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THEe Livine Wace MovemenT CoMES To

BLOOMINGTON
by Linda Harl

What is a living wage and what is this “movement” you ask? A
living wage is defined as enough for full-time workers to provide
food, housing, shelter, health care, childcare, and basic transpor-
tation for themselves and their families. The salary amount
naturally varies from location to location, but in all cases it is
much higher than the federally mandated minimum wage.

The living wage movement is the creation of the grass-roots
activist group “Assisting Community Organizations for Reform
Now “(ACORN). What happens is that local groups develop an
ordinance for their own community which defines the needed
wage. Then they get it passed into law by the proper governing
body. Generally, then, these laws or ordinances cover govern-
mental employees, those working under government contracts,
and those working for companies with tax abatements from the
governmental entity which passed the law. It is thought that
raising these wages would force wages in the private sector to
rise and also eventually lead to an increase in the minimum wage
law itself. Although this sounds like it might be a burden to tax
payers, it isn’t because it could make getting food stamps
unnecessary for the affected people, as well as giving them more
money to put back into the economy and reducing sick days
because they could afford to seck medical care earlier. Currently
there are at least 62 living wage ordinances in 24 states and many,
many groups working to get more passed.

The local Living Wage Coalition is just getting started. So far it
consists of about 25 members from a wide range of labor, social,
religious, political and campus groups. They are collecting data
and have not yet finalized the proposed ordinance. But, accord-
ing to organizer Milton Fisk, they will have the proposal soon
and will take it first to the city. Then they will move on to the
county and the university. This Coalition also works with the
Wage Equity Coalition (see accompanying story) and the
Worker’s Rights Board.

More people are needed to help with the important work of first
building a coalition that is as broad as possible and then
developing an ordinance and working to get it passed. If you
would like to join the group or just want more information about

WomEN STiLL UNbDERPAID IN INDIANA
by John Clower

The AFL-CIO and the Institute for Women’s Policy Research
(IWPR) jointly undertook a national study, including state-by-
state breakouts, to analyze recent data from the Census Bureau
and the Bureau of Labor Statistics.

Among their findings: “Working families in Ohio, Michigan,
Vermont, Indiana, Illinois, Montana, Wisconsin and Alabama pay
the heaviest price for unequal pay to working women, losing an
average of roughly $5,000 in family income each year . .. Women
who work full-time are paid the least, compared with men, in
Indiana, Louisiana, Michigan, Montana, North Dakota, Wiscon-
sin and Wyoming, where women earn less than 70 percent of
men’s weekly earnings.”

Two years ago, Indiana representative Linda Lawson (D-
Hammond) tried to deal with this problem by introducing a wage
equity bill. The bill never got a hearing.

Now a small working group has formed to initiate a two-year
campaign to educate the public on the issue of wage equity, to
help get a wage equity bill introduced in the state legislature and
to lobby for the bill’s passage. The current members of the group
are: Toby Strout (director of Middle Way House, Bloomington),
Liz Feitl (president of Communication Workers of America local
4730), Josh Cazares (labor liaison for United Way of Monroe
County), Daniel Soto (Amnesty Internation/U SA) and John
Clower (Indiana Chapter of Pride at Work, AFL-CIO). The group
has consulted Rep. Mark Kruzan and Sen. Vi Simpson on the best
way to build their campaign.

Our plan for the next six months is to build a network of coalition
partners around the state and to broach the work of public
education, possibly beginning with National Women’s History
Month this coming March.

National AFL-CIO says: “There are three clear routes to ensuring
that women receive equal pay: vigorous enforcement of current
equal pay laws, passage of stronger and better equal pay laws
and greater protections for workers’ right to organize together
into unions.” Without ignoring the third “route,” our working
group is looking now for coalition partners to help us do the
educational and lobbying work to ensure passage of a statewide

it, contact CWA member Heather Drake ( hdrake(@indiana.cdu or equal pay law.
323—1366: or Milton Fisks 855—4205i or mﬁsk:.
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CoLLEGE ScHoLArRsHIPS ForR CWA

MemBers AND THEIR FAMILIES
by Gayla Bradfield

The CWA Joe Beirne Foundation provides 30 two-year scholar-
ships of $3,000/year for CWA members and their families.
Grandchildren are also eligible for this award. Applicants must
have already graduated from high school or be graduating in
2002. Current university undergraduate and graduate students
may also apply. Winners are chosen by lottery drawing and may
pursue whatever courses they wish. The second year award is
contingent on academic accomplishment of the first year. If you
would like more information or an application form, contact our
Local 4730 office (855-8508, www.indiana.edu/~cwa/). Applica-
tions must be postmarked by March 31, 2002.

