
Name: American Medical Women’s Association at Indiana University 

 

Purpose: The American Medical Women’s Association at Indiana University fosters an enriching, 

empowering, and supportive environment for women in science and the medical field.  We 

aim to give back to the community through a variety of events, which also include 

spreading awareness about women’s health issues.  

 

Constitution: American Medical Women’s Association at Indiana University 

Indiana University Bloomington 

Constitution and Bylaws 

Fall, 2019 

 

The American Medical Women’s Association at Indiana University is a recognized student organization of Indiana 

University. It is a chapter of the national organization of the same name. 

Article I - General Organization 

A. The name of this organization is the American Medical Women’s Association at Indiana 

University. 

B. Any actively enrolled or voluntary leave of absence student at Indiana University may be a 

member. 

Article II – Indiana University Compliance 

A. This organization shall comply with all Indiana University regulations, and local, state and 

federal laws. 

B. Hazing is strictly prohibited. Hazing shall be defined as any conduct which subjects 

another person, whether physically, mentally, emotionally, or psychologically, to anything 

that may endanger, abuse, degrade, or intimidate the person as a condition of association 

with a group or organization, regardless of the person's consent or lack of consent. 

C. This organization, if raising funds, shall ethically raise and distribute profits from 

organizational functions to either the organization or to members who provide a service 

that directly benefits the organization. Individual members may not receive compensation 

from for-profit companies if acting as a representative of a student organization. 

D. This organization, when working with children, will be aware of and abide by the 

University’s Programs Involving Children (PIC) Policy 

Article III- Officers and Duties 

A. The officers of the American Medical Women’s Association shall be Co-Presidents, 

Treasurer, Communications Director, Volunteer Director, Fundraising Director, Social 

Director, Professional Director, Health and Wellness Director, Social Media Director, 

Academic Director, Diversity and Outreach Director and any other positions deemed 

necessary. For every position listed, 80% attendance is required for meeting and 50% 

attendance is required for other events (unless otherwise specified). 

a. Co-Presidents ​– The Co-Presidents are charged with the overall operation of 

AMWA. These persons must ensure the continuance of programs that benefit the 



members of the organization. Furthermore, the Co-Presidents must 

communicate frequently with the faculty advisor, serve as the resident liaison 

representatives to the Student Governing Council, the Presidents’ Round-Table, 

and designated contact persons within any other internal or external 

organizations which have common goals to AMWA.  Finally, the Co-Presidents 

must promote the interests of AMWA within the university. The Co-Presidents 

must divide the workload fairly and equally by working together efficiently and 

communicating frequently. 

b. Communications Director​ - This person will take minutes of all meetings of 

AMWA.  The Communications Director will also be in charge of email 

communications with general body members and will be responsible for 

maintaining a list of active members with current contact information. 

c. Treasurer​ - This person will record and maintain the records of expenditures for 

the AMWA at IU. This person will be the main account holder for AMWA at IU.  

d. Volunteer Director​ – The Volunteer Director  is responsible for creating 

volunteer opportunities for AMWA at IU with local organizations. Duties may 

include recruiting members and advertising for events. 

e. Fundraising Director​– The Fundraising Director will be responsible for 

identifying and organizing fundraising opportunities throughout the year.  

f. Social Director​– This person will organize social events for general and Board 

of Directors, while maintaining history of each social event and attendance. The 

Social Director will work to hold monthly events if deemed possible. 

g. Professional Director(s) ​– This person will plan career-related events such as: 

a resume workshop, mock interviews, professional dinners, organize blood 

drives and a health professions banquet. A history of each event and member 

attendance will be maintained by this person. 

h. Academic Director​– This person will be responsible for coordinating academic 

events such as: study tables, Army suture clinic, and the mentor/mentee 

program.. They will reach out and collaborate with health organizations for 

academic events. They will keep the members up to date with academic 

opportunities presented at IU and maintain a history of each academic event and 

attendance.  

i. Health and Wellness Director​– This person will be responsible for promoting 

member health and well-being by building awareness and providing education on 

health-related topics. This position will not be limited to including physical health 

but also mental health, stress management, and other topics deemed necessary 

by this person. This position will organize events centered around physical health 

such as: JB5K Color Run Team, yoga, fitness classes, self-defense classes, etc. 

This position will organize events centered around mental health such as: 

workshop from IU Health Center, Information sessions with CAPS, speakers 

events, etc. They will maintain a history of each Health and Wellness event and 

attendance.  

j. Social Media Director​  – This person will manage and organize the AMWA 

Canvas page and create and maintain social media accounts for AMWA 

(Instagram, Snapchat, and Facebook). Additionally, they will promote women in 

science on social media accounts and post information regarding upcoming 

meetings and events on all social media, which includes advertising AMWA and 

recruiting new members.  



k. Diversity and Outreach Director​– This person will be responsible for organizing 

events that aim to diversify our organization through member involvement and 

education. They will plan speakers and workshops with other organizations to 

help our members understand the purpose of diversity and inclusion. They will 

maintain a history of each diversity event and attendance.  

 

B. Officers shall be elected in April for the upcoming year.  

a. All officers shall be elected by an anonymous ballot. 

b. Positions will be awarded to the candidate with the highest number of votes. In 

the event of a tie, either the vote may be retaken between the two candidates 

with the most votes, or the advisory members in attendance will choose the 

officer for the position in question. 

c. It is acceptable to reserve some Board of Directors positions to be filled in 

(month of your choosing) by the incoming class of students. 

d. General body members who have attended a minimum of 50% attendance to 

general body meetings (as determined by Co-Presidents) will be allowed to run 

and to vote for all coordinator positions. 

i. If the member cannot attend general body meetings, but do attend other 

events, that can be counted towards attendance, at the discretion of the 

Co-Presidents 

e. The Co-President positions must be filled by a past Board of Directors member 

(of minimum 1 full year) and will be voted on by the current Board of Directors.  

f. The Treasurer position must be by a past Board of Directors member (of 

minimum 1 full year) and will be voted on by the current Board of Directors. 

