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MINUTES 
INDIANA UNIVERSITY BOARD OF TRUSTEES 

BUSINESS MEETING 
 

VIRTUAL MEETING VIA ELECTRONIC MEANS 
 

FRIDAY, FEBRUARY 5, 2021 
 

Trustees Present Electronically: MaryEllen K. Bishop, W. Quinn Buckner, Molly C. Connor, 
Harry L. Gonso, Michael J. Mirro, James T. Morris, Patrick A. Shoulders, Donna B. Spears, 
Melanie S. Walker 
 
University Representatives Present Electronically:  Michael A. McRobbie, John Applegate, Jay 
Hess, Debbie Lemon, Tom Morrison, Nasser Paydar, Lauren Robel, John Sejdinaj, Jackie 
Simmons, Bill Stephan, 
 
Other Attendees Present Electronically: Tony Armstrong, Kelsey Binion, Susan Elrod, Chris 
Foley, Samantha Ginther, Susan Gubar, Don Lukes, Mari Luna, Todd Schmitz, Jason 
Whitney, Teri Willey,  
 
I. GENERAL BUSINESS 
 
Chairman Mike Mirro called the meeting to order at 11:05 a.m. 
 
1.      Action Item: Approval is requested for the minutes of the Trustee Business meeting       

     of December 4, 2020. 
 

Unanimously approved on a motion duly made and seconded 
 

II. CHAIR’S REPORT 
 
Chairman Mirro requested Trustee Melanie Walker provide an update on the IU presidential 
search process. Trustee Walker said that as stated in the beginning of the search, diversity 
is a particular focus both in the candidate pool and within the achievements of the 
candidates. She said that all interviewed candidates are asked about their experiences in 
resolving equity-related issues, strategies to increase Black and other diverse faculty 
members, graduate students and administrators. Trustee Walker report that other areas of 
focus in candidate interviews are student engagement and success, advancing faculty 
research and teaching, engaging university stakeholders, the impact of the university on the 
State of Indiana and its economy, and how well the candidate has handled financial matters 
as well as overall leadership and managing change.  
 
III. PRESIDENT’S REPORT 
 
President Michael McRobbie made the following remarks. 
 
“Thank you, Mr. Chairman. 
 
Since the outset of the COVID-19 pandemic, Indiana University’s overriding priorities have 
been the health and safety of the members of the IU community, and maintaining the 
continuity of IU’s instruction, research, and clinical operations.  
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When you last met, I reported that we had recently completed the in-person part of the fall 
semester without in any way compromising these priorities. This impressive success was 
due to the dedicated efforts of thousands of members of the IU community across the state, 
including our students, the majority of whom embraced their responsibilities with 
seriousness in spite of all the challenges the pandemic presented. 
 
You have also received numerous reports on IU’s comprehensive public health strategy, 
which includes one of the most robust and effective COVID-19 screening and testing 
programs in all of higher education. As I reported in December, by the end of the in-person 
part of the fall semester on November 20, our mitigation testing positivity rates  
hovered around 1 percent or less. And in the last few weeks of this new year, we have 
tested around 20,000 members of the IU community each week in Bloomington and 
Indianapolis, with a remarkably low positivity rate of around .5 percent. 
 
Next week, the in-person portion of the spring semester will begin.  
 
You heard yesterday about our strong spring enrollment figures, including record minority 
student numbers, which reflect how well IU has been able to address the major challenges 
of the COVID-19 pandemic, as well as our continued efforts to keep an IU education 
affordable, accessible and responsive to the needs of students from all backgrounds. In 
preparation for the in-person portion of the spring semester, extensive planning has been 
underway that we fully expect will allow us to carry over our success  
from the fall semester into the spring. 
 
Our robust mitigation testing program continues unabated. Students who are living in 
residence halls or Greek houses are required to be tested before being allowed to move in. 
As this arrival testing concludes this weekend, we will move into spring semester mitigation 
testing, with the goal of testing all students in congregate living twice a week and all 
undergraduates at IU Bloomington once a week. We expect to be performing  
around 50,000 tests a week, with the goal of sampling all members of the IU community at 
levels significantly above those of the fall semester. We are able to do this by virtue of 
having established our own COVID-19 testing labs in Indianapolis and Bloomington. 
Students, faculty, and staff also have the option to schedule a free asymptomatic COVID-19 
test on the Bloomington or IUPUI campuses, and we are strongly encouraging all students 
who are returning to campus to schedule such a test. 
 
As was the case last semester, those who test positive will go into quarantine and contact 
tracing will be performed, all in the hope of avoiding the kind of spike we saw at the 
beginning of the fall semester.  
 
And, of course, we will continue to follow the data and science and respond to any surges 
that might occur on any parts of our campuses.  
 
With distribution of the COVID-19 vaccine underway, IU is continuing efforts to advance the 
state's vaccine rollout plan while stressing the importance of Hoosiers getting vaccinated as 
soon as they are eligible, which will help to dramatically reduce  
the spread of this deadly virus. When I became eligible last month, 
I received my first vaccination, along with Vice President Emeritus Charlie Nelms. I will 
receive my second dose tomorrow. Vice President Emeritus Nelms and I encourage—as 
strongly as possible—all members of the IU community—and all Hoosiers—to get vaccinated 
as soon as they are eligible. And we especially want to encourage all the Black, Brown, and 
other minority members of the IU community to get vaccinated as soon as possible being 
mindful of how disproportionally these communities have been affected by the pandemic. 
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IU has put plans in place for all IU campuses, apart from IUPUI, to open public sites or 
support local health department sites in administering free COVID-19 vaccines to eligible 
recipients. Hundreds of IU medical and nursing students are helping in these efforts and 
those of the state more generally with its large-scale vaccination deployment effort. 
 
The science has been truly outstanding to get us to this point where we now have two 
highly safe and effective vaccines and others in the pipeline, some of which have already 
been deployed in other countries. We will be unremitting in our efforts to ensure the vaccine 
gets into the arms of members of the IU community, as well as all Hoosiers, and keep 
Indiana accelerating rapidly to a return to life as we once knew it. 
 
Nevertheless, it remains essential that members of the IU community continue to follow our 
existing pandemic guidelines and recommended health and safety behaviors, which have 
been crucial to our success in continuing to operate as normally as possible during the 
pandemic. 
 
I have spoken repeatedly of the superb contributions of the faculty and staff of Indiana 
University in hundreds of different areas and thousands of different ways, in keeping the 
entire IU community safe and continuing to function during the pandemic. These of course 
also reflect their efforts in normal times. 
 
For many years, you and your predecessors, have repeatedly acknowledged these efforts 
and noted that one of IU’s most vital resources is its human resources—its 20,000 faculty 
and staff. One of your principal concerns, then, has been to ensure that all faculty and staff 
are paid fairly and that they have decent and reasonable benefits.  
 
