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Ken GrosLouis: A Champion
of Women and Minorities

“ All of my career, | havefdta
bit guilty about receiving a
paycheck for doing something
that brings me so much plea-
sure,” noted Chancellor Ken
GrosLouisduring arecent
interview. GrosLouis, who has
been the Chancellor of thelUB
campusand Vice President of
Academic Affairsfor thepast 21
years, will beretiring on June 30.
He has served as a champion for
many programsthat serve
women and minority students.

Originally from the northeast,
GrosLouisearned hisbachd or’ sand master’sdegreesfrom Columbia
Universityin New York City. In 1964, heearned hisPh.D. from the Univer-
sity of Wisconsin. After receiving hisdegree, Gros Louis planned to return
to the east coast and had received a variety of teaching offers. It was a visit
to the Bloomington campusthat sealed hisfate.

“ At every other campus | had visited, the people were introduced by their
titles,” said GrosLouis. “Here, therewasareception at Don Gray's house.
People wereintroduced by their first names. Therewas areal sense of
community that made |U seem different.”

At thetime, Gros Louisthought hewould stay at 1U for afew years. He
accepted an assistant professorship in English and Comparative Literature
at the Bloomington campus. Throughout the years, hereceived offersfrom
other universities, but never serioudly thought about leaving Indiana. Over
time, hisimpressionsof the campusremained true. “1t wasafriendly place,”
said GrosLouis. “Therewasasensethat it wasalargefamily.”

Gros Louiswas eventually promoted to Professor of English and Com-
parativeLiterature. In 1970, hereceived a Distinguished Teaching Award. He
soon found hisway into administration, serving as an Associate Dean from
1970-73.

It was during histime as Associate Dean that Gros Louiswasresponsible
for curriculum development. Under histenure, several cutting edge pro-
gramswere added: Women's Studies, Chicano-Riqueno Studies, Jewish
Studies, Afro-American Studies, and Film Studies. Gros Louisworked with a
lot of people to launch these programs and they have grown strong over
the years, afact that he attributes to the university’s foresight in budgeting
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Ken hashad the foresight and staminato
support great ideas and nourish them asthey
flourish. He suppliedinitial funding for
Afro-American Studies Black Film Center/
Archive, which hasnow become a premier
archive of itstypein the world.
Audrey T. McCluskey
Director, Black Film Center/ Archive
Associate Professor, Afro-American Studies

He'sawonderful man — witty, wise, and
with the gift of leadership. Hiscommitment
to make this a place for women to contribute
and succeed isextraordinary. | waslucky to
work with him.
JuliaLamber

Dean for Women’sAffairs, 1993-1998

Professor of Law, School of Law, Bloomington

LikeHerman Wellsbefore him, Ken has
continued to open doors previously closed to
certain groups. We owe Ken tremendous
gratitude for histirelessefforts— often
behind the scenes— to make |UB an
inviting and supportive environment for
women, and indeed, for everyone.
MarthaMcCarthy
Chancellors' Professor of Education
School of Education

Ken Gros Louishasbeen the patron saint of
and for academic women in general, mein
particular. Without hishaving hired me and
Sandra Gilbert, without his sustained
support from that time forward, we would
never have collaborated to produce The
Madwoman in the Attic, No Man’sLand, or
the Norton Anthology of Literature. | know
she would want to join mein adding her
voiceto the other people who have benefited
from his great dedication to social justice
issuesin higher education. Through his
exertions, women in many diversefields
have managed to make their mark on the
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TheWomen in Science Program (WISP) in the Officefor
Women'sAffairs, at IndianaUniversity-Bloomington (1UB),
has received aNational Science Foundation grant tofund a
fellowship program that will encourage women to pursue
science degrees and science careers. The Science Under -
graduate Resear ch Fellowship (SURF) Programfor Women
will provideresearch experienceto undergraduate women
who have shown potential and interest in the sciences.
Beginning third-year women science majorswill participatein
research under the auspices of 1UB faculty starting the
second summer session of 2001 and continuing for the 2001-
2002 academic year. TheFelowswill also serveasmentorsto
| ower-division undergraduate women interested in pursuing
sciencemajors. Theoverarching goal of the SURF Program is
toincrease the number of femaleswho graduate with
Bachelor’sdegreesin the sciencesand to retain themin
sciencefieldsafter graduation.

In 1992, the Higher Education ResourcesInstitute (HERI)
completed a national study on undergraduate science
education to determine how college affects women’sinterest
inscience (Agtin & Sax 1996). HERI studied fiveingtitutions
well known for their attraction and retention of women and
students of color in the sciences and for their ahility to
encourage the pursuit of science careers. The successful
retention practicesthat were common among thefive
ingtitutionsincluded undergraduate research opportunities,
high levels of faculty-student interaction, and a focus on
undergraduate education, all of which thisprogram will
employ.

The SURF Program will providereal research experienceto
the Fellows by placing them under the supervision of lUB
Science Faculty. Fellowswill formulate aresearch project
with the hosting faculty member and will becomean integral
part of the faculty’s research staff. The research opportunity
will provideaforum for SURF Fellowsto interact with science
faculty and other student researchers.

