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The issue of campus safety is one of the major
shared concerns among women students,
faculty and staff across the IUB campus, as
demonstrated by the campus-wide Study on the
Status of Women. Among safety issues, women
express particular concern about the threat of
sexual assault on campus. Although even one
assault is too much, we recognize that the data
demonstrates that I[UB does not have a higher
rate of sexual assault than at other similarly-
sized campuses. In fact, given our size and loca-
tion, it is realistic to expect the rates of sexual
assault to be comparable to other campuses. But
IUB is committed to reducing that rate as much
as possible. Both the Office for Women's
Affairs (OWA) and the Commission for
Personal Safety (CPS) develop programs and
policies affecting women's safety, giving special
attention to concerns about sexual assault.

In 2002 OWA, acting as the administrative body
for the campus-wide Commission on Personal
Safety, developed a wide-ranging proposal
addressing both education and response in a
competition for a Department of Justice Grant to
Reduce Violent Crimes Against Women.
In February 2003, OWA was awarded $199, 826
to fund a new two-year initiative and began
working to develop and implement new
programs and services.

In addition to providing funds for prevention
programming and the increased coordination of
services, grant funds will be used to develop
web-based educational training for students and
for those who provide services to assault
survivors. The site will provide accurate and
up-to-date information about the issues
surrounding sexual assault and will include
referral and resource information for assault
survivors, their families and friends.

One of the most exciting aspects of the grant
award is that it funds, and indeed, requires a
sexual assault prevention education program be
provided for all incoming students. The
program will debut this June as part of summer

OWA RECEIVES SEXUAL ASSAULT PREVENTION GRANT
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The Commission on Public Safety (CPS) vans
serve two important purposes: they transport those
in need and serve as a constant reminder of CPS’
existence as they move around Bloomington.

orientation programming for all incoming fresh-
men. It will be addressed to both men and
women, but will include a special outreach to
first-year women, who in their initial few weeks
on campus are the students at the greatest risk
for experiencing assault. It is worthy to note
that this new program will be the single largest
scale program on the issue of sexual assault ever
presented on the IUB campus and brings our
campus to the level of programming provided
by many universities today.

The grant funds will also provide the
opportunity to address safety concerns by
further strengthening the coordination among
campus and community partner organizations.
The organizations and services that have signed
on to participate include the Indiana University
Police Department, the Sexual Assault Crisis
Service, the Dean of Students Office of Student
Advocates and Office of Student Ethics,
the Commission on Personal Safety, the Office
for Women's Affairs sexual assault prevention
education program (RAISE), City of
Bloomington Police Department, the Monroe
County Sheriff, the Monroe County Prosecutor,
Bloomington Hospital and Middle Way House.
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- Dead Space -

Novhere in the vorld except
Sheden are wonen represented in
governnent in proportion to their
percent age in the popul ation.

In the case of every past and
present Asian fenal e
head of st ate or gover nnent,
anaerelative had a sone poi nt
held the top position in the coutry.

In Svtzerland,
vonen recei ved the right to vote at
the federd levd in 1971
Thisis 123 years af ter nen
recei ved these sane right ¢

www. gui de2wonenl eader s. con
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A Hstorical Perspective
of 1953

The Kinsey Institute published
Sexual Behavior in the Hinan
Fenal e

I ndi ana def eat ed Kansas 69-68
town the
NCAAen s basketbal | chanpi -
onshi p

The Bhicd epic The Robe
and the World War Il drana From
Hre to Bernity were top filns of the
year

Lucy Rcardo gave hirth to Little
Rcky on | Love Lucy

IBVientered the conputer busi ness
vithtrefirg o its 700 series of
nachi nes

Senat or Joseph MGarthy conduct ed
hearings on conmuni st subversi on
inthe Lhited States

Josef Stdin
PFemer of the Soviet Lhion,
ded

Julius and B hel Rosenberg were
convi cted of espi onage and were
executed in
Sng 9Sng Frison

Edmund H Il ary and Tenzi ng Nor gay
clinbed Mount Bverest

A ceasefire in the Korean War was
si gned

TV Qi de and M ayboy began
Rl i cati on
The Frst Soviet hydrogen bonio

was devel oped

The doubl e-helical structure of
DNAwas di scover ed

S none de Beauvoir s The Second
Sex
vas published in the Lhited States

President B senhower delivered his
Aons for Peace

Margaret Intons-Peterson
Bettering Bloomington For Nearly Fifty Years

Margaret Intons-Peterson is passionate about
the recently opened Wonder Lab in downtown
Bloomington because the children’s museum
enables girls and boys to experience science in
a hands-on environment in a child-friendly
atmosphere.

