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Gender Studies Graduate Association 
Constitution 

I) Name of Organization  
A) The official name of this organization shall be the Gender Studies Graduate 

Association (herein referred to as GSGA). 
II) Mission Statement (Purpose) 

A) The mission of this organization shall be to organize graduate students in the 
Department of Gender Studies so as to serve the needs of students to better achieve 
their academic, activist, and professional goals in the field. We will provide students 
with assistance to make graduate school a more enjoyable, supported, communal 
and feminist experience. 

III) Membership Composition 
A) This organization shall be comprised of graduate students in the Department of 

Gender Studies (herein referred to as the Department), which may include Gender 
Studies minors from other departments. Gender Studies minors may serve on 
committees, but gender studies majors must fill the roles of the executive 
committee. All graduate students accepted and enrolled in the Department of 
gender studies are considered members. 

IV) GSGA Executive Committee Positions (A-E Required) 
A) Chair (President) 

1) The Chair’s duties will be as follows: 
(i) Preside over all general/membership meetings and handle logistical 

concerns 
(ii) Represent GSGA and its members to the Department and university 

community at all times 
(iii) Facilitate the actions and duties of other officers 
(iv) Support and participate in GSGA and Departmental events and 

initiatives 
(v) Oversee the member database  
(vi) Attend IU Student Life Workshops and additional training as required 
(vii) Advance an inclusive, feminist environment among graduate students 

and within the Department 
2) The Chair will be elected by nomination and majority vote, to serve a one-year 

term, and may be re-elected for a maximum two-year term 
3) The Chair will be nominated and elected in the spring semester prior to the last 

day of classes, with at least two weeks allowed for announcement of nominees 
and communication of elections process. 
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4) Ballots will be cast online by active voting members. 
5) Ballots will be collected by two GSGA volunteers who are not running for any 

GSGA or Department position. 
B) Secretary  

1) The Secretary’s duties will be as follows: 
(i) Keep accurate history and records of organization membership 

meetings 
(ii) Write, and distribute by email, minutes for each meeting and request 

feedback from members 
(iii) Keep records of pertinent communications and correspondences, and 

upload to member database 
(iv) Support the GSGA Chair and other executive committee members in 

the organization’s mission 
(v) Participate in GSGA and Departmental events and initiatives 
(vi) Attend additional trainings as required 

2) Secretary is appointed by nomination (can be self-nomination) and approved 
by active members 

3) Secretary is an appointment that can be renewed on a semester-by-semester 
basis, up to 4 consecutive semesters. 

C) Treasurer  
1) The Treasurer’s duties will be as follows: 

(i) Keep organization financial records updated and accurate 
(ii) Balance organization checkbook, write checks, reimbursements, and deposit 

funds in organization account 
(iii) Advise GSGA on allotment and distribution of resources in line with 

organizational goals 
(iv) Provide checks and balances for the GSGA Chair and Secretary 
(v) Attend Student Life Treasurer Workshop and additional trainings as needed 

2) Treasurer is appointed by nomination (can be self-nomination) and approved 
by active members 

3) Treasurer is an appointment that can be renewed on a yearly basis 
D) Grad Student-Faculty Liaison 

1) This position, though part of the GSGA Executive Committee, is a Departmental 
position and will be selected according to Departmental procedures and 
guidelines.  

2) The duties of the Grad Student-Faculty Liaison shall be as follows: 
(i) Attend the monthly faculty meeting and report back to the GSGA 
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(ii) Represent graduate students to the faculty and relay concerns or information to 
the faculty from graduate students as appropriate 

3) If the faculty liaison cannot attend a faculty meeting, they shall appoint an 
alternate to attend instead. The alternate shall take on the duties of the faculty 
liaison for that meeting. The alternate shall be responsible for reporting to 
GSGA about that meeting. 

E) GPSG Representative 
1) This position, though part of the GSGA Executive Committee, is a Departmental 

position and will be selected according to Departmental procedures and 
guidelines.  

2) The GPSG Representative’s duties shall be the following: 
(i) Provide representation for gender studies department grad students at 

Graduate & Professional Student Government meetings 
(ii) Report back to GSGA members about funding opportunities, events, 

and other relevant news from GPSG 
(iii) Facilitate communication between GSGA members and GPSG as 

needed. 
(iv) Respond to questions and concerns about GPSG raised by GSGA 

members. 
F) Additional Support Positions (Volunteer Positions) 

1) These non-executive positions are optimal but not mandated. 
2) All of these positions are self-nominated, and approved by GSGA. 
3) Additional Support Positions shall include, but are not limited to the following 

positions: 
(i) Brown Bag Committee Coordinator 
(ii) Social Events & Programs Committee Coordinator 
(iii) Colloquium Committee Coordinator 

V) Election of Executive Board Members 
A) Election of executive board members requires quorum (see also section VII).  
B) Candidates for board membership must be active members in the semester in which 

they are nominated.  
C) Board members must be nominated to run for office by an active member, including 

members of the executive committee. Candidates may self-nominate.  
D) Support Positions shall have the same requirements for nomination but shall require 

only a majority vote of the executive committee, not quorum, for approval. 
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VI) Removal from Office 
A) A board member may voluntarily remove themselves from office by submitting a 

letter of resignation to the Chair. Resignation shall be effective immediately upon 
receipt of the letter or at a time agreed upon by the board member and the Chair. 

