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Making the University Work for You
by Todd Barnell

Bargainingis done for another year, and we have
wonour new contract way ahead of schedule, thanks
to the efforts of our Bargaining Committeeanda
dedicated and active membership. Now the members
of CWA 4730 are turning their attentiontoaninternal
campaign designed to make Indiana University a
betterplace towork.

The larger ourmembership, the greater the influence
we will have on the campus andin our community.
Our campaign slogan, "Make the University Work for
You" is all about empowering ourselves and taking an
active role inimproving our work environment. We
need every member to get involvedin this campaign,
and help to build our union.

Each of us has different responsibilities and pres-
suresinour lives, soitisup to each of us to deter-
mine how much time and energy we can contribute to
this campaign. But if each of us would take just a
few minutes to talk with anonmember, we can
dramatically increase our strength and positionon
campus. You can also make sureyou always put your
new CWA sunshield in your car wherever you park,
and let people know you are a proud member of
CWA. It won't be long before we also have CWA

47 30 bumper stickers topass out to allmembers too.

The Organizing Committee will also produce flyers,
establish a World Wide Web home page for our local,
host openhouses, andwork with the Bargaining
Committee on a salary campaign. They need lots of
members who are willing to lend their time andideas
tomake these campaigns a success. Contact
JenniferRadtke (5-7511; JRADTKE) to getinvolved.

Our stewards will also be increasingly active in their
areas and will be in communication with all the
members they represent. They will be speaking with
allmembers and nonmembers one-on-one to
answer questions about theunionandtolistento
suggestions and ideas people may have about
making IU abetter place to work.

The point of aone-on-one campaignis that it allows
the steward and the member ornonmembers to
discussissuesinamore relaxed environment so that
bothpartiesbetterunderstand each other's position.
Many unions have found this approachtobe highly
successfuland much more enjoyable for both parties.
Also, during one-on-one campaigns, stewards have
anopportunity toreceive newideas frommembers
and help find ways for them to become more involved
inthe union. Through this process we increase our
numbers, our involvement, and our bargaining

strength.

This drive will continue throughout the summer and
fall and will culminate in a membership survey for the
1996 bargaining session. We will also hold a huge
rally tokick off the 1996 negotiations. More informa-
tion about these and other upcoming events willbe
published in future issues of Solidarity Now!and will
also be discussed at membership meetings.

This is acampaign that we all can getinvoived
in,andifitistobeasuccess, we'llhaveto be.

Remember:

SOLIDARITY|

WORKS |

NEXT MEMBERSHIP MEETING: JULY 27, 5:15 P.M., SASSAFRAS ROOM, IMU




Major Gainsin Health and Safety
by Todd Barnell

One of the mostimportant issues unions have to
bargain onis concern for health and safety. Over the
last few years, anincreasing number of workers have
“beenseriously injured or even killed while simply
performing their job. In fact, the currentlabor dispute
at A.E. Staley in Decatur, lllinois, was in part started
when the Paperworkers protested the senseless
death of a co-worker and initiated acampaign fora
saferwork environment . In auniversity setting, we
are faced with numerous health and safety concerns.
FromRSlI, to chemicals in the lab, to sick building
syndrome, we all need to be very aware of possibly
dangerous conditions in ourwork environment.

Thatis what makes our victories in the current
contract negotiations so exceptional. We have
increased unionrepresentation on the joint health
and safety committee here at |U. This means we will
have more of a voice in demanding changesin the
workplace that often putsusin jeopardy.

We have compelled the university toinclude a
provisioninour contract that clearly spells out their
obligation to provide us with ahealthy environmentin
which to work. This provision will greatly increase our
ability to push throughreforms todecrease any
dangers we may face onthe job. A new provision
was also added that commits the university and our
union towork cooperatively toreduce therisk factors
for cumulative traumadisorders. This willinclude
training for all our stewards and officers, so that they
willbetter understand the issue and can push for
corrective actions to decrease the risks we all face.

