 

Arts and Humanities - 6 
(Any courses from Group IV, see Undergraduate 
Curricula-Business in IUSB Bulletin.) 

Social Science - 3 
(Any course from Group V, see Undergraduate 
Curricula-Business in IUSB Bulletin.) 

Science - 3 
(Any course from Group VI, see Undergraduate 
Curricula-Business in IUSB Bulletin.) 

I I. Concentration Courses 

Business **WlOO Business Administrati6n
Introduction, or 

Business **UlOO Introduction to Business 
&Society 3 

Business *A201 Introduction to 
Accounting I 3 

Business *A202 Introduction to 
Accounting II 3 

Business *K201 The Computer in Business 3 
Business *L201 The Legal Environment 

of Business 3 
Business *El03 Introduction to 

Microeconomics 3 
Business *E104 Introduction to 

Macroeconomics 3 
TBUS +JlOl Personnel Supervision 3 
TBUS +Jl02 Management Training 

Techniques 3 

Select one from: F260** Personal Finance or Ul60** Introdu-tion to Personal Finance (3) 
E270* Introduction to Statistical Theory in Economics &Business (3) 

III. Electives 

(Sufficient to make up the 60 credit hours minimum.) 

* Require a letter grade of "C" or higher 
** Must be taken during Freshman or Sophomore year to receive credit 
+ Credit in JlOl &Jl02 are not transferable to the 4 year degree program 
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DEPARTMENT OF ECONOMICS (P. 92) 

Economics - Curriculum Updates: 

1. The requirements for an Associate Degree in Economics were set at: 

El03, 0104, E270, plus three additional courses in economics for 
a total credit hour requirement of 18 hours. 

2. The requirements for the B.S. General Degree in Economics were changes from: 

El03, El04, E270, E321, E322, either E340 or G330, either E350, or E360, E406, 
E472, MllB and Ml19 to: 

El03, El04, E270, E321, E322, E406, E472, MllB, Mll9, and any two of the 
following: E325, E340, E350, E360, E375, G330, or any other E300 or E400 
level courses which have been approved for this purpose by the Economics 
faculty. 

-19



T H E G R A D U A T E P R O G R A M 

Master of Science in Business Administration (P. 90) 

Director: John R. Swanda, Jr., Ph.D. 
Professors: Harriman, Kochanowski, Naffziger, Pattillo, Peck, Swanda, Tawadros, 

Waltz 
Associate Professors: Albert, Bartholomew, Cline, Herschede, Joray, Knowles, 

Assistant Professors: 
Mainstone, Norton, Robinson, Withey 
Kamarei, Levy, Lutz 

Adjunct Professors: Janakiraman 

The IUSB master's degree program in business administration is carefully tailored 
to be of practical value to mature men and women who have already embarked on 
careers and have demonstrated a potential for assuming responsible business
management positions. Unlike the typical master's program at residential college 
campuses, the IUSB master's sequence is not geared exclusively for young graduate 
students with fresh baccalaureate degrees and little or no job experience. 
Typical 11 students 11 in the IUSB program are in their 30s and holding down a 
position with substantial responsibility. They are pursuing the master's degree 
while working at a full-time job. Most candidates for this degree enter the 
program because their present or future positions require increased managerial 
competence. 

Generally MSBA students find that enrolling in six credit hours per semester is 
challenging but manageable. Professors teaching in the MSBA program maintain the 
same rigor, if not more rigor, than that represented in most full-time master's 
programs in business. 

Three to Four-Year Course. The IUSB master's program in business administration 
is self-contained at the South Bend campus of Indiana University. The sequence 
of courses is paced over a three- to four-year period, although students may 
accelerate the pace. Courses are normally offered in early evening and do not 
interfere with the standard working day. The candidate's work experience is 
considered an integral part of his or her total educational program and is pursued 
simultaneously with the course work on which the program is built. 

Accreditation. The MSBA program is fully accredited by the American Assembly of 
Collegiate Schools of Business. 