In addition to gaining research experience, SURF Fellows
will enhancetheir communication and written skillsthrough
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the SURF Fellowship Meetings. These meetingswill include

presentations on current faculty research, how to present

research posters and talks, and how to write research
proposals and papers. Each student will have the opportu-
nity to present her research at these meetingsin an effort to
enhance her presentation skills. Fellowswill also present
posterson their work at the WISP Annual Women in Science

Research Day. Near the end of the summer portion of the

program, studentswill writeformal labreports, in theform of

ajournal articlein their field of study.

In an effort to reach lower-division undergraduates, Fellows
will be matched up with sophomore studentsinterested in
pursuing science majors. The Sophomore Mentoring
Program portion of SURFwill allow mentoring pairsto meet
and discuss topics such as life at the university, research
activities, future goals, and other interests. Students
mentored by SURF Fellowswill gain agreater understanding
of lifein the sciences.

The SURF Program isan effort to increase the number of
women in thesciences. The National Science Foundation’s
1998 study on Women, Minoritiesand Personswith Disabili-
tiesin Science and Engineering reportsthat women ac-
counted for almast half of the U.S. labor forcein 1995, but
only 22 percent of the science and engineering labor force.
Thelow representation of women in the science and engi-
neering fieldsindicatesaneed for greater recruitment and
retention. Theselow numbersfor women in science careers
are also expressed in the number of women in science majors
hereat 1U-Bloomington. IUB’senrollment of women in the
Artsand Sciences during the 1999-00 academic year was at 56
percent; however, thismajority representation is not seen
throughout the different sciencedisciplines. For example,
only 36.4 percent of the studentswho declared majorsin
Chemigtry arewomen and only 18.4 percent in Computer
Science (Office of the Registrar, 2000). Thesenumbers
indicateaneed for programstoincreaserecruitment and
retention of women in the sciences. By introducing more
undergraduate women to research, SURF will not only help
retain women in the sciences, but it will also makethem more
competitivefor graduate school and the job market.

-- Mindy Criser, Women in Science Program
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Each year, millionsor dollarsTtiow through acorner orficein
theKedly School of Business. Diana Humphrey, Director of
Development, isresponsiblefor raising approximately $1.5
million of thisthrough her work with the annual fund.

In addition toraising money through direct mail and the
telefund, Humphrey does direct solicitation to specific
groups such as the Dean’s Advisory Council. Her position
al so includes maintai ning the data system, coordinating
special events such as the school’s annual scholarship
dinner, and publishing the Dean’s Associates newdl etter.

Her favorite aspect of the job isworking with students.
Humphrey serves asthe advisor to an MBA committee that
obtains pledges from second year students. The 27-member
committee doesface-to-faceinterviews, attaining three-year
commitments from approximately 90 percent of theclass. Last
year, the committee rai sed $250,000 from the second year
students; thisyear theamount iscloser to $264,000. Themain
goal isto get future graduates to participatein the school’s
fundraising campaigns as private funding hel ps the school to
pay for additional programming such asteam training.

Her job also hasiits challenges such as keeping on task and
staying organized. “ My jobiscrazy sometimes, but rewarding
also,” noted Humphrey. “I’ m doing something good for the
school and helping to increase the number of donors.”

A Varied Career
Humphrey grew up north of Indianapolisand following
high school she began working for alargeinsurance com-

The Power of the Purse:

A Women'’s Financial Seminar

The Academy for Women, aprogram of the Collogquium
for Women of U and the U Foundation, in conjunction
with the Kelley School of Business and the Indiana
University Alumni Association, ispresenting an exciting
financial seminar just for women!

The Power of Your Purse: Savwy Financial Strategies
That Work for Women will betaking placeon Friday, May
11, from8amto5 pm at the Kelley School of Business.
This comprehensiveintroductory seminar isopentoall
women and will help you learn about important topics
such asinvesting, retirement, and personal finance.
Guest speakersinclude [U faculty and IU Foundation
experts. Youwill also beableto network with other local
women and meet in special interest groups.

A $25regigration feeincludeslunch, materials, and a
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pany. She climbed theladder
and became one of thefirst
femaleunderwritersat the
company.

She cameto Bloomington
after her sister and parents
moved to the area, intending to
stay for afew years.

Humphrey has now worked 21
yearsin the School of Busi-
ness, holding seven different
positions. She started in
Administration and Behavioral
Studies (now the Department of
Management) in an entry-level clerical job. Shethen moved
to the business manager’ s office, coordinating travel for all
faculty and professional staff. Humphrey then worked for the
Associated Dean for Research and Operations before moving
to the Dean’s Officeto work as an administrative assi stant.
Following her position in the Dean’ s Office, Humphrey
accepted her first PA position working under agrant that
provided for executivetraining in Hungary, Poland, and the
Czech Republic. Asapart of her responsihilitiesin implement-
ing the grant, she coordinated thetravel and teaching
schedulesfor faculty from 1U and other Big Ten universities.

“Thiswas aprogram that did alot of good,” said
Humphrey. “It helped the universities|earn how to do
executive education in their countries.”

After working with thegrant for ayear and ahalf, she
returned to work in the Dean’s Officefor John Rauh. Shortly
after, Humphrey was appointed as the human resources
coordinator for the building, a position she held for four
years. Two years ago, she accepted her current position as
Director for Development.

“The business schoal isawonderful placetowork,” said
Humphrey. “ They have given mealot of opportunities. |
can’'t imagine going anyplace elsetowork.”