Margaret, or Peggy to her friends, captivated
young minds for more than four
decades as a Full Professor in
the Psychology Department at
IUB. She has also contributed
enormously to scholarship in |
psychology as it pertains to
women with concentrations in
learning, cognition, the normal
aging process for women, and
what she describes as a general
understanding of women from a s
psychological perspective.

Peggy continues to be a tireless '
advocate for women’s rights via
not only her groundbreaking research, but also
as one of this campus’ early agents for change.
Intons-Peterson participated in an initial study
of the status of women at this campus in 1971.
The study examined women and promotions,
tenure rates, salary comparisons, and the kinds
of activities that women on this campus were
involved in.

A recommendation was made that an office
dedicated to the advocacy of women at [lUB
be created. Thus, the Office for Women’s
Affairs, as well as the Office for Affirmative
Action, were established as a consequence of
this groundbreaking study.

These changes helped to ensure that women
with credential similar to their male counter-
parts would be considered equally.

Intons-Peterson remembers arriving at [UB in
the mid-1950s where her husband also held a
position in the Psychology Department. She
recalls sharing office and laboratory space
with her husband while she completed her
dissertation.

In 1969, Peggy became a tenured professor.

5] She held the distinction of
being the second female in
| the 100 year history of the
| Department at this point in
time.

Peggy was honored for her
countless contributions to
both her discipline and to
the community in 1988,
when she became the first
recipient of the OWA
Distinguished  Scholar
Award.

Peggy continued to teach until the mid-1990s.
She remains an active presence on campus
despite retirement and maintains an office in
the Psychology Department.

Peggy began volunteering at the IU Art
Museum not long after her retirement in
addition to her position as a member of the
Board of Directors at the Wonder Lab.
Peggy is also currently taking four Art History
courses which she audits as a part of the
courtesy extended to all Museum Docents.

Peggy gives credit to her four grown children
when asked how she capably balanced the
demands of her life as a professor, prolific
scholar, activist, faculty wife, and mother.

Bloomington and IUB are lucky to have
benefitted from Margaret Intons-Peterson’s
generous spirit for nearly fifty years!

The Majority Report

................ Jean C. Robinson
..................... Katie Boswell

............ owa@indiana.edu

The Office for Women’s Affairs is located at 1021 East Third Street, Memorial Hall
East 123, Bloomington, IN 47405

The majority of students enrolled at IU Bloomington are women,
who constitute 52.3% of the student body.

(812) 855-3849

www.indiana.edu/~owa
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LAST WORDS FROM THE DEAN

I started as Dean for Women's Affairs in 1998
with some trepidation. Knowing the extraor-
dinary work of my predecessors, especially
Julia Lamber and Phyllis Klotman, I
wondered whether 1 could ensure that the
Office for Women's Affairs served women
well.

I learned quickly that the OWA staff would
teach me how to do my job! I learned things
like how to run workshops on sexual harass-
ment, how to make the university regulations
work for women, and how to lobby folks to
get the right kinds of policies on the books.
Many other people helped too - from the
women at Purchasing who talked me through
ordering paper and pencils electronically
(after hassling with TOPS for 3 hours!),
to staff at Faculty Records, and deans and
directors, to the many people who have given
time and effort to help develop new programs
and policies.

