CONSTITUTION OF THE ASSOCIATION OF SPEA PHD STUDENTS - ASPS

PREAMBLE

The Association of SPEA PhD Students (ASPS) is a student-run organization with the goal of:
e Representing the SPEA PhD student body to the University and School Administration.
e Serving the social and professional development needs of the SPEA PhD student body.

ARTICLE |I. MEMBERSHIP

a) Membership is opened to any student enrolled in a PhD program at the School of Public
and Environmental Affairs at Indiana University Bloomington.

b) Members are expected to be in good standing with their respective PhD Programs, and
contribute to the academic, professional, and social activities of the association in good
faith.

c) A member can be removed from the organization by the Executive Board if there is
evidence of unethical or unlawful behavior. The Board shall inform such member about
the issue and the member shall have the opportunity to present their arguments either
verbally or in written word to the Board. After hearing the member’s arguments, the
Executive Board can vote to remove a member from the organization.

ARTICLE Il. UNIVERSITY COMPLIANCE
This organization shall comply with all Indiana University regulations, and local, state and
federal laws.

ARTICLE Ill. EXECUTIVE BOARD

a) The Executive Board is formed by at least a President and a Treasurer.

b) The Executive Board will conduct the operations of the organization.

c) The Executive Board can approve the creation of more seats, including but not restricted
to Vice-President, Secretary, and thematic Chairs.

d) The President shall:

1) Keep the advisor current on organization activities.
2) Call general and Executive meetings.
3) Supervising officers and/or committees.
4) Developing meeting agendas.
e) The Treasurer shall:
1) Create and maintain the organization’s budget.
2) Present a financial report to the Board every two months.
3) Manage the organization’s account if it were created.

f) The Executive Board shall assign the specific duties of other Executive officers.

g) Executive officers may be removed from office if there is evidence of unethical or
unlawful conduct. In such cases, the President, in consultation with the Association’s
advisor and other executive board members may call for a vote of removal from office. A
two-thirds majority is required to remove executive board members from office.



h)

In the case of extenuating personal circumstances or conflicts of interests, an executive
board member may resign his or her board membership in writing to the President and
the rest of the Executive Board.

ARTICLE IV. ADVISOR

a)

The Advisor is responsible for providing feedback to the Executive Board proposals, as
well as suggesting potential activities, resources and networking that might be relevant
to the organization’s goals.

The Advisor will be selected by the Executive Board for the term of a year.

The Executive Board might elect any staff of faculty member of the School of Public and
Environmental Affairs at Indiana University Bloomington that expresses willingness to
collaborate with the organization’s development.

The faculty advisor may be removed from his or her position with a two-thirds majority
vote of the executive board membership. Upon removal from office, the President shall
put forth names of potential advisors to the executive board. With consultation of the
executive board, the President shall call for a simple majority vote to approve the new
advisor.

ARTICLE V. ELECTIONS

a)
b)

c)

d)

f)

g)

Elections shall be held once a year in the month of April.

The President shall inform the association’s membership, and request nominations for
the executive board to be sent via e-mail.

Individuals willing to be part of the executive board may nominate themselves or may be
nominated by others to run for a position on the Executive Board.

The nomination period shall last one week, upon which nominated members shall be
informed and given one week to accept or decline their nominations.

If there are just enough individuals who accept their nomination compared to the number
of positions available on the board, the President shall convene a meeting with those
nominated for positions on the board, and allow nominated members to express their
interests for different positions on the board. If a nominated position is contested, a
simple majority vote of the outgoing president and the incoming members shall confirm a
particular candidate for the position. If positions are not contested, then incoming board
members may collaboratively decide on their board positions, based on their particular
interests and skills.

If there are more Individuals who accept their nomination compared to the number of
positions available on the board, the President of the Association shall call for a general
election, which shall take place within a week of the nomination period.

The nominated or elected members of the Board shall meet and agree on the
distribution of the positions and responsibilities of the Board among themselves.

ARTICLE VI. BUDGET
The association’s budget is created and maintained by the Treasurer, and shall be revised by
the board every year.



ARTICLE VII. ANTI-HAZING POLICY

Hazing is strictly prohibited in ASPS. Hazing shall be defined as any conduct which subjects
another person, whether physically, mentally, emotionally, or psychologically, to anything that
may endanger abuse, degrade, or intimidate the person as a condition of association with a
group or organization, regardless of the person’s consent or lack of consent.

ARTICLE VIil. PERSONAL GAIN CLAUSE

This organization shall ethically raise and distribute profits from organizational functions to either
the organization or to members who provide a service that directly benefits the organization.
Individual members may not receive compensation from for-profit companies if acting as a
representative of a student organization.

ARTICLE IX. STATEMENT OF NON-DISCRIMINATION

ASPS allows any interested eligible student to participate in, become a member of, and seek
leadership positions in the organization without regard to arbitrary consideration of such
characteristics as age, color, disability, ethnicity, gender, marital status, national origin, race,
religion, sexual orientation, or veteran status.

ARTICLE X. MEETINGS
a) The President shall call meetings of the Executive Board as necessary for the
functioning of the association. Notice of the meetings will be given one week in advance
by e-mail. The Board can assign this function to other Board member.
b) Some members or the general membership can be invited to the Board meetings when
the Board considers their input to be relevant for the order of business. In such cases,
the non-Board members will have voice but no vote in the Board discussions.

ARTICLE XI. TRAVELS
This organization, when traveling, will be aware of and abide by the University’s travel policies

ARTICLE XII. RISK MITIGATION

This organization will follow policies of facilities where it is attending activities, and events on its
own. Moreover, the organization will assess risk and take the appropriate steps to mitigate it
when applicable.

ARTICLE XIl. AMENDMENTS

a) Any member can propose amendments to this Constitution.

b) The Executive Board shall call an election, satisfying the conditions of Article V, for any
proposed amendment that counts with the support of at list one fifth (1/5) of the
membership.

c) A positive vote of two thirds (2/3) of the total membership is needed to ratify an
amendment.



