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Moving in the Right Direction: Changes in
Available Benefits for Faculty and Staff

Two important changes in health care benefits for Indiana University
faculty and staff will soon be available. Health care coverage for oral contra-
ceptive devices will now be available January 1, 2002; Partner benefits are
scheduled to go into effect as early as January 1, 2003. Many Majority Report
readers who have voiced their concerns to the Office for Women’s Affairs
about contraception coverage and domestic partner benefits under the cur-
rent health care plans available to IU’s faculty and staff will be pleased to learn
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that these changes have been made due in part to OWA'’s efforts in raising

awareness of faculty and staff changing needs.

While it is still the case that many health care concerns for U faculty,
staff, and graduate women must be addressed in the future, Indiana
University is taking steps to tailor available health care coverage to employee
needs. Dan Rives, Interim Assistant Vice President of University Human
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Newly appointed Chancellor Sharon
Brehm presented “A Talk with the Chancellor,” as
the keynote speaker for the 2001 Women’s
Leadership Conference, hosted by Indiana
University’s Office for Women’s Affairs and the
Dean of Students Office. Brehm answered candid
questions posed by women students looking for
practical advice in negotiating the diverse roles
women fill in the reality of professional careers as
women in the current workforce.

Brehm highlighted notable women faculty,
staff, and students who exemplify the ability of
women to hold leadership roles in prestigious aca-
demic institutions such as Indiana University.
Brehm noted that “women are gaining ground” in
top administrative positions in the United States.
She presented statistics on percentages of women
collegiate presidents in 1998; private two-year and
public baccalaureate degree granting institutions
held the highest number of women presidents,
with 25% and 23.4% respectively. Private doctor-
ate-granting institutions currently hold the lowest
number of women presidents at 9.5%. (Continued
on Page 3)



Health and Wellness at a Glance:
The Status of Hoosier Women

Health is a crucial factor in women’s overall well-being. Health problems can seriously impair
women'’s quality of life as well as their ability to care for themselves and their families. Mortality and
incidence of disease, mental health, preventive care and health behaviors, and state health policies and
resources, are factors affecting the degree to which women in Indiana experience a high quality of
health and well being, according to a new study of women in Indiana.

Policy Recommendations for the overall
health and wellness of Indiana Women:

v Create and implement a health care system that
increases access and responsiveness to women,
both in the preventive and treatment stages

v Mandate insurance coverage or an alternative for
mammograms and contraceptives

v Implement an expanded and more effective
Medicaid program for low-income women
v Encourage more female leaders and those who
are knowledgeable about women’s concerns to run
for office
(Excerpt: The Status of Women in Indiana from
IWPR 2000)

patterns of mortality from heart disease among
women of different racial and ethnic groups were
similar to those in the nation as a whole.

Racial disparities in women’s health
status in Indiana are evident in many indica-
tors of women’s health and well being,
encompassing issues from maternal and child
health, to incidences of mortality from cancer
and heart disease, to the leading causes of
death among young women. Among three of
the five leading causes of death for women in
Indiana, African American women have
higher rates from malignant neoplasms (158.3
per 100,000 African American women com-
pared with 108.9 per 100,000 white women),
heart disease (153.0 per 100,000 African
American women com-  (Continued on page 7)
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Heart disease has been the leading cause
of death for both women and men of all ages in
the United States since 1970. Heart disease
among women in Indiana is identified by the
study as being a specific problem area for
Indiana, since Indiana ranks 40th among all
states in mortality from heart disease.

Mortality rates from heart disease are
generally much higher among African American
women than among white women, while Asian
American have the lowest rates. In Indiana,

ABOUT THE STUDY AND ITS
CONTRIBUTORS:

The Status of Women in Indiana is
part of an ongoing research project conducted
by the Institute for Women’s Policy Research
(IWPR) to establish baseline measures of the
status of women in all 50 states. The effort is
part of a larger INPR Economic Policy
Education Program, funded by the Ford
Foundation, intended to improve the ability of
advocates and policy makers at the state level
to address women’s economic issues. See
www.iwpr.org, for national statistics, as well
as regional and state information on women’s
resources, political participation, employment
and earnings, economic autonomy, reproduc-
tive rights, and health and well being.