As Dean [ wanted to continue the tradition of
making the campus better for women. As a
social scientist, I wanted to know where we
had been, how far we had come, and how
much farther we needed to go. To all of the
people who worked on the Status of Women
Project, thank you. To Phil Namy, to
Jillian Kinzie and to Auden Thomas, I owe a
deep debt of gratitude. It wouldn't have
happened without them. The next step is for
the rest of us to work on the weaknesses we
found and to enhance the strengths!

I also want to acknowledge the many women
and men who have helped make the last few
years special. Nothing that has been accom-
plished was the work of a sole woman. The
Report on the Status of Women (and all the
research necessary for it), the grants for
sexual assault prevention and undergraduate
women in the sciences, the ongoing advocacy
for women were all collective endeavors.
Many many people helped me over the years-
-- of course I have to take responsibility for
all the things not completed, but I do want to
acknowledge publicly some of those who
made good changes happen. So to my
advisors: Moya Andrews; Purnima Bose;
Bonnie  Brownlee; Terry  Dworkin;
Julie Knost; Martha McCarthy;
Michael McGerr; Audrey McCluskey;
Caty Pilachowski; Emilia Martins; and
Pam Walters and to Chandra Dyson; Barb
Grinder, Ivona Hedin, Linda McCammon;

Susan McCammon; and Jody Vaught - a
heartfelt thank you.

In this, my last semester as Dean,
I especially want to thank the incredible staff
at OWA: Linda McCammon, who, as our
Administrative Services Coordinator, saved
me from ever having to use TOPS, FMS and
HRMS again; Carol McCord, who taught me
how to listen to horrifying stories of abuse
and then help the women gain back their
sense of self; Kim Mealy and
Nikki Krysak for all their work in advancing
the status of women in the sciences;
Kasey Drew who calmly and efficiently
makes things happen while eliminating the
hassles of conference and program planning;
Katie Boswell for taking on the
Majority Report and all its frustrations and
joys; Mary Borensztein for the Herculean
task she performs of educating this campus
about sexual assault prevention; and Heather
Gray, who as secretary is always there with a
smile and a sense of order.

It is frustrating to me that while equity and
opportunities for women are greater than they
were a decade ago, there is still much to be
done. To achieve new goals and to secure
what we have won will require more hard
work and more collaboration. The joy is that
the Office for Women's Affairs is strong. It
will remain strong and effective as long as
we all work together.

Women have been fighting for gender equity
for centuries. In the last fifty years, women
the world over have made enormous
progress. On this campus, we have made
much progress too since Sarah Parke
Morrison first pushed her way in. I am
pleased that more women now have choices-
- to be educated; to live independently; to be
mothers or not; to work at a career; to devote
themselves to their partners and their loved
ones; and to find some personally satisfying
combination of any or all of these. But we
must be vigilant if we want to keep these
choices and to expand on them. It could
happen that our opportunities for education,
for employment and for controlling our own
lives and choices will be taken from us. It is
women and men working together, it is places
like the Office for Women's Affairs that will
ensure that we continue moving forward.

PAST DEANS OF OWA

Mirgaret | ntons- Pet er son
recdls wth a fond snil e that
when OWA ves first creasted,

it vas believed that the need for
the of fice vou d expire o te the
Dean sfirs tem

Eva Kagan- Kans,
1972- 1975

Jessi e Lovano-Kerr,
1975- 1979

D Ann Canpbel I,
1979- 1986

Fryllis K otnan,
1986- 1993

Julia Lanber,
1993- 1998

Jean C Rohi nson,
1998- 2003

According to Lhiversity Business
Mgazire . . .

The percent age of wonen college
president s nore than doubled from
9.5%in 1986 to 21. 1%in 2001.

However, the percetage of wonen
college president s has increased only
1 8%over the last three years.

Wonen hold 27% of the presidencies
a twoyear coleges; this is an
increase of 8%from 1986.

Wonen hol d 12% of the presidenci es

a doctoaegating instituios; this
is an increase of 4%from 1986.

Mnority president s led nost historica -
ly black cdlege ad universities, and
nore than one-third of Hspanic-serv-
ingirstituias.

Wonen accounted for nore than one-
third of Hspanic presidents and one-
quarter of African-Amwrican presi -
dents, conpared wth 21% of white
presi dent s

www. acenet . edu
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VWOMEN CF 1UB, DI D YQJ KNOW.