She added that her boss, Richard DuPreg, isincredible. “He
letsme be an entrepreneur,” noted Humphrey.

She credits her parents for the successes that she has had
in her life. “ My father isretired military,” said Humphrey. “He
taught us about respect for others and hard work.”

Outside of the Workplace

Humphrey ismarried to Greg Humphrey, a heavy equipment
operator for the campus division of the physical plant. She
hasan 11-year son Zachary. Her 18-year-old daughter
MélissaBrewer isafreshman majoring in biology and a



congratulate Patrick T. O’ Day on hiswinning entry in the
Women's History Month Essay Contest. Hisessay, entitled
“ Celebrating Women of Courage and Vision: Frances
Morgan Swain,” is printed below.

One hundred years ago, awoman of remarkable courage
and vision was active on the Bloomington campus promoting
women student’swelfare. Her lasting impact on both thelife
of female students and the entire university deserves
recognition inthismonth’scelebration.

FrancesMorgan Swain, wife of Indiana University’sninth
President, was keenly interested in the needs of Indiana’s
growing population of undergraduate women. At thetime of
her arrival in 1893, women had attended the university for
more than twenty-five years and represented almost one-
fourth of the 414 undergraduates enrolled (“Indiana Univer-
sity Enrollment,” 1959; “Woodburn, 1940). Nonethel ess, some
peoplestill felt cautious about so-called “ experiments’ in
coeducation (Lucas, 1994). In 1895, Mrs. Swain created a
support mechanism for femal e students by founding the
Woman'sLeague— the university’ sfirst women’sorganiza-
tion. With amembership that included not only students, but
also the women of the faculty, resident alumnae, wives of
faculty, and other women, the Woman’s L eague becamea
valuable support network and advocacy group (Woodburn,
1940).

Like many colleges at theturn of the twentieth century,
Indiana University neither owned nor operated housing.
Studentslived at homeand in local boarding houses
(Solomon, 1985; Woodburn, 1940). When Mrs. Swain found
many parents were becoming reluctant to send their daugh-
tersto Bloomington sincethe social life of female students
lay beyond university control, she started a campaign to
build Bloomington’sfirst women’sdormitory (Myers, 1952).
Her efforts were adriving force behind the construction of
AlphaHall, a“residence for young women students,”
(“AlphaHall, 1906, p. 1) on land adjoining the campusin
1906.

Undoubtedly, Mrs. Swain’s mast ambitious and significant
contribution to women students and the university resulted
from her leadership to erect aWoman’sBuilding. She
envisioned a new building on campus to support women that
would include anew gymnasium with modern egquipment, an
auditorium, parlors, committee rooms, and “resting rooms’
(“NotableProgramme,” 1906; “Woman’sBuilding,” 1901).
Since there were no funds available for such an endeavor,
Mrs. Swain launched thefirst capital campaign in Indiana
University' shistory (“ Proposed Women'sBuilding,” 1901,

“1 actinn Pd atinnchine” 100RY Thafirct Annatinn far the

the plans expanded to include facilities for male students, the
building project grew to becomethe Student Building.

At the 1906 dedication of the Student Building, four years
after Mrs. Swain left, Indiana University invited her back to
honor her. While abronze dedi cation table recognized her
“preeminent part in the movement for the erection of The
Student Building” (“ Student Building Dedication,” 1906),
Mrs. Swain’s contributionsto the university ran much deeper.
One of the ceremony’s speakers noted, “If it could be said of
Mrs. Swain that she had one supremeinterest that one was
thewe fare of thewomen of the University. Shegavetimeand
thought to their health, totheir pleasures, totheir social life
and to advantages of aesthetic aswell as practical value.”

(“ MissMaxwdl’sAddress, 1906, p. 3) Asan organizational
leader, creative problem solver, dreamer and fundraising
pioneer, FrancesMorgan Swain worked tirelessly to help
women succeed.
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Bad Heir Day by Wendy Holden isagood beach book with a
humor that isreminiscent of Bridget Jones'sDiary. Thebook
followsthelife of Anna, an aspiring author who can’t seem to
get a break. Just dumped by her “sawage heir” boyfriend
Sebastian, Annafinds herself duped into working as a nanny
for thefamily from hell. Themother isaromantic novelist with
aterrible case of writer’s block and an even worse case of
alcoholism. Thefather isawashed up rock star whoistrying
to make a comeback with anew album. Theson Zak is
nothing less than the spawn of the devil, or so saysthe
headmistress of the last school he attended. Desperate to
escape, Annais soon engaged to the heir of a Scottish castle.
Asif things couldn’t get any worse, Anna soon finds that her
fiancéisonly marrying her dueto aprovisoin hisfather’ swill
saying he must have awifetoinherit the aptly named castle
“Dampie.” Thebook endswith atwist as Zak finds his
comeuppance and Annafindstrue love.

