
 
 Constitution of Students In Recovery at IU Bloomington  
The purpose and mission of Students in Recovery at IU Bloomington (SIRB) is to provide a network 
of supportive students that live in recovery from addictions to drugs, alcohol, food, gambling, and/or 
sex specifically but never limited to these behaviors.  
Article I: Membership  
Participation in Students in Recovery at Bloomington must be without regard to arbitrary  
consideration of such characteristics as age, color, disability, ethnicity, gender,  
marital status, national origin, race, religion, sexual orientation, or veteran  
status.  
There will be no dues to be paid while participating in the organization unless members feel the need 
to donate.  
Membership will be revoked if determined that the member’s actions have contradicted our primary 
purpose or have violated compliance related policies with the university as listed in this document. 
Revocation of membership will follow the same process as described below for voting out an 
executive cabinet position.  Our membership will consist of any person who is a student at any level 
of education throughout Indiana. Membership is open to IUB students in all academic departments, 
no matter the credit hours in which they are enrolled or year in school. Undergraduate, graduate and 
continuing learners are welcome. Ultimately, membership will be open to anyone who would like to 
support recovery on the Bloomington campus.  
Article II: University Compliance  
This organization shall comply with all Indiana University regulations, and local,  
state and federal laws.  
Article III: Executive Officers  
There will be no executive officers by title. All will be organized by certain responsibilities of their 
own choice listed below. If a member joins mid semester they will be asked if they would like to sign 
up for any responsibilities to become more involved. The title of the more involved members will be 
the executive cabinet. By volunteering to a service position, this is a semester long commitment 
unless you are voted out of that responsibility. To be voted out of an executive position the executive 
member must have contradicted the principles of the constitution and/or neglected responsibilities.  
Being voted out of the executive cabinet consists of a majority rules vote at two consecutive group 
meetings, not necessarily bi-weekly meetings. Two consecutive meetings where there is more than 
50% of the executive cabinet in attendance not including the individual being impeached, for they do 
not vote on their own impeachment. The meeting chair does not vote in the impeachment process. 
The verdict will be decided through a secret ballet of writing “yea” for impeachment or “nay” for the 
member keeping the position. The treasurer will read the tallys out loud while the meeting chair 
keeps record. If the chair person is up for impeachment the treasurer will read the tallys out loud and 
another member will tally the votes. If there is a tie, we shall let fate decide by  



fli p pi n g a c oi n, t ails m e a n s t h e c a bi n et m e m b er is o ut of his or h er p ositi o n, h e a ds m e a ns t h e c a bi n et 
m e m b er r e m ai ns i n t h at s er vi c e p ositi o n, t his pr ot o c ol als o is als o f oll o w e d if t h e m e eti n g c h air is u p 
f or i m p e a c h m e nt. If a r es p o nsi bilit y f or a c a bi n et s e at is a v ail a bl e w e will p ass ar o u n d a si g n- u p s h e et 
f or t h os e w h o w a nt t o fill t h e s p a c e. If m or e t h a n o n e p ers o n si g ns u p f or a v a c at e d p ositi o n of a 
tr e as ur er or m e eti n g c h air pl e as e s e e Arti cl e VI f or f urt h er i nstr u cti o n. If a m e m b er h as b e e n 
i m p e a c h e d h e or s h e m ust w ait till t h e e n d of t h e s e m est er wit h a n a d diti o n al s e m est er t o r e- a p pl y f or 
t h e s a m e p ositi o n. W hil e r e- a p pl yi n g f or a p ositi o n t h er e m ust b e a n ot h er v ot e b a c k i nt o offi c e at t w o 
c o ns e c uti v e m e eti n gs w h er e m or e t h a n 5 0 % of t h e c urr e nt e x e c uti v e c a bi n et is pr es e nt. T h e 
i m p e a c h e d m e m b er is n ot dis b a n d e d fr o m t h e gr o u p a n d is als o all o w e d t o si g n u p f or a n ot h er 
c a bi n et r es p o nsi bilit y. T h er e c a n b e m or e t h a n o n e m e m b er f or e a c h r es p o nsi bilit y e x c e pt f or t h e 
r ol es of tr e as ur er a n d m e eti n g c h air.  
T h e lists of r es p o nsi biliti es ar e as f oll o ws:  
  M ar k eti n g wit h st u d e nts o n c a m p us  

  M ar k eti n g wit h t h e c o m m u nit y  

  D o n ati o ns = st u d e nts i n v ol v e d wit h r e c ei vi n g d o n ati o ns of f o o d, b e v er a g e, a n d m o n e y c o mi n g 
fr o m c o m m u nit y m e m b er s w h o c h o os es t o s u p p ort us.  