The Indiana Advisory Committee for the
2000 report series included many IUB faculty
and community members; Monica Medina
(School of Education), Charlotte Zietlow
(Chair, Middle Way House, Inc.), and Jean C.
Robinson (Office for Women’'s Affairs) con-
tributed vital information on many aspects of
women’s lives in Indiana. Among those, the
reported health and well-being statistics pro-
vide opportunities to assess areas of disparity
between national and statewide rankings, and
devise proactive measures to improve the
quality of women’s lives in Indiana.




[Indiana University Health Care Benefits]

has announced that the university’s revised
health care plans for full-time faculty and
staff now will include oral contraception
coverage, partner benefits, and plan options
for overall wellness versus traditional
episodic care plans.

Under the plan effective January 1,
Bloomington-based IU employees will have
the choice of three plans that have all
undergone revisions towards a holistic
approach to heath care: The PPO-Plus
Health Care plan, PPO $900 Deductible
plan, and the IU Precision POS plan, will
now include birth control pills and devices.
The 2002 application for health care cover-
age states that the addition of this coverage
is “intended to make these plans more con-
temporary by providing benefits that are

(Continued from Page 1)

State Health Insurance Mandates in Indiana, 1999

Yes No Total, US (of 51)

Does Indiana Require Insurance Companies To...

Cover screenings for cervical cancer?* v 23
Cover screenings for osteoporosis?* v 7
Cover Inpatient care for a defined

period after a mastectomy?* v 19

Allow women to identify a specialist

in obstetrics and gynecology as their

primary care physician or allow direct

access to one?* v 37
Cover or offer at least one policy cover-

ing mental health services at the same

level as other health care services?** v 20

Sources: *Stauffer and Plaza, 1999. ** Delaney, 1999.
Compiled by the Institute for Women'’s Policy Research.

important to a large number of IU employees.” (Page 9, Open Enrollment 2002: Benefits Enrollment
Opportunities for Full-Time Appointed Employees.) For more information on applying for coverage, visit

www.indiana.edu/~uhrs/.

Responding to staff and faculty requests for coverage of birth control devices, immunizations,
mammograms and clinical testing for prostate cancer, Human Resources met with Indiana University’s
Commission on Health Care. The commission, composed of faculty and staff, discussed ways to address
the changing needs in health care coverage. Rives explains that after assessing employee needs and con-

sidering that the HMO plans that cover overall wellness include contraceptives,

[Women’s Leadership Conference]

(Continued on

(Continued from Page 1)

Chancellor Brehm highlighted common trends in how women are marginalized in current hiring prac-
tices, as well as job promotion. She commented that communal characteristics are attributed more often

“Women achieve more
and more quickly in fields

stereotypically defined as more

‘feminine,’and they achieve

more and more quickly in fields

that are less prestigious and
less highly paid.”

Chancellor Brehm, Women’s Leadership
Conference

“Responsibilities for childcare and eldercare will
create significant levels of stress for many fami-

lies and individuals.”

Support for this conference by the Vice

Chancellor for Student Affairs and Dean of

Students, Richard McKaig, has been initiated
and sustained throughout the conference’s eight |
years. Dean McKaig has a deep interest and sup-
port for the development of women’s leadership

on the Bloomington campus.

to women and agentic qualities to men. Communal char-
acteristics include being affectionate, helpful, kind, sym-
pathetic, interpersonally sensitive, nurturant, and gentle.
Agentic characteristics include being aggressive, ambi-
tious, dominant, forceful, independent, self-sufficient,
self-confident, and prone to act as a leader. New styles
of leadership, she noted, include both communal and
agenic qualities. Brehm also noted the growing disparity
between the expectations of working women to fulfill
multiple roles as wives and mothers, and the realities
many women face in meeting those expectations;




Cancer is the leading killer of American women,
after heart disease. Women have played crucial roles in
understanding and treating cancer. Here are a few out-
standing women scientists that have contributed to the
knowledge of cancer. This and more information on
these women scientists can be found in the book, Notable
Women Scientists, edited by Pamela Proffitt (1999).