Designed for Decision Makers. The MSBA program, building on the base of the 
student's career experience, provides a broad foundation of theory and tools 
required for modern managerial decision making. Case studies in many of the courses 
are designed to bridge the gap between theory and practice. There is limited 
opportunity for some specialization in the program; it seeks, rather, to develop 
the candidate's potential imagination and creativity. 

Seminars and special projects of value to the north central Indiana area are 
sometimes built into the program. One seminar produced a much-praised comparative 
study of the quality of life in St. Joseph County with that in similar-sized 
communities across the nation. Another project turned up data showing that the 
labor climate of the South Bend area is not a liability to businesspersons who 
consider locating here. Other seminar outcomes are: a computerized model of 
medical and police services available in St. Joseph County, a comparative study 
of stress, and a study identifying motivational variables among firms of similar 
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size. Many more on-going projects utilizing the background of experi~nce, theory, 
and applied research can be cited. 

IUSB's Bureau of Business and Economic Research cooperates with graduate students 
and seminar groups in research programs. The Bureau's expertise and skills; with 
the tools of research are a valuable resource for master's candidates. IU$B's 
Placement Bureau also is at the disposal of master's candidates. 

Program Requirements. The MSBA program consists of 39 credit hours of required: 
and elective courses covering six areas of competence. A minimum grade potnt 
average of 2.75 out of 4.0 must be maintained. Minimum requirements in eath area 
are shown below: 

I. Basic Core Requirement 
Group A: 

A501 Survey of Financial Accounting and Reporting 
A511 Mathematical Tools in Business 
A514 Survey of Economics 
B502 Organizational Behavior I 

12 credit hours (Comprehensive Examination will be used to es:tablish 
exemption from any of these courses) 

Group B: 
A502 Managerial Price Theory 
A503 Statistical Applications 
A504 Systems Analysis for Management I 
0502 Legal and Ethical Environment of Business 

12 credit hours 

Group C: 
Marketing Area - 3 credit hours required 
0501 Management of ~arketing - for persons without any previnus 

marketing courses 
For persons 0ith previous marketing courses: 
F508 Management of Promotion; or 
F509 Buyer Behavior; or 
F520 Seminar: Sales Management 

Finance Area - 3 credit hours required 
0502 Financial Management - for persons without any previous 

· finance courses 
For persons with previous finance courses: 
F514 Investment Management; or 
F517 Financial Markets & Institutions 

Production Area - 3 credit hours required 
0503 Production Management - for persons without any previous 

. . production courses 
F523 Introduction to Operations Research - for persons wit~ 

previous production courses 
9 credit hours total - Group C 

II. Advanced Management Competence 
B503 Organizational Behavior II 
C501 Economic Conditions Analysis 
F503 Management Accounting Concepts 

9 credit hours 
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II I. Ca~stone Course 
One of the following: 

E510 Business Policy 
F511 Business Strategy 

3 credit hours 

IV. Electives 
6 credit hours from F level courses 

Total Courses Required: 13-17 

Sequence IA is designed to provide a foundation based on the working knowledge 
of quantitative and behavioral tools. 

Sequence IB brings to bear the findings of the theory of the firm, statistics 
and information systems as they relate to the business decision process. 

Sequence IC examines the functional areas of business and applies the managerial, 
behavioral, and quantitative tools to operational decisions in finance, marketing, 
and production. 

Sequence II presents the business environment with emphasis on how the environment 
places constraints on business decisions. 

Sequence III provides an opportunity to integrate the total work of the program 
by focusing on the formulation and administration of high managerial policy. 

Sequence IV, elective study, provides for additional work in depth in any of the 
sequences or for a modest degree of specialization, as best suits the needs of 
the candidate. 

Exemptions. Because one sequence builds upon another, candidates will complete 
the course work of Sequences IA, IB, IC, and II before proceeding to Sequences 
III and IV. Sequence III should be completed during the candidate's final year 
of study. Specific courses of study, however, are planned jointly by the candidate 
and his or her adviser and may very somewhat from this ordering, depending on the 
candidate's undergraduate preparation. 

