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Non-Tenure-Track Academic Appointment Categories

 Lecturer/Senior Lecturer

* Clinical (Asst/Assoc/Full) - e

* Professor of Practice

* Research Scientist/Scholar (Asst/Assoc/Senior)

« Research Associate Roseardh
* Post-Doctoral Fellow

« Academic SpeCialiSt I» Academic support
¢ VISItlngl» Non-permanent, non-probationary

e Other
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Census Data Trends: 2007-2016

1600
1598
1578
1561
1500 1507 1538 1549 1524 1534 1530 1552
1400
1300
1200
1100
1000
900
800
700
600
500
400 278 308 331 >
564 262 220 289
300 254 234 —
200 196
185 255 224 187
500 192 10 s— 324 1¢¢ 192 254 455 —————————r 194% 103
101 115 111 110 100 121 117011 124 120 -, 115 127 ="117 125114 134 lzag; L ——— ] 3O
100 88 05 106 1 108111 131,425 136 137
27 88 20 3P0 21 18 - 103 20 4 25 s 22 20 18 28 o 2 27
. —— e B
0 7
2007 2008 2009 2010 2011 2012 2013 2014 2015 2016
Tenure Eligible — Professor of Practice Lecturer Clinical Faculty Visiting Faculty & Researcher
Research Scientist/Scholar e Research Associate e Post Doctoral Fellow —— Academic Specialist —— Other

w INDIANA UNIVERSITY




Tenure Eligible Faculty as Percent of All Full-Time Instructional Faculty across CIC Institutions in

2015-16
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Constitution of the Bloomington Faculty
Article I: The Faculty

SECTION 1.1: THE FACULTY
The faculty shall consist of the University President, Bloomington Provost and
all professors with tenure-track appointments on the Bloomington campus.

SECTION 1.2: LIBRARIANS
Librarians with tenure-track appointments on the Bloomington campus shall
be considered faculty.

SECTION 1.3 NON-TENURE-TRACK FACULTY

Academic appointees who are not tenure-track (i.e., clinical ranks; research
scientist/scholar ranks; lecturer ranks) on the Bloomington campus shall be
considerad faculty. This excludes designations such as acting, part-ime,
adjunct, wisiting, postdoctoral fellow, research associate, and academic
specialist.
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NoonstiutierTaticN dvddeannie-Arzpdi FboaityyCategories

* | ecturer/Senior Lecturer

* Clinical (Asst/Assoc/Full)

* Professor of Practice

* Research Scientist/Scholar (Asst/Assoc/Senior)
 Research Associate

 Post-Doctoral Fellow

* Academic Specialist

* Visiting

° Other Note: “Constitutional” in this context is used only as a short-hand descriptor for

identifying collectively NTT faculty who have representational and other enumerated
rights under the Constitution of the Bloomington Faculty.
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“Constitutional” NTT Faculty and TT Faculty:
Fall Census 2016
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“Constitutional” NTT Faculty and TT Faculty:
2007-2016
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Shared Governance

* Overall effectiveness of shared governance system: % of very effective & effective
» Sufficient opportunities to provide input: % of strongly agree & agree
e Understand the process to voice opinion: % of strongly agree & agree
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Departmental Engagement, Quality,
& Collegiality
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NTT: Contract renewal & Promotion

(% of very clear & clear)
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