C. Elected officers will assume active duty in the month of May. 

D. Each officer’s term will be for the duration of one year. 

Article IV – Removal of officers  

A. In the event that any officer other than Co-Presidents resigns or is removed from office, 

the Co-Presidents and faculty advisors will appoint or vote a person, from whichever class 

they deem necessary, to fill the position. 

a. An officer may be removed by secret ballot of the remaining officers and the 

advisory members at a meeting called for that purpose. 

i. A two-thirds majority is required to pass. 

b. An officer may be removed for failing to fulfill the responsibilities of the office, 

Honor Code violation, refusal to resign if no longer qualified as a member or an 

officer, or other egregious acts. 

B. Each officer’s term will be for the duration of one academic year. 

Article V- Membership 

A. Any student pursuing a pre-health degree or other degree is eligible for membership. 

B. Active membership is considered to be 25% attendance at group meetings and 

participation in the American Medical Women’s Association sponsored mentoring, service 

activities, and other activities. In addition to paying $25 yearly dues. 

C. A list of active members will be submitted to the Student Life and Learning each year. 



D. A member may be removed from AMWA for failing to fulfill the active membership 

requirements or any egregious acts. The Board of Directors will hold a meeting and 

determine the status of the member by a majority vote.  

Article VI- Amendments and By-Laws 

A. All proposed amendments to the constitution must be submitted to the Board of Directors 

for review at the monthly organized meetings.  This Constitution and Bylaws can be 

amended by a two-thirds vote of the officers, as deemed appropriate by the 

Co-Presidents. If an amendment is to be approved by the officers, all officers must be 

present for the vote. 

Article VII- Meetings and Business 

A. The American Medical Women’s Association at Indiana University shall hold biweekly 

meetings and monthly activities in addition to biweekly Board of Directors meetings. 

The Board of Directors shall be responsible for developing mentor groups, facilitating communication with faculty 

sponsors, and developing other programs on an as-needed basis. 

AMWA Student Branch Bylaws 

ARTICLE I. 

Section 1. The name of this organization shall be the American Medical Women’s Association at 
Indiana University. 

Section 2. The purposes shall conform to those of the American Medical Women’s Association: To 
bring together those in medicine and health-related fields to promote women’s health and to support 
members’ professional and personal development.  

ARTICLE II. 

Section 1.  Active membership classes  

1) Regular​. Active regular membership is open to all who share AMWA’s concerns for the 
improvement of the health of women. 

2) Student​. Students enrolled in undergraduate degree programs who share AMWA’s 
concerns for the improvement of the health of women are also eligible for active student 
membership. 

Section 2. National voting eligibility is limited to those in active membership classes.  

Section 3.  No person shall be in good standing or qualified to exercise any privileges of 
membership in the branch or in the national association when in default of dues payment. 

ARTICLE III. 

Section 1. The Board of Directors shall consist of the elected officers and the chairpersons of 
standing committees. 

Section 2. Officers shall be elected in ​April​ of each year by the branch members. Officers shall 
assume the duties of their respective offices at the end of the meeting at which they are elected. The 
names of officers and committee chairs shall be forwarded to the Regional Director immediately after 
election has taken place and appointments made. 



ARTICLE IV.​ ​There shall be at least ​6​ meetings each year. Reports shall be made by officers, standing 
and special committees. Officers shall be elected, chairperson named and ratified, and the business of 
the branch transacted. Special meetings may be called at any time by order of the president, or at the 
written request of ​5​ members.  

ARTICLE V.​ ​Student AMWA branches are officially registered with their medical institution as an 
organization and are therefore covered by the financial reporting of this institution. Each individual 
AMWA local branch is not permitted to use the national AMWA tax-exempt identification for financial 
purposes. 

ARTICLE VI.​ ​It is permissible to conduct email voting on emergency matters in between meetings of the 
branch. 

ARTICLE VII.​ ​To be eligible for membership in the American Medical Women’s Association, a branch 
must have a minimum of 5 active members of the American Medical Women’s Association. 

ARTICLE VIII.​ ​The rules contained in Robert’s Rules of Order, Newly Revised, shall govern the actions of 
this branch in all cases in which they are not inconsistent with these bylaws and the Constitution and 
Bylaws of the American Medical Women’s Association. 

ARTICLE IX.​ ​These Bylaws may be amended at any regular meeting by a majority vote of the members 
present, provided a quorum is present, and provided that notice has been given to members at least 30 
days prior to the meeting. Branch Bylaws may be changed by a vote of 2/3 of members present if a 
quorum is established. 

Article X:​ ​All members must adhere to the policies and procedures outlined by the children groups that 
we volunteer with, as outlined by their handbook, as well as the organization’s bylaws. These policies 
and procedures describe appropriate behavior for members and outline the responsibilities that 
accompany the roles of members.  
 

These Bylaws duly shall be sent to the National Office for approval of the Student President of the 
American Medical Women’s Association, Inc. One copy shall be returned to the branch and one copy 
retained in the National Office for permanent records. 

These Bylaws were adopted by the American Medical Women’s Association at Indiana University on this 
the 4th day of April, 2019. 

 

 