This is why, even in the recent era of low tuition increases and constrained state higher 
education appropriations, you have insisted on annual pay raises where budgets allow, that 
adequate benefits are made available to all no matter what their gender, race or sexual 
preferences, and that the lowest paid minimally receive a living wage.  
 
Toward these ends, in 2017, you approved a plan on my recommendation to offer fully paid 
parental leave for all staff employees of the university. In 2018, you approved my 
recommendation to appoint John Whelan as IU’s 1st vice president for human resources, 
which further signaled IU's commitment to improve the conditions and workplace 
environment of all IU employees. And in 2019, you approved a plan to increase the 
university's contribution to the IU Retirement and Savings Plan  
for support and service staff to a flat 10 percent—the same contribution IU makes to 
retirement plans for faculty and professional staff.  
 
When I became president of IU in 2007, IU’s hourly minimum wage was $8.85. This saw 
modest increases in subsequent years. But the concern remained that this was simply not a 
living wage. So, in response to these concerns, in 2017 you approved a plan I 
recommended to you to increase the minimum wage to $15 per hour by the 2021/22 
financial year for all appointed staff on all campuses.  
 
We planned to do this in 4 stages, beginning with an increase to $11.00 per hour in 
2018/19, $12.33 in 2019/2020, $13.66 in $2020/21 and $15.00 in $2021/22. 
Unfortunately, because of serious financial uncertainties of the pandemic last year, we had 
to pause this plan at $12.33 per hour. 
 
But it is now time to resume this plan.  
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Thus, I am recommending that you approve an increase of the IU minimum wage for 
appointed staff to $13.66 an hour, effective immediately, and to further increase IU’s 
minimum wage in five months’ time to $15 as of July 1, 2021. 
 
We believe it is essential that IU provide fair, adequate, and competitive compensation for 
all of our employees, and this increase will underscore the value we place on our 
employees, who deserve to be rewarded for their dedicated and outstanding efforts. This 
increase will put IU’s minimum wage well above the regional average as well as state and 
federal minimum wages.  
 
It will also help us to recruit and retain talented employees who continue to make greatly 
valued contributions to our educational, research and engagement missions—and it will 
ensure that IU stays competitive in this area with other leading public and private research 
universities in the U.S., a number of whom have announced similar moves. 
 
Mr. Chairman, I recommend this to you, and at the risk of being highly presumptuous, could 
I suggest that if he wishes, Trustee Shoulders might like to move its adoption  
given his long championing of increasing the minimum wage.” 
 
Trustee Patrick A. Shoulders made a motion to approve the recommendation of President 
McRobbie to increase the IU minimum wage for appointed staff to $13.66 per hour, effective 
immediately, and to further increase IU’s minimum wage to $15.00 per hour as of July 1, 
2021. Motion unanimously approved. 
 
President McRobbie continued. 
 
“Finally, Mr. Chairman, I have reported often to you over the years about the many ways in 
which IU's people and programs contribute to good of our country. In the last few weeks, a 
number of IU faculty members have been appointed, nominated—or in one case, already 
sworn in—to serve in the new administration of President Biden. 
 
Janet McCabe, a professor of practice in IU’s McKinney School of Law and director of IU’s 
Environmental Resilience Institute, has been nominated as deputy administrator of the U.S. 
Environmental Protection Agency. The deputy administrator is the No. 2 position at the 
agency. Ms. McCabe is one of our nation's preeminent experts on environmental law and 
policy, and she has contributed enormously to the success of IU's Prepared for 
Environmental Change Grand Challenge initiative.  
 
And Dawn Johnsen, the Walter W. Foskett Professor in IU’s Maurer School of Law, has 
joined the U.S. Department of Justice under the new Biden administration. She was recently 
sworn in as a senior counselor in the Department of Justice’s Office of Legal Counsel. 
Professor Johnson served as a volunteer with the Department of Justice agency review team 
as part of the transition between administrations.  
 
We congratulate both of them. 
 
In addition to these faculty members, it bears mentioning that a number of recent speakers 
and panelists at various major conferences at IU’s Hamilton Lugar School of Global and 
International Studies have been nominated or are already serving in the Biden 
administration.  
 
Among them are: 



5  

• Jake Sullivan, the new National Security Advisor, 
• Veteran diplomat William Burns, who has been nominated to serve as director of the 

CIA, 
• Neera Tanden, nominated to head the Office of Management and Budget, 
• Samantha Power, who served as our commencement speaker in 2019 and received 

an honorary IU doctorate, and has been nominated to lead USAID, 
• Kelly Magsamen, appointed as chief of staff at the Department of Defense,   
• Wendy Sherman and Brian McKeon, both nominated as Deputy Secretaries of State, 

and 
• Bonnie Jenkins, who has been nominated as Under Secretary for Arms Control. 

 
This list highlights how rapidly the Hamilton Lugar School has grown in seven short years to 
become a highly respected center in foreign affairs. And, of course, we should not forget 
that one of the keynote speakers at the groundbreaking for our magnificent Global and 
International Studies Building, was now President Joe Biden.” 
 
IV. FACULTY REPORT 
 
University Faculty Council Co-Chair John Walbridge’s report focused on non-tenured track 
faculty at IU Bloomington, specifically lecturers. He said lecturers and clinical professors are 
faculty whose major responsibility is teaching. They compose approximately 25% of the 
teaching faculty and teach about half of all undergraduate hours. They teach three to four 
courses compared with research faculty that teach two courses. Prof. Walbridge said they 
teach mainly large lower-level courses which are quite challenging. He noted that IU has a 
record of high regard and treatment of non-tenured track faculty. Since the current policy 
governing these faculty was adopted in 1994, the Bloomington Faculty Council recently 
passed unanimously a revision to the policy allowing for the option of five-year rolling 
contracts for the more senior ranks of these faculty. He concluded that in the last few years, 
lecturers and other non-tenured track faculty have played a much more active role in 
university affairs and we can be proud of IU’s leadership in this area. 
 
Next UFC Co-Chair John Watson commented on work taking place to eliminate systemic 
racism at IUPUI. He said that certain faculty members concentrate their scholarship, 
teaching or service in areas related to diversity, equity, and inclusion (DEI). Last year, 
Executive Vice Chancellor Kathy Johnson and Chancellor Paydar called on academic units to 
ascertain whether their promotion and tenure guidelines gave appropriate recognition to 
those faculty who emphasize DEI in their work. Out of much discussion, EVC Johnson 
proposed two main goals: provide a way for people who are already doing significant, 
important, and time-consuming DEI work to have that work recognized and valued within 
the P&T review process; consider how each and every IUPUI faculty member can and should 
contribute to activities supporting diversity, equity and inclusion. Continuing, these issues 
have been discussed and reviewed by the IFC Executive Committee, the IFC DEI 
Committee, and the campus P&T Committee. He said the goal is to have updated campus 
P&T standards endorsed by the end of this semester. Prof. Watson said schools are 
currently working on their P&T standards. He said this effort represents an excellent 
example of shared governance. 
 
