Circular U4-2001

To: University Faculty Council
From: Faculty Affairs Committee
Date: October 24, 2000

Subject:  Proposal to Modify Academic Handbook Procedures for

Promotion and Tenure

The Faculty Affairs Committee moves to amend the Academic Handbook
Procedures for Promotion and Tenure as printed below. These modifications
will alter procedures for a very small number of faculty in the multi-campus
schools.  If they are adopted, the current Bloomington campus procedures
(Section B.4 in Document E-XV of the Bloomington Academic Guide, p. E-
27) and the curvent Indianapolis campus procedures (Promotion and Tenure
Procedures for Faculty in Multi-Campus Schools [Education, Journalism,
Library and Information Science, and Music] Based on [UPUI Campus of the
IUPUI Supplement to the Indiana University Academic Handbook, p. 40)
pertaining to multi-campus schools will be eliminated. Certain other ad hoc

promotion and tenure arrangements would also be changed.

Faculty Promotions (Academic Handbook, 1947, p. 62)
PROCEDURES FOR RECOMMENDATIONS

Before any decision is made within a department, school, program, or division
about whether to recommend promotion, the appointee shall be notified that
he or she is under such consideration and that within a properly specified

and reasonable period of time, such as two to four weeks, he or she may
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submit materials which it is believed will be relevant to a consideration of his
or her professional qualifications.
(University Faculty Council, April 29, 1976)

The departmental chairperson or director of an academic unit shall have the
responsibility of submitting the names of those members of the department
who are deemed worthy of promotion on the basis of the established criteria.

[t shall be the privilege of any faculty member to submit a recommendation
for the promotion of any faculty member, including himself or herself.  These

recommendations shall be properly documented.

Recommendations, whether submitted by individual faculty wmembers or

coming from chairpersons or directors, shall be considered at the
g p

departmental level (if departments exist) and then at the school or division

level, following procedures adopted by the faculty of the unit. Following this,

the recommendation for each person shall be submitted through the academic

administration of the eaeh campus where their tenure-track appointment (s

held, following procedures approved by the faculty of each campus. For

specific  information on the promotion process, see campus-specific

documents.

Campus chancellors, with the advice of faculty committees, are responsible

for submitting promotion recommendations for faculty with tenure-track

appointments on their campus to the President.

[t shall be the responsibility of the President to submit to the Board of
Trustees in time for consideration at their April meeting the names of those

recommended for promotion. The President shall state in writing to the
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retevant appropriate Chancellor er-iee-President the reasons for any changes
made in the Chancellor's er-ViecePRresident's recommendations.

Where a candidate is not promoted, it shall be the obligation of the

chairperson or dean to review with the candidate the reasons for the failure

to promote, if such a request is made by the faculty member involved.
(Faculty Council, April 1, 1952)

Faculty and Librarian Tenure
PROCEDURES FOR FACULTY (Academic Handbook, 1997, p. 57)

Recommendations for advancement to tenured status are prepared by
chairpersons or other appropriate administrative officers. Such
recommendations are prepared early in the academic year which counts as
the sixth year for purposes of reckoning years of service towards tenure.
(The actual determination of the appropriate year includes credit for service
at other institutions which may have been negotiated at the time of the first
appointment.)

Recommendations shall be considered at the department [evel (if

departments exist) and then at the school or division [evel, following
procedures adopted by the faculty of the unit. Following this, the
recommendation for each person Recowamendations shall be submitted
through the academic administration of eaech the campus where their tenure -

track appointment is held, following procedures approved by the faculty of

each campus.
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to—campus. For specific information on the vrouting of such

recommendations, see campus-specific documents.

chancellors, with the advice of faculty committees, are responsible for

submitting tenure recommendations for faculty with tenure track

appointments on their campus to the President. It shall be the responsibility

of the President to submit to the Board of Trustees the names of those

recommended for advancement to the tenured status.

The dossier constructed in consultation with the candidate provides the
evidence upon which the tenure decision is to be made. If additional
information is sought or received during the review of the dossier at any level,
the candidate and all previous committees and reviewers must be notified
and given the opportunity to respond to the additional information. The

information and the responses shall then become part of the dossier.
(University Faculty Councrl, April 23, 1991, Board of Trustees, June 20,
1991)