PriDE AT Work MEMBERSHIP DRIVE

by Josh Cazares
AFL-CIO Community Services Liaison
United Way of Monroe County

Pride At Work emerged from grassroots organizing by lesbian,
gay, bisexual and transgender (LGBT) union members who saw
the need to strengthen the voice of LGBT workers in the union
movement, while strengthening the voice of workers and their
unions. Today with that mission still in place, Pride At Work
chapters across the country support LGBT workers in struggle in
civil and human rights both on and off the job, seeking to ensure
that all workers are treated with fairness and dignity.

Here in Bloomington and South Central Indiana chapter of Pride
At Work has picketed a Bloomington gas station because of anti-
gay firing and helped broker a settlement favoring the fired
employee. The chapter was also involved in helping organize
“Hate Free Columbus” rally in support of Cummins Engine’s
proposed domestic partnership policy, which leads to creation of
the Gay/Straight Alliance in Columbus, IN.

Last year the White River Central Labor Council added it’s first
Pride At Work delegate to the council which allowed the chapter
to work with their, Committee On Political Education and included
three questions to their candidate survey on the issue of the
Employment Non-discrimination Act.

Pride At Work continues to work to build a strong political and
human rights movement in our community and the state. You can
be apart of this movement by joining the chapter. If you would like
more information about Pride At Work or a membership form you
may call Josh Cazares at: 334-8370 or email him at
josh(@unitedway.monroe.in.us. You may also visit our website at:
www.bloomington. in.us/~paw/

SINCE You ASKED

Question: If1 had been assigned to work on Martin Luther
King Day, why wouldn’t I have gotten compensated the same
way that I would have had I worked say on the Fourth of July?

Answer: According to Personnel Policy 12.5, there are two
categories of holidays when it comes to compensation for those
who work on them. The first covers the more traditional ones (like
the 4" of July). Employees working on these days receive their
regular pay and additional pay or time off at a rate of one and
one-half. Whether s/he gets time or money, is at the discretion of
the department. However, the second “level” of holiday compen-
sation applies to the day after Thanksgiving, Martin Luther King
Day and the campus holiday. Here the person gets their regular
pay and only 8 hrs of time off or extra pay.

The Staff Bulletin sent to all departments on Jan. 4 only mentions
time off, but according to the policy, extra pay is an option.

This split in holiday pay policy has existed for longer than
anyone can remember. Maurice Smith, University Director of
Employee Relations Services, says MLK day was put into the
“non-premium” category at the express direction of the Board of
Trustees who wanted to keep extra costs at a minimum. He
suspects that cost was a determining factor in creating this
category for the other, newer “non-traditional” holidays also.

~
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CWA VoLuUNTEERS REPORT ON THEIR

Work AT THE CommunNiTY KITCHEN
by Gayla Bradfield

Eight of our Local 4730 CWA members volunteered last month to
help serve meals to people in need at the Community Kitchen of
Monroe County. This volunteer program was in lieu of the
holiday campus wide food drive that CWA held in past years.

The Community Kitchen was founded as a non-profit organiza-
tion in 1983 and serves free, nutritious meals six times weekly to
anyone in need with no fees or eligibility requirements. In 1998,
they served over 82,000 meals from their location at 917 South
Rogers St. Their goal is to reach certain “target groups™ most in
need of services, including low-income and unemployed public
assistance recipients, the homeless, the mentally, emotionally,
and physically challenged, working-class poor, the elderly, and
at-risk children. The Community Kitchen also holds free monthly
nutrition workshops in conjunction with the Monroe County
Extension Service and provides free weekly health screenings
through the Public Health Nursing Association. In addition, they
deliver free meals twice weekly to local children at the Boys and
Girls Club satellite at the Crestmont Housing Project and the
Banneker West Side Coummunity Center.

I polled our CWA volunteers regarding their motivation and
impression of the program. My questions and a sampling of their
responses follow:

What motivated you to volunteer for this project?