  E v e nt Pl a n n ers = S p a c e r e nt als, f o o d a n d b e v er a g e p ur c h asi n g a n d d o n ati o ns, e q ui p m e nt r e nt als, 
gr a nts, a n yt hi n g n e e d e d t o pl a n a n d e x e c ut e a n e v e nt.  

  W e b m ast ers  

  S o ci al m e di a d esi g n a n d m a n a gi n g  

  R e c o v er y R es o ur c e A d v o c at e = Pr o vi di n g diff er e n c e r es o ur c es of r e c o v er y o n a n d off c a m p us t o 
t h os e w h o m ar e l o o ki n g f or c ert ai n r e c o v er y pr o gr a ms a n d or g a ni z ati o ns  

  V ol u nt e er C o or di n at ors = R e a c hi n g o ut t o t h e c o m m u nit y a n d c h o osi n g e v e nts t o v ol u nt e er a n d 
dis pl a y o ur pr es e n c e o n c a m p us a n d i n t h e c o m m u nit y  

  Tr e as ur er = Li ais o n wit h st aff m e m b er o n b u d g eti n g, s p e n di n g, r aisi n g m o n e y, r e c or di n g s p e n d 
d at a, a n d a c c o u nti n g i nf or m ati o n  

  M e eti n g C h air = r es p o nsi bl e f or r e-r e gist eri n g t h e or g a ni z ati o n e v er y y e ar, m a ki n g s ur e m e eti n gs 
st a y o n t o pi c, r e c or d i nf or m ati o n of r es p o nsi biliti es a n d m a k e s ur e t h e y ar e all t a ki n g pr o p er n ot es 
a n d i n v e nt or y of gr o u p m e eti n gs wit h t h eir s p e cifi c r es p o nsi biliti es. O nl y h as a v ot e w h e n a ti e 
br e a k er is pr es e nt f or fi n a n ci al sit u ati o ns  

  M e eti n g c o or di n at ors = pl a n ni n g m e eti n gs a n d m a ki n g s ur e w e h a v e a r o o m s e c ur e d  

  Alli es n ot r e c o v eri n g b ut s u p p ort t h e r e c o v er y m o v e m e nt  

  G e n er al F e et M o v ers/ G o p h ers ( G o f er it)  
 
R e q uir e m e nt s c o nsist of a 2. 5 G P A or hi g h er f or e x e c uti v e p ositi o ns. T h e gr o u p will m e et wit h all 
offi c ers bi- w e e kl y t o dis c uss c o m m e nt s, q u esti o ns, or c o n c er ns wit h t h e gr o u p. Offi c er v a c a n ci es will 
b e fill e d as  n e c ess ar y at a n y p arti c ul ar bi -w e e kl y m e eti n g.  
A rti cl e I V: A d vis o r  



R es p o nsi biliti es of a d vis or i n cl u d e t h e f oll o wi n g  
  Li ais o n b et w e e n s c h o ol a n d st u d e nt or g a ni z ati o n  

  S u b missi o n of gr a nts  

  W or ki n g wit h a d vis ors fr o m ot h er st u d e nt or g a ni z ati o ns  

  G ui d a n c e a n d s u g g esti o ns f or pr of essi o n al h el p o n c a m p us  
 
