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Scope

: > SHope
Each facully member al the rank of Associale Professor or below and each librarian al the rank of Assoclate —
Librarian or below.

Policy Statement

Annual Reviews

The professional perforinance of sach facully mambar at the rank of Associate Professor or befow and sach > C\:{ E
librarian at the rank of Assarfate Librarian or below shall be reviewsd annuatly under procadures adopled by the

facully within the depariment, schoaol, program or division o Hirary unit in which ihe individual holds his or har .
appolntment@ﬁaat {ime the appointea shall also be Informed of matters ralovant o eligiitty for pmmotiun‘.j- (& F

The appalntes shall cooperate with the principal administrator to ensure thaf the file on which such a review is
basad contalns all relevant malerials,

inthe case of a non-fenured appolntee, a willten statement summarizing the substance of aach annual review

should be kept In the fife, and a copy givan to the appointee. In the ease of a lenured appoinies, ke principal -
adminlstrator shalt conflim In wilting, to the appointae, and to ihe Vice Provos! for Facully and Academic Affalfrs/ Cﬁ

Vice Charcelior for Academic Affalrs, that an annual review or evaluative discussion with the appointes has taken ——'7 F
place. The appointee has the right to reques! and receive a wiitten statement from the principal adminisirator

sunmarizing the substance of the review or discusstan; the priacipal administrator may, at s or her discretion,

provide such & written statemant even though It is unrequested. If a statement is wiillen, copies must both be

placed in the flle and be given 1o the appointes. v

(University Facully Councll, April 29, 1976; Oal. 9, 1979, Aprfl 23, 1991; Board of Trustess, June 20, 1897}
Gulding Pringlples for Facuity Review

The qualiy and itagrity of academle programs depend upon the performance of Individual facuity. indlana ‘ Q8 kse J & FC)R.

Unlvarsly as an Institutlon and its facully members have a muttat and reciprocal commitment to ensure the
ongoing productivity of individuals throughout thelr acadermic caraers, Peer review is an essenlial aspaol of PoLieN
cotiiued improvement and faciily development. -

Egch campus shall have:

1. Procadures for annuat merit review of facully performance that cornply wilh Principles Gulding Indlana University J_% Cﬂ A
FacuityiLibrarian Salaty Policy. (University Facutly Councll, April 26, 1989} .

2. procadures for evaiuation of facully perfarmance an occaslon of reappainlment, appolatrent with tenure, and ] . mepced |[WTO

prometion In rark that comply with the provisions on Academic Advancement {slandards, procedures, and ACA T2 ©F
annual review} in the Academlc Handbook. Ak 37 TE

3. Procadures, adopted by facully governance, for review, remedlation, and sanction {Including sanctlen of'
dismissal) of facelly conduct that vietates the rules of the Universily or falls to mest generally understood and
sccepled standards of professional conduet,

The proceduras for review, remediation, and sanction of facully conduct shall:

A, Prosave agademin freedam,

e

8, Proiect due process. RS RLLEUANY

. Egtabllsh professlonal development as a goal. qj} C_
. Dafine a mechanizim for inftiallng tha in-depih review process.

. Rely upon peer review al all steps in the pracess,

. incorporate existlny facully review mechanisms,

. Include the concep! of intermsediate sancliens prior lo dismlssal proceedings,

. Establish dismissal process consequant (o misconduct or incompetence.

. Specify outcome criteria for assessment of tha effectivenass of the policy at the time of inplementation of the ‘J

ETE&mmoo

[,

polloy, .
(Universiy Facully Counch, February 9, 19989) b

. Recognize sliualionat difersnces of diverse facufly. 4 TO ReNRWH ,
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Scope
All lndlana Uniw

niverslty facully and Hrarians, > Sope
Policy Statemont |
All faculty merstbers and Hbrarlans at Indiana Univers!

ly ave redquirad to report anruall
::mil\;?l :'2:\! ;ctcsc}mﬁi:r;??;:z ;!ar;r:rgu ITIG pr?ceﬁl?!g year. Such reports sFr’mll cover aglm&e:ﬁ;gofess!onai q, D
clional actlvity, scholarship and creative work, and U '
service, Raports need not be Ilmi lon ot ey a6 pblo
Soughl o oo need ed to these areas, however, and sddiilonal information and comment are oftan »
ftis the responsibillly of the Chancellors/Provost to devise
lhe formet, routing, and lining of
(i simpsson, o e o o fa Pt e an v e e stvm o | G D 2. 016
the relovar seaton o c8F In queslion shauld be prominently Indlcated on the repart or on ' d Q d} \ ,D .L
modited 1w L 3

{Admiristrative Practice)

Retantion Incentive Pay for Academic Appointees
ACA-44

Policy Statement

indlana Universlly offars departments the epporlunlty te retain productive Academlc employaes who would
ofiverwise tarminate and begin recelving 18/20 Plan payments threugh a retentlon Incentive pay program.
Depariment-designated ndividuals who are potential 18/20 Plan reclplents are efigible to recelve the feffowing