Co-Chair Joe Wert spoke to the work of regional campuses in moving forward with teaching 
and research during the pandemic. He said there are two basic questions that should be 
addressed as campus life returns to normal. The first is, what have we learned that we can 
do especially what we can do virtually? He said in general we have done well in this regard 
over the last 11 months. The second question is a bit harder to answer, what should we 
being doing either virtual or face-to-face once we have the choice? This question will take 
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considerable thought and conversation among faculty and administration. Continuing, he 
said re-start committees are meeting on each regional campus. At IU Kokomo, a new 
Multicultural Center has opened. The Center was established to promote and cultivate a 
diverse, inclusive environment that supports equal access, participation, and representation 
at IUK. It contains 6 units, the Black Student Center, the Latinos Unidos Hispanic Center, 
the LGBTQ+ Center, International Student Services, Campus Life, and Campus Diversity. 
 
V. REPORTS AND PRESENTATIONS 
 
1.      Academic Affairs and University Policies Committee 
 
Committee Chair MaryEllen Bishop invited Executive Vice President for University Academic 
Affairs John Applegate to provide an update on preparations for the spring 2021 semester. 
Learning was remote only until February 8 when blended and in-person learning begins. 
There will be no spring break however there are intermittent wellness days scattered 
throughout the semester. Public health measures include taking personal precautions 
through masking, social distancing, hygiene, and staying home when ill. EVP Applegate said 
like last fall, on-arrival testing will take place along with symptomatic and mitigation testing. 
Contact tracing, quarantining and isolation will also continue. He shared what is taking place 
to ensure a successful and supportive student experience. Trustee Molly Connor asked how 
mental health issues are being addressed. Provost Lauren Robel said at IUB, she has been 
working with members of University Student Government and Graduate and Professional 
Student Government to craft a sound mental health days calendar. She said a large concern 
is students feeling isolated during the semester. In-door dining at 25% capacity will be 
introduced in residence halls. EVP Applegate said planning for fall 2021 semester is taking 
place with an expectation that we will be experiencing near-normal conditions. 
 
The committee received an update on spring 2021 enrollment and completions. EVP 
Applegate and Assistant Vice President Institutional Research and Report Todd Schmitz 
shared that total IU degree-seeking enrollment was down by 1.6% per heads and down 
0.9% per credit hours. Total enrollment heads were down 1.9% and credit hours were down 
1.0%. Born-online program enrollments continue to increase with a total of 7,321 and 
online programs are now at 180. In both groups, graduate students comprise the largest 
demographic. Regarding retention due to COVID, there was considerable loss of first and 
second year students, 6%. Returning juniors were consistent returners on all campuses. 
AVP Schmitz highlighted record number of enrolled students of color, 21,481, which is a 
4.9% increase over 2020. Degree seeking Hispanic and Asian enrolled students was also a 
record. IU experienced a plateau in the number of degree completions, the first time in 
several years. He said this demonstrates the critical importance of student retention. He 
said that IU Bloomington’s performance funding from the state is adversely impacted due to 
consistently high graduation rates. Campuses are rewarded for demonstrating increases 
which is the case for IU’s regional campuses. EVP Applegate spoke to the decline in high 
school graduates. This requires changing our recruiting strategies. Indiana’s projected rate 
of high school graduates is showing a 7% decrease. The State of Indiana college-going rate 
has dropped significantly which must be a concern of the state, the Indiana Commission of 
Higher Education and the business community. 
 
Next the committee heard an update on IU’s online programs. EVP Applegate stated that 
IU’s online programs have grown from a specialty offering to now being a significant part of 
every campus’ curriculum. IU has chosen a collaborative approach to ensure authenticity 
and academic excellence with the IU brand. Having our own fully implemented program 
allows us to be nimble to respond to market demands. He said that IU invests heavily in the 
delivery of education rather than dollars spent on marketing. IU online is the central 
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infrastructure for supporting programs while campuses and schools own the degrees, 
subject matter expertise, instruction, advising and academic policy. Associate Vice President 
and Director of Online Education Chris Foley next provided data related to enrollment and 
programs. There were 7,444 students enrolled in the fall of 2020, coming from all 50 states 
and 56 countries, 52% were in-state residents, 16% underrepresented minorities, and 41% 
were undergraduates. He said for the spring semester, 9.7% of IU’s students take all 
classes online and 37.4% take at least one class online. Since fall of 2014, enrollment is up 
89%, up 17.5% over fall of 2019. A larger percentage of enrollment is from graduate 
students. Continuing, IU is in the top 2% of US institutions in online enrollment, top 5 in the 
Big 10 and the number 1 4-year plus provider to Hoosiers. AVP Foley highlighted several 
rankings of IU online programs including number 2 in Masters Business, non-MBA, 
Bachelor’s for Veterans at 17th, and several other programs ranked number 1 to number 16. 
In the fall of 2020, IU online ramped up efforts by leveraging IU partnerships, multichannel 
marketing, and opportunities to support online students including orientation. He presented 
plans for post-pandemic online programming. In the future students will choose both online 
and onsite education. Online instruction will be driven by students’ needs and new 
expectations, campus mission and character, and faculty experience and expertise.  
 
The following new degrees were approved unanimously: 
 
IUB – Bachelor of Science in Environmental Geoscience 
IUE, IUPUI, IUK, IUN, IUS – Bachelor of Science in Digital Media and Storytelling 
IUE, IUSB, IUS – Online Bachelor of Science in German 
IUE, IUPUI, IUK, IUN, IUSB, IUS – Bachelor of Science in Spanish 
IUE, IUN, IUSB, IUS – Bachelor of Science in French 
 
All personnel items were approved. 
 