Set in Louisiana, RebeccaWells Divine Secretsof the Ya-Ya
Sisterhood isarichly textured story within astory. It tellsthe
tale of Siddalee Walker who seeks to understand not only her
own childhood, but also her mother Vivi’spast. From this
gtarting point, thetale of the Y a-Y a'scomesinto being. Vivi,
Caro, Necie, and Teensy arelifelong friendswho grew upin
Thornton, “thedividing line between the South Louisiana
liberal Catholicsand the North Louisiana conservative
Baptists.” From being disqualified from a Shirley Templelook-
alikecontest totheYa-Ya's“arrest” for taking amidnight dip
in the town’swater supply, thebook isfull of laughs. Y &,
Wellsadds poignant momentsaswell such asVivi'sexiletoa
conservative Catholic school in Alabama. Overall, the book
captures the essence of a friendship that borders on sister-
hood. After the success of this book, Wells' first book Little
Altars Everywhere wasre-released by HarperCoallins. Little
Altarstakesadeeper |ook into the Walker family, with
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CooIBooks!

by M TM oms

Jeffrey Eugenides book, The Virgin Suicides, isanintro-
spective ook at both teen suicide and the obsessions of men.
The book was thought provoking as it traced the social
normsthat werestill placed on good Cathalicgirlsin the
1970's. Starting with Cecilia sattempted suicide, al five
sistersin the Libson family end up killing themsel ves over the
course of ayear. It was particularly disturbing in two ways:
the four remaining sisters were obviously neglected but no
one helped them and the neighborhood boys were obsessed
with these girls simply because they were so mysterious. The
bottom line: read this book when you are feeling pensive, but
don’t buy it for your grandmother.

When | discovered that comedian Steve Martin had written a
novella entitled Shopgirl, | fully expected the book to be a
tongue-in-cheek comedy. | was quite mistaken. Martin’s book
isdark, profound, and poignant asit traces the story of
Mirabelle. A shopgirl at Neiman Marcus, sheworksbehind
the glove counter where she spends most of her days trying
not to be bored. An incredibly shy girl who's given to days of
deep depression, Mirabelle seems a bit lost. Perhapsthat’s
what draws Ray Porter to her. A wealthy businessman twice
her age, Ray buysa pair of glovesfrom Mirabelle only to
send them to her address. Soon they have embarked on a
cautiousre ationship. Yet their romanceisbeset with
misunderstandings about itsmeaning — isit loveasMirabelle
expects?




speciesism all converge In thistour deTorce by Soutn
Africa’sleading writer. Without polemic, thisnovel, setin
an amost surreal post-apartheid S. Africa, letsno one off
thehook, including thereader. Weareall implicated, and
that isthe beauty of the book. Absorbing, wise, terrify-
ing, and ultimately heart-rending. Thisisathree-hanky
book, but not for mawkish reasons. There are no soaring
John Williams scores, sunsets, or beach scenes. The
atmosphereisbleak, thecharacters hold on their lives
tenuous. The prevailing mood of disease won’t lull you
into a good old-fashioned soppy cry which isthen easily
forgotten. No, thisis abook that gets under your skin
and rearranges your genetic code. The world becomes a
different place. Without presuming grandness, the novel
speaksto the particul ars of human existence. Disgrace
would bethe perfect mid-summer read when the air
outside is so thick and oppressive that you risk suffoca-
tion without the A/C on. If you want along-lasting,
substantive jolt out of summer lethargy, instead of
reaching for atriple-shot iced mocha, reach for this. It'sa
beautiful, painful, understated book. The spare prose
style underscores the wisdom that often lessis more.
Thisbook will *never* makeit to Oprah and, unlessthe
film director Anthony Minghella(English Patient,
Talented Mr. Ripley) latchesontoit, you'll never seeit
on the big screen at a Kerasotestheater. A five-star
recommendation from a currently grouchy and picky
reader weary of glib, been there, donethat, seen it all
fiction wherethe height of angst is deciding which
restaurant has better hearts of palm salad.

— Alyce Miller, Associate Professor,
Department of English

The Crossing by Cormac McCarthy, 1995
Disgrace by JM. Coetzee, 1999
A Free Man of Color by Barbara Hambly, 1998
Home to Harmony by Philip Gulley, 2000
The Prodigal Summer by Barbara Kingsolver, 2000

| bought Dating Big Bird because of thetitle. After al, who
doesn’t remember sitting in front of thetelevision watching
Sesame Sreet?Ellen Franck isa35 year old woman,
surrounded by a sister who keeps having kids and a boss
who's about to have a baby shower that would rival anyone
in show business. She'sfrantic, searching for away to have
her own child. There'sjust one problem — her boyfriend’stoo
depressed to do anything to help her along with the process.
Even her niece (who Ellen fondly calls“ThePickle’) feds
sorry for Ellen and gives her a stuffed Big Bird to keep her
“Aunt LaLa’ company. The book islaugh-out-loud funny
fromthevery first chapter asEllen describes Big Bird asthe
ideal parent: warm, affectionate, and having “astablejob” for
almost aslong as she can remember.

Oneword describesPaula Shar p’s Crowsover a Cornfield:
“Wow!” | bought this book in Indianapolis on a Friday night
and read it by Saturday afternoon — I ssimply could not put
the book down. It startswith the story of Melanie Ratleer, the
daughter of an abusive defense lawyer in Wisconsin. Asa
young lawyer, Melanie has her first encounter with Mildred
Steck, the daughter of aradical minister and friend of
Meanie smentallyill brother, Matt. The plot thickensasthe
book progresses. Now a federal judge appointee, Melanie
becomesinvolved with an underground railroad for mothers
and children who are trying to escape domestic violence. The
book’s cover callsit both political and controversial. It is— by
spreading the book out over a span of 30 years, she shows
that domestic violence laws are not improving asfast asthey
should be. | would recommend this book to anyone, feminist
or not.