The Director of the MSBA program may allow certain exemptions from a specific 
sequence for candidates already sufficiently prepared. In every case, however, 
the total study program must consist of at least 39 hours of approved graduate 
study. 

Other Key Policy Statements. An MSBA candidate has five years to complete his/her 
degree from the date of his/her admission to the MSBA program. Individual circum
stances will be weighed for any extensions requested. 

MSBA students who withdraw from courses after the 10th week need to submit written 
justifications that attest to the reasons as being 11 urgent and compelling. 11 

Transfer Credits. The courses developed to implement the MSBA program are designed 
specifically for the needs of candidates at Indiana University at South Bend. For 
this reason the candidate is expected to complete the program at the South Bend 
campus. 
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Appropriate graduate courses completed satisfactorily at other universities or 
from other schools, colleges, or other campuses of Indiana University may be 
accepted toward the MSBA degree with approval of the Director of the MSBA program. 
Normally, however, such transfer credit is limited to six semester hours. 
Correspondence courses will not be accepted for transfer or graduate credit. 

Admission. Admission to the MSBA program is limited to students of demonstrated 
aptitude, ability, and scholarship. Applicants must hold a baccalaureate degree 
and must Sit for the standardized Graduate Management Admission Test (GMAT). Some 
applicants - generally those with little or no academic background in business 
areas - will be required to take up to 12 graduate credits beyond the minimum 
39 credit hours (Sequence IA). 

A Committee on Admissions acts individually on each application to the program 
and selects for admission those who show strong promise for success in graduate 
study. The Committee takes into account the applicant's (a) performance on the 
GMAT; (b) undergraduate scholastic record; (c) professional activities and 
performance; (d) three letters of recommendation; and (e) such other evidence 
that may indicate the applicant's aptitude for study at the graduate level. 

Deadlines for submission of application materials (not including GMAT scores) 
must be submitted on or before the following dates: 

Fall Semester - July 1 
Spring Semester - November 1 
Summer Sessions - April 1 

Career Information. Information about employment in specific career fields is 
available from the Career and Placement Office. 

Faculty. The faculty of the IUSB Division of Business and Economics have been 
chosen for their academic competence, special knowledge, teaching ability, and, 
in many cases, their own extensive experience in the business world. 

Application. Admitted candidates may enter the program at the beginning of any 
regular semester. Application forms may be obtained by writing: 

Dr. John R. Swanda, Jr. 
Director, M.S.B.A. Program 
Indiana University at South Bend 
1700 Mishawaka Avenue 
P.O. Box 7111 
South Bend, Indiana 46634 
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GRADUATE COURSES (P. 97) 

ACCOUNTING (P. 97) 

A501 Survey of Financial Accounting and Reporting (3 er.) 

An examination of the basic concepts and procedures of accounting; the 
construction, analyses, and uses of financial statements; the implications 
of accounting policy choices on management information and decisions; and 
the relationships of accounting to the disciplines of economics, finance, 
and others. Placement examination achievement may exempt one from this 
course. 

F501 Accounting Information and Control Systems (3 er.) 

P: A501 or equivalent. The course is designed to provide: a broad awareness 
of the interrelated concepts of systems, information, managerial decision 
making, controls and accounting; an acquaintance with the procedures of and 
controls over a variety of business operations, and the related reports and 
documents generated by the information and control systems tasks; and a basic 
facility to analyze, plan, design, implement and manage accounting information 
and control systems. 

F502 Federa 1 Income Taxes ( 3 er.) 

P: A501 or equivalent. A consideration of the Internal Revenue Code and 
regulations as they apply to individuals and corporations, with some atten
tion to partnerships and fiduciaries. 

F503 Management Accounting Concepts (3 er.) 

P: Groups IA, IB, and IC. A comprehensive consideration of cost concepts 
and the use of accounting data for investment, production, and pricing 
decision making; systems for product cost determination; and planning and 
control systems for decision implementation, including standard costing, 
budgeting, and measuring performance. 

BUSINESS ECONOMICS AND PUBLIC POLICY (P. 97) 

A502 Managerial Price Theory (3 er.) 

