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Non-Tenure-Track Academic Appointment Categories

• Lecturer/Senior Lecturer
• Clinical (Asst/Assoc/Full)
• Professor of Practice
• Research Scientist/Scholar (Asst/Assoc/Senior)
• Research Associate
• Post-Doctoral Fellow
• Academic Specialist
• Visiting 
• Other

Instructional 
NTT Faculty

Research 
Ranks

Academic support

Non-permanent, non-probationary



Census Data Trends: 2007-2016





Constitution of the Bloomington Faculty



“Constitutional” Non-Tenure-Track Faculty

• Lecturer/Senior Lecturer
• Clinical (Asst/Assoc/Full)
• Professor of Practice
• Research Scientist/Scholar (Asst/Assoc/Senior)
• Research Associate
• Post-Doctoral Fellow
• Academic Specialist
• Visiting 
• Other

Non-Tenure-Track Academic Appointment Categories

Note:  “Constitutional” in this context is used only as a short-hand descriptor for 
identifying collectively NTT faculty who have representational and other enumerated 
rights under the Constitution of the Bloomington Faculty. 



“Constitutional”	NTT	Faculty	and	TT	Faculty:
Fall	Census	2016

367

139 136

642

1598

0

200

400

600

800

1000

1200

1400

1600

1800

Lecturer Clinical
Faculty

Research	
Scientist/Scholar

Constitutional
NTT

Tenure
Eligible



“Constitutional”	NTT	Faculty	and	TT	Faculty:	
2007-2016
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Shared	Governance	
• Overall	effectiveness	of	shared	governance	system:	%	of	very	effective	&	effective
• Sufficient	opportunities	to	provide	input:	%	of	strongly	agree	&	agree
• Understand	the	process	to	voice	opinion:	%	of	strongly	agree	&	agree

51 52

43

31 32
36

44

27

34 34

47

39

0

25

50

75

100

NTT Assis Assoc Full NTT Assis Assoc Full NTT Assis Assoc Full

Overall	effectiveness	of	shared	governance	system Sufficient	opportunities	to	provide	input Understand	the	process	to	voice	opinion



Departmental	Engagement,	Quality,	
&	Collegiality	
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Amount	of	personal	interaction	w/Pre-tenure How	well	you	fit Amount	of	professional	interaction	w/Tenured Department	is	collegial

• Amount	of	personal	interaction	w/Pre-tenure:	%	of	strongly	satisfied	&	satisfied
• How	well	you	fit:	%	of	strongly	satisfied	&	satisfied
• Amount	of	professional	interaction	w/Tenured:	%	of	strongly	satisfied	&	satisfied
• Department	is	collegial:	%	of	strongly	agree	&	agree



NTT:	Contract	renewal	&	Promotion
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