Thank You!

The Office for Women's Affairs would like to

thank evervone whn «ihmitted a hnnk for arir



of the planet | endu. Left behind, she survives with the
help of the planet’s amphibian species. The experience
leaves her transformed: physiologically altered to with-
stand the allergens of the planet, her skin also becomes a
way of communi cating with the species. Juna comesto
understand how the Tendu live in harmony with each
other through “allu-a,” (the communion between two or
more Tendu involving a deep sharing of the physiological
state), and with the planet through the adoption of an
“atwa’ (the ecological grouping that comes under the care
of an elder). However, Junais not the only one altered by
the experience as her social moreslead her to adopt a
“bami,” and bring the Tendu to question how they care for
their young. After arescue mission returnsfor Juna, the
Tendu know that they will always be affected by humanity.
Tothisend, two of the Tendu — Juna’s adopted bami
named Moki and an enkar named Ukatonen — return to
Earth. Their story is continued in Through Alien Eyes. The
fear of many humans keepsthe ship in quarantine until
Juna makes contact with an investigative reporter who
makestheir plight known to al. Asthe story progresses,
thereader learns of the healing skillsthat the Tendu can
offer to humanity — making them aval uable commodity. In
asubsidiary storyline, Juna finds herself unexpectedly
pregnant and must find away around the strict popul ation
controls on Earth. Thomson’s strength in these two books
are the descriptions of the lush rainforests of Tendu and
the emotional battlesthat both humans and Tendu face.
The Color of Distance was nominated for the Philip K.
Dick Award.

refuge from almost all

of the miseries of life.
W. Somerset Maugham

“Theearth isaliving, conscious being. In company with
cultures of many different times and places, we namethese
thingsassacred: air, fire, water, and earth...” Thesearethe
first lines of Star hawk’s The Fifth Sacred Thing, my
favoriteutopian novel. Set in Californiaduring themiddle
of the 21st century, the book is a contrast of both utopian
and dystopian society. In the north, the city of San
Francisco has become a utopian society that honors the
four sacred things- air, fire, water, and earth. Peopleare
tolerant of diversity, duetotheir different religions, races,
and heritages. To the south, Los Angelesis now “ Angd
City” wherewater isowned by therich, speaking Spanish
can get you killed, and women are either ornamental or
have“lost their immortal soul.” Peoplearebred as
soldiers, racers, and concubines. What will happen when
the two worlds collide? The second half of the book
shows that sometimes war is not the best solution.

MargePiercy’'sHe, Sheand It isaninteresting mix of a
utopia and dystopia. Environmental disasters have ruined
the earth. Building upon thisruined foundation, corporate
groups have divided the world among themselves. Each
corporation hasitsown mostly patriarchal cultureand the
empl oyees have to conform to the corporate image.
However, thisisatypical assimilation such aswearing the
right clothesor talking theright talk. Instead, the charac-
tersin this book have plastic surgery to sculpt and mold
themsel vesto conformity. And thisisjust asmall portion
of the book. The story’s plot centers around a woman who
divorces her husband and loses her childtohimin a
custody battle. She leaves the corporate enclave for the
free town of Tikvaand becomes the teacher/lover/friend of
acyborg (i.e., the“It” part of thetitle). Several lessonsare
woven throughout the book: environmental degradation,
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TheHandmaid s Tale by M ar gar et Atwood portraysa
woman’sworst nightmare. In thisbook, areligion group
called the Sons of Jacob manages to assassinate the
president and Congress, impose religious dictates on
America(now called the Republic of Gilead), and reduce
women to nothingness. Women cannot have jobs or own
property. They are not allowed to read. The whole focus of
the Sons of Jacob is reproduction — when the wives
cannot conceive, handmaids are brought in to “bear upon
[thewife's] knees.” Handmaids, aform of forced surrogate
motherhood, are allowed because they can be traced back
to Genesis 30:1-3 (the story of Rachel and Bilhah). Other
equally terriblethings happen in thisbook including the
making of Unwomen who are sterileand sent to work
camps, dead people hanging on wallsas moral lessons,
etc. If you saw the movie and were confused, the book is
MUCH better.

I had just taken to reading. I had just discovered
the art of leaving my body to sit impassive in a
crumpled up attitude in a chair or sofa, while |
wandered over the hills and far away in novel




National Park. Paired with aresearcher and an Earthwatch
volunteer, she tracks through the park’s backcountry to
collect the DNA from grizzly bears. Thecamisquickly
shattered as a bear attacks their camp and the teenage
volunteer disappears. Soon, Annafindsherself in the
middle of amurder mystery when the teen’s stepmother
turns up dead. As she delves through the family's past, it
becomes apparent that outward appearances are often
deceiving. Likeall of Barr’'smysteries, the plot goes
beyond the main storyline. Could there be another suspect
loosein the national park? The descriptions of the park are
sovivid, you'll find yourself wanting to make vacation
plansin Montanal

Children 3 Pick

Geor ge Sander’sThe Very Persistent Gappersof Frip,
illustrated by L ane Smith (of Jamesand the Giant Peach
fame), isabrilliant book. | can’t tell if thisisachildren’s
book written for adults, or an adult book aimed at children.
It holdslessons on market economy, one-upsmanship, and
the compassion of small children. My favorite part isthe
fact that themain character isagirl named “Capable.” You
see, Gappers plague the small seaside town of Frip. These
bright orange burrs are about the size of a baseball and are
covered with eyes much like a potato. Each day, the
children of Frip go about the futiletask pulling the
Gappersoff their goats. Y et, the Gappers continue to
return and soon they are focusing only on Capable’s
house. With no help forthcoming from her neighbors,
Capablefliesin theface of convention to find a solution to
her woes. Her ingenuity just might save the whol e town.