P: A511 and A514, or equivalents. Application of microeconomic analysis to 
business decisions in forecasting, pricing, market development, competitive 
situations, profits, product demand, and costs. The objective is to provide 
a theoretical economic basis of thought to further competent decision-making. 

A514 Survey of Economics (3 er.) 

Foundation course in economics designed for students who have not taken a 
year of introductory economics or whose background is inadequate for advanced 
course work in economics. Covers both microeconomics and macroeconomics. 
This course is designed for 11 common body of knowledge" purposes. May be 
exempt from this course by examination. 
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C501 Economic Conditions Analysis (3 er.) 

P: Groups IA, IB, and IC. An analysis of economic conditions, economic 
cycles, economic growth, and fluctuations in economic activity. The major 
objective of the analysis is to provide for the manager a view of how 
economic conditions and fluctuations affect the environment of his/her firm 
and community. A secondary, albeit important, objective is to provide the 
manager with a basic understanding of business forecasting. 

F504 Analysis of Government Finance (3 er.) 

The course will analyze the impact of governmental budget policy decisions 
on the business sector. Topics discussed will include the following: 
Allocation of goods and services, distribution or apportionment of tax 
burden, stabilization policy - taxation, expenditures, debt management, 
and influence of monetary policy. 

F505 Public Regulation of Business (3 er.) 

An investigation of the regulation and control of business by government. 
The objective is to analyze the framework of regulatory precedent within 
which business decisions must be made. Topics covered are the following: 
controlling monopoly by (a) maintaining competition, (b) regulation, and 
(c) public enterprise. Effects of government influence on mergers and 
acquisitions, on public utilities, on labor, and on agriculture. Social 
responsibilities of the businessperson and effects of power groups. 

F525 Applied Urban Economics: Theory, Problems, and Policy (3 er.) 

Applies the tools of economic analysis to cities and to particular urban 
problems. Areas of study include the theory of urban growth and structure, 
location theory, and relationships between households, business firms, and 
the public sector in the urban economy. 

BUSINESS LAW (P. 97) 

C502 The Legal and Ethical Environment of Business (3 er.) 

P: Group IA. This is a survey of the legal environment within which 
business decisions are made. There is an examination of both the regulatory 
and ethical environment that affect the firm. The focus is upon the law of 
business organizations, including such areas as corporate, securities, labor, 
employment discrimination, agency and tort law. Other areas that have an 
impact upon the firm, such as the international legal environment, will be 
mentioned. Special attention is given to the impact that business firms 
have upon society, including the ethical questions inherent in the legal 
regulation of business. 
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FINANCE ( P. 97) 

D502 Financial Management (3 er.) 

P: Groups IA, A502 and A503. An investigation of the theory of finance. 
The principal objective in this investigation is to improve the business 
manager's ability to handle with intelligence the various financial problems 
confronting businesses of all sizes. Topics covered are the following: 
objectives of financial management; determination of current asset require
ments and the management of current operations; planning the capital 
structure, allocation of funds among foreign and domestic investment 
opportunities, dividend policy, and mergers. 

F514 Investment Management (3 er.) 

P: Groups IA and IB, D502 or equivalent. The construct and management 
of the investment portfolio for individual and institutional accounts is 
the subject of this course. Included are elements of security analysis, 
timing decision, the effects of taxation, the concept of efficiency, and 
related topics. Case problems will be used where relevant. 

F517 Financial Markets and Institutions (3 er.) 

P: Group IA, A502 and A503. Study of the aggregation and distribution 
of financial resources. Includes analysis of the money and capital markets, 
financial instruments and securities, interest rate theory, and the public 
and private institutions of our financial system. 

INTERNATIONAL BUSINESS ADMINISTRATION (P. 98) 

F506 Management of International Operations (3 er.) 

International business environment. International trade theory, balance 
of payments, tariffs, and trade restrictions as they affect foreign 
operations. Economic, political, social, and cultural conditions as they 
affect trade in countries of the free world. 

~ANAGEMENT AND ADMINISTRATIVE STUDIES (P. 98) 

E510 Business Policy (3 er.) 

