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The Board’s Procedure

1. Faculty member submits written 
grievance

2. Board solicits written response from 
the relevant administrator

3. Board considers merits of the 
grievance and whether a hearing is 
merited

4. Board upholds or rejects the 
grievance in formal 
recommendation to next highest 
administrator in the chain

5. The higher administrator may 
sustain or reject the 
recommendation

The Board’s responsibilities

• hears grievances from faculty, 
librarians, and associate faculty

• areas include academic freedom, 
dismissal, reappointment, tenure, 
promotion, salary adjustment, and 
the nature and conditions of work

• Board may only review procedural 
matters in cases involving non-
reappointment

From Policy D-22 of the 
Bloomington Faculty Council



Summary of cases from 2015-2016





BFC changes to faculty definitions, 2009



Lack of corresponding changes to D-22

... or to its gloss in the Academic Guide
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