W e will all o w m or e t h a n o n e a d vis or if gr o u p v ot es i n a n ot h er a d vis or b y m aj orit y. O ur a d vis or will 
s er v e u ntil h e or s h e is i m p e a c h e d or d e ci d es t o r esi g n, h o w e v er t h e gr o u p m ust h a v e a n a d vis or 
e m pl o y e d b y I U B t o b e i n c o m pli a n c e wit h t h e r ul es of I U Bl o o mi n gt o n st u d e nt or g a ni z ati o ns.  
A rti cl e V: M e eti n gs  
T h er e will b e m e m b ers hi p m e eti n gs bi- w e e kl y. It will b e a n n o u n c e d t hr o u g h e m ail a n d t e xt. A n y o n e 
i n t h e gr o u p h as t h e p o w er t o c all a n e m er g e n c y m e eti n g if t h e gr o u p a gr e es b y p o p ul ar v ot e.  
A rti cl e VI: El e cti o ns  
El e cti o ns will b e h el d at t h e s e c o n d t o l ast m e eti n g of e v er y n e w f all a n d s pri n g a c a d e mi c s e m est er t o 
all o w f or tr a nsiti o n ti m e of t h e ol d offi c ers st e p pi n g d o w n a n d t h e n e w offi c ers t o st e p u p. V oti n g is 
o nl y n e c ess ar y if m or e t h a n o n e p ers o n w o ul d li k e t o r u n f or eit h er m e eti n g c h air or tr e as ur er. 
El e cti o ns will b e u n a ni m o usl y d e ci d e d t hr o u g h a b all et v ot e. V oti n g will b e k e pt s e cr et i n or d er t o 
a v oi d c o nfr o nt ati o n. If t h er e is a ti e o n t his v ot e t h e gr o u p will w ait till t h e f oll o wi n g m e eti n g t o v ot e 
a g ai n. If t h er e is a ti e o n t his f oll o wi n g v ot e t h e t w o c a n di d at es will t a k e pl a c e i n a h e a d t o h e a d 
g a m e of r o c k, p a p er, s ciss ors. O nl y o n e g a m e of r o c k, p a p er, s ciss ors a n d t h e L O S E R of t h e g a m e 
fills t h e p ositi o n r e q u est e d.  
A rti cl e VII: A nti -H a zi n g  
H a zi n g is stri ctl y pr o hi bit e d. H a zi n g s h all b e d efi n e d as a n y c o n d u ct w hi c h  
s u bj e cts a n ot h er p ers o n, w h et h er p h ysi c all y, m e nt all y, e m oti o n all y, or  
ps y c h ol o gi c all y, t o a n yt hi n g t h at m a y e n d a n g er, a b us e, d e gr a d e, or i nti mi d at e t h e  
p ers o n as a c o n diti o n of ass o ci ati o n wit h a gr o u p or or g a ni z ati o n, r e g ar dl ess of t h e  
p ers o n's c o ns e nt or l a c k of c o ns e nt.  
A rti cl e VIII: D u es a n d B u d g ets  
T h er e will b e n o d u es f or m e m b ers hi p. T h e gr o u p h as t h e o p p ort u nit y t o r e vis e t h e b u d g et. T h e 
e x e c uti v e b o ar d h as t h e fi n al s a y al o n g wit h t h e a d vis or f or t h e s ol e p ur p os e of b e n efiti n g t h e gr o u p.  
A rti cl e I X: Fi n a n c es  
T h e st aff m e m b er will h ol d all fi n a n c es fr o m gr a nts a n d d o n ati o ns w hil e t h e tr e as ur er will bri n g 
b u d g eti n g q u esti o ns b ef or e t h e gr o u p t o v ot e o n. T h e or g a ni z ati o n will a p pl y f or a st u d e nt 
or g a ni z ati o n a c c o u nt. If t h e gr o u p diss ol v es it will b e u p t o t h e e x e c uti v e b o ar d a n d a d vis or t o c h o os e 
a l o c al n o n - pr ofit b usi n ess i n t h e c o m m u nit y or a n ot h er st u d e nt or g a ni z ati o n t o w h o m t h e f u n ds will 
b e d o n at e d.  



Article X: Personal Gain Clause  
This organization, if raising funds, shall ethically raise and distribute profits from organizational 
functions to either the organization or to members who provide a service that directly benefits the 
organization. Individual members may not receive compensation directly from for-profit companies 
if acting as a representative of a student organization.  
Article XI: Amendments  
To announce an opportunity to vote on an amendment it will be emailed and text message to the 
group also a Facebook post may help. An affirmative vote of three fourths of the population of group 
members present at two successive meetings can ratify an amendment to this constitution.  
Article XII: Ratification of Constitution  
This constitution shall be ratified by the affirmative vote of two-thirds of the members present at  
the meeting for this specific purpose.  
Article XIII: Traveling Clause  
Our organization may travel in the future. Funding will be on a personal basis only. If we are using a 
mode of transportation provided by Indiana University we will do so in compliance with the rules 
and regulations of the university. If planning travel by mass transit through a private business such as 
tour bus, limo, van, or any other mode of transportation no affiliated with IUB this can be budgeted 
and planned to be rented by the organization’s funds.  
Article XIII part A: International Travel  
This organization, when traveling internationally, will coordinate their travel through the Office 
of Oversees Study. 
 
Article XIV: Physical Activity Liability 
This organization, if participating with any physical activity will follow the protocol and procedures 
of the hosting organization. 
Article XV: Confidentiality Agreement  
This agreement is made by and between  
________STUDENTS IN RECOVERY AT BLOOMINGTON_____  
AND  
Printed Name Signature Date  
This agreement must be signed by ALL members of the organization in order to protect the group as 
a whole. All topics, discussions, and individual identities shall remain confidential within the group. 
All new students or community members seeking help MUST be kept confidential and referred to 
the appropriate professionals if necessary.  If at any time members become aware are faced with 
emotional risk and/or concerned with the mental health of a student or feel as if a student is in 
danger, they will refer the student to the appropriate professional services i.e. CAPS, OASIS, Local 
Hospital, Treatment Center. 