2.      External Relations Committee 
 
Chairman Harry Gonso introduced Vice President for Government Relation and Economic 
Engagement Bill Stephan to present an update on IU Ventures. VP Stephan provided the 
premise upon the launching of IU Ventures. It was to directly support broader university 
engagement activities, to contribute to economic development initiatives, to have an 
emphasis on strategic sectors such as technology and life sciences, and to have a statewide 
presence. He presented a history which began in 2007 with the launch of the Research and 
Technology Corporation (developed out of the rebranding of the Advanced Research and 
Technology Institute that began in 1997). In 2017 the Innovation and Commercialization 
Office was created and in 2018-2019 IU Ventures was developed as a rebranding of IURTC. 
Tony Armstrong, President and CEO of IU Ventures, spoke to how IU Ventures supports the 
IU entrepreneurial ecosystem through start-up support, student support, alumni 
engagement and community collaboration. He reviewed three IU Ventures Capital funds 
including the Innovate Indiana Fund, IU Philanthropic Fund, and the IU Angel Network. 
These funds were founded from 2011 to 2020 and have made a total of 54 investments to 
date. Teri Willey, Executive Director, IU Ventures and Fund Manager, IU Philanthropic 
Venture Fund, provided metrics on the Philanthropic Fund which uses donations and funds 
from IU Ventures to invest in companies. From 2018 the fund has raised $92 million, 
approved 19 investment proposals, and invested in 18 companies at $8.25 million. She 
shared information on the portfolios within the IU Angel Network, Indiana Philanthropic 
Ventures Fund, and the Innovate Indiana Fund. She also spoke to the portfolio’s impact on 
companies such as diagnotes, vascugen, Mentor Collective, and The Bee Corp. Next, 
Samantha Ginther, Fund Associate of IU Ventures, presented how IU Ventures is creating 
student opportunities. She shared that 4 IU Ventures interns have been placed, Elevate 
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grant funding has provided 7 memberships to The Mill in Bloomington, a co-working and 
entrepreneurship non-profit, and the B-Start mentors program. Other opportunities include 
student access to the Shoebox Fund at IUB, Kelley CEO Club Panel, connecting students to 
internships at startups and other VC firms, and connecting students with career services. 
Trustee Connor inquired about how students from other campuses outside of IUB are being 
engaged. Associate Ginther said all IU students are welcome to engage and get involved. 
Next Jason Whitney, Associate Vice President, IU Ventures, presented details on alumni 
engagement including a map of alumni nodes connecting back to IU from across the 
country. IU Ventures also has alumni nodes in Shanghai, Mumbai, and Dubai. He noted that 
the IU Angel Network has 73 active members, includes 10 portfolio companies with over $1 
million invested. AVP Whitney shared Global Gateway Innovation support from the Office of 
the Vice President for International Affairs and the IU Alumni Association. Continuing, a new 
program has been developed, the Sports Innovation Initiative. It is a collaboration with IU 
Athletics and the IUPUI Sports Innovation Institute. It incorporates initiatives related to 
health and life sciences, data analytics, materials and apparel, and E-sports and gaming. 
President Armstrong spoke to long-term relationships that have been made with numerous 
internal and external partners. He said a key mission is to address social impacts such as 
alleviating suffering, curing diseases, and saving lives. The trustees shared their 
appreciation for the good work being done through IU Ventures and its representation of the 
university. 
 
3.      Finance, Audit & Strategic Planning Committee 
 
Chair Melanie Walker opened up the committee meeting by inviting Vice President and Chief 
Financial Officer John Sejdinaj and IU Treasurer Don Lukes to present the FY2022 campus 
housing and dining financials and rate review. Treasurer Lukes provided overviews on each 
campus with housing. All campuses experienced major financial impacts across housing and 
dining operations, with campus housing near 70% occupancy. There is an anticipation that 
capacity will increase to 90% in FY22. At IU Bloomington, the construction and renovation 
cycle continues, operating losses occurred due to 2,500 beds off-line for renovation as well 
as lower occupancy levels. At IUPUI, Ball Hall renovation will conclude this summer and the 
long-term financial outlook post-COVID is stable. At IU South Bend and IU Southeast, the 
long-term financial outlook also looks stable and there will be a need to increase renovation 
and rehabilitation funding in the next few years as facilities approach the 15 year mark. 
Continuing, he provided a graphic on rate increase history and forecasts. He addressed the 
proposed Collins Resident Hall at IUB renovation. This will include 3 buildings, 348 beds, 
with a project scope for room renovation, room HVAC systems upgrades, installation of 
central air conditioning, roof repairs, electrical system updates, and new fire suppression 
and alarm systems. The total cost is estimated to be $23 million which will be funded using 
commercial paper during construction to minimize upfront debt service then once 
completed, the project will be financed with Consolidated Revenue Bonds. 
 
After discussion about the proposed housing and dining rates, Trustee Shoulders presented 
the following motion: 
 
I move approval of these rate increases with the understanding and assurance from the 
Administration that any freshman student who we require to live on campus and who 
requests room and board in our least expensive housing offered will either be allowed to live 
in that housing or be placed in another living situation at the same rate. 
 
The vote was 8 to approve and 1 against approval, by Trustee Connor. 
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Next Treasure Lukes presented a request for the renewal of the institution’s line of credit. 
He reminded trustees that in May of 2020, IU closed on a 1-year $600 million line of credit 
with accordion up to $1 billion. The purpose was to provide emergency backup of liquidity 
for short-term cash drains during the pandemic. This year, the proposal has been 
restructured. The renewal and extension will be from February 2021 to February 2022. 
There will be a decrease in capacity to $200 million with accordion up to $400 million. He 
noted that rating agencies view lines of credit as a positive. The renewal will produce 
savings near $500,000 for the remainder of FY2021 and IU reserves the ability to cancel at 
any time. Trustee Bishop asked if the line of credit had been drawn down and Treasurer 
Lukes said it had not. The renewal as presented was approved. 
 
4.      Student Relations Committee 
 
Chair Molly Connor called the meeting to order and invited EVP and IUPUI Chancellor Nasser 
Paydar to present a campus update. Chancellor Paydar began with a history of the 
university and the coinciding history of IUPUI that was officially started in 1969. He shared 
the evolution of the various schools and campuses that were created up until 2019. As the 
virus required a move from on-campus learning last winter, campus leadership began 
planning the response. He said daily meetings were held, campus level planning occurred 
with deans, the IUPUI Faculty Council and Staff Council. These meetings included the 
collection of data and information to inform initiatives designed to slow the spread and 
flatten the curve. Chancellor Paydar shared the actions that were taken in the spring of 
2020 including the switch to online courses only, non-essential employees working from 
home, moving students off campus, restricted travel, extended wi-fi access in parking lots, 
and establishing a new grading system. Continuing, during the summer of 2020 the campus 
reduced its budget by 5% with a further 7% reduction related to the state’s appropriation 
reduction. He said University Tower was repurposed for use by Indianapolis area hospitals, 
the tenure clock was extended by one year, and the IUPUI Student Emergency Relief Fund 
was created. Chancellor Paydar shared that the Jags Check-In Telephone Campaign was a 
success with over 140 faculty and staff doing a welfare call of over 19,000 undergraduates. 
Continuing, in the fall of 2020 the campus accommodated multiple modalities and adjusted 
the academic calendar. There was a mask requirement along with safe physical distancing, 
testing, tracing, quarantining and isolation, frequent cleaning of common areas, and regular 
communication with student, faculty and staff. He next shared fall census enrollment data 
that showed a slight decrease over 2019 of 0.5%. Spring enrollment also saw a slight 
decrease of 2.1% however there was a light increase in graduate and profession student 
enrollment. He said that the number of students of color continues to increase with 8,626 in 
the fall versus 8,150 in the fall of 2019. Students of color now represent 31.2% of 
undergraduate student enrollment. The chancellor spoke of diversity initiatives such as the  
“Through Their Eyes Scholarship” created to support those who were displaced when the 
campus was established, the African Studies and Culture Center opening, and enhanced 
community and visibility including the Herron exhibition on protest art. Related to promotion 
and tenure, there has been a modification to recognize and reward faculty efforts to 
increase diversity and inclusion on campus. He concluded by thanking IUPUI faculty, staff 
and students who worked tirelessly on a daily basis to see the campus through the 
pandemic. 
 