Helen Dyer (1895-1998) was the first person to
compile an index on tumor chemotherapy. This index
gave researchers information on chemical treatments
from earliest times to the present, and also described
more than 5,000 therapeutic tests. The National Cancer
Institute used this index to develop its chemotherapy

program.

Charlotte Friend (1921-1987), a microbiologist,
was the first person to discover a direct link between
viruses and cancer. She was successful in immunizing
mice against leukemia and pointed a way toward new
methods of treating the disease. In 1978, Friend was
elected the first woman president of the New York
Academy of Sciences.

Elise Depew (Strang) L'Esperance (1879-1959)
was one of the first scientists to emphasize the need to
detect and prevent cancer. She established the first can-
cer prevention clinic at the New York Infirmary for
Women and Children. L'Esperance was also the first
women to achieve full professorship in preventive medi-
cine.

Margaret Adaline (Reed) Lewis (1881-1970)
worked in embryology, bacteriology, anatomy, cytology,
and physiology. She was an expert in tissue culture and
was the first scientist to conduct experiments in in vitro
mammalian tissue culture. Lewis was also one of the
very first cancer researchers with an expertise in tumor
studies.

Beatrice Mintz (1921- ) helped establish the
role of genes in differentiation and disease. She devel-
oped new strains of mice with a genetic predisposition to
melanoma, thus offering the first experimental opportu-
nity to analyze the progression of this disease.

Maude Slye (1879-1954) investigated the inheri-
tability of cancer in mice. She believed that choosing
mates with the appropriate genotype could eradicate
cancer. Her work was recognized with several awards
and honors, and she was made professor emeritus of
pathology at the time of her retirement in 1945.

Alice M. Stewart (1906- ) studied the role of
low-level radiation on childhood cancers. She deter-
mined that a fetus exposed to radiation in the first
trimester was ten times more at risk of developing can-
cer than a fetus not exposed. She also found that x-
rays could harm the eggs stored in the ovaries of
women who were not pregnant.

The success of these scientists has not only helped
to advance our understanding about cancer, but also to
increase the opportunities allowed to other women
researchers. WISP would like to thank these women
and all women researchers for their efforts, whether
intentional or not, in promoting the success of women
in science.

Sources: 1. Women's Health Issues: An Overview. May 2001. 2. The National
Women's Health Information Center. 3. The office on Women's Health. 4. U.S.
Department of Health and Human Services. 5.

http:/ /www.4women.gov/owh/pub/. 6. Viewed October 25, 2001. 7. Proffitt,
Pamela. 1999. 8.Notable Women Scientists. Gale Group Inc. Michigan.

The Office for Women’s Affairs
Welcomes New Member to WISP

The Office for Women’s Affairs and the Women in
Science Program would like to welcome Kimberly
Mealy, the new Coordinator of Programming for the
Women in Science Program. Kimberly is a graduate
student in the Department of Political Science and she
will be working with Mindy Criser, WISP's
Coordinator of Development and Communication.

WISP (Women in Science Program) is committed to
improving the learning and working environment of
women in science, and to attract, encourage, and
advance more women in all levels of the social and nat-
ural sciences, and mathematics. To this end, WISP
takes an active role in coordinating joint initiatives
within the university. Fall events began in October
with the WISP Open House. Other WISP-sponsored
programs include MentorNet, the WISP Brownbag
Series, Career Panels, WISP Research Day (scheduled
for March 4th, 2002), and the Distinguished Visiting
Scholar Series.

MentorNet is a national online Industrial
Mentoring Network for Women in Engineering and
Science that pairs students who are studying engineer-
ing or science at one of our participating universities
with professional scientists and engineers working in
industry to aid e-mail based mentoring relationships.
The campus representative for MentorNet is Kimberly
Mealy, wisp@indiana.edu.