The total enrollment of students attending [UB in Fall 2002
was 38,903, 52.3% of that population is female.

Female student enrollment (20,347) has set a
new record high for the fourth year in a row.

This year, the female share of students in the
School of Informatics is less than 20%,
whereas the share of female students in Social Work is 100%!

Nationally, there are more women who attend college
than men which has left many universities:
some are discussing affirmative action policies for men.
However, IUB is not following this national trend.
In fact, [IUB was ranked as one of the top ten “male friendly”
colleges by Men s Health magazine in 2000.

Females enrolled at [lUB became the majority in 1982 with
a total 16,390 females compared to 16,304 males,
or 50.1% to 49.8%.

Hispanic enrollment at [UB shows the largest numeric increase
and percentage gain from last year as well
as a record high minority share enrollment.

In 2002, CNN reported the number of U.S. children born of
Hispanic immigrants were nearly as likely as White Americans
to enroll in higher education.

However, they were less likely to persist to graduation.
The rationale for this development is the increasing difficulty
which students face in funding their educations,
thereby possibly affecting the ability of minority or
economically disadvantaged students to attend college.

The enrollment for international students is up
despite the events of 9/11 and the difficulties
encountered in international travel.

The ratio of female students to female faculty
in the Business School and SPEA is 60:1,
whereas the ratio of male students to male faculty
in the Business School and SPEA is 22:1.

The ratio of female students to female faculty in the Humanities
is 7:1,
whereas the ratio of male students to male faculty in the
Humanities 3:1.

Majors such as Apparel Merchandising and Interior Design
and Speech and Hearing Sciences have over 90% female
enrollment in either undergraduate or graduate degree programs.

Data are from the following sources:
The Report on the Status of Women at ITUB
http://www.indiana.edu/~owa
Office of the Registrar at Indiana University, Bloomington

TRANSI TI ONS MADE EASI ER FOR
| NTERNATI ONAL STUDENTS AT IWB

Indiana Uhiversity has innuner -
ae resouces for its nany stu-
dents, ad tw patiada o ficss &
| B serve the needs of those inter -
netiond  students who tenporarily
call Boomngton hone for the
draion o ther studes.

According to the IWB Gfice d
Internationa Srvices, internaion-
d student s nunter 4,388 as of Fall
2002, this is a 9.6%increase from
the previous year .

Thus, the Ofice o Interraiod
Student s and Resi denti al
Prograns and Services assist wth
the trasi tion framae
cutueto anther.

A oientaion for internationd
student sis hedda the beg ming of
each senester in cooperation wth
the Gdfice o Internaiomd
Students This aietaionis hed
tw wveeks prior to the stat d
classes, enabling students to
attend the arient ation for donestic
student s as vél .

Fall 2002 Internationa
Student World Region
Dstribuion
Asia Sout heast 11 %
Asia South & Gentral 14%
fsia East 46%
Arica 2%
QCceani a 1%
North Anerica 3%
Mdd e East 6 %
lain Averica 5%
Eur ope 12%

Bna Rosenfeld, Area (ordi nator
fo Apartnent Housing, and
Karla Basore of Residential
Prograns and Services, note that
oe-third of the residets in cam
pus housing are famlies.
Internationd student s constituie a
naj ority of this nuner.

Qonsequent |y, they laor to creste
a wel coning envi ronnent for these
student s by of fering awde-array of
services for both student sadther
famlies. Because |anguage is the
nai n obst acle for these residet s
| anguage classes are of fered dur -
ing the daytine, as wvell as
eveni ng.

In addtion, these o fices provide
literacy progranming, recreationd
ativities far children safety veork-
shops, and they sponsor fidl dtrips
aswl.