Retention incentive Pay aliacalions/payments: Cﬁ H 7
+ At age 64, a $5,000 allocation for research and professional devalopmant -7
+ From age 66 to 70, & 20% base astaty supplemental paymeni,

Retention Incanlive Pay Is nelther automiatic nor an émplayee entillement. Deans, Chalrs, or Direclors submilt
requests for the Incentive to thelr respactive Chancellers or Vice Presidents for considarafion. Questons regarding |
these provisions should be directed to Universily Human Resource Sarvices,
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Policy Statement

adminlslrators with the pariicipation of approprlate elected faculiy/fbrarian bodles or commiltees appointad by

%. Salary palicies for afi faculyflbrartans including part-time administrators should be determined by responsible P q l ( ___!
those elactad facullyfilbrardan hodles, )

2. Elecled facultyfbrarlan bodles and administrators may exercles ffexibility In responding ta focel elrcumstances.
At all lavels, allocatlons of resources to salatles shoutd balance two principles: ‘ l t 2
m-m—?) { =

a. Rewarding comparable performance, distinelion, and experiance with comparable salary and
b. Proviiing the support neceseary 1o achieve the missions of the unlversily,
4. Factors affecting lhe allocallen of resources te salarles are;

a. Meriland

b. Adjustments for salary minima (where they exIsl), remedial eqully, inflation, recruitment, and retentlon. Merl}
has primacy amony these. Ch H,
/

4. Salary resources may be used to remady ineeuiiles resulting from: iy

& Changlng market conditlons
b, Inappropriate merit judgmenls
o, Inadequate funding and
d. Discrimination, :
6. Salary ceclslons should aveid inappropriate widening of the dissarities betwaen low and high salerles, especlally Qi H, Ll,
those resulling from the use of percentage increments. Selary incremants may be made in elther parcentages 7
or fixad-dollar amounts,
§. Salary minima (whare they exist) should Increase in slep with the perceniage Increases In salary 1e80Urees C;l H - 8
disirlputed by the campus as a whols,

7. Salary policles al avery level should be wriiten and available for inspaciion and other appropriale uses. A unit’s \
tesponsible adminlstrator shall report annuatiy on salary policy Implsmentaion to the facultyilbrarlans In the ueilt, H -

appllcable to facullyflbrarlans, and performance as an adminfsirater shall he judged by Lhe review process
gppiivable to administrators. If the pad-time adminisirator racelves an adminisirative salary supplement, the
supplament loaves the salary base when the adminisirator resumes fill-ime facultyfibrarian stafus.

8. A parl-time adminisiralor's performance as a facully member/librarian shall be judged by the review process \ @
— G Hb

(Universily Facully Councll, Auril 25, 1989)

Those appolnted for an acedemic year are paid on the hasis of len aguat payroll chacks (flva for each semestar).
itis sometimaes necessary 1o prorate pay becausa of rasignation, terminatlan, dlness, or death, The calculatfon will — ‘D e[ ~ .L-e Cl
be hased on the number of calendar days falling within a semester. The ralevant ltem Is tha ratio of calendar days

prior {o the cessalion of work to the fotal in the semestar.
(Administrative Praclice)

— !
Dates of Acadamio Appointments YWVdus é& v 40
This paltey la followad for determination of Ihe precise span of me during which the mutual obligations of an ’kD MI)C 33
amployerfemployee refationship exist for the purpose of proration of pay, when such proratlon Is necessary, and
for fiinge benefit entillements. C o d Y.
Appolntments for the academic year and for the first semester begin seven days prior to the first day of classas §
on each campus. Appalntinanis for the second semaster begin sevan days before ine first day of classes at ﬁh\' Ca A‘PJWU {
the campus but never eartler than Jaruary I, Appoiniments for the first semaster lerminale on Dacamber 31,
Appointments for the acadomlc year terminate on the day of commencement for the campus, Appointmenls for 5“/& l\C a
varous summer sesslons begln on the first day of classes and termenale on the last day on which final grades are 2
due on each campus.

{Administratfve Praclice)

Reason For Policy

Inrecognition of differlng salary conditlons in varlous unlis of the Unliversity and differing condllions withln units g
frorn year to year, hls salary polley contains principles to guide declsion-making In any unit of the universily H’ 3
which allecates resourcas to facullyfiibrarian salarles. These principles are [ntended to foster flexibliily, openness,

faitness, end facully/brarlen parlisipation in the formulation and monltoring of unlt salary poficies. These principles RLAB06:25 @b’a—
assume that those closest lo fhe situation usually can make the most Informad and falr salary declsions through -
the procass of peer interview. Each campus may adopt its awn selaiy polley In accordance with these principles, Fo Llf}'{

and each unil may adopt wrliten guidelines for Implementing these princlples, These policles and guldslinas shall
be subject to pariodic reviaw, s