Chair Connor next asked for Mari Luna, President, IUPUI Undergraduate Student 
Government, and Kelsey Binion, President, IUPUI Graduate and Professional Government, to 
present a report. President Binion presented the results of the graduate and professional 
students’ experience survey. With a return rate of 20% the results covered areas such as 
workload, funding, health and wellbeing, campus facilities and orientation, and campus 
climate. Employment data showed that most students devote 11 to more than 40 hours per 
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week to non-academic work. The bulk of the students, 45.1%, use student loans to fund 
their education, while 35% use savings and other income. Pres. Binion shared health care 
services usage with most students using services off campus. Overall, students’ health and 
wellbeing satisfaction declined in all categories, especially in the area of mental health with 
a decline up to 19%. She continued with GPSG’s next steps that include the creation of 
subcommittees to prioritize concerns, collaboration with university administrators and 
departments, providing recommendations, and to administer the survey more often to 
monitor progress. President Luna spoke to issues the USG is focusing on. She updated a 
previous presentation on food insecurity. At IUPUI’s Paws’ Pantry, a new partnership has 
been established with Khephrw Institute and the inventory is stable. She said USG and 
GPSG passed legislation to send donations of $6,000 and $5,000 to Paws’ Pantry and 
Campus Kitchen respectively. In 2022 Paws’ Pantry will receive permanent funding. She 
spoke to other projects such as the Menstrual Products Initiative that will provide products 
free of charge in all-female, all-gender, and some male bathrooms. Also USG is supporting 
the It’s on Us Campaign. With regards to diversity, equity and inclusion, USG has 
established a Director and committee of DEI. There are also steps being taken to support 
work affecting undocumented students. Advocacy work is focusing on scholarship funding, 
adequate training for all, and educational courses. President Binion addressed survey results 
on campus climate. Students reported having some experience with unfair treatment 
related to gender, race, ethnicity, sexuality, religion, ability, or academic status. Based on 
the analysis, the two most common basis for discriminatory behavior were race and gender. 
She said the source of these experiences was most common from faculty. She said 
approximately 25% of all students feel that there is a lot of tension around diversity issues. 
Relative to these results, GPSG has created a DEI Committee and members are participating 
on various DEI related campus committees. Actions moving forward include DEI-related 
questions to course evaluations, diverse texts in syllabi, and partnering with the 
Underrepresented Professional and Graduate Student Organization. Both presidents 
presented actions being taken to engage students. USG is empowering students to become 
more involved, working on collaborations with students, staff and faculty, and in April 2021, 
the creation of a month of events. President Binion shared that GPSG is building 
interpersonal relationships and networking opportunities, surveying students about their fall 
experience, and preparing the Elite 50 and the GPSG Student Appreciation Week, both in 
April. 
Trustee Gonso asked about safety on campus with regards to vehicular traffic, Chancellor 
Paydar stated there have been no reports of major issues. Trustee Shoulders expressed 
concern on survey responses about the level of discrimination and that faculty are 
perpetrators of bias with respect to race and gender. Trustee Mirro asked that the diversity 
of leadership of campus deans, department heads, etc. be monitored to ensure leadership 
looks like the student body. Chancellor Paydar replied that this is an area his administration 
has focused on over several years. Trustee Morris commended the city of Indianapolis for its 
support of IUPUI through Indy Achieves grants. Trustees were highly complimentary of the 
students and their work. 
 
5.      Facilities and Auxiliaries Committee 
 
Chair Donna Spears asked Vice President for Capital Planning and Facilities Tom Morrison to 
present. VP Morrison first provided an update on current projects including IUB North 
Housing, the IUB Luddy Center for Artificial Intelligence, the Lilly Library Renovation, IMU 
dining renovation, and the completion of the Regional Academic Health Center and Health 
Sciences Building at IUB. He also commented on several IUPUI projects including Ball 
Residence Hall, Health Sciences renovation, and Bryce and Ott buildings renovation. 
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VP Morrison next presented for project approval the renovation of the IUB Collins Living-
Learning Center. This project was approved by the Board in October, 2019 at a projected 
cost of $23 million but was placed on hold due to COVID-19. Renovations will improve the 
safety, accessibility, and general livability of the three buildings in the Center. The project 
was approved unanimously. 
 
 
VP Morrison was joined by Executive Vice President and Dean of the School of Medicine to 
present the Master Site Plan for IU School of Medicine Education and Research Building and 
the Indianapolis Academic Health Center. VP Morrison noted that due to the extensive work 
that will take place on this site, there will be several project and design requests in the 
coming year. The 40 square block site is off of 16th Street near I-65 and when complete is 
estimated to cost $2 billion. Dean Hess said that this new development will replace buildings 
currently in use that were built in 1958. He said the School continues to experience the 
need for expanding state-of-the art research facilities. Also, there is a strong need to have 
gathering spaces for faculty, staff and students from the entire health sciences spectrum. 
He is very confident that this is the best site for the new building and affords significant 
future flexibility for overall School of Medicine activities in the area. Trustee Mirro inquired 
about the status of the tram between the School of Medicine and Methodist Hospital. VP 
Morrison stated that the tram has not been functioning for some time and eventually the 
track will be demolished. This new project will require some type of transportation plan. 
Trustee Mirro asked Dean Hess how this new facility will assist in recruiting top-notch 
faculty and researchers. Dean Hess said that laboratories will be planned for the future. He 
said it is always helpful to have facilities that are flexible and inviting to faculty, researchers 
and students. Trustee Gonso inquired of any eminent domain issues in acquiring property 
and VP Morrison said for the IU portion of the new campus there are none. The board 
approved the project unanimously. 
 
Consent items were presented per the appendix to the agenda and unanimously approved. 
 
VI. COMMITTEE ACTION ITEMS 
 
1.       Action Item:  Approval is requested for all action items recommended by the  

      standing committees per the appendix to the agenda. 
 
Unanimously approved on a motion duly made and seconded. 
 
VII. APPROVAL OF CONFLICT-OF-INTEREST STATEMENTS 
 
1.       Action Item: Approval is requested for conflict-of-interest statements. 
 
Unanimously approved on a motion duly made and seconded. 
 
VIII.  AWARD OF DEGREES  
 
1.       Action Item:  Approval is requested for the awarding of degrees as of December 31,  

      2020 and January 29, 2021 
 
Unanimously approved on a motion duly made and seconded. 