Fosenfeld notes that the popul a-
tion renains unsegregated wth
under graduat es, graduates, cou-
ples, and fanlies sharing canpus
housing. Rosenfeld believes that
this prectice heps to creste a
stronger sense of conmunity, ad

Fall 2002 Top 10 F e ds of
Study (1B

Busi ness Managenent 741
Visuad & Rerforming At s 352
nputer & Info. Sciences 341
Educat i on 170
Social i ences &
Hstory 169
Uhdecl ar ed 157
I ntensi ve English Language
136
Mrketing & Dstribution 129
Li brary Sience 111

thet resident s are then nore likely
to use one another as a resource.

Moreover, these pdicies foster a
ogt ain anount of account aility on
the pat o residet's, ad they are
subject to wiat Rosenfeld calls a
good neighbor policy. Residents
nay bring grievances to a public
forumin vhich actionis t aken by a
cd lective vd e

Addtiodly, the Leo R Dowing
International  Genter  supports
student s ad their famlies by act -
ing as the liai son betveen interna-
tiod student's, student services,
and the | B community.

Frely, the Ofice d Interratiod
Services provides a wde range of
resources on their thorough web-
site vihi ch denonstrates that inter-
netional students are one anoth-
@ s best resource for beconing
accustoned to life in the Lhited
States and the Areri can
Educational System

Sour ces:
Gfice o Internatiod Srvices
http: // v i ndi ana. edu/

Majority Report May 4



Be Aware of Your Surroundings at All Times
Keep an eye on your environment by looking out
for suspicious individuals and possible dangers
whether you are traveling alone or in a group.
Do not assume that because an area has been safe
so far, that it will continue to be so.

Travel in Groups
“There is safety in numbers” is not just a cliche.
It is true, and so make a point of traveling with
other women on public transportation,
on campus, and even in cars.

Change Your Normal Travel Route
Change your route if you have habitually taken
the same bus, train, or highway to get to a
destination.  This will enable you to better avert
possible attacks or harassment from those who
know your schedule, method, and route of travel
well. However, note that you should avoid short
cuts that take you through unfamiliar or unsafe
areas.

Look Confident
Walk with a straight posture with your arms
swinging by your sides. Slouching or walking
like a victim makes you a target for attackers.

Choose the Aisle Seat while Traveling by
Public Transportation

Do not sit next to the window when riding on
public transportation because you may be
“blocked in” by a potential assailant.
Always select the seat next to the aisle so that you
can quickly leave if necessary. If you are taking
public transportation alone after peak hours,
sit as close to the driver as possible and/or choose
the section of the bus/train that is most crowded.
A seat near the exit is a good idea as well.

Driving Alone
You are not necessarily safe if you are in a car.
Windows should be up and doors locked even
when driving to avoid passengers at intersections.
Have your keys ready when walking to your car in
order to quickly get in once you arrive.

Never Leave Your Car Door Unlocked
Lock your car despite the length of time you
anticipate being away from your car because
attackers have been known to lie in wait for their
victims.

Be Careful in Parking Lots
Always be alert in parking lots, and especially
when it is dark. Ask someone to escort you to
your car if need be.

Traveling by Taxi
Always check the identification of the driver
(usually located near the visor) and ensure that it

A Helpful Reminder:
Safety Tips for All Women

matches the driver. Once inside, do not sit behind
the driver as it may be easy for the driver to lock
the rear passenger door, and instead choose the
adjacent seat. In addition, avoid flagging taxis,
but rather order taxis so the driver can be traced.

Do Not Use a Walkman
If you are used to listening to your walkman while
outside, drop this habit, especially in isolated
areas. With your walkman on, you cannot hear
the approach of a possible attacker.

Note “Safe Houses” Along Your Route
Note houses at intervals on each route you take
that can be used as “safe houses” if you are
attacked. For example, shops or houses that you
know are occupied by friends or acquaintances.

Calling from a Phone Booth
After dialing the number you wish to call, turn
around so that you have your back to the phone
and may see who or what is coming your way.
You will be able to tell the person to whom you
are speaking that you may be in trouble and can
use the weight of the phone as a weapon.
The door of a telephone box could be used to
wedge the limbs of the attacker as well.

Strangers at your Door
Do not open the door to your home to a stranger
without first checking from a window, peephole,
or by verifying the individual’s identity.
Instruct children to do the same.