WISP is initiating a Brown-bag Series on
student research this semester. The series aims to fos-
ter academic excellence and camaraderie amongst
women students by offering a supportive and informed
sounding board for research agendas. The brown-bags
will be held on a bi-weekly basis and topics will alter-
nate between the natural and the social sciences.

For more information visit www.indiana.edu/~owa/WISP
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Indiana University 2001-2002 New Women Faculty: Part Two

MANJU K. AHU]A Assistant Professor of

Accounting and Information Systems. Dr. Ahuja draws from
previous experience as a systems analyst designing on-line
database systems. She is published in Organization Science,
Communications of the AMC, Decision Support Systems, European
Journal of Information

HARRIETTE A. HEMMASI vuibrarian,

Associate Dean, and Director of Technical Services. Ms.
Hemmasi joins us from Rutgers University as Acting Associate
University Librarian for Technical and Automated Services,
and Head of Technical Services in the Laurie Music Library at
Rutgers University. Her

Systems, and the Journal of
Computer-Mediated
Communications. Among
other research interests,
Dr. Ahuja studies the
effects of gender and
work-life balance issues
in IT worker's careers.

The Office for Women's Affairs
warmly welcomes these out-
standing new members of our

academic community.

primary area of research
involves subject access as
it relates to end-user
searching.

DELOICE G.
HOLLIDAY

LEANA

ALLEN Assistant Professor of Criminal Justice. Dr.

Allen's research interests include violence against women,
police behavior, correctional treatment programs, and the
death penalty. Her teaching areas will address statistics, crimi-
nology, criminal justice, and

gender and crime.

LINGLING
CHEN Assistant

Professor of Biology, Fellow
of the Indiana Institute for
Molecular and Cellular
Biology. Dr. Chen was a
Helen Hay Whitney
Postdoctoral Fellow in pro-
tein crystallography at Yale
University from 1996-2000,
and joined the IU Faculty as
an assistant professor in
January 2001.

YVONNE
CRIPPS Harry T. Ice

Professor of Law. With
degrees from both
Cambridge University and
Victoria University, Dr.
Cripps has penned two
monographs, Controlling
Technology: Genetic Engineering and the Law (1980), and The
Legal Implications of Disclosure in the Public Interest. She

is also the author of over 40 articles on intellectual property,
privacy law, and biotechnology.

MARG ARET DOLINSKY Assistant

Professor in the Henry Hope School of Fine Arts and Research
Scientist in UITS. Professor Dolinsky joins us from the
Electronic Visualization Laboratory, University of Illinois. She
designs real-time 3D computer art experiences for the CAVE
Automated Virtual Environment by investigating artistic
metaphors and how they establish guidance and content in
technologically based media.

Assistant Dean for the Office for Women'’s
Affairs, Carol McCord (left), speaks with 2001
Women’s Leadership Conference participants

Assistant Librarian. Ms.
Holliday is responsible
for developing outreach, educational and collection-specific
programs and activities to promote library services to students
from different cultural and ethnic backgrounds and will be the
Libraries liaison to the Office of Academic Support and
Diversity and the Campus Cultural Centers.

PAMELA B.
JACKSON

Associate Professor of
Sociology. Holding both a
M.A. and Ph.D. from
Indiana University, Dr.
Jackson holds research
interests in life course and
aging, medical sociology,
race and gender differences
in Health, and social psy-
chology. Her awards
include the Ford
Foundation Dissertation
Fellowship (1992), and the
Best Dissertation Award,
Section on Mental Health,
American Sociological
Association (1994).

DANA ]OHNSON Assistant Professor of

English, Creative Writing in Fiction. Her awards include the
Flannery O'Connor Award in Short Fiction. She is in the
process of publishing her most current work, Break Any
Woman Down and Other Short Stories.




FREDERIKA ANN KAESTLE

Assistant Professor of Anthropology. Dr. Kaestle joins us from
Yale University as an assistant professor. Her awards include
the National Science Foundation Postdoctoral Fellowship at
the University of Michigan. Her research in

human molecular genetics has dealt pri-
marily with the origins of ancient
Native Americans, using a
variety of new techniques
for the study of ancient
DNA.