Perhaps the mostimportant victory onthis front,
however, is the provision which allows an employee
torefuse to perform certainwork thatisunsafe and
dangerous and to demand adequate training and
protective equipment before performing the assigned
task. This is a provision which many unions have
foughtlong, bitter battles towin. lt places agreat
deal of control over our jobs into our hands and
significantly increases our ability to make positive
changesinourworkplace.

Through hard work and a great deal of dedication,
the members of CWA 47 30 have won some amazing
victories on health and safety issues. We allhave a
great dealtobe proud of, and owe agreat bigthank
youto ourbargaining teamwho stuckit out and won
these concessions.

New State Law Allows "Early"

Retirement
by Linda Harl

There is a new law in Indiana which may help
some employees who are currently in the PERF plan
toretire as earlyasage 55. Those who are 60 years
oldwith 25 years of PERF-covered service or 55
years oldwith 30 years of service may retire with full
PERF benefits. This provision is commonly called
"The Rule of 85" meaning that one's age (minimum
55) and years of service must add up to 85 to qualify.
Previously, those whoretired before 65 without at
least 15 years of PERF service received reduced
benefits.

However, those who would like to use this
option shouldrealize that just because you are
eligible for full PERF benefits doesn't mean that you
areeligible for "retired status" by the university's
definition. Thus, you could find yourself getting your
check from PERF, but not getting any of the other
retirement benefits provided by the university.

What are these other benefits? Those with
"retired status" get university-paid life insurance
(up to $6000 based on final salary), continued
fee courtesy, same consideration as current
staff for athletic tickets, and the right to pur-
chase "A" stickers at "C" sticker prices. Most
importantly, they are given the right to continue
in some of the IU Medical Plans. Right now, they
can be in the PCI plan, but not Precision or the
HMO plan except for the first 18 months after
retirement. You must pay the entire premium
(i.e. what you pay plus what IU pays) after
retirement, but if you're using the insurance
now, you'll want to think twice before giving it
up. Further, you must have "retired status" to
qualify for payout of unused sick time.

All age and service requirements for IU benefits
are listed in Policy 4.3 in the CL/TE manual. Itis
important to note that both IU and PERF count
all service, not just continuous service. For some
people, IU's policy is more favorable than the "85
rule"; for someitis not. This resultsina very confus-
ing situation overall. Hopefully CWA will be able to
negotiate to make IU's policies match PERF's.
Meanwhile, if you are considering retiring, check with
HRM and with PERF to determine your exact ben-
efits. :

(Ed. note: Thanks to SN reader Pat Starks for sug-
gesting this topic. If you have something you'd like
to see in SN contact Linda Harl or Todd Barnell.)



Dues andinvolvement: The Lifeblood of

theUnion
by Todd Barnell

It's been said before, many times andin many
different ways: this Unionis you.

How did we win a 4 percent increase this year? How
did we win significant gains in health and safety?
How dowe consistently win the majority of our
grievances, therebyimproving our day-to-day work-
ing environment? How have we built some of the
most positive and active unioncommitteesin the
area?

The answer to all these questions is YOU.

Yet aunion needs more than anactive membership
to keep moving forward. We need money for organiz-
ing, education, community service, solidarity cam-
paigns and mobilization drives. The money we use
comes from one source: dues.

DuesinCWA 4730 are based on the two-hour
concept. Since dues are tied towage rates rather
than aflat fee, when workers' wagesrise, so do the
funds to finance our operations. The betterwe do
financially, the stronger the union becomes. This
systemalsoinsures those at the lower end of the
wage system do not pay as much as those toward
the top. This progressive systemmakes sense since
those people with a higher base rate of pay will be
receiving abigger raise in dollars than those who
earnless money with each percentage raise we win.

Sixty percent of the money raised from ourdues
staysright here at ourlocal level. Theotherforty
percentis used to assist national organizing cam-
paigns, collective bargaining assistance, government
lobbying efforts, research services, and to maintain
our union field services (which have been of great
assistance to ourlocal many times over the last few
years).

Our dues are the only financial resource we have to
draw on to combat the millions and millions of dollars
our employers canraise. Dues money is what makes
it possible forus to finance grievance procedures,
produce Solidarity Now!and to initiate organizing and
educational campaigns.