Report any Suspicious Activity
Around your Home
If you see people loitering on the streets near your
house, call the police on a non-emergency number
and report it.

Invest in a Cell Phone
This is an invaluable safety device. Keep it with
you at all times with emergency numbers on it.
Also, place the cell phone next to your bed before
going to bed at night. Cell phones were first
popularized by women as a security device,
business people came later.

Parking Tips

Avoid parking in areas that are not well lit.
Park close to a school or work entrance or in a
parking garage that has an attendant if possible.
If you see a suspicious person approaching or
hanging around near your parked car, turn and go
back to an area where there are other people.
Try to get an escort to your car through the
campus or job security or local police.

Let Others Know your Whereabouts
Parents, spouses, and friends should know where
you are going and when you will return;

your absence will be noticed this way. Arrange to
call a friend to let them know that you have
arrived safely if you live alone.

Trust your Instincts
Do not ignore you feelings if you are walking
somewhere and feel strange or scared.
Take extra precautions by walking faster to get to
a more populated, well-lit area. Change your
route.

Attract Attention if you are in a
Dangerous Situation
Get others to pay attention to what is happening to
you if you are under attack or being harassed.
You can alert others by honking a car horn or
loudly describing what is happening.

Never Admit that you are Alone

If someone calls your home and asks if you are
alone, never admit this. Ask who the caller is.
Hang-up, if they refuse to identify themselves.
Keep the radio on in the house so that callers will
get the impression that others are in the home too.
Instruct children to do the same when they pick-
up the phone.

Obscene Phone Calls
If you receive an obscene call or crank call, do not
talk to the caller. Hang-up the phone calmly and
do not slam it down. Write down the date and
time of the calls, and inform the local police if
they are persistent.

If you are a Student
Avoid studying in isolated classrooms in parts of
the college campus that are not regularly patrolled
by the school’s security officers.

Take the Elevator and not the Stairwell
Stairwells are usually quiet and dark, and most
people take the elevator. But if someone creepy
gets on, do not hesitate to get off at the same time.
Or, if someone is already on the elevator who you
feel strange about, do not get in; wait for the next
elevator.

IUB Campus Safety Resources:

Bloomington Police Department
339-4477
IUB Police Department
855-4111
Safety Escort
855-SAFE (7233)
Motorist Assistance Program
855-9849

Source:
Islamic Human Rights Commission
http://www.ihrc.org/
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THE OFFI CE FOR WOMVEN S AFFAI RS HONORS

Three exceptional wonen were honored by
the Ofice fao Wnen s Afdrs a a recat
reception held on the IlBBcanpus. A num
ber of distinguished wonen al so pad tribue
to OMs atgang Ben, Jeen C
Robi nson.

The OWA Dstinguished Sholar Award com
nenced in 1988 wth the obj ective of honoring
vonen faculty whose work is respected by
peers and cdleagues in their dscipline and
for their contributions to enhancing vonen s
lives

Professor Julia Lanier
and Dean Jean Robi nson

Juia Lanber vas the recipient of this avard.
A forner Canpus Afirmative Action Ofiar,
former Dean for Wonen s Afars, ad
Professor of Law, Juia Laner joins past wn-
ners such as Mrgaret |ntons-Peterson who
vas the first to have been selected for this
honor .

Professor Laner began her career as an
Assist ant Professor of Business Law at | B
later noving to Washington, DC where she
was an Atoanrey inthe Gvil Rgts Dvision o
the Departnent of Health, Education, and
Welfare. Lanber later returned to IB af ter
serving as an Assist ant Professor of Law and
Assist ant Dean at the Lhiversity of Nebraska
Rdessor Lanher hes cotribued to
the 1B conmunity as an admnistrator and
faculty nenter for over 27 years.

