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Preamble

Men as Allies at Indiana University aims to cultivate a group of leaders who associate with,
cooperate with, and support women. Allies listen, co-create opportunity, and build a personal
brand for accountability and trust. Through our organization’s initiative and educational
programming, we envision to help men support their female colleagues within the business
environment. Men as Allies organization aims to be a resource platform for the following
people:

e FOR MEN who are considering starting a male ally group on campus and are interested
in learning more about them.

e FOR WOMEN involved with women'’s leadership groups on campus who may be
contemplating allowing men to become members or how to get men more involved in
their work.

e FOR ADMINISTRATORS AND FACULTY who sponsor, support, and work with student
groups including women in business and male allies.

e FOR MEN IN ANY ROLE - students, faculty, administrators - who want to understand
what a male ally is and how he behaves.

e ARESOURCE FOR MEN AND WOMEN who want to learn about gender equality: why it's
beneficial for organizations, men, women, and children, how gender norms are evolving,
and how you can be part of this dynamic conversation.

The mission of Men as Allies will be to inform, educate, and empower our members to become
better leaders and people in the future.

Article I: Membership

Men as Allies allows any interested student to participate in, become a member of, and
seek leadership positions in the organization without regard to arbitrary consideration
of such characteristics as age, color, disability, ethnicity, gender, marital status, national
origin, race, religion, sexual orientation, or veteran status.

Membership is based upon a written application process that must be reviewed by the
executive board. This is not contingent upon payment of dues.

Formal membership will be limited to the Executive Officers plus any individuals who
express significant interest in assisting an Officer and gain support of the Officer they
wish to assist. These members will be known as Assistant Directors within their specific
departments, e.g. Marketing Assistant Director. These members are expected to assist
the Vice President in charge of their department in whatever capacity that Vice
President deems necessary to accomplish their goals. In addition, these members are
expected to attend every Men as Allies event held during the semester they serve
(excused absences available at the discretion of the Vice President of the department). If
a Vice President decides that an Assistant Director within their department has failed to
fulfill their duties, the Vice President shall bring the Assistant Director’s membership to
a vote during an executive meeting. If a majority of the Executive Officers vote to
remove the Assistant Director, he shall be removed from service.

Article II: University Compliance



This organization shall comply with all Indiana University regulations, and local, state
and federal laws

Article III: Executive Officers

The requirements for the executive officers include 3.0 GPA, membership in Men as
Allies for at least one semester before their term would begin. Executive officers will
meet biweekly or whenever called by the President. Decisions will be made at these
meetings by a consensus of the executive board. If a Co-President or Vice President
decides that another Vice President has failed to fulfill their duties, the accuser shall
bring the Vice President’s executive membership to a vote during an executive meeting.
If a majority of the Executive Officers vote to remove the Vice President, he shall be
removed from service. If the Vice Presidents believe a Co-President should be removed,
they should bring their case to the entire executive board. If 2/3 of the entire executive
board, and not just those present at the meeting, votes to remove the Co-President, then
the Co-President shall be removed and the process for electing a new Co-President shall
begin. A new Co-President candidate must be nominated by another Executive board
member. If there is more than one Co-Presidential candidate, a simple majority can elect
the new Co-President. The existing Co-President does have one vote in this election. The
Executives should seek the advice of the faculty advisor throughout this process.
Removal of a Vice President or Co-President should only be exercised under extreme
circumstances following an egregious violation of commonly-held ethical or moral
principles or principles outlined in this constitution.

Co-Presidents: The responsibilities of the co-president include maintaining contact
between advisor and club members; lead executive board meetings; organize club-
sanctioned events; represent the organization to the public; and ensure the
continuation of the club.

VP of Outreach: The responsibilities of the outreach officer include building and
maintaining relationships with the Forté advisors, Manbassadors graduate students,
and club advisors. The officer will be responsible for organizing and leading the club’s
social responsibility events for an academic year.

VP of Education and Research: The VP of Education and Research will stay up-to-date on the
latest research and collaborate with the VP of Communications to produce educational
newsletters for MAA members and student population. The VP of Education and Research will
organize MAA workshops and lead discussions for events.