“WE ENTRUST TO YOU
THE LEADERSHIP ROLE IN CRE-
ATING A SOCIETY IN WHICH WORK

BETH A PLALE Assistant Professor of Computer

Science. Dr. Plale holds a Ph.D from the State University of
New York, Binghamton, in Computer Science, and post-doc-
toral work at the Georgia Institute of Technology. Her primary

research interests are in the area of parallel and
distributed computing.

YEIDY M.
RIVERO

Assistant

SARAH Professor gf .
KNOTT AND FAMILY ARE BOTH VALUED, AND SR
Assistant WOMEN CAN PURSUE THEIR DREAMS [EES
professor o AND AMBITIONS IN BOTH THEIR PRO- [t

Knott is a special-
ist in

the American
Revolution and Early
American Republic and
completed her dissertation
at Oxford University, England.

Her current project is on the cultural
history of sensibility in revolutionary
America. Before joining IU, she held postdoctoral

research fellowships at Wolfson College, Oxford University,
and with the 'Feminism and Enlightenment' research project at
University of London.

KARLA J.
MOLLER

Assistant Professor of
Language Education.
Having held both a
Spencer Dissertation
Fellowship (2000-01)
and a Fulbright Institute
Scholarship (1986-87),
Dr. Moller’s research
interests include literacy
and social justice in ele-
mentary education. Dr.
Moller earned her Ph.D.
from the University of
Georgia and her work
has been published in
the Journal of Literacy
Research and Reading
Psychology: An International Quarterly.

CATHERINE A. PILACHOWSKI

Professor and Daniel Kirkwood Chair of Astronomy. Dr.
Pilachowski brings to IU many years of experience at the
National Optical Astronomy Observatories in Tucson. Her
research specialty is the origin of the chemical elements in the
Milky Way Galaxy, as well as the stellar evolution that is
responsible for these elemental abundances. She is currently
President-elect of the American Astronomical Society.

FESSIONAL AND PERSONAL LIVES.”

CHANCELLOR SHARON STEPHENS BREHM, 2001
WOMEN'S LEADERSHIP CONFERENCE

Chancellor Brehm speaks with women faculty in August

Rivero's research
interests include
race and ethnic rep-
resentations in
media, international

communication, and
Latino Theatre.

MONIQUE L. THREATT

Assistant Librarian. Ms. Threatt coordinates References
Services in the Undergraduate Library/ Information
Commons and serves
as the Collection
Manager for Media.
She served ten years at
the Black Film Center
and Archive, where she
held the positions Head
of Reference and
Technical Services.

LEAH VAN
WEY Assistant

Professor of Sociology.
Dr. Van Wey is the past
recipient of the
University of North
Carolina Sociology
Department's Howard
W. Odum Award for
most outstanding grad-
uate student in 2000.
She has worked with the Carolina Population Center, and now
is affiliated with the Center for the Study of Institutions,
Population and Environmental Change.

LIESE VAN ZEE Assistant Professor of

Astronomy. Dr. Van Zee has held fellowships at the National
Radio Astronomy Observatory and the Herzberg Institute of
Astrophysics in Victoria, British Columbia. Her research spe-
cialty is the evolution of galaxies and star formation in galax-
ies.

*Special thanks to the departments who have considerately offered
bioeravhical information



Women’s Health in Indiana (Continued from page 2)

pared with 93.3 per 100,000 white

women), and cerebrovascular disease Components of the Health and Well-Being

(43.0 per 100,000 African American C ite Ind
women compared with 25.9 per omposite Inaex

100,000 white women) than white
women. Overall, African American
women have much higher mortality
rates than white women, at 605.4 ver-