P: Groups IA, IB, IC, and II. This is one of the capstone courses for the 
MSBA program. An investigation of the foundations of managerial decision
making strategy. This emphasis is infused with traditional administration 
theory and contemporary organization theory. Included are such critical 
factors as a topology of policy decision, models of various decisional 
processes, the basis of its decisional power and its generation, and inter
national business ventures. 

F511 Business Strategy (3 er.) 

P: Groups IA, IB, IC, and II. This is one of the capstone courses for the 
MSBA program. An investigation of the management influence processes, 
decisions, design, strategic behavior, and the strategies of implementing 
organizational change. These issues are viewed from a world-wide perspective. 
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F512 Advanced Administration Theory (3 er.) 

P: 8502. An investigation of the political nature of organizations, the 
sources of organizational authority, the nature and motives of authority, 
and the types of power and status. 

F520 Seminar in Business (3 er.) 

Selected topics in business. 

F590 Independent Study (er. arr.) 

P: 21 graduate credit hours completed. For students who wish to pursue 
special research problems. Faculty permission is necessary before 
registration for this course. 

MARKETING (P. 98) 

0501 Management of Marketing (3 er.) 

P: Group IA and A502, or equivalents. An overview of marketing for the 
graduate student. The marketing concept and its implications; market 
analysis and planning; market planning and decision making. Integration of 
marketing with other functions. Socioeconomic implications of marketing. 

F508 Management of Promotion (3 er.) 

P: Group IA, A502, 0501 or equivalent. Examination of the basic principles 
of the promotional mix. Topics considered include the following: the choice 
of appropriate methods to achieve desired promotional tasks; promotional 
strategy; effective execution of promotional programs; selection of adver
tising media; determination of the promotional appropriation; measuring the 
success of the promotional effect. 

F509 Buyer Behavior (3 er.) 

P: Group IA, A502, 0501 or equivalent. Advanced study of the behavior of 
buyers of goods and services. Topics include the following: buyer needs 
and wants; purchasing patterns; buyer decision making; shopping behavior; 
relationships between buyers and products, brands, and sellers; market 
segmentation; cultural, social, psychological, and economic influences on 
behavior. 

F515 Marketing Analysis and Problem Solving (3 er.) 

P: Group IA, A502, A503, 0501 or equivalent. Customer taxonomies and models 
of buyer behavior; collection and analysis of marketing data; development of 
marketing information systems; applications of Bayesian decision theory and 
other formal approaches to market problem solving. 
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QUANTITATIVE METHODS (P. 98) 

A503 Statistical Applications (3 er.) 

P: A511 or equivalent. Nature and uses of statistical data in business 
including probability concepts. Bayesian statistics, regression analysis. 

A511 Mathematical Tools in Business (3 er.) 

P: Equivalent of two years of high school algebra. Designed to provide the 
student who has iittle or no undergraduate background in statistics and 
calculus with at least minimum competence in some of the basic quantitative 
skills necessary for analytical work in business administration. A student 
may be exempt from this course by examination. 

E514 Multivariate Statistical Analysis (3 er.) 

P: Groups IA and IB. Topics covered include: sampling theory, regression 
analysis, analysis of variance, discriminant analysis, factor analysis, other 
multivariate techniques. 

F523 Introduction to Operations Research (3 er.) 

P: Group IA, A502 and A503. Linear algebra; decision making under risk 
and uncertainty and utility theory; game theory; linear programming and 
transportation problems; nonlinear programming; Kuhn-Tucker Theorem, 
quadratic programming and integer programming; introduction to dynamic 
programming and waiting line and inventory models. 

PERSONNEL AND ORGANIZATIONAL BEHAVIOR (P. 98) 

B502 Organizational Behavior I (3 er.) 

A survey of major concepts relating to personality, learning, perception, 
motivation, leadership and group dynamics. Some emphasis also is placed 
on an analysis of organizational structures, management of change and 
organizational cultures. Exemption from this course is possible by passing 
the common body of knowledge placement examination for this area. 

B503 Organizational Behavior II (3 er.) 