B) If the Chair resigns, the Chair shall submit a letter of resignation to the Secretary. 
The duties of the Chair shall be assumed by the Secretary until a replacement is 
elected.  

C) The Chair, or Secretary when the Chair seat is vacant, shall appoint a temporary 
replacement for any vacant executive position. Voting to confirm the temporary 
appointment or a replacement shall take place at or before the next scheduled 
board meeting. Voting may be done electronically.  

D) An officer may be removed from office for failure to carry out the duties outlined in 
their position description 

E) A member of the executive board must propose removal of a board member. 
F) Voting on removal shall require quorum. Quorum may be reached with in-person or 

electronic voting.  
G) A board member who has been nominated for removal must be informed before the 

vote and be given an opportunity to present a defense if they wish to retain their 
position.  

H) The member nominated for removal may not vote or be counted for quorum.  
VII) Decision Making Model 

A) As a general rule, GSGA will attempt to gain consensus among voting members, 
using majority vote to make its decisions as needed.  

B) Election quorum 
1) A quorum of members shall be required for election of board members, 

removal procedures, and constitutional amendments. All other voting shall be 
determined by a majority vote of members present at the meeting.  

2) Members may delegate a proxy for the purposes of voting and quorum count 
by advising the Chair of their proxy appointment in writing at least 1 hour 
before a meeting convenes. The proxy must be present at the meeting.  

3) Once quorum has been established, results of voting shall be determined by 
majority vote.  

4) In the event of a tie, the deciding vote shall be cast by the Secretary. If the vote 
involves the Secretary’s position, the Chair shall cast the tie-breaking vote.  

C) Quorum Requirements 
1) Quorum for voting shall consist of ⅗ of the executive officers board and at 

least four non-executive active members.  
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2) The total number of members of the executive board shall consist of number 
of positions that are currently filled, not including ad-hoc committee co-chairs. 
A ⅗ count that does not result in a whole number shall be rounded down. (For 
example, with 3 executive members, ⅗ quorum is 1.8. Quorum in this case 
would include only 1 executive committee member and 4 active, non-
executive members, for a total of 5 votes.)  

3) Members who are present but abstaining from a particular vote shall not affect 
the quorum count.  

4) Members who are present may register their votes at the time of the meeting. 
Electronic voting by active members following the meeting may count toward 
quorum.  

VIII) Meetings 
A) Meetings will be held monthly during the academic year and are open to all 

members.  
IX) Academic Advisor 

A) Because this is an academic organization, the advisor will be the faculty member 
who holds the role of Director of Graduate Studies (DGS) in the Department of 
Gender Studies. Advisor duties will be to oversee the mentoring and development of 
GSGA and to assist when necessary.  

B) The advisor does not have voting rights. 
X) Funding 

A) Our organization will seek funding from the College of Arts and Sciences and the 
Department of Gender Studies, as well as any other appropriate funding 
organization when necessary.  

B) GSGA will also conduct ad hoc fundraising efforts to bring in additional funding.  
C) GSGA will work diligently to prevent undo financial burdens on our members. 

XI) Constitutional Amendments 
A) Information will need to be added to change and/or clarify this constitution to 

remain consistent with the organization as it develops and grows.  
B) This constitution may be amended following the voting procedures outlined in 

Section VII. 
XII) Beneficiary Addendum 

A) Should this organization cease to exist, our funds will be donated to the Department 
of Gender Studies’ travel fund for graduate students.  

XIII) Statement of Non-Discrimination 
A) GSGA allows any interested student to participate in, become a member of, and 

seek leadership positions in the organization without regard to arbitrary 
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consideration of such characteristics as age, color, disability, ethnicity, gender, 
marital status, national origin, race, religion, sexual orientation, or veteran status.  

XIV) Statement of University Compliance 
A) This organization shall comply with all Indiana University regulations, and local, 

state, and federal laws.  
XV) Anti-Hazing Policy 

A) Hazing is strictly prohibited. Hazing shall be defined as any conduct which subjects 
another person, whether physically, mentally, emotionally, or psychologically, to 
anything that may endanger, abuse, degrade, or intimidate the person as a condition 
of association with a group or organization, regardless of the person's consent or 
lack of consent. 

XVI) Personal Gain Clause 
A) This organization, if raising funds, shall ethically raise and distribute profits from 

organizational functions to either the organization or to members who provide a 
service that directly benefits the organization. Individual members may not receive 
compensation directly from for-profit companies if acting as a representative of a 
student organization. 

XVII) Enabling Clause 
A) This Constitution was originally approved on Friday, November 15, 2013, by GSGA 

and put into effect on November 19, 2013 upon review by GSGA Chair and Witness. 
 
 
Signed by: 
 
Chair: Heather Montes Ireland         Date: 11/19/13 
Witness: Jessica Hille     Date: 11/20/13 
 
 
XVIII) Amendments 

A) Sections 13 through 16 were revised on 28 May 2015, to comport with University 
policies for student organizations. See http://studentaffairs.indiana.edu/student-
life-learning/student-organizations/handbook-policies.shtml. Revisions were made 
by GSGA Treasurer Amanda Stephens. 

http://studentaffairs.indiana.edu/student-life-learning/student-organizations/handbook-policies.shtml
http://studentaffairs.indiana.edu/student-life-learning/student-organizations/handbook-policies.shtml