Francine Prose’snovel Blue Angel looks at the under-
belly of academiclife, from palitical correctnessinthe
classroom to campus politics. Swenson isa professor in a
New England cregtivewriting program. Theproblemis,
Swenson hasn't written anovel in years. His students are
driving him crazy, writing storiesthat makehisskin crawl.
His one talented student is Angela Argo, whose novel
Eggsis some of the most thought-provoking work he's
seen in along time. The novel begins as the faculty of
Euston College are being warned about the dangers of
sexual harassment. Swenson’s always been faithful to his
wife and has never touched a student. However, Angela's
novel casts a powerful spell and Swenson ends up making
amistakethat will cost him hiswifeand hisjob. The book
has all sorts of psychological twists; the end will leave the

Kentucky during the 1950’s. Icy isan orphan, living with
her grandparents when she starts having uncontrollable
ticsand urges. Shetriesto hidetheseticsfrom her family
by running into the woods or climbing down into the root
cellar. But when shefinds hersdf in afourth grade class-
room with Mrs. Stilton (the type of elementary school
teacher that would haunt anyon€’s nightmares), Icy cannot
suppress the tics any longer. The story traces her path to
the Bluegrass State Hospital near Lexington wherelcyis
befriended by Maizy, acompassionate aide, and Dr.
Conroy, akindhearted psychiatrist. Of course, it’snot all
roses. she's teased and taunted even when she goes to the
storein Poplar Holler. Thanksto MissEmily, another
outcast in the town, Icy manages to make the best of her
life— and succeeds. It’snot until shearrivesat Berea
Collegethat her Tourette’'s Syndromeis accurately
diagnosed. The contrastsin her name accurately symbolize
thepolarity of Icy’sown life.

The Books
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the Chancellor for the Bloomington campus.
A Rewarding Career ...

When asked about the rewards of working at Indiana, Gros
Louiswas quick to mention the joys of working with the
student leaders on campus. Once a month, he and Dean of
Students Richard McKaig have lunch with the leaders of a
variety of student organizations. Gros Louisworkswith the
Board of Eons, agroup of 12 juniors and seniorsthat was
founded in 1921 to dicit ideasfrom the university’ stop
students. He also workswith the Chancellor’s Scholars, an
academic advisory group composed of the tops students
from each of the university’s schools.

Each year, Gros Louis hashad the privilege of teaching a
coursefor theWells Scholars. This semester, heisteaching a
course on Shakespeare’'s King Lear. The class discusses the
play from avariety of perspectives such as Freudian, Marxist,
and feminist. Thestudentsalsolook at lifein England during
1590-1610 and thelife of Shakespearein Stafford.

“Thisisawonderful profession to grow older in,” said Gros
Louis. “It keeps you young.” He noted that hisformer
students often drop by to visit and send him e-mail.

In addition to the students, Gros Louis findsworking with
faculty from the various schools quite rewarding. Each
discipline hasadifferent way of looking at theworld, he
noted. By working with avariety of faculty members, he has
developed a deeper sense of the university’s meaning.

Finally, Gros Louiscommented that staying at one univer-
sity for his career hasbeen ajoy. “You get to know peoplein
depth and seetheir children grow up,” hesaid. “Thereisa
significant valuein long-lasting rel ationships.”

... But aChallenging One Also

“Theannual challengeisthe budget and finding enough
money to make advances on campus,” said Gros Louis.
Indiana University, like Purdue University, issignificantly
under-funded by the state. Each year, the university receives
about $6,000 per student; the averagein the Big 10is$9,000
per student, with Minnesotareceiving $12,000 per student
from its state government.

“What'samazing is how good we are, being under-funded,”
noted the Chancellor. “The challengeisto keep this
strength.”

Changesover the Years

Over the past 20 years, the state's appropriations as a
percentage of the operating budget have gotten smaller due
to competing demands in the state government and a general
reluctanceto raisetaxes. Asaresult, the university actively
began to expand itsfundraising effortsin thelate 1970's. This
exnans on included ediicatina the aluimni and other donors
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university policies. Today, they ook deeper into the issues
and management of 1U. “It isaresult of the criticisms of
higher education in thelate 1980'sand 1990's,” noted Gros
Louis. He added that there is a sense of general accountabil-
ity, which comes from the fact that students and parents have
become consumers of higher education.

The Changing Role of Women at 1UB

According to Gros Louis, IUB has seen an increasein the
number of femalefull and assistant professors, although the
numbersare not as high ashewould likethem to be. Further-
more, thereare morewomen in theadministration, and the
campus has taken a step towards looking at the role of
women with its Task Force on the Status of Women.