 
IX. OLD BUSINESS 
 
No items 
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X.       NEW BUSINESS 
 
1.       Action Item: Approval is requested for the appointment of Distinguished 

      Professors to be announced at a later date. 
 

Unanimously approved on a motion duly made and seconded. 
 

2.    Action Item: Approval is requested for a Trustee for the renaming of the  
Indiana University Kokomo School of Nursing to the Indiana University 
Kokomo School of Nursing and Allied Health Professions 

 
Unanimously approved on a motion duly made and seconded. 
 
3.    Action Item: Approval is requested for a Trustee Resolution in honor of 
           Distinguished Professor Emerita Susan Gubar. 
 
Unanimously approved on a motion duly made and seconded. 
 

 
XI.      NEXT MEETING 

 
           April 8-9, 2021 
           Virtual Meeting 
 
 

XII. APPENDIX A – ACTION ITEMS  
 

Indiana University Board of Trustees 
Business Meeting 

 
VIRTUAL MEETING VIA ELECTRONIC MEANS 

 
Friday, February 5, 2021 
11:00 a.m. – 12:00 p.m. 

 
ACADEMIC AFFAIRS AND UNIVERSITY POLICIES COMMITTEE 

 
PERSONNEL 
 
1. Action Item:  Approval is requested for the following personnel items: 
 
IUB-Provost and Executive Vice President Lauren Robel 
 
Reappointments and Changes in Status  
  
College of Arts and Sciences  
  
For Liang-shi Li, promotion to Professor of Chemistry beginning February 5, 2021.  
  
For Allen David Hahn, Associate Professor of Theatre, Drama, and Contemporary Dance, 
with tenure, beginning February 5, 2021.  
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O’Neill School of Public and Environmental Affairs  
  
For Sanya Carley, Professor, and Faculty Director, Master of Public Affairs Programs, the 
additional title as O’Neill Professor for the period January 1, 2021 to December 31, 2023.  
  
For Sean Nicholson-Crotty, Professor, PhD Program Director, Public Affairs/Public Policy, and 
Adjunct Professor of Political Science, College of Arts and Sciences, the additional title as 
O’Neill Professor for the period January 1, 2021 to December 31, 2023.  
  
IUPUI – Chancellor and Executive Vice President Nasser H. Paydar  
  
Reappointments and Changes of Status  
  
School of Liberal Arts   
  
For Robert Rebein, Professor, Department of English, drop the title of Interim Dean, 
effective January 1, 2021.   
  
SCHOOL OF MEDICINE - Executive Vice President and Dean Jay Hess  
   
Initial Appointments  
  
David Adams, Professor, Department of Anesthesia, with tenure, Robert 
K. Stoelting Professor of Anesthesia, Chair, Department of Anesthesia, effective January 4, 
2021.   
  
IUSB – Chancellor Susan Elrod 
 
Initial Appointments 
 
Ernestine M. Raclin School of the Arts 
 
For Jill Pearon, Professor of Music and Executive Vice Chancellor for Academic Affairs with 
tenure, effective February 15, 2021. 
 
Unanimously approved on a motion duly made and seconded 

 
FINANCE, AUDIT & STRATEGIC PLANNING 
 
RESIDENCE HALL HOUSING AND DINING RATES  

Housing and Dining Rates      
Rate Proposals FY 22      
       
Bloomington campus      

Room and Board Type   
2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

Most Prevalent Room and Board $11,205  $11,598  $393  3.51% 



14  

2021-22 Residence Halls Most Common 
Rates     

Amenity Level Residence 
Hall(s) 

Room 
Type 

2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

* 
Economy Wright, Collins Double $6,565  $6,821  $256  3.90% 

Standard 
Eigenmann, 
Forest, Foster, 
McNutt, Read, 
and Teter 

Double $7,505  $7,798  $293  3.90% 

Enhanced 

Willkie Single $9,645  $10,021  $376  3.90% 
Briscoe Single $9,772  $10,153  $381  3.90% 
Willkie and 
Briscoe 

Single in 
Apartment $10,205  $10,603  $398  3.90% 

Briscoe Double $9,282  $9,644  $362  3.90% 
Spruce* Double $8,818  $9,391  $573  6.50% 
Wells* Double $8,818  $9,644  $826  9.37% 

Union Street 
Center 

1 
Bedroom $12,600  $13,091  $491  3.90% 

2 
Bedroom $11,511  $11,960  $449  3.90% 

4 
Bedroom $10,790  $11,211  $421  3.90% 

* Select enhanced rooms will have a higher increase than the average 3.9% increase.  
        
2021-22 Meal Plan Rate 
Requests      

Meal Plan Type 
    

2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

Max     $4,700  $4,800  $100  2.13% 
Plus     $4,200  $4,300  $100  2.38% 
Standard     $3,700  $3,800  $100  2.70% 
Mini     $3,100  $3,200  $100  3.23% 

       
Bloomington campus continued 
2021-22 Apartment Most Common Rates     

Apartment Unit Room Type 
2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

Redbud Hill 2 Bedroom $695 $698 $3 0.50% 

University 
Efficiency $677 $680 $3 0.50% 

1 Bedroom $739 $743 $4 0.50% 
Campus View 2 Bedroom $1,173 $1,219 $46 3.90% 

Third and Union 
Efficiency $925 $961 $36 3.90% 

1 Bedroom $991 $1,030 $39 3.90% 
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Tulip Tree 
2 Bedroom $1,173 $1,219 $46 3.90% 
3 Bedroom $1,548 $1,608 $60 3.90% 

       
IUPUI       
2021-22 Residence Hall and Apartment 
Rates     

Room Type 
    

2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

Riverwalk Apartments           
One Bedroom     $11,139 $11,306 $167 1.5% 
Two Bedroom, One Bath   $9,287 $9,426 $139 1.5% 
Two Bedroom, Two Bath   $9,674 $9,770 $97 1.0% 
Four Bedroom     $8,536 $8,536 $0 0.0% 
First Year Experience   $7,956 $8,075 $119 1.5% 
North Hall             
Single with Bath     $8,142 $8,264 $122 1.5% 
Single     $7,951 $8,030 $80 1.0% 
Double     $7,951 $8,030 $80 1.0% 
Super Single     N/A $14,053 N/A N/A 
University Tower         
Double     $7,879 $8,036 $158 2.0% 
Triple     $7,879 $8,036 $158 2.0% 
Super Single     N/A $14,064 N/A N/A 
Ball Hall             
Premium (post renovation)   $5,886 $6,474 $589 10.0% 
Standard (post renovation)   $5,605 $6,277 $673 12.0% 
Super Single     N/A $10,985 N/A N/A 
Townhomes             
One Bedroom - Double 
Occupancy   $7,781 $7,858 $78 1.0% 