P: Groups IA, IB, and IC. Seminar in individual and group behavior in 
organizations. Major theories of motivation, leadership, group dynamics, 
and decision making are among the topics discussed. These topics will be 
discussed in depth since it is assumed that students will have had at 
least one previous course in organizational behavior. Discussion and 
experiential learning will be stressed. 

F513 Advanced Organization Behavior Theory (3 er.) 

P: B503. An identification of the relevance of sociological and psychological 
factors to business organizations. Emphasis is placed on the hierarchy of 
human needs, work, and social esteem, and the concepts of work and their 
implications for management. 
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SYSTEMS MANAGEMENT AND INDUSTRIAL ENGINEERING (P. 98) 

A504 Systems Analysis for Management I (3 er.) 

P: Group IA. An introduction to the general subject of Systems Analysis 
along with specific studies in linear programming, decision theory and 
preference theory, simulation and simple models. 

D503 Production Management (3 er.) 

P: Group IA, A502 and A503. Production management is concerned with the 
basic concepts, the interrelationships and interfaces of math models; design 
and process capability; flow processes as related to material flows, location 
of facilities, and product-line design; microproduction systems; the design 
and management of capacity; standards in work design, production and quality; 
producti~n and inventory control; and all associated interrelated systems of 
logistics and inventory control; and management planning models. 

F507 Research for Management Decision Making (3 er.) 

P: A503. Focuses on the management of information as an integral part of 
the decision making process. The objective is to develop ways of thinking, 
skills, and knowledge needed by managers for evaluating the adequacy of 
available information for decision making purposes; specifying informational 
requirements; deciding whether attempts should be made to obtain additional 
information; evaluating alternative research proposals; interpreting research 
findings; using the findings in developing plans and programs; and evaluating 
the effect of management decisions. Emphasis is placed on the application in 
research of concepts, methods, and knowledge of the quantitative and 
behavior disciplines. 

F510 Systems Analysis for Management II (3 er.) 

P: Groups IA and IB. A continuation of production and systems dealing with 
advanced models in inventory and quality control, nonlinear programming, 
management planning models, dynamic programming, and advanced simulation. 
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School of Dentistry 

Dental Hygiene 

Admission Requirements (P. 105) 

One class is admitted into the Dental Hygiene Program each year to begin the 
course of study in the fall. Admission is determined by the Dental Hygiene 
Admission Committee which convenes in March to select the class. Each 
applicant is evaluated on the basis of academic preparation and record and 
personal interview. 

Under admission requirements, DELETE Section 2. Under Section 4, DELETE Item 3. 

ADD: 

Under third year required courses, ADD: 

H351 Advanced Clinical Procedures 

ADD: 

Courses in the Professional Curriculum for Dental Hygienists include: 

H351 (2 credits) Advanced Clinical Procedures 

A combination lecture/laboratory course in supplemental clinical 
procedures. 
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Division of Labor Studies 

The Division of Labor Studies has several degree program rev1s1ons in 
process. Check with the Labor Studies office, Room 116, Administration Building, 
237-4469, for up-to-date information. 
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School of Nursing 

There have been changes in the Nursing Program. Information is 
available from the School of Nursing, Room 128, Riverside Hall. Telephone 
237-4282. 
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School of Public and Environmental Affairs 

Dr. William P. Hojnacki is the Director of the School at IUSB and should 
be contacted concerning applications to the Graduate Program. 

ADD: 

In the undergraduate program, three courses (P. 205-207) are added to the list: 

V320 Introduction to Public Health Administration (3 er.) 

This course consists of an overview of the U.S. Health care delivery 
system. It examines the organization, function and role of the system; 
current system problems; and alternative systems or solutions are 
discussed. 

V340 Urban Government Administration (3 er.) 

Structure of local government in the U.S., federalism and intergovern
mental relations, policy problems faced by local officials, and 
implications of these problems for local government administrators. 

V348 Analytical Approaches to Public Policy (3 er.) 