Women in academia have faced challengesin the past on
the Bloomington campus. During themid-1960'stherewerea
number of talented faculty wives— women who held doctor-
ates— who could not get professorships. Hisfirst wife, Dee
(whodiedin 1993), faced these challenges. Even though she
held aPh.D. from Wisconsin and taught in the Honors
Division, thejob titles Dee received were about asfar from
teaching as they could get. Even when doing her own
research at thelibrary, faculty men would comment about
how niceit was that Dee was hel ping her husband.

“I learned alot by suffering with her,” said Gros Louis. “I
empathized with her pain, and therewere so many othersin
thesamesituation.” Henoted that asthe Chair of the English
Department, he hired two faculty couples— which resulted in
afew senior malefaculty expressing their concernsthat the
couples would vote as a block during faculty meetings.
Outside the Chancellor’s Office

Gros Louis hastwo daughters, Amy and Julie. He character-
izes them as independent and strong people “with a sense
that they can do anything.” In 1997, he married his second
wife, Diana, whoiscurrently teaching acoursein Art History,
entitled “ Architecturefor Planet Earth.” He hastwo stepsons,
Dan and Chris.

Hisretirement plansinclude having an officein WylieHall.
Next year, Gros Louis plansto travel because he does not
“want to be underfoot” for the new Chancellor. Other plans
include teaching part-time, doing somereading, and possibly
writing about higher education.

He hasheld several positions outside of Indiana Univer-
Sity. Since 1986, Gros Louis has served asthe chair of the
Committee on Institutional Cooperation, whichisthe
consortium of academicinterests of the Big Ten universities
plusthe University of Chicago. Heisatrustee of the North
Central Association, an accrediting body for universities, and
aformer member of the hnard of directors of the Rliie Cross of
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Ken GrosLouis. Thisannual lecture, to becalled the Gros
LouisWoman of Distinction Lecture, will bring a prominent
woman to campusto speak on issues related to women’s
status, intellectual and creative lives, and opportunities and
barriers. Thespeaker might beascholar, an artist, or awriter,
a change agent; we hopefor an annual event wherethe Gros
LouisWoman of Distinction will giveapubliclectureand be
available to meet with faculty, students and staff.

The mission of the Office for Women's Affairshasbeen
supported fully by Chancellor Ken GrosLouis. Asthe
Chancellor leaves his position, we want to take the oppor-
tunity to thank himfor his stalwart support of women at 1U.

Will you join usin building the Ken Gros Louis Lecture
Series Fund? Thelndiana University Foundation has
promised to match thefirst $25,000 that weareabletoraise
with another $25,000 from the Foundation. Wewelcomeboth
monthly contributions through payroll deduction or a one-
timedonation. All donationsare of coursetax-deductible.

r————— - - ~—— T T T L

Officefor Women’sAffairs
1021 E. Third Street
Memorial Hall East 123
Bloomington, IN 47405

Name:
Social Security Number:
HomeAddress:

HomePhone:
| OfficeAddress.
I
| Office Phone:
| would like to make the following contribution to
OWA to support programming for women:

|

|

|

| Payroll Deduction:

| *Pleaseincludeacompleted 1U Foundation Payroll
I Gift Deduction Form

: Contribution Enclosed:
|

|

|

|

1

*Please make checksout tothe
Indiana Univer sty Foundation
Program:
GrosLouisWoman of Distinction LectureSeries_
OWA General Fund

The Office for Women’s Affairswould like to thank the
producers of thisyear’s Vagina Monologuesfor their
generous donation of $2,300 to be used for sexual assault
prevention programming. The play was performed
February 15 and 18 as a part of the V-Day College
Campaign.

Eve Ender wrote the Vagina Monologues based on over
200 interviewsthat she conducted with women about their
vaginas. Some of the vignettes are about serioustopics
such asrape and incest while others have a more humor-
ousnature, noted Debbie Herbenick, the producer for |U’s
showing.

Asa part of the V-Day movement to help stop violence
against women, Ender started the V-Day College Cam-
paign. Utilizing this program, anyone can performthe
play without paying the royalty rights. The one proviso is
that all money raised must be donated to local groupsthat
work to end violence.

The U performancesincluded students, faculty and staff
actresses. Each of the three performanceswas standing
room only, raising a total of $4,700. | n addition to
donating money to OWA, another $2,400 was donated to
Middle Way House.

New Women Faculty, continued

LauraG.Yow hasjoined the English Department asan
Assistant Professor, specializingin African American
studies, especially representations of racial identitiesin the
literatures of the United States and the Caribbean. Her
dissertation, “ Against Silence: Modernity and the Unspeak-
ablein the Novelsof Andreand Simone Schwartz-Bart,
William Faulkner and Wilson Harris,” creates aconversation
between post-colonial and post-Holocaust discourses on
racism. Sheiscurrently finishing her Ph.D. in African
American Studiesand English at Y ae University where she
recently taught a seminar entitled “Blacksand Jewsin the
National Imagination.”