Two Bedroom - Single Occupancy   $7,731 $7,808 $77 1.0% 
Two Bedroom - Double 
Occupancy   $7,700 $7,776 $77 1.0% 
       
 
2021-22 Meal Plan Rate 
Requests      

Meal Plan Type 
    

2020-
2021 
Rate 

Contracted                   
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

Max-All Access-7 Day +$100 Dining$ $4,298 $4,341 $43 1.00% 
Plus-All Access-5 Day +$300 Dining$ $4,298 $4,341 $43 1.00% 
Standard-14 Meal +$300 Dining$ $4,066 $4,106 $41 1.00% 
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South Bend campus      
2021-22 Apartment Rates      

Room Type 
    

2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

One Bedroom     $9,256  $9,349  $93  1.00% 
Two Bedroom With Ensuite 
Bathroom   $7,536  $7,611  $75  1.00% 

Two Bedroom     $7,383  $7,457  $74  1.00% 
Four Bedroom     $6,280  $6,343  $63  1.00% 

       
Southeast campus      
2021-22 Apartment rates      

Room Type 
    

2020-
2021 
Rate 

Proposed 
FY 2022 

Rate 

Amount 
Increase 

Percent 
Increase 

One Bedroom/One Bath (single)   $8,960  $9,140  $180  2.01% 
One Bedroom/One Bath (double)   $8,320  $8,490  $170  2.04% 
Two Bedroom/Two Bath    $7,060  $7,200  $140  1.98% 
Four Bedroom/Two Bath   $7,610  $7,760  $150  1.97% 

 
Trustee Patrick A. Shoulders made the following motion: 
 
I move approval of these rate increases with the understanding and assurance from the 
Administration that any freshman student who we require to live on campus and who 
requests room and board in our least expensive housing offered will either be allowed to live 
in that housing or be placed in another living situation at the same rate. 
 
Approved by a vote of 8-1, Trustee Connor voted against the motion. 
 
RESOLUTION 

Action Item: Approval is requested for the following resolution: 

RESOLUTION OF THE BOARD OF TRUSTEES 
OF INDIANA UNIVERSITY 

AUTHORIZING THE TREASURER TO TAKE CERTAIN ACTIONS 
REGARDING CONTINUATION OF AND EXECUTION OF ONE OR MORE AGREEMENTS  

FOR A CREDIT FACILITY FOR LIQUIDITY SUPPORT  
FOR INDIANA UNIVERSITY OPERATING EXPENSES   

WHEREAS, The Trustees of Indiana University (the “Corporation”) has full power and 
authority under and by virtue of the laws of the State of Indiana to operate the institution of 
higher education known as Indiana University (the “University”) including, more particularly, 
under the provisions of Indiana Code 21-32-2-3, which authorizes the Corporation to enter 
into and execute one or more agreements for a credit facility for liquidity support for University 
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operating expenses; and 

WHEREAS, pursuant to the terms of a resolution adopted by the Corporation on April 
10, 2020, the Corporation has previously entered into a credit facility dated May 22, 2020, 
with a syndicate group of lenders for the purpose of obtaining an unsecured revolving line of 
credit for liquidity support for University operating expenses (the “Credit Facility”); and 

 
WHEREAS, the Corporation desires to amend certain terms of the Credit Facility 

including but not limited to amending the not to exceed amount to $400,000,000 with an 
extended maturity date not to exceed 364-days after the effective date of the Credit Facility, 
as amended (and subject to further possible extensions); and 

 
WHEREAS, the Corporation desires to enter into and execute one or more agreements 

to secure such Credit Facility to support University operating expenses; 
 
NOW, THEREFORE, BE IT RESOLVED, by the Board of Trustees of the Corporation (the 

“Board”) as follows: 

1. The Board hereby authorizes and directs the Chair of the Finance, Audit and 
Strategic Planning Committee, Vice-Chair of the Finance, Audit and Strategic 
Planning Committee, Treasurer, Assistant Treasurer, or Assistant Secretary of the 
Corporation, acting singly or jointly, to perform any and all further acts, to execute 
and deliver any and all further agreements, documents, certificates or instruments 
(collectively, the “Financing Documents”), or to do any other acts necessary or 
convenient in order to effectuate the purposes contemplated by this Resolution and 
the other matters referred to herein. 

 
2. The Board hereby authorizes the execution of the Financing Documents in 

counterparts by the executing officers by Electronic Means (as described below), all 
of which counterparts taken together shall constitute one and the same respective 
instrument.  Moreover, the Corporation acknowledges and agrees that the Financing 
Documents may be signed and/or transmitted by e-mail or as .pdf documents or 
using electronic signature technology (e.g., via DocuSign or similar electronic 
record) and shall be valid and as effective to bind the party so signing as a paper 
copy bearing such party’s handwritten signature. 

 
3. The Corporation shall not request support from the State of Indiana for the costs, 

including all principal, interest, and fees related to the Credit Facility. 
 

4. Draws from the Credit Facility shall only be executed upon approval by the Board 
or upon the written approval of the Chair and Vice Chair of the Finance, Audit 
and Strategic Planning Committee of the Corporation after prior verbal discussion 
and agreement with either the Treasurer or Assistant Treasurer of the 
Corporation.  Such discussion and agreement shall be evidenced by e-mail 
correspondence or any other similar means of communication. 

 
Unanimously approved on a motion duly made and seconded 

 
FACILITIES AND AUXILIAIRES  
 
PROJECT APPROVAL 

IUB – COLLINS LIVING-LEARNING CENTER RENOVATION (PROJECT ONLY) 
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Action Item: Approval of the Board is requested to move forward to bidding the renovation 
of the Collins Living-Learning Center on the Bloomington campus, not to exceed the 
previously-approved project cost of $23 million. This project was approved by the Board in 
October 2019, but was placed on hold due to the COVID-19 pandemic. Appropriate state 
approvals will be requested. 

Unanimously approved on a motion duly made and seconded 
 

MASTER SITE PLAN FOR THE IU SCHOOL OF MEDICINE EDUCATION AND 
RESEARCH BUILDING – INDIANAPOLIS ACADEMIC HEALTH CENTER 

Action Item:  Approval of the Board is requested for master site planning for new medical 
education and research facilities for the IU School of Medicine. The proposed site of these 
new facilities will be embedded into the Academic Health Center campus of Indiana 
University Health in the area of 16th Street and Senate Avenue in Indianapolis. Indiana 
University Health is currently planning to construct a new hospital consolidating Methodist 
and University Hospitals into a new Flexible Platform of Care facility at the southwest corner 
of 16th Street and Capitol Avenue to serve Indianapolis and the region. Indiana University 
Health will also build auxiliary buildings to support this new Flexible Platform of Care facility 
including parking structures, office and retail facilities and a central utility plant. 