Indicator Indiana United States

Average Annual Mortality Rate Among Women from

sus 375.5 per 100,000 population. Heart Diseasg (per 100,000), 1995 106.6 90.9
Racial differences in the inci- Average Annual Mortality Rate Among Women from
dence of mortality from disease point Lung Cancgr (per 100,000), 1991-95 36.0 33.3
to the need for targeted educational ﬁmong X\]{h'te VXomep W 25'3 32?
campaigns and prevention programs, A Amongl; M rlr(:alr']t getrlczn omvt\a/n ; 39 9z
as well as quality health insurance IR L vortality Rate Among Yvomen from
coverage for women of all races and Breast Cancer (per 100,000), 1991-95 25.7 26.0
socioeconomic status Among White Women 25.7 25.6
M ) . Among African American Women 29.7 31.5
any of the factors contribut-
ing to heart disease and other health Percent of Women Who Have Ever Been Told
They Have Diabetes (1998) 5.8% 5.3%

problems, including high blood pres-
sure, smoking, obesity and inactivity,
can be addressed by changing
women'’s health habits. States can

*Compiled by the Institute for Women’s Policy Research (2000)

contribute to decreasing rates of

death from heart disease by raising awareness of the risk factors and how to modify them, as well as by
implementing policies that facilitate access to health care professionals and preventive screening process-
es.

IU Health Care Benefits (Continued from page 1, 3)

“we began to understand that [covering birth control] would have a positive effect on a large number of
employees, and ...it would respond to their needs.” He added, “it was indeed the right thing to do.”

Indiana University is not required by the State of Indiana to include comprehensive contraception
coverage. Eleven states currently mandate that employers make available health care which includes con-
traception coverage. Under Title VII of the Civil Rights Act of 1964, Congress enacted the Pregnancy
Discrimination Act (PDA) to explicitly require equal treatment of women “affected by pregnancy, child-
birth, or related medical conditions” in all aspects of employment, including the receipt of fringe benefits
(42 U.S.C. 2000e(k)). Contraception is a means by which a women controls her ability to become pregnant.
The finding in a recent case upheld that the PDA’s prohibition on discrimination against women based on
their ability to become pregnant thus necessarily includes a prohibition on discrimination related to a
women’s use of contraceptives.**

The new decision made by the Board of Trustees to include partner benefits (September 14, 2001),
will also be implemented in future IU health care coverage. “The Bloomington Faculty Council and the
IUPUI Faculty Council have unanimously endorsed the provision of benefits to domestic partners of
Indiana University employees and students.”*** This decision applies to same-sex domestic partners of
Indiana University employees and students who demonstrate that they are in a verifiably committed rela-
tionship. Implementation of these benefits will possibly come into effect as early as January 1, 2003.
Expanding partner benefits to opposite-sex partners remains to be secured.

Special thanks to Dan Rives, Julie V. Knost, and Jean C. Robinson for providing information used in this article.

Sources:
; ) ) . Sources for the Majority Report Index:
* . ,
The Status of Women in Indiana: Institute for Women's Policy Research 2000, 1. The Status of Women in Indiana, Institute for

**The US Equal Employment Opportunity Commission 12/14/00 Women’s Policy Research (2000) 2-4. Ibid. 5
www.eeoc.gov/docs/decision-contraception.html,***Resolution of the Trustees of Census 2000, USA Today 6. Ibid 7 T.h e St'atu.s of
Indiana University Approving in Principle the Provision of Domestic-Partner Women in Ir’1diana (2000) 8. Ibid 9 Harper’s
Benpfite o T A e S



Majority Report Index

Percent of women with employer-based insurance in the United States......66.4
Percent of women with employer-based insurance in Indiana....74.1

Percent of adult females in the total Indiana adult prison population
in January 2000...6.4

Percent of juvenile females in the total Indiana juvenile prison population
in January 2000...23.0

Percentage of Americans who say Israel and the Arab nations will never "be able to
settle their differences and live in peace"......... 64

Minimum number of nations currently targeted by the United States' integrated
nuclear-war plan........... 5

Domestic violence and sexual assault services and prevention spending per capita,
1994-1995 in the United States...$1.34

Domestic violence and sexual assault services and prevention spending per capita,
1994-1995 in Indiana....$0.69

Chance that the death of a pregnant Nepalese woman is the result of an unsafe
abortion..... 1in 2

Ratio of the death rate among pregnant women in Nepal to the rate for pregnant
women worldwide..... 2:1

Sources on page 7
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