LaraM. Lackeyisanew Assistant Professor inthe
Department of Curriculum and Instruction, School of
Education, with aspecialty in Art Education. Her research
hasfocused on art education in leisure and non-formal
environments. Shewill beteaching undergraduate and
graduate coursesin art education. In addition to college

teaching experience she brings a background in teaching
and admi niaratinn nf art nrnnrame far erhnnl-ane and adinilt
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Information Science and Core Member of
the U Cognitive Science Program. Trained
asan engineer, Borner’smajor interest has

y always been aconcern with how exiting
technology can be applied to enhance and
extend human capabilities. In particular, she
fusesand extendsresearch in Artificial Intelligence, Cogni-
tive Science, Human Computer Interaction, Virtual Reality
Interfaces, and Information Visualization to achieveintuitive
and efficient human-computer interaction that adaptsto
human cognitive aswell as perceptual/effector system. She
holdsaPh.D. in computer sciencefrom the University of
Kaiserdautern.

aviudull jullied uievinve Sty Livia es
asHead of the Cook Music Library. Prior
to accepting this position, she directed
musiclibrariesat Radcliffeand Welledey
Colleges, from 1984-1999, shedirected
thelibrary at the Eastman School of
Music, University of Rochester. She holds both an A.B. in
musicfrom Welledey CollegeandaM.S. in Library Science
from Simmons College.

KirrieJ. Ballard hasjoined the Department of Speech and
Hearing Sciences as an Assistant Professor. She was
awarded a postdoctoral fell owship with the National Center
for Voice and Speech at the University of lowa and studied
therefor 18 monthsuntil her appointment at 1U in January
2000. Ballard holdsaPh.D. from Northwestern University.
Her research interests focus on speech and language
production in normal adultsand adultswith acquired
neurogenic disorders. Her research appliestheories of the
structure of language, of speech motor control, and of how
we learn to enhance understanding of changes in speech
and language behaviors over the lifespan, the nature of
acquired disorders, and methodsfor improving treatment
efficacy. Her teaching interests include the neural bases of
speech and language, neurogenic communication disorders,
and experimental designin clinical research.

Rebecca Wilkin joinsthe Department
of French and Italian asan Assistant
Professor for French. SheholdsaPh.D.
from the University of Michigan where
she recently defended her dissertation
entitled “Feminizing Imaginationin
France, 1563-1678. Thiswork focused

‘ on the way in which the dangerous
pspects of the imagination were associated with women and
fhe effect thishad on their roleinintellectual life. Wilkin's
Specialty is 17" century French literature, in which shehas
published two articles and presented several papers at
professional conferences.

Geor gia Frey hasjoined the Department of Kinesiology as
an associate professor. Previoudly, she had academic
appointments at the State University of New Y ork at
Cortland and at TexasA&M University. Frey' sresearch has
focused on physical activity/fitness and individuals with
disahilities. Her research has been published in such
journals as Metabolism, Adapted Physical Activity
Quarterly, and Medicineand Sciencein Sport and Exercise.
She has contributed book chapters and has made research
presentations at both national and international confer-
ences. Shewill continue her research program and will offer
courses in adapted physical education and physical
fitness. Frey holdsa Ph.D. in Human Performancefrom
Oregon State University.

Julie Van Voor his hasjoined the faculty of the Henry Hope
School of Fine Arts as an Assistant Professor. Previoudly,
shehastaught at Hartwick Collegein Oneonta, NY;
Nazareth College of Rochester, NY, and New Y ork Univer-
sity. Her research interestsinclude Hellenistic and Roman
scul pturewith an emphasis on the Greek East, and ancient
scul pture workshops and techniques. She has done
archaeological fieldwork at Aphrodisias, Turkey, from 1993
to the present. Her current research projectsincludethe
publication of a sculptor’sworkshop at Aphrodisiasand a
catal og of Roman portrait scul pturefrom the site. Van
Voorhisearned her Ph.D. from New Y ork University.

M éelissa M cAfeeisan associatelibrarian with the Univer-
sitv Librariesand is servina as Head of the Preservation

The School of Education welcomesPaulette Dilworth asan
Assistant Prafessor in the Department of Curriculum and
Instruction. Dilworth recently completed her Ph.D. in
Educational Studiesat Emory University. Her work experi-
enceincludes public school teaching, instruction at Emory
University and Florida A& M University, and administration
in the Office of Equal Opportunity Programsat Emory
University. She also served on several university commit-
teesincluding the President’s Commissions on the Status of
Minorities and the Status of Women, the Campus Accessi-

bilitv Committee. Minoritv Student Mentorina Proaram. and




Percentage of “ hiring managers’ who prefer to receive resumes electonically

Amount the US Army plans to pay the entertainment industry this
year to develop training videos for combat ..........

$45,000,000

Total number of hours spent on Congressional hearings investigating

violence in entertainment since May 1999 ...

....... 16

Average annual number of male clients served in America in 1999 by each female prosgtitute .......... 694

Percent change in the maximum size of the hole in the ozone layer between 1999 and 2000

Per centage of Americans who said they are in a good mood,
despite the pressures of today’'s fast-paced lifestyle .......... 83

Number of times the USA’s roads would circle the globe

Number of times the USA’s roads would reach the moon and back

Number of American college students who went overseas to study in 1998-99 .......... 129,770

England’s rank as a country for overseas study .......... 1

Number of live births in 1997 per 1,000 women aged 15-44 for Indiana .......... 62.9

For the United States as a whole ..........

Sources are printed on page 8.
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