Introduction to models of inquiry, concept and theory formation, 
research design, operationalization and measurement, and data collection 
and analysis. Potential applications to policy problems emphasized. 
(Prerequisite: K300) 

Two courses in the undergraduate program, are added to the list of: 

Area of Concentration 

POLICY AND ADMINISTRATION (P. 197) 

V320 Introduction to Health Care Administration 

V340 Urban Administration 

The following new concentration is added to the Associate of Science degree in: 
Public Affairs (P. 198) -

EMERGENCY SERVICES ADMINISTRATION 
This concentration provides an introduction to management and administrative 
techniques for application in emergency services organizations. 

Requirements: 
The following course: 

SPEA V375 Seminar in Emergency Services Administration (3 er.) 
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Three of the following courses: 

SPEA V320 Introduction to Health Administration (3 er.) 

SPEA V348 Analytical Approaches to Public Policy (3 er.) 

SPEA V372 Financial Management and Budgeting (3 er.) 

SPEA V373 Personnel Management in the Public Sector (3 er.) 

SPEA V376 Legal Processes and Contemporary Issues in America (3 er.) 

SPEA J376 Principles of Public Safety (3 er.) 

SPEA V446 Principles of Public Safety (3 er.) 

SPEA V446 Introduction to Government Accounting and Financial 
Reporting (3 er.) 

SPEA K300 Statistical Techniques (3 er.) 

or other approved courses. 

In addition to the above requirements, students are required to successfully 
complete an approved Administrative field experience. The field experience 
requirement may be satisfied through an internship or special project that must 
have an advisor's prior approval. 

ENVIRONMENTAL AFFAIRS CONCENTRATION - seven courses 

The Environmental Affairs Concentration provides an introduction to environmental 
problems and options for their solutions. 

Requirements: 
The following course; 

SPEA V365 Urban and Regional Planning (3 er.) 

One course from Chemistry or Physics (3-5 er.) 

One of the following courses: 

GEOG GlOl Introduction to Earth Sciences (3 er.) 

GEOG Gl07 Physical Geography (3 er.) 
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General and Technical Studies 

Two-Year Associate Degree Program in Banking and Finance (P. 209-210) 

A total of 66 credits is required for graduation: 12 credits of general 
courses, 15 credits of banking courses, 24 credits of supporting courses, and 
15 credits of elective courses. 

General Courses (required) 12 credits 

Wl31 Elemtary Composition (3 er.) 
Sl21 Public Speaking (3 er.) 
Pl03 General Psychology (3 er.) 
Sl61 Principles of Sociology (3 er.) 

Banking Courses (required) 15 credits 

*F150 Principles of Bank Operations (3 er.) 
*Fl52 Bank Management (3 er.) 
*Fl53 Real Estate Finance (3 er.) 

OR 
*Fl59 Installment Credit (AIB Consumer Lending)* (3 er.) 
*Fl58 Trust Department Functions and Services 

(The Trust Business)* (3 er.) 
* 156 Credit Administration (Corporate Banking)* (3 er.) 

Supporting Courses (required) 24 credits 

El03 Introduction to Microeconomics (3 er.) 
El04 Introduction to Macroeconomics (3 er.) 
A201 Introduction to Accounting I (3 er.) 
A202 Introduction to Accounting II (3 er.) 
E270 Introduction to Statistical Theory in Business and Economics (3 er.) 
K201 The Computer in Business (3 er.) 
WlOO Business Administration, Introduction (3 er.) 
F260 Personal Finance (3 er.) 

Elective Courses (to bring total to 66 credits) 

The following courses are recommended electives: 

*Fl54 Analyzing Financial Statements (3 er.) 
*Fl55 Bank Investments (3 er.) 

L203 Commercial Law I (3 er.) 
Mll8 Finite Math (3 er.) 
Ml19 Brief Survey of Calculus I (3 er.) 
S223 Business and Professional Speaking (3 er.) 
W231 Professional Writing Skills (3 er.) 

*Offered through the South Bend Chapter of the American Institute of Banking. 

For further information contact Dr. Loren E. Waltz, IUSB Counselor/Adviser, 
Room A201, Administration Building, telephone (219) 237-4293. 
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