The Indiana University School of Medicine sites within the Academic Health Center campus 
are west of Senate Avenue and immediately south of the Neurosciences Research Building 
and Goodman Hall. A large quad open space immediately west of Senate and across the 
street from the IU Health Flexible Platform of Care Hospital will provide a campus-like 
arrival to the planned IU School of Medicine Education and Research Building. A 15th Street 
corridor will bisect this open space, extending from the main entry of the new Flexible 
Platform of Care Hospital to the west, providing an at-grade link between the School of 
Medicine Medical Education and Research sites and the hospital. An above-grade sky bridge 
is also planned to move pedestrian traffic east/west on the north edge of the site between 
the IU School of Medicine Education and Research Building and the IU Health Flexible 
Platform of Care. Running north and south along the east edge of the IU School of Medicine 
sites will be a strong visual corridor that follows the alignment of Lafayette Street, which 
ultimately leads south to the head of the Indianapolis Canal. 

The sites for the IU School of Medicine provide flexibility and scale to accommodate medical 
education facilities as well as future research facilities in this area. A significant building site 
would be created south of this new 15th Street corridor which could accommodate several 
future research buildings. This expansion site location affords significant future flexibility for 
the overall School of Medicine activities in this area of Indianapolis.  Modifications to the 
current drop off roadway on the west edge of the site will provide automobile drop-off 
locations and access for both medical education and research sites in the future while 
ensuring access to the Neuroscience Research Building and Goodman Hall are maintained. 

Unanimously approved on a motion duly made and seconded 
 

CONSENT ITEMS 

IUB – GRANT OF EASEMENTS 

Action Item:  Approval of the Board is requested to grant two easements to Duke Energy 
Indiana, LLC, so that they may remove overhead power lines adjacent to the IU Museum of 
Archaeology and Anthropology and add service to the McCalla building on the Bloomington 
campus. 



19  

 
The legal descriptions of the easements are on file in the office of the Secretary of The 
Trustees of Indiana University. 
 
It is requested that the Trustees adopt the following resolution to authorize grants of 
easement for this purpose. 

 
RESOLUTION OF THE TRUSTEES OF INDIANA UNIVERSITY 

 

WHEREAS, the fee simple title to the real estate described herein, located in Bloomington, 
Monroe County, State of Indiana, is now vested in The Trustees of Indiana University (the 
“Trustees”); and 

 

WHEREAS, the Trustees wish to grant two easements (the “Easements”) to Duke Energy 
Indiana, LLC.  

 

NOW, THEREFORE, BE IT RESOLVED, that it will serve the best interests of Indiana University 
to grant the Easements described herein to Duke Energy Indiana, LLC, and the administration 
of Indiana University is hereby authorized to take all actions and execute all documents 
necessary to effectuate these grants. 

Unanimously approved on a motion duly made and seconded 
 

 

IUPUI – GRANT OF EASEMENT 

Action Item:  Approval of the Board is requested to grant an easement to GTE Mobilenet of 
Indiana Limited Partnership, d/b/a Verizon Wireless, so that they may construct and 
maintain a buried line that will serve the University Hospital building on the IUPUI campus. 
 
The legal description of the easement is on file in the office of the Secretary of The Trustees 
of Indiana University. 
 

It is requested that the Trustees adopt the following resolution to authorize a grant of 
easement for this purpose. 

 
RESOLUTION OF THE TRUSTEES OF INDIANA UNIVERSITY 

 

WHEREAS, the fee simple title to the real estate described herein, located in Indianapolis, 
Marion County, State of Indiana, is now vested in The Trustees of Indiana University (the 
“Trustees”); and 

 

WHEREAS, the Trustees wish to grant an easement (the “Easement”) to GTE Mobilenet of 
Indiana Limited Partnership, d/b/a Verizon Wireless.  

 



20  

NOW, THEREFORE, BE IT RESOLVED, that it will serve the best interests of Indiana University 
to grant the Easement described herein to GTE Mobilenet of Indiana Limited Partnership, 
d/b/a Verizon Wireless, and the administration of Indiana University is hereby authorized to 
take all actions and execute all documents necessary to effectuate this grant. 

Unanimously approved on a motion duly made and seconded 
 

NEW BUSINESS 
 
TRUSTEE RESOLUTION 
 
1.     Action Item: Approval is requested for the following Trustee resolution: 
 

RESOLUTION OF THE TRUSTEES OF INDIANA UNIVERSITY 
 
WHEREAS, the Trustees of Indiana University wish to applaud the achievements of 
Distinguished Professor Emerita Susan Gubar; and 
 
WHEREAS, Professor Gubar was recently honored with the highly prestigious Modern 
Language Association Lifetime Scholarly Achievement Award, an association of 24,000 
members founded in 1883, which presents this awarded only every three years; and 
 
WHEREAS, Emerita Professor Gubar joined the IU English Department in 1973, one of 
three women in a faculty of seventy members, where she created groundbreaking works of 
feminist criticism that uncovered a female literary tradition previously obscured within a 
traditionally male literary universe; and 
  
WHEREAS, Distinguished Professor Gubar has been extensively honored for her literary 
works including a Pulitzer Prize nomination for her internationally acclaimed book, “The 
Madwoman in the Attic: The Woman Writer and the Nineteenth-Century Literary 
Imagination;” and 
 
WHEREAS, Professor Gubar has been awarded fellowships from organizations including the 
National Endowment for the Humanities, the Rockefeller Foundation and a Guggenheim 
Fellowship, and is an elected member of the American Academy of Arts and Sciences; and 
 
WHEREAS, she has shared her journey of a cancer diagnosis in 2008 through her book, 
“Memoir of a Debulked Woman: Enduring Ovarian Cancer” and in her acclaimed New York 
Times column “Living with Cancer;” and 
 
NOW, THEREFORE BE IT RESOLVED, that the Trustees of Indiana University congratulate 
Distinguished Professor Emerita Susan Gubar on her many accomplishments that have 
brought high distinction and honor to Indiana University. 
Adopted by the Board of Trustees 
February 5, 2021 
 
Unanimously approved on a motion duly made and seconded 
 

DEBORAH A. LEMON 
THE TRUSTEES OF INDIANA UNIVERSITY 
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CERTIFIED COPY OF MINUTES  
OF THE TRUSTEES OF INDIANA UNIVERSITY 

INDIANA UNIVERSITY  
I, Deborah A. Lemon, do hereby certify that I am the duly elected, 

qualified and acting Secretary of The Trustees of Indiana University, and 
as such have the duty of recording the proceedings of The Trustees of 
Indiana University and have the custody of the minute book in which 
such proceedings are recorded. 

I further certify that these are the original minutes of a regular 
meeting of said Trustees, duly called and held on the date indicated, at 
which a legally constituted quorum was present. 

In Witness Whereof, I have hereunto set my hand as Secretary of 
The Trustees of Indiana University, this ____ day of __________ of 20___. 
 

Deborah A. Lemon, Secretary 
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