However, your dues are not simply apayment for
services rendered. They are your contribution toan
organization that you contro!. The unionis your tool
to help build abetter life for yourself and your family.
And along with yourinvolvement, your dues money is
thelifeblood that makes our continued success
possible.

Community Services Committee Looking

forInput :
by Carol Reynolds

Our local's Community Services Committee is looking
for some input from fellow clerical and technical
workers. We have conducted two food drives during
the holidays, and in May we participatedin the March
of Dimes' Walk America (raising the most money for
first time walkersin the processl!).

Right now our committee is thinking about a drive for
school supplies, such as kleenex, rulers, pencils, etc.
Butwe need to hear from our co-workers what it is
exactly that you need. Please call or e-mail Carol
(CNREYNOL or 5-1493) or Connie (CVAUGHN or 5-
1405). We are also planning on getting involvedin
Habitat for Humanity, but we need more workers to
volunteer their time and ideas. Our meetings are the
second Tuesday of each monthin the IMU Poplars
Room from 12:00- 1:00 p.m. Youdonotneed tobe
aunionmember to participate in our projects.

Community/Labor Action Meeting
ComingUp

C/LAwillhave amass meetingonJuly 15at 11:00
a.m.inNinth Street Park. Ourlocal is an official
member of this broad community coalition that is
fighting for aliving wage, lowincome housing, and a
decentenvironmentinwhich toraise our children.
Plan to stop by and find out more about how you can
involvedin this exciting project.

LaborTakes to the Airwaves!

Every Saturday morning, at 11:00a.m. onstation
WNDE 1260AMyou can hear the voice of the
Indiana Workers' Radio Network. This show, spon-
sored by the Indiana AFL-CIO, is getting the issues
which affect all working people out into the public
spotlight. For too long most radio shows have
focused on mistrust, bigotry and the politics of hate.
Now we have a voice of our own!

CWA 4730 and the Monroe CountyFair

Ourlocal will be volunteering to staff the White River
Central Labor Council fair booth this year. We will be
attheboothon July 25. If youwouldlike to volunteer
tohelp, please call our office at 5-8508.



Indiana AFL-CIO Hosts Summer School

Forthe first time in several years the Indiana AFL-
CIO hosted alabor summer school at the |U
Bloomington campus. Union members from around
the state participatedinanumber of workshops held
June11-13.

Participants discussed topics ranging from diversity
tointernational economy, to the Americanswith
Disabilities Act. Mike Joyce, who recently retired from
CWA District 4, gave a fabulous presentationon “one
onone" organizing, which provided tips on conduct-
ing organizing campaigns among union members, as
wellas those not yet represented by labor organiza-
tions. During his presentation Mike showed a
wonderfulvideo producedby the Steelworkers that is
ahumorous [essoninwhat to do-andwhat NOT to
do - during an organizing campaign. If you would like
to take alook at this video, contact ourlocal's office.

Jerry Paar, a professor of Labor Studies at IUPUI,
led a fascinating discussion onlabor and the econ-
omy. One of the moreimportant points he madein
his presentationis that our pension funds are being
systematically used by large corporations to finance
hostile takeovers and leveraged buy-outs. Intherace
toincrease their profits and expand overseas invest-
ments, these companies are actually borrowing our
money.

Jesse Jackson Speaks at Labor Rally

* The Reverend Jesse Jackson, along with labor

leaders Trumpka, McEntee and others, addressed a
huge crowd of union members and their supportersin
Decatur, lllinois on June 23. The rally commemo-
rated the second anniversary of the lockout at A.E.
Staley and the one year anniversary of the strikes at
Caterpillar and Bridgestone/Firestone.

On Saturday, June 22, hundreds of people from
around the country gatheredin Decatur foralabor
conference that discussed avariety of issues facing
the labor movement today. Several resolutions,
stressing union democracy and the need for unions
tobecome more active in the organizing field, were
passed and will be sent to the AFL-CIO convention.

Hundreds of thousands of dollars were donated by
many different unions to help the Decatur workers
win theirimportant struggle. The War Zone, as
Decaturis called, has become the frontlineinan
international fight against corporate greed. Formore
information on how you can getinvolved, call Todd at
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