INDIANA UNIVERSITY KOKOMO
FACULTY SENATE RECORD

April 2021 MEETING*

Attended by: Abdullah, Alnusair, Alshuwaiyer, Bain-Selbo, Baxter, Bellare, Bettegnies, Bourke, Brown,
Brunson, Canada, Carter, Caruvana, Casey, Chauret, Chulkov, Clark, Coby, Cook, Coppola, Darr,
Davis, Davis, Dibie, Dodd, Doss, Finkler, Fisher, Galasso, Grubb, Hamarshah, Hampshire, He,
Heath, Hendricks, Hossain, Hur, Jalaie, Kaiser, Keener, Kim, Koerner, Komar, Korne, Krabbenhoft,
Ledbetter, Leicht, Mason, Masuda, Maze, McLean, Medley-Rath, Mihai, Mohkamkar, Morgan,
Nellis, Nur, Oslawski-Lopez, Pickens, Pratt, Preece, Rassel, Rifai, Rosales, Saam, Salmeto-
Johnson, Schelling, Sebastian, Shine, Stanley, Sullivan, Tebbe, Thomas, Tupa, VanAlstine, Wang,
Wang, Waters, Weller, Westervelt, Whitmore

Quorum met

TOPIC DISCUSSION ACTION
Approval of Minutes of Approved
March 2021 meeting

Remark (Cook) e Anannouncement was made regarding a UFC draft document on

grading policy, ACA-66. Comments were requested.

e |t was recommended that faculty read through the attached ALC
Principles for Fall Return to Campus document.

e Faculty were request to encourage students to register for the Fall
2021 semester

Updating language A motion to update the name of the "School of Nursing" to the "School | passed
regarding SNAHPs of Nursing and Allied Health Professionals" within section 1.2 of the

(Finkler) bylaws.

Special Committee on A motion to update the bylaws of section 3.4 (Educational Policies Did not
Committee Committee) and 3.8 (Assessment Committee) to allow the School of pass

Representation (Finkler) | Nursing and Allied Health Professions to have two committee
members with the intent that one will represent nursing programs and
the other will represent allied health programs.

e The original intent of the motion was to allow for more informed
representation of the numerous degrees offered by SNAHP, due to
the recent merger with AH.

e It was noted that there could be a potential disruption of the
current committee model structure. The motion was offered as a
compromise with targeted committee representation

e |t was noted that HSS and BUS also had different programs merge
into their schools, but were not given additional representation




TOPIC

DISCUSSION

ACTION

It was stated that the motion stems from SNAHP degrees having
accreditors that are ‘persnickety’. It was admitted that an
additional voice is needed on the committees in question, even if
another vote was not allowed.

Concern was raised about the ‘ad hoc’ way of expanding
committees and the precedent this would set

General Education The General Education Council moves to convert the General passed
Committee Proposal Education Council to a standing faculty senate committee
(Davis / Gen. Ed. Council)
e |t was noted that the Gen. Ed. Committee would only determine
the Gen. Ed. curriculum and if a class that already exists would be
included the Gen. Ed. Curriculum.
e |t was clarified that EPC would determine if a course could be
created or not.
Board of Review e Whenever a case is brought before the Board of Review, a list of passed
Procedures (Heath / procedures must be supplied to all parties involved. The presented
Board of Review) document has existed, but not was readily accessible. A request
was made to link this document to the constitution bylaws.
e A motion was made to add a statement of principles to the IUK
Faculty Grievance and Review Procedures
Financial Exigency Policy [e A motion was made to adopt the presented policy regarding the passed

(Cook & Finkler /
Budgetary Affairs
Committee)

role of faculty in a campus financial crisis

Sabbaticals and
Sabbatical-like Leaves
Update (Finkler & Cook)

A summary was given about the current state of the discussions
regarding clarifying and expanding policies for how sabbaticals
and sabbatical-like leaves are awarded.

It was noted that there has been an increase in the number of
eligible faculty and applications for sabbaticals, but the number
of leaves awarded has remained relatively constant (2 to 3 per
year) since 2013.

Concerns were raised about the opacity of the selection process
and lack of feedback provided to those not granted sabbatical

It was stated that sabbaticals should be viewed as a benefit of
employment, rather than as a competitive or earned award.

It was stated conversations had taken place about increasing
transparency and increasing the role of deans in the process
Concerns were raised regarding the checklist template that was
presented:
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o A proposal with multiple projects should not be at a
disadvantage vs a single project proposal

o Excessive letter of support / recommendation requirements
may be an undue burden on other faculty in regards to
service

o Consideration should be given to individuals who have
previously had their applications rejected

DEI Training for Faculty
(Finkler & Cook)

It was noted that with current events and rising racial and political
tensions, requiring DEI (Diversity, Equity, and Inclusion) training
would be needed among faculty

Is was inquired if DEI training should be required every year, or on
alternate years with other types of training.

It was noted that many other universities nationwide require some
sort of DEIl training

It was noted that some diverse students do not feel welcome at
IUK.

Policy on Consensual
Relationships (Finkler &
Cook)

A request was made for feedback on the presented revisions to the
policy on consensual relationships.

Concern that a chair/dean would not want to ‘monitor’ or
‘manage’ a faculty member’s relationship with a student

Motion to continue
meeting April 26", 2021

The meeting exceed the allotted time and a motion to continue the
discuss the following week was made.

Did not
pass

Virtual meeting bylaw
amendment (Tebbe)

No discussion was held

Respectfully submitted by
Peter Tupa, Secretary
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