“Since we were not doing the food drive on campus, I wanted to
put the time and effort into another area to help a larger
number of people.”

“I was well aware of the huge numbers of meals served there
and was so pleased when another facility opened near the
Optometry Clinic on the west side, that | wanted to help more. ”

Was this your first time doing volunteer work for CWA?

“No, definitely not. I'm keenly aware of how much volunteer
work means to the mission of the Union and am always proud to
do what I can to benefit the many causes.”

“No. I have worked on the food drive for several years.”

What impressions did you get from your experience?

“You could tell the people really needed the service. And there
were so many. | originally thought we might have a few, but was
I in for a surprise! I think we served at least 100-150 trays of
food.... It really puts things in perspective. While we are
worrying if we have enough money to buy a new outfit or go out
to eat with friends, these people are wondering where their next
meal is coming from, and because of the Community Kitchen
and its volunteers, maybe that is one less thing they have to be
concerned with.”

“It’s just really amazing to me to realize just how little money
can benefit so many...”

“The Community Kitchen seemed very organized. They know
what they are doing, what needs to be done and work efficiently
to get everything accomplished. They are very good at working
with what they have, and could always use move help.”

“I was most impressed that the two staff people were so young.
Their compassion for the people they serve is wonderful. They
seem to take time to know the people on a personal level. I was
also impressed with how they “recycle” the food from one day to
the next. They never waste anything.”

Do you think this is a worthwhile activity for our union?

“[ think it was definitely a good idea. The people really seemed
to appreciate it more than just getting donations anonymously
(i.e. canned food).”

“Anything that brings people together to help each other I think
it is beneficial and lets our members see for themselves just what s
happening at this level in the community.”

“Yes, I do. [ would like to see more people get involved. It is a
worthwhile cause, and helps a large number of people in the
community.”

»

“I think this is a great opportunity to help others...."

Would you volunteer again?
“Yes. But I would try to get more people involved so that maybe
we could have enough to help for a month or s0.”

“Yes I would. OQur tentative plans are to do this again at a time
when their student help is lower, such as spring break, summer
break, etc.”

Do you have any other comments?

“I would like to see more people involved in the Community
Services Committee. One reason that we were not able to do the
food drive this year was the lack of volunteers to help out on the
day of distribution... So we felt this way, we were helping more
people with the fewer people we had available. It was not hard
work, there was a lot of fun conversation, [ met other employees
that I had talked with on the phone many times, but had never
met; and hopefully helped some people who really needed it. We
always welcome new ideas and new members to the committee.”

If you would like more information on the Community Services
Committee or are interested in volunteer service, please contact
Jean Collier (jeollier, 855-2536).

S STy Membership Mo
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MutaL GAaiNs TRAINING
by Linda Butler

Mutual Gains training is designed to inform employees about IU
policy pertaining to support staff. Two training sessions are
scheduled for the spring semester. Each session consists of four
half-days of classes. The policies covered are:

Day 1: Diversity and PERF retirement.

Day 2: Support staff online application, support staff policies
website, and support staff policies.

Day 3: FMLA update, ADA update, Career development
interviewer/interviewee skills, OSHA, affirmative action, and
sexual harrassment.

Day 4: Worker’s compensation, policy agtainst workplace
harassment and violence, firearms policy, substance-free
workplace, TU Police Department, safety and ending with a panel
discussion

The current session meets for four Wednesday afternoons

(February 6, 13, 20, and 27), from 1-5 pmat the Cyclotron. “Hundreds of thousands of U.S. flags that wave in our new
surge of patriotism have been made by low-wage Chinese

The second session runs for four Thursdays at thakédkuniNa one around the world can really compete with

Center. This session begins Thur'dday 8M¥rath 21 us as flag makers,’ boasted the director of a Chinese flag

- 12 noon. The second class is March 28" from 1:00 - 5:00 pm; company to the Washington Post last month. ‘We have good

the third April 4" from 1:00 - 5:00 pm, and the final day is April machines and rock-bottom labor costs.””

th .

11" from 8:00 am - 12 noon. ~from America at Work, October 2001

For more information, contact your personnel rep or Liz Feitl

(efeitl@indiana.edu or 855-8508) or Linda Butler

(libutler@indiana.edu or 855-1726.)
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