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From Policy D-22 of the

Bloomington Faculty Council The Board’s Procedure
1. Faculty member submits written
The Board’s responsibilities grievance
. 2. Board solicits written response from
» hears grievances from faculty, the relevant administrator

librarians, and associate-faculty

3. Board considers merits of the

* areas include academic freedom, grievance and whether a hearing is
dismissal, reappointment, tenure, merited
promotion, salary adjustment, and
the nature and conditions of work 4. Board upholds or rejects the
_ grievance in formal
* Board may only review procedural recommendation to next highest
matters in cases involving non- administrator in the chain

reappointment
5. The higher administrator may

sustain or reject the
recommendation
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Summary of cases from 2015-2016

The Faculty Board of Review received eight cases this year, as described in the following table.
The type of grievance refers to the categones that define the Board’s jurisdiction in BFC Policy

D-22.
Tvpe Grievant's FBR Decision Unit Date Date
appoiniment Received Concluded
1 Nature and Visiting faculty outside FBR junsdiction Law 13-Nov-15 14-Dec-15
conditions of work
2 Promotion Non-tenure track sustained SGIS 30-Oct-15 20-Feb-16
faculty
3 Dasmissal Non-tenure track not sustained College 17-Aug-15 11-Nov-15
faculty
4 Salary adjustment  Tenure track faculty referred to mediation SPH 1-Sep-15 11-Sep-15
5 Nature and Ementus faculty rejected Music 10-Mar-16 31-May-16
conditions of work
Tenure Tenure track faculty not sustained College 17-May-16 2-Oct-16
Sexual misconduct Non-temure track not sustained Music 18-May-16 26-May-16
appeal faculty
8 Dismissal Visiting faculty N/A College 25-Aug-16 20-Ang-16
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Recommended actions

As described above, Case 1 revealed examples of inconsistent terminology in BFC Policy D-22. The
term “associate faculty” appears in policies A-1. D-22. and in the sections of the Academic Guide that
describe the intent of these policies, yet it is an anachronism without formal definition since the BFC
Constitution’s definitions of faculty were changed in 2009. We recommend that the BFC consider
amending these policies to reflect current definitions to avoid future confusion over the Board’s
Jurisdiction.

We also note that the 2009 exclusion of acting, part-time. adjunct. and visiting faculty leaves them
without clearly defined appeal processes. While these faculty are not eligible for promotion. tenure. or.
often. even reappointment. they could. in principle. have issues related to academic freedom or other
nature and conditions of work. We leave it to the BFC to consider whether a formal procedure should be
adopted. The ad hoc procedure used by Vice Provost Pavalko appears to have worked well.
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BFC changes to faculty definitions, 2009

CONSTITUTION OF THE BLOOMINGTON FACULTY OF INDIANA UNIVERSITY

(Adopted by Action of the Bloomington Faculty Council and Bloomington Faculty: May 6, 1975 and
November 14, 1975; Last Amended: November 13, 2007)

Article I: The Faculty
Section 1.1: The Faculty
The faculty shall consist of the University President, Bloomington Provost and all professors and
instructors with tenure-trackrslated appointments onat the Bloomington cC ampus.
Section 1.2: Professional Librarians

Prefessienall! ibrarians at-Bleemingter with tenure-trackrelated appointments on the Bloomington

campus shall be considered facullyhaveatHhe privilegesand-rghisvestedinthe faculty by this
constitzton |

Section 1.3 : Non-Tenure-Track FacultyPrefessional Researchers

Academic appointees who are not tenure-track (i.e., clinical ranks; research scientist/scholar ranks;
lecturer ranks) ontheHelders of research ranks at Bloomington campus shall be considered faculty.
This excludes designations such as acting, part-time, ad|ur'|ct wmtmq pnstdnctcrral fellow, research
assnclate , and academm speclallst - : :

Seeﬂen—f—& Ementus Facuﬂy and Ementus Labranans

Emeritus faculty and emeritus librarians on the Bloomington campus shall be considered

facultyhave the status of associate facuylly |
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Lack of corresponding changes to D-22

University Policies BL-ACA-D22

Grievance and Review Procedures of the Bloomington Faculty
BL-ACA-D22

Policy Statement

Faculty review functions on the Bloomington campus are handled by two committees: The Bloomington Faculty Mediation Committee and the
Bloomington Faculty Board of Review. The two committees consider complaints concerning academic freedom, dismissal, reappointment, tenure,
promotion, salary adjustment, and the nature and conditions of work. Enz member of the faculty, associate faculty, and ]ibrariansldcsiring areview
of administrative action in these stated areas normally should request a hearing, first with the Faculty Mediation Committee and then with the Board

of Review. (Student Academic Appointees with complaints should see section D in the Bloomington Academic Guide for information on procedures
affecting them.)

Authority for these procedures derives from the Constitution of the Indiana University Faculty(Article V) and from the Constitution of the Bloomington
Faculty (Article VII).

II. The Bloomington Faculty Board of Review
A.PURPOSE OF THE FACULTY BOARD OF REVIEW

The Bloomington Faculty Board of Review (hereafter called "the Board") has the responsibility to hear and make recommendations regarding grievances
Jof faculty, librarians, and associate faculty gainst administrative action. Except in cases of serious personal misconduct, termination of a tenured faculty
member's appointment prior to retirement or resignation or the termination of a non-tenured faculty member's appointment prior to the expiration of

... or to its gloss in the Academic Guide

Faculty Grievance Committee/Board of Review

The Bloomington Faculty Council has established two bodies to carry out reviews: the Faculty Mediation Committee and the Faculty Board of Review. (See
Policy D-22). Eoth are available to all academic appointees, save Associate Instructor?, who should direct grievances to the Student Academic Appointee
Mediation Commitiee of the Bloomingion Faculty Council and the Student Academic Appointee Board of Review. (See D-23 and D-24). Faculty in multi-
campus units may bring a grievance to the Board on any campus in which the unit operates. (See Policy D-13). The University Faculty Council has adopted
Minimum Standards for Uniform Hearing Procedures which apply to all hearings conducted by Faculty Boards of Review established by campus governing

bodies under Article V of the Constitution of the Indiana University Faculty. (See Policy D-25). Guiding Principles for Faculty Review were approved by the
Trustees in 1999. (See Policy D-26).
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