Professor Lanber has worked for the
advancenent of discrimnation law, as vl as
to change the working conditions on the 1B
canpus. Hr curent prgect is a miti-
facted adysis of inercdlegae ahetics,
gender, ad TitleIX Inaddtion Lanber hes
exanmned questions of age, race, and gender;
reproductive right s and enpl oynent; and the
e o stdigicd eidame in the
cout s ad the praection o civil rigts by the
cout s

O WAhas given the Qut ¢ andi ng Std f Averd to
one extraordinary wonan each year since
1996. Chancel lor Sharon Brehm nade addi -
tiond funds available so that two wonen

could be avarded this honor this year recog-
nizing the contributions nade by the recip -
ets in advaxcing the status and addressi ng
the concerns of wonen.

Laura Humer is Assistat Drector o the
Canmpus Witing Rogam  Se strives to
nake her predomnantly fenale faculty and
student clientel e confiort abl e so that they nay
acconplish their objectives and achieve
SUCCesS.

Laura has been working wth wonen living at
The Rse, Mddle Wy s tramsitiond housing
fadlity, fa the past coupl e of years where she
has hel ped to devel op a tutoring programfor
these wonen. Laura has  devel oped a pro-
gramwhi ch gives the wonen the confidence
ad the ills to pepare resunes, to
wite gdicdin letters, to wite papers
and essays for school, and to | earn conputer
dills

Pl ummer s volunteer work has previously

Laura P unmer

been recogni zed by the Heral d-Tines Heart
and Hand Averd and by the National Point sd
Li ght Foundati on.

Gnthia Stoe is curetly the Training ad
Gonmuni cations Gordinator at the Physical
Rant. She began as a secretay in the
Departnent of FEcononics and worked her
way up through the Band Departnent and
through the ranks in the Physical RHant
operaias.

Stone worked diligently on nany issues vit &
for wonen as an elected nenber of the IU
Board of Trustees in the 1990s. Se has
been credited wth convincing the Trustees to
expand canpus chil dcare facilities throughout
the 1U system and especialy wth being
instrunentd in the & million investnent to
open a new childcare center at |UWU,

according to Dean Fobi nson.

Gmnthia Stone

Store,
inaddtionto her vark as an advacat e for
creating a donestic partrers pdicy & IU hes
Oedcated extra tine to the Grl Souts
were she serves as a nenieer of the
Board of Drectors of Tdip Trace Guncil and
was chosen as a MNational Delegate for
Indana for the Grl Souts USA Nitionda
nventi on.

Gnthia has aso worked wth the U
Foundati on Acadeny for Wonen, and hel ped
to organize the Wonen and the Wrkpl ace
nference, and has taught pat-tire in the
Shool of Business and at |W Tech Stae
@l | ege vhere she was a st aewdefirdist for
aut ¢ anding teacher of the year. Seis dso
invol ved wth \Wnen in the At's, B oonington
Mdife Wnen s PRoductions, and the
B oonington Femni st Chor us.

The three recipients of this honor were
nomnated via a letter of recommendation
includng letters of support from cd | eagues
and peers.

Recipient of the first OM
D stingui shed Shol ar Awar d
Mrgaret | ntons-Peterson and

Chancel | or Sharon Brehm
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Professor Reyes Vila-Belda
has a B.A. in Journalism from the

Universidad de Navarra,
in Pamplona, Spain. THE OFFICE FOR

She also has a Master’s in
Library and Information Science WOMEN’S AFF 'AIRS

from the
University of Southern California,
as well as an M.A. and Ph.D. WELCOMES NEW

in Spanish Literature from WO MEN F 'ACULTY

Indiana University.

She completed her doctorate in
summer 2002 with a dissertation on
the twentieth-century poet
Antonia Machado.

PArT IV

Elizabeth Housworth received her Ph.D. in Mathematics in 19992 from the
University of Virginia under the direction of Loren Pitt. She came to IU from the University
of Oregon where she has been an Assistant Professor since 1994. Her research interests
have recently shifted from analysis and probability to mathematical biology and genetics.
She has worked on problems in Phylogenetic Comparative Methods (PCMs) including
developing mathematical methods for randomly sampling ordered trees given constraints
on the tree topology, exploring the use of the mixed models as PCM, describing the impact
of the tree topology on parameter estimation, and incorporating discrete characters into
PCMs. She is also interested in problems in the area of Genetics/Genomics such as
measures of syntony conservation, models of interference, and the statistical detection of
gene conversions, models of duplicate gene preservation,
and models of gene networks and gene regulation.