VP of Communications: VP of Communications is responsible for leading internal and external
communication channels related to Men as Allies.

VP of Membership: VP of Membership is responsible for management of all Men as Allies
members by recruiting new members, communicating within the organization, finalizing
meeting logistics, and recording member attendance.



VP of Finance: The Treasurer will be responsible for managing the Men as Allies budget,
documenting all transactions throughout the semester, and ensuring each transaction adheres
to the budget.

VP of Women'’s Qutreach: The VP of Women'’s Outreach role is to maintain working
relationships with all of the women’s organizations within the Kelley School of Business. The VP
should actively work to include women at Men as Allies events and raise awareness among Men
as Allies members for the events held by the women'’s organizations.

Article IV: Advisor

The advisor is responsible for presenting opportunities to the President and connecting him to
anyone who wishes to deal with the Men as Allies organization. The advisor can be confirmed at
the end of each year. Any advisor is expected to serve a minimum of one academic year. In
addition, the advisor is expected to use their networks to advance the goals of Men as Allies.

If any Executive Officer decides that the advisor has failed to fulfill their duties, the
Officer shall bring the issue before the other executives at an executive meeting. If a
unanimous body of the Executive Officers vote to remove the advisor, the Co-Presidents
should approach the advisor with their decision. The advisor serves at the pleasure of
the students comprising the Men as Allies organization. Before resorting to removal,
however, every effort should be made by the Executive Officers to work out issues
between them and the advisor.

If an advisor is removed, the Executive Officers should begin searching for a
replacement immediately. The first step should be to schedule a meeting with the
business school Dean or the business school Undergraduate Chair to discuss possible
advisors. Once the Executive Officers have chosen a new advisor and the advisor has
agreed to serve for at least one academic year, the Officers should hold a vote during an
executive meeting. A simple majority is required to install a new advisor.

Article V: Meetings

The executive board of Men as Allies will meet bi-weekly on a pre-determined date decided by
the President(s). The meetings will be led by the President(s). Members will be notified
electronically that a meeting has been scheduled. The agenda will be set by the other Executive
Board members.

Article VI: Executive Board Selections

The incoming Executive Board is chosen by super majority (60%) approval of graduating
Executive Board members in March of each school year during an executive meeting. The
Executive Board for the school year following these elections must be set in whole by March
31st of the preceding school year. The structure of the organization at the time this constitution
was written lends itself to holding elections only to formal members which includes the Co-
Presidents, Vice Presidents, and any Assistant Directors. Those interested in being on the
Executive Board should express their interest in February, fill out an application, and
participate in an interview. The Men as Allies Faculty Advisor may participate in Executive



Board interviews along with returning Executive Board members at the discretion of the
outgoing Executive Board.

Article VII: Non-Hazing

Hazing is strictly prohibited. Hazing shall be defined as any conduct which subjects another
person, whether physically, mentally, emotionally, or psychologically, to anything that may
endanger, abuse, degrade, or intimidate the person as a condition of association with a group or
organization, regardless of the person's consent or lack of consent.

Article VIII: Finances, Dues, and Budgets
The Men as Allies does not charge dues for membership.

Budgets regarding corporate partnership will be handled by the VP of Finance with assistance
from the Office of Development and other undergraduate support. The semester budget will be
set on or before one month (31 calender days) has elapsed from the first day of classes that
semester. In creating the budget, the VP of Finance should consider the events that are both
planned and likely to be planned. The VP of Finance should also consider what is reasonable to
spend for a single event. Misuse of funds by any member is grounds for membership review.
Project-specific budgets will be discussed by the Executive Board and faculty advisor for
approval. Expenditures may be approved by one (1) of the Co-Presidents.

Article IX: Personal Gain Clause

This organization, if raising funds, shall ethically raise and distribute profits from organizational
functions to either the organization or to members who provide a service that directly benefits
the organization. Individual members may not receive compensation from for-profit companies
if acting as a representative of a student organization.

Article X: Amendments

All amendments will be approved by a super majority (60%) of the Executive Board. The faculty
advisor does not have veto power, only the obligation to make recommendations.

Article XI: Ratifications

If more than a majority of those present is desired to ratify this constitution, then this article
must be included.