Linda Strommen, Professor of Oboe. M.M., Cleveland
Institute of Music 1979. B.M., Cleveland Institute of Music and
Northwestern University, 1978. She held Principle and Associate
Principal orchestral positions with the Milwaukee, Honolulu, New
Haven, Wichita, and Akron Symphonies and second oboe posi-
tions with The Metropolitan Opera Orchestra and the Santa Fe
Opera Orchestra. She also served as interim principal oboe with
the Saint Paul Chamber Orchestra, Rochester Philharmonic and
Utah Symphonies. She has performed with the Boston Symphony
and Cleveland Orchestra, Larlboro Music Festival and is a current
member of the Brandenburg Ensemble and the Mexican
Sinfonietta. She served on the faculties of Louisiana State
University, The Juilliard School Pre-College, The Mannes College
of Music, Yale University and Wichita State University.
Recordings with Telarc, Deutsche Gramophone and Summit. Ms.
Strommen currently assists on the faculty of the Juilliard School
and serves on the advisory committee of the Alexander
Schneider/New York String Orchestra Seminar.

Sources for the Majority Index
(1-2) http:/ /www.womensorganizations.org/facts/facts_11.htm
(4) January Harpers Index, www.harpers.org
(5-6) March Harpers Index, www.harpers.org
(6) February Harpers Index, www.harpers.org
(7-9) http://almaz.com/nobel/women.html

(9-11) The Harper’s Index Book

Stephanie Carter joins the
Department of Language Education
as an Assistant Professor.
Stephanie received a Ph.D. from Peabody
College of Vanderbilt University,
an M.A. from Piedmont College,
and a B.S. from the University of Georgia.
She has published in the area of reading
reform and literacy.
She taught ninth, tenth, and eleventh grade
English in Athens, Georgia,
where she was the recipient of the
Teacher of the Year Award at
Cedar Shoals High School.
From 2001-2002 she was recognized as a
Cultivating New Voices Fellow by the
National Council of Teachers of English.

Linda Pisano, Costume Designer, joins
the Department of Theatre and Drama as
an Assistant Professor of Costume Design,

from Iowa State University where she
served as Assistant Professor of Theatre
and Resident Costume Designer.

She Received her M.F.A. in Theatre,
Costume Design emphasis, in June 1996.
Professionally she has designed for OSU

Department of Dance and Theatre,

BalletMet Columbus;

Old Lyric Repertory Company, Plymouth
State Theatre, and in 1994, 1995 worked
with the Colorado Shakespeare Festival.

Recipient of the Award of Meritorious
Achievement in Design, Design Expo,

KC/ACTF Region V 2001; the Monetary

Award, incentive to promote scholarship,
College of Liberal Arts and Sciences at ISU,
2001; and the Peggy Ezekial Award for
Outstanding Achievement in Design 2000,
1998, she represented the U.S. at the 1999
Quadrennial World Design Expo.
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The Majority Index

Percentage of women among the world’s 1.3 billion poor: 70
Percentage increase in women’s participation in intercollegiate sports six years after Title IX was passed: 600
Chances that a U.S. adult does not want to live to be 120 under any circumstances : 2 in 3
Percentage points by which wearing a swimsuit increased the average math test score among men in a Michigan study : 4
Percentage points by which wearing a swimsuit decreased the average score among women : 6
Number of warring factions for which the world’s estimated 500,000 child soldiers have been enlisted to fight: 72
Number of female Nobel Prize Laureates: 30
Number of these awards to women that were for Physics, Chemistry, or Physiology and Medicine: 11
Number of female Nobel Prize Laureates in Economics: 0
Percentage of U.S. universities that used student evaluations as a factor in granting tenure in 1973: 23
Percentage that do so today: 88

Rank of Hilary Clinton and their mothers among the most popular role models for first-year female college students: 2,1

Sources for the Majority Index